BOARD OF DIRECTORS
MEETING
June 16, 2021

THIS MEETING WILL BE CONDUCTED UNDER PROCEDURES AUTHORIZED BY
EXECUTIVE ORDER N-29-20 ISSUED BY
GOVERNOR GAVIN NEWSOM

e THE PUBLIC MAY OBSERVE THIS MEETING THROUGH THE WEBCAST BY
CLICKING THE LINK AVAILABLE ON THE AIR DISTRICT’S AGENDA
WEBPAGE AT

www.baagmd.gov/bodagendas

e THE PUBLIC MAY PARTICIPATE REMOTELY VIA ZOOM AT THE
FOLLOWING LINK OR BY PHONE

https://bayareametro.zoom.us/j/86550327409

(408) 638-0968 or (669) 900-6833
WEBINAR ID: 865 5032 7409

e THOSE PARTICIPATING BY PHONE WHO WOULD LIKE TO MAKE A
COMMENT CAN USE THE “RAISE HAND” FEATURE BY DIALING “*9”. IN
ORDER TO RECEIVE THE FULL ZOOM EXPERIENCE, PLEASE MAKE SURE
YOUR APPLICATION IS UP TO DATE
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BOARD OF DIRECTORS MEETING

AGENDA
WEDNESDAY
JUNE 16, 2021
9:30 A.M.
Chairperson, Cindy Chavez
1. CALL TO ORDER - ROLL CALL

PLEDGE OF ALLEGIANCE
PUBLIC MEETING PROCEDURE

The Board Chair shall call the meeting to order and the Clerk of the Boards shall take roll of
the Board members.

This meeting will be webcast. To see the webcast, please visit www.baagmd.gov/bodagendas
at the time of the meeting. Closed captioning may contain errors and omissions and are not
certified for their content or form.

Public Comment on Agenda Items The public may comment on each item on the agenda as
the item is taken up. Members of the public who wish to speak on matters on the agenda for
the meeting, will have three minutes each to address the Board. No speaker who has already
spoken on that item will be entitled to speak to that item again.

CLOSED SESSION

2.

CONFERENCE WITH LABOR NEGOTIATORS (Government Code § 54957.6(a))

Agency Negotiators: Jack P. Broadbent, Executive Officer/APCO
John Chiladakis, Acting Chief Administrative Officer
Terri Levels, People and Engagement Officer

Employee Organizations:  Bay Area Air Quality Management District Employees’
Association, Management, and Confidential Employee Groups

OPEN SESSION

CONSENT CALENDAR (ITEMS 3-24) Staff/Phone (415) 749-

3.

Minutes of the Board of Directors Special Budget Hearing Meeting of May 5, 2021, Special
Meeting of May 5, 2021, and Meeting of June 2, 2021 Clerk of the Boards/5073

The Board of Directors will consider approving the draft minutes of the Board of Directors
Special Budget Hearing Meeting of May 5, 2021, Special Meeting of May 5, 2021, and
Meeting of June 2, 2021.


http://www.baaqmd.gov/bodagendas

10.

Board Communications Received from May 5, 2021, through June 15, 2021
J. Broadbent/5052
jbroadbent@baagmd.gov

A copy of communications directed to the Board of Directors received by the Air District
from May 5, 2021, through June 15, 2021, if any, will be distributed to the Board Members
by way of email.

Air District Personnel on Out-of-State Business Travel J. Broadbent/5052
jbroadbent@baagmd.gov

In accordance with Section (b) of the Air District Administrative Code, Fiscal Policies and
Procedures Section, the Board is hereby notified that the attached memorandum lists Air
District personnel who have traveled on out-of-state business in the preceding months.

Notices of Violations Issued and Settlements in Excess of $10,000 in the Month of April
2021 J. Broadbent/5052
[broadbent@baagmd.gov

In accordance with Resolution No. 2012-08, the Board of Directors will receive a list of all
Notices of Violations issued, and all settlements for amounts in excess of $10,000 during the
month of April 2021.

Quarterly Report of the Executive Office and Division Activities for the Months of January
2021- March 2021 J. Broadbent/5052
[broadbent@baagmd.gov

A summary of Board of Directors, Hearing Board, and Advisory Council meeting activities
for the first quarter is provided for information only. Also included is a summary of the
Executive Office and Division Activities for the months of January 2021 — March 2021.

Quarterly Report of California Air Resources Board Representative — Honorable Davina Hurt
J. Broadbent/5052
[broadbent@baagmd.gov

Authorization to Amend Contract with Sharon Beals J. Broadbent/5052
jbroadbent@baagmd.gov

The Board of Directors will consider authorizing the Executive Officer/APCO to execute a
contract amendment with Sharon Beals in an amount not to exceed $125,000.

Notice of Proposed Amendments to the Air District’s Administrative Code, Division I:
Operating Policies and Procedures, Section 6: Board of Directors, Committees

J. Broadbent/5052

[broadbent@baagmd.gov

The Board of Directors will consider proposed amendments to the Air District’s
Administrative Code, Division |I: Operating Polices and Procedures, Section 6: Board of
Directors, Committees, Parts 6.7 — The Mobile Source and Climate Impacts Committee and
6.8 — The Community Equity, Health, and Justice Committee.


mailto:jbroadbent@baaqmd.gov
mailto:jbroadbent@baaqmd.gov
mailto:jbroadbent@baaqmd.gov
mailto:jbroadbent@baaqmd.gov
mailto:jbroadbent@baaqmd.gov

11.

12.

13.

14.

15.

Participation in Community Air Protection Program Fiscal Year Ending (FYE) 2021
J. Broadbent/5052
jbroadbent@baagmd.gov

The Board of Directors will consider executing a resolution to approve the Air District’s
acceptance of the Fiscal Year Ending (FYE) 2021, Community Air Protection Program funds
and authorize the Executive Officer/APCO to execute all necessary agreements with the
California Air Resources Board (CARB) to implement the program.

Authorization to Amend Contract with Enforce, LLC J. Broadbent/5052
jbroadbent@baagmd.gov

The Board of Directors will consider authorizing the Executive Officer/APCO to amend the
contract with Enforce, LLC to provide technical support to the Air District’s payroll system
in an amount not to exceed $84,000. Increasing the total contract amount to $180,000.

Authorization to Amend Contract with Moore lacofano Goltsman, Inc. J. Broadbent/5052
jbroadbent@baagmd.gov

The Board will consider authorizing the Executive Officer/APCO to amend the contract
terms with Moore lacofano Goltsman, Inc., to December 31, 2022, in an amount not to
exceed $759,080, to provide direct resources to individuals and community groups, such as
stipends and mini-grants, Steering Committee meeting administrative support to meet Brown
Act Requirements and support with developing the Social Pinpoint Tool for the Assembly Bill
(AB) 617 Richmond-North Richmond-San Pablo Area Path to Clean Air Community
Emissions Reduction Plan.

Authorization for Procurement for Replacement of Computer Workstations
J. Broadbent/5052
jbroadbent@baagmd.gov

The Board of Directors will consider authorizing the Executive Officer/APCO to enter a
purchase agreement with CDW-G in an amount not to exceed $500,000 for the replacement
of IT workstations.

Authorization for Funding to the Partnership Agreement with the Metropolitan
Transportation Commission (MTC) for Additional Training and Database Development

J. Broadbent/5052

[broadbent@baagmd.gov

The Board of Directors will consider authorizing the Executive Officer/APCO to supplement
the Partnership Agreement with the Metropolitan Transportation Commission (MTC) with
additional funding not to exceed $250,000.
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16.

17.

18.

18.1

Consider Approving Proposed Contract Terms Resulting from Labor Negotiations and
Associated Terms for Management and Confidential Employees

A

Consider Approving the Proposed Memorandum of Understanding between the Bay Area
Air Quality Management District and the Bay Area Air Quality Management District
Employees’ Association and to Approve Changes to the Salaries and Benefits of the
Management and Confidential Units J. Broadbent/5052

[broadbent@baagmd.gov

The Board Directors will consider approving the the proposed Memorandum of
Understanding (MOU) between the Bay Area Air Quality Management District (District)
and the Bay Area Air Quality Management District Employees’ Association (EA) and to
approve changes to the salaries and benefits of the management and confidential units.

Consider Pay Equity Adjustments for Select Job Classifications J. Broadbent/5052
[broadbent@baagmd.gov

The Board of Directors will consider pay equity adjustments that increase salary ranges
for Air Quality Chemist, Accountant, and Public Information Officer job classification
series as detailed in Attachment A Salary Schedule.

Consider Consolidating the Air Quality Inspector and Air Quality Instrument Specialist
Job Classification Series into the Air Quality Specialist Job Classification Series

J. Broadbent/5052

[broadbent@baagmd.gov

The Board of Directors will consider consolidating the Air Quality Inspector and Air
Quality Instrument Specialist Job Classification Series into the Air Quality Specialist Job
Classification Series.

Authorization to Amend Contract with Aclima J. Broadbent/5052

jbroadbent@baagmd.gov

The Board of Directors will consider authorizing the Executive Officer/APCO to amend the
contract with Aclima with a no-cost extension to allow spending of previously authorized
funds until June 30, 2024.

Community Equity, Health and Justice Committee Meeting

CO-CHAIRS: D. Hurtand T. Jue J. Broadbent/5052
jbroadbent@baagmd.gov

ACTION REQUESTED: Receive Committee Chair Summary Report of May 6, 2021

For the full Committee agenda packet and materials, click on the link below:
www.baagmd.gov/bodagendas
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18.2

19.

19.1

19.2

20.

20.1

20.2

Report of the Community Equity, Health and Justice Committee Meeting of May 6, 2021
The Committee recommends Board of Directors’ approval of the following:
ACTION REQUESTED: Consideration of AB 617 Richmond-North Richmond-San

Pablo Community Emissions Reduction Plan Steering Committee Proposed Stipend for
Co-Chairs

The Committee recommends the Board of Directors approve stipend amounts for Co-Chairs
be set to $100 per Community Emissions Reduction Plan Steering Committee meeting
attended, and an additional $300 per month.

Stationary Source and Climate Impacts Committee Meeting
CO-CHAIRS: J. Bauters and K. Mitchoff J. Broadbent/5052
jbroadbent@baagmd.gov

ACTION REQUESTED: Receive Committee Chair Summary Report of May 17, 2021

For the full Committee agenda packet and materials, click on the link below:
www.baagmd.gov/bodagendas

Report of the Stationary Source and Climate Impacts Committee Meeting of May 17, 2021

Administration Committee Meeting
CO-CHAIRS: C. Chavez and C. Groom J. Broadbent/5052
jbroadbent@baagmd.gov

ACTION REQUESTED: Receive Committee Chair Summary Report of May 19, 2021

For the full Committee agenda packet and materials, click on the link below:
www.baagmd.gov/bodagendas

Report of the Administration Committee Meeting of May 19, 2021
The Committee recommends Board of Directors’ approval of the following:

A) ACTION REQUESTED: Community Benefit Fund

The Committee recommends the Board of Directors approve a modification to the
Proposed Fiscal Year ending (FYE) 2022 budget Reserves Designations to
increase the Community Benefit designation from $1M to $3M, reducing the
Pandemic Contingency designation from $10M to $8M, and require that Air
District staff give regular updates on the Community Benefit Fund to the
Committee.

B) ACTION REQUESTED: Cost Recovery

The Committee recommends the Board of Directors approve a target for a 100%
cost recovery policy.
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21.

21.1

21.2

22,

22.1

22.2

(@3] ACTION REQUESTED: Review Workplan to Initiate Management Audit

The Committee recommends the Board of Directors approve the proposed Workplan
to initiate a management audit and the scope of work to procure services for a
management audit, acknowledging the following priorities: evaluate the Air District’s
current hiring process, analyze Air District divisions that are asking for the greatest
numbers of new staffing positions, include a risk assessment within the audit. The
selection team of the auditor will include Board Members Carole Groom and
Margaret Abe-Koga, as well as one community member appointed by the Community
Equity, Health, and Justice Committee, and another appointed by the Stationary
Source and Impacts Committee.

Legislative Committee Meeting
CO-CHAIRS: M. Abe-Koga and P. Cutter J. Broadbent/5052
jbroadbent@baagmd.gov

ACTION REQUESTED: Receive Committee Chair Summary Report of May 19, 2021

For the full Committee agenda packet and materials, click on the link below:
www.baagmd.gov/bodagendas

Report of the Legislative Committee Meeting of May 19, 2021
The Committee recommends Board of Directors approval of the following:

ACTION REQUESTED: State Legislative Update and Consideration of New Bills

The Committee recommends the Board of Directors adopts the position of SUPPORT on
Senate Bill 771 (Becker).

Mobile Source and Climate Impacts Committee Meeting
CO-CHAIRS: D. Canepa and K. Rice J. Broadbent/5052
jbroadbent@baagmd.gov

ACTION REQUESTED: Receive Committee Chair Summary Report of May 27, 2021

For the full Committee agenda packet and materials, click on the link below:
www.baagmd.gov/bodagendas

Report of the Mobile Source and Climate Impacts Committee Meeting of May 27, 2021
The Committee recommends Board of Directors approval of the following:

A) ACTION REQUESTED: Projects and Contracts with Proposed Grant Awards
Over $100,000

1) The Committee recommends the Board of Directors approve recommended
projects with proposed grant awards over $100,000 as shown in Attachment 1;
and;
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23.

23.1

23.2

24,

24.1

24.2

2) Authorize the Executive Officer/APCO to enter into all necessary agreements
with applicants for the recommended projects.

B) ACTION REQUESTED: Updates to the Transportation Fund for Clean Air
(TECA) Regional Fund Policies and Evaluation Criteria for Fiscal Year Ending

(FYE) 2022

1) The Committee recommends the Board of Directors approve the proposed
updates to TFCA Regional Fund Policies and Evaluation Criteria for FYE 2022.

Technology Implementation Office Committee Meeting
CHAIR: C. Chavez J. Broadbent/5052
[broadbent@baagmd.gov

ACTION REQUESTED: Receive Committee Chair Summary Report of May 28, 2021

For the full Committee agenda packet and materials, click on the link below:
www.baagqmd.gov/bodagendas

Report of the Technology Implementation Office Committee Meeting of May 28, 2021

Community Equity, Health and Justice Committee Meeting
CO-CHAIRS: D. Hurt and T. Jue J. Broadbent/5052
[broadbent@baagmd.gov

ACTION REQUESTED: Receive Committee Chair Summary Report of June 3, 2021

For the full Committee agenda packet and materials, click on the link below:
www.baagmd.gov/bodagendas

Report of the Community Equity, Health and Justice Committee Meeting of June 3, 2021

END OF CONSENT CALENDAR

PUBLIC HEARINGS

25.

Public Hearing to Consider Adoption of Proposed Amendments to Air District Regulation 3:
Fees and Approval of the Filing of a Notice of Exemption from the California Environmental
Quiality Act F. Tanaka/5065

ftanaka@baagmd.gov

The Board of Directors will consider adoption of proposed amendments to Air District
Regulation 3: Fees that would become effective on July 1, 2021, and approval of a Notice of
Exemption from the California Environmental Quality Act. The proposed fee amendments
are designed to recover the costs of regulatory program activities in accordance with the Air
District’s Cost Recovery Policy.
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26.

Public Hearing to Consider Adoption of the Air District’s Proposed Budget for Fiscal Year
Ending (FYE) 2022 J. McKay/4629
[mckay@baagmd.gov

The Board of Directors will hold a final Public Hearing and will consider the adoption of a
resolution to approve the Proposed Budget for Fiscal Year Ending (FYE) 2022 and various
budget related actions.

END OF PUBLIC HEARINGS

PRESENTATION

27.

ACTION REQUESTED: Wildfire Season Preview R. Chiang/8621

rchiang@baagmd.qgov

The Board will receive a preview of the 2021 wildfire season and learn about Air District
functions and resources available during wildfire events and recommend authorizing the
Executive Officer/APCO to enter into contracts with Home filter manufacturers Helen of
Troy and Winix, Inc. in an amount not to exceed $250,000 in total to purchase home air
filters for the Home Air Filtration Program; and to expand a current agreement (see
Attachment 1) with the Public Health Institute’s (PHI) - Regional Asthma Management and
Prevention program (RAMP) to distribute these filters.

END OF PRESENTATION

PUBLIC COMMENT ON NON-AGENDA MATTERS

28.

Public Comment on Non-Agenda Items, Pursuant to Government Code Section
54954.3

Members of the public who wish to speak on matters not on the agenda for the meeting, will have
three minutes each to address the Board.

BOARD MEMBERS’ COMMENTS

29.

Any member of the Board, or its staff, on his or her own initiative or in response to questions
posed by the public, may: ask a question for clarification, make a brief announcement or
report on his or her own activities, provide a reference to staff regarding factual information,
request staff to report back at a subsequent meeting concerning any matter or take action to
direct staff to place a matter of business on a future agenda. (Gov’t Code § 54954.2)
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OTHER BUSINESS

30. Report of the Executive Officer/APCO
31. Chairperson’s Report
32. Time and Place of Next Meeting:

Wednesday, July 7, 2021 at 9:30 a.m., via webcast, pursuant to procedures authorized by
Executive Order N-29-20 issued by Governor Gavin Newsom.

33.  Adjournment

The Board meeting shall be adjourned by the Board Chair.



CONTACT:

MANAGER, EXECUTIVE OPERATIONS (415) 749-4941
375 BEALE STREET, SAN FRANCISCO, CA 94105 FAX: (415) 928-8560
viohnson@baagmd.gov BAAQMD homepage:

www.baagmd.gov

e Any writing relating to an open session item on this Agenda that is distributed to all, or a
majority of all, members of the body to which this Agenda relates shall be made available at
the Air District’s offices at 375 Beale Street, Suite 600, San Francisco, CA 94105, at the time
such writing is made available to all, or a majority of all, members of that body.

Accessibility and Non-Discrimination Policy

The Bay Area Air Quality Management District (Air District) does not discriminate on the basis
of race, national origin, ethnic group identification, ancestry, religion, age, sex, sexual
orientation, gender identity, gender expression, color, genetic information, medical condition, or
mental or physical disability, or any other attribute or belief protected by law.

It is the Air District’s policy to provide fair and equal access to the benefits of a program or
activity administered by Air District. The Air District will not tolerate discrimination against any
person(s) seeking to participate in, or receive the benefits of, any program or activity offered or
conducted by the Air District. Members of the public who believe they or others were unlawfully
denied full and equal access to an Air District program or activity may file a discrimination
complaint under this policy. This non-discrimination policy also applies to other people or
entities affiliated with Air District, including contractors or grantees that the Air District utilizes
to provide benefits and services to members of the public.

Auxiliary aids and services including, for example, qualified interpreters and/or listening
devices, to individuals who are deaf or hard of hearing, and to other individuals as necessary to
ensure effective communication or an equal opportunity to participate fully in the benefits,
activities, programs, and services will be provided by the Air District in a timely manner and in
such a way as to protect the privacy and independence of the individual. Please contact the Non-
Discrimination Coordinator identified below at least three days in advance of a meeting so that
arrangements can be made accordingly.

If you believe discrimination has occurred with respect to an Air District program or activity,
you may contact the Non-Discrimination Coordinator identified below or visit our website at
www.baagqmd.gov/accessibility to learn how and where to file a complaint of discrimination.

Questions regarding this Policy should be directed to the Air District’s Non-Discrimination
Coordinator, Terri Levels, at (415) 749-4667 or by email at tlevels@baagmd.gov.
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BAY AREA AIR QUALITY MANAGEMENT DISTRICT
375 BEALE STREET, SAN FRANCISCO, CA 94105

FOR QUESTIONS PLEASE CALL (415) 749-4941
EXECUTIVE OFFICE:

MONTHLY CALENDAR OF AIR DISTRICT MEETINGS

JUNE 2021
TYPE OF MEETING DAY DATE TIME ROOM
Board of Directors Meeting Wednesday 16 9:30 a.m Webcast only pursuant to
Executive Order N-29-20
Board of Directors Legislative Committee Wednesday 16 1:00 p.m Webcast only pursuant to
- CANCELLED Executive Order N-29-20
Board of Directors Stationary Source and Monday 21 9:00 a.m Webcast only pursuant to
Climate Impacts Committee Executive Order N-29-20
Board of Directors Mobile Source and Thursday 24 9:30 a.m Webcast only pursuant to
Climate Impacts Committee Executive Order N-29-20
JULY 2021
TYPE OF MEETING DAY DATE TIME ROOM
Board of Directors Community Equity, Thursday 1 9:30 a.m Webcast only pursuant to
Health and Justice Committee Executive Order N-29-20
Board of Directors Meeting Wednesday 7 9:30 a.m Webcast only pursuant to
Executive Order N-29-20
Board of Directors Stationary Source and Monday 19 9:00 a.m. Webcast only pursuant to
Climate Impacts Committee Executive Order N-29-20
Board of Directors Special Meeting as the Wednesday 21 9:00 a.m. Webcast only pursuant to
Sole Member of the Bay Area Clean Air Executive Order N-29-20
Foundation
Board of Directors Meeting Wednesday 21 9:30 a.m. Webcast only pursuant to
Executive Order N-29-20
Board of Directors Administration Wednesday 21 9:30 a.m. Webcast only pursuant to
Committee - CANCELLED Executive Order N-29-20
Board of Directors Legislative Committee Wednesday 21 1:00 p.m. Webcast only pursuant to
- CANCELLED Executive Order N-29-20
Board of Directors Mobile Source and Thursday 22 9:30 a.m. Webcast only pursuant to

Climate Impacts Committee

MV - 6/9/2021 - 2:45 P.M.

Executive Order N-29-20

G/Board/Executive Office/Moncal




AGENDA: 3

BAY AREA AIR QUALITY MANAGEMENT DISTRICT
Memorandum

To: Chairperson Cindy Chavez and Members
of the Board of Directors

From: Jack P. Broadbent
Executive Officer/APCO

Date: June 11, 2021

Re: Minutes of the Board of Directors Special Budget Hearing Meeting of May 5, 2021,
Special Meeting of May 5, 2021, and Meeting of June 2, 2021

RECOMMENDED ACTIONS

Approve the attached draft minutes of the Board of Directors Special Budget Hearing Meeting of
May 5, 2021, Special Meeting of May 5, 2021, and Meeting of June 2, 2021.

DISCUSSION

Attached for your review and approval are the draft minutes of the Board of Directors Special
Budget Hearing Meeting of May 5, 2021, Special Meeting of May 5, 2021, and Meeting of June
2,2021.

Respectfully submitted,

Jack P. Broadbent
Executive Officer/APCO

Prepared by: Marcy Hiratzka
Reviewed by: Vanessa Johnson

Attachment 3A: Draft Minutes of the Board of Directors Special Budget Hearing Meeting of
May 5, 2021

Attachment 3B: Draft Minutes of the Board of Directors Special Meeting of May 5, 2021

Attachment 3C:  Draft Minutes of the Board of Directors Meeting of June 2, 2021



AGENDA 3A - ATTACHMENT

Draft Minutes - Board of Directors Special Meeting / Budget Hearing of May 5, 2021

Bay Area Air Quality Management District
375 Beale Street, Suite 600
San Francisco, CA 94105
(415) 749-5073

Board of Directors Special Meeting / Budget Hearing
Wednesday, May 5, 2021

DRAFT MINUTES
Note: Audio recordings of the meeting are available on the website of the

Bay Area Air Quality Management District at
www.baagqmd.gov/bodagendas

This meeting was conducted under procedures authorized by executive order N-29-20
issued by Governor Gavin Newsom. Members of the Board participated by teleconference.

CALL TO ORDER

1. Board of Directors (Board) Chairperson, Cindy Chavez, called the meeting to order at
9:30 a.m.
Roll Call:

Present: Chairperson Cindy Chavez; Vice Chairperson Karen Mitchoff; Secretary John
Bauters; and Directors Margaret Abe-Koga, Teresa Barrett, David Canepa, Rich
Constantine, Pauline Russo Cutter, John Gioia, Carole Groom, Erin Hannigan,
David Haubert, Lynda Hopkins, David Hudson, Davina Hurt, Tyrone Jue,
Myrna Melgar, Nate Miley, Rob Rennie, Katie Rice, Mark Ross, Brad
Wagenknecht, Shamann Walton, and Lori Wilson.

Absent: None.

PUBLIC HEARING

2. First Public Hearing on the Proposed Air District Budget for Fiscal Year Ending
(FYE) 2022.

The Board of Directors held a public hearing for the exclusive purpose of considering testimony
on the Air District’s Proposed Budget for FYE 2022. A Final Public Hearing is scheduled for
Wednesday, June 16, 2021, to consider adoption of the Proposed Budget for FYE 2022.

Dr. Jeff McKay, Chief Financial Officer, gave the staff presentation First Public Hearing on the
Proposed Air District Budget for FYE 2022, including: outcome; outline; requested action;
financial history — actual reserves and policy trends, cost recovery trends, fees and cost recovery
overview; possible path to 100% cost recovery; current FY budget overview; FY 21-22 Proposed
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Draft Minutes - Board of Directors Special Meeting / Budget Hearing of May 5, 2021

Budget overview; breakdown of $10.5 million budget increase; new staffing request (General
Fund and grant funded); staffing needs of Divisions (Engineering, Technology Implementation
Office, Compliance & Enforcement, Finance, Community Engagement, Rules, Strategic
Incentives, and Metrology & Measurements; management audit; funding of retirement liabilities;
Community Benefit Funding; pandemic contingency reserves; reserves designations; FY 21-22
Proposed Budget summary; budget adoption steps; and feedback requested/prompt.

Chair Chavez opened the first of two required public hearings for the exclusive purpose of
considering testimony on the Air District’s Proposed Budget for FYE 2022.

NOTED PRESENT: Directors Hurt, Melgar, and Wilson were noted present at 10:00 a.m.

Public Comments

Public comments were given by Michael Carr, California Council for Environmental and
Economic Balance; Bob Brown, Western States Petroleum Association; and Jed Holtzman, 350
Bay Area.

Board Comments

The Board and staff discussed the fact that staff augmentation is one of the biggest elements of
the Proposed Budget for FYE 2022, due to increase in programmatic deliverables; which of the
26 requested additional staff positions considered entry-level, the qualifications for each
requested position, and what their benefits would be; the concern that the Air District overpays
its employees; who is required to pay the Air District’s Criteria Pollutants and Toxic Emissions
Reporting Fee; whether the Air District should continue to prioritize AB 617 if the State ceases
to fund the program; how fees relate to cost recovery; how the Air District’s Community
Benefits Fund Transparent and Equitable Funding expenditures are being reflected in the
Proposed Budget for FYE 2022, and the request that the proposed $1M for the Community
Benefits Fund be increased to $3M; the speed at which the Air District should be aspiring to
reach 100% of cost recovery, the request for a comparison of other California air districts’ cost
recovery policies, and the suggestion of giving the Board three different cost recovery options;
the need to better anticipate the rate of Air District employee attrition and turnover the request
for an Air District salary survey and a management audit, and the request that a proposed scope
of work for the management audit be presented at the upcoming Administration Committee
meeting and at the June 16" Board meeting.

Chair Chavez closed the public hearing.
Board Action

None; receive and file.



Draft Minutes - Board of Directors Special Meeting / Budget Hearing of May 5, 2021

PUBLIC COMMENT ON NON-AGENDA MATTERS

3. Public Comment on Non-Agenda Items, Pursuant to Government Code Section
54954.3

No requests received.

OTHER BUSINESS

4, BOARD MEMBERS’ COMMENTS

None.

5. TIME AND PLACE OF NEXT MEETING

The second and final Public Hearing on the Proposed Air District Budget for FYE 2022 is
scheduled for Wednesday, June 16, 2021, at 9:30 a.m., via webcast, pursuant to procedures
authorized by Executive Order N-29-20 issued by Governor Gavin Newsom.

6. ADJOURNMENT

The meeting adjourned at 10:42 a.m.

Marcy Hiratzka
Clerk of the Boards



AGENDA: 3B - ATTACHMENT

Draft Minutes - Board of Directors Special Meeting of May 5, 2021

Bay Area Air Quality Management District
375 Beale Street, Suite 600
San Francisco, CA 94105
(415) 749-5073

Board of Directors Special Meeting
Wednesday, May 5, 2021

DRAFT MINUTES
Note: Audio recordings of the meeting are available on the website of the

Bay Area Air Quality Management District at
www.baagmd.gov/bodagendas

This meeting was conducted under procedures authorized by executive order N-29-20 issued by
Governor Gavin Newsom. Members of the Board of Directors participated by teleconference.

CALL TO ORDER

1. Opening Comments: Board of Directors (Board) Chairperson, Cindy Chavez, called the
meeting to order at 10:50 a.m.

Roll Call:

Present: Chairperson Cindy Chavez; Vice Chairperson Karen Mitchoff; Secretary John
Bauters; and Directors Margaret Abe-Koga, David Canepa, Rich Constantine; Pauline
Russo Cutter, John Gioia, Carole Groom, Erin Hannigan, David Haubert, Lynda
Hopkins, David Hudson, Davina Hurt, Tyrone Jue, Myrna Melgar, Nate Miley, Rob
Rennie, Katie Rice, Mark Ross, Brad Wagenknecht, Shamann Walton, and Lori
Wilson.

Absent: Director Teresa Barrett.

TRANSPARENCY, PROCESS, ETHICS, AND ACOUNTABILITY WORKSHOP

2. Opening Comments
3. Presentations on Selected Brown Act Topics and Best Practices for Conducting Public
Meetings

Brian Bunger, Air District Counsel, gave the staff presentation Brown Act Selected Topics, including:
outcome; requested action; outline; Brown Act fundamentals; relationship to parliamentary procedure;
legislative bodies under the Brown Act; Brown Act meetings and exceptions; virtual meetings under
the Brown Act; voting; public comment; and feedback requested/prompt.
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Board Secretary, John Bauters, gave the presentation Public Meeting Best Practices, including:
outcome; outline; goals; important notes; consistency versus rigidity; structure of an agenda item; the
public comment; the Board discussion; Board member conduct; and feedback requested/prompt.

Public Comment

Public comments were given by LaDonna Williams, All Positives Possible; Steve Nadel, Sunflower
Alliance; and Dr. Raymond Tompkins, African-American Community Health Equity Council.

Board Comments

The Board and staff discussed whether Board members may interrupt or halt a public comment that is
not related to the current agenda item; how to best respond to public comments that may be provocative
or inflammatory; what a Board member or Air District staff member should display on their screen if
they need to step away during a virtual meeting; whether public comment speakers may use visual aids
when they give their comments; how much Board committee governance will be allowed to diverge
from the expectations described in Secretary Bauters’ presentation, and the Board Chairperson’s desire
for consistency between committee and Board meetings, for the public’s benefit; how to determine and
adjust the amount of time per public comment speaker, should the number of public comment speakers
increase during a given agenda item, and how to end comments that exceed the given amount of time;
and the request that Air District staff drafts an “in-person/virtual hybrid” meeting policy and a visual
aid policy, and bring both policies to the Administration Committee and then to the Board.

CONSENT CALENDAR (ITEMS 4 - 16)

Minutes of the Board of Directors Special Meeting of April 7, 2021

Board Communications Received from April 7, 2021 through May 4, 2021

Air District Personnel on Out-of-State Business Travel

Notices of Violations Issued and Settlements in Excess of $10,000 in the Month of March

2021

8. Authorization to Execute Contract Amendment for Spare the Air Web Project and
Maintenance Services

9. Authorization to Execute Contract Amendment for BioWatch Maintenance and
Operations

10. Authorization to Execute Contract Amendment for California Environmental Quality Act
(CEQA) Consulting Services

11.  Authorization to Execute Contract Amendment for the Contra Costa County Green and
Healthy Homes Initiative

12. Authorization to Execute Contract Amendment with Avantpage, Inc., for Language

Translation Services for the Community Engagement Office and Rules Division

No ok

13. Stationary Source & Climate Impacts Committee Meeting
The Board approved the following:
13.1  Committee Chair Summary Report of April 19, 2021

13.2  Report of the Stationary Source & Climate Impacts Committee Meeting of April 19, 2021
2
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14.

141

14.2

A)

B)

C)

Costs and Financing Options for Building Decarbonization in the Bay Area
1) None; receive and file.

Rule Development Concepts for Building Appliance Regulation
1) None; receive and file.

Source Test 101
1) None; receive and file.

Administration Committee Meeting

The Board approved the following:

ACTION REQUESTED: Committee Chair Summary Report of April 21, 2021

Report of the Administration Committee Meeting of April 21, 2021

A)

B)

C)

D)

E)

F)

G)

Hearing Board Quarterly Report: January 2021 — March 2021
1) None; receive and file.

Air District Financial Audit Report for Fiscal Year Ending (FYE) 2020
1) None; receive and file.

Third Quarter Financial Report — FYE 2021
1) None; receive and file.

ACTION REQUESTED AMENDED: Continued Discussion of Proposed Budget
for FYE 2022 and Consideration to Recommend Adoption
1) The Administration Committee will continue discussion of the proposed budget for
FYE 2022 and consider recommending that the Board of Directors (Board)
a. Conduct Public Hearings on the FYE 2022 Proposed Budget; and
b. Adopt the FYE 2022 Proposed Budget.

Summary of the 2020-2021 Spare the Air Winter Campaign
1) None; receive and file.

Board Governance — Next Steps
1) None; receive and file.

ACTION REQUESTED: Discussion on Administration Committee Workplan for

2021

1) Recommend the Administration Committee approve the 2021 Workplan for the
Committee.
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15.

15.1

15.2

16.

16.1

16.2

Legislative Committee Meeting

The Board approved the following:

ACTION REQUESTED: Committee Chair Summary Report of April 21, 2021

Report of the Legislative Committee Meeting of April 21, 2021

A)

B)

C)

D)

E)

Sacramento Legislative Budget Update
1) None; receive and file.

Air District-Sponsored Bills
1) None; receive and file.

ACTION REQUESTED Consideration of New Bills

1) Discuss and review bills and take positions where appropriate. Staff recommends
oppose positions on the following bill: Assembly Bill (AB) 905 (Quirk) — Mobile
fueling on-demand tank vehicles: performance standards.

2021 Leqgislative Platform
1) None; receive and file.

Federal Leqislative Update
1) None; receive and file.

Mobile Source and Climate Impacts Committee Meeting

The Board approved the following:

ACTION REQUESTED: Committee Chair Summary Report of April 22, 2021

Report of the Mobile Source Committee Meeting of April 22, 2021

A)

ACTION REQUESTED Projects and Contracts with Proposed Grant Awards

Over $100,000:

1) Approve recommended projects with proposed grant awards over $100,000;

2) Approve the acceptance, obligation, and expenditure of up to $3,640,000 from the
Alameda County Transportation Commission (ACTC) that will be provided to the
Air District to use as matching funds for project 21R07;

3) Adopt a resolution authorizing the Air District award of Transportation Fund for
Clean Air (TFCA) and ACTC funds in support of the Center for Transportation and
the Environment’s project 21R07; and

4) Authorize the Executive Officer/Air Pollution Control Officer (APCO) to enter into
all necessary agreements with applicants for the recommended projects.




Draft Minutes - Board of Directors Special Meeting of May 5, 2021

B) TECA Audit #21 Results: Air District-Sponsored Programs and County Program
Manager Fund Projects
1) None; receive and file.

C) ACTION REQUESTED TECA County Program Manager (CPM) Expenditure
Plans for FYE 2022
1) Approve the allocation of new TFCA revenue to each of the nine CPM for FYE 2022;
and
2) Authorize the Executive Officer/APCO to enter into funding agreements with the
CPMs for TFCA revenues to be programmed in FYE 2022.

D) Clean Cars for All Program Funding
1) Adopt a resolution authorizing the Executive Officer/APCO to accept, obligate, and
expend up to $3 million from the California Air Resources Board for the Bay Area
Clean Cars for All Program; and
2) Authorize the Executive Officer/APCO to enter into all agreements necessary to
accept, obligate, and expend this funding.

Public Comments

No requests received.

Board Comments

None.
Board Action

Director Cutter made a motion, seconded by Director Wilson, to approve the Consent Calendar Items
4 through 16, inclusive; and the motion carried by the following vote of the Board:

AYES: Abe-Koga, Bauters, Canepa, Chavez, Constantine, Cutter, Gioia, Groom,
Hannigan, Hopkins, Hudson, Hurt, Jue, Melgar, Miley, Mitchoff, Rice, Ross,
Wagenknecht, Walton, Wilson.

NOES: None.

ABSTAIN:  None.

ABSENT: Barrett, Haubert, Rennie.

END OF CONSENT CALENDAR

PRESENTATIONS

17. Overview of Petroleum Refining Market in California

Jack P. Broadbent, Executive Officer/APCO, introduced Gordon Schremp, Senior Fuels Specialist for
the California Energy Commission, who gave the presentation Transportation Fuel Trends, Jet Fuel
Overview, Fuel Market Changes, and Potential Refinery Closure Impacts including: overview;
California primary transportation fuels; pandemic impacts and outlook — gasoline; California gasoline
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demand in 2020; mobility trends in California and Bay Area; vehicle counts — Bay Area bridges;
gasoline demand forecast; pandemic impacts and outlook — diesel; California diesel demand in 2020;
rail activity in United States; Ports of Los Angeles and Long Beach — container imports; diesel demand
forecast; pandemic impacts and outlook — jet fuel; global flight activity still down; United States airport
passenger counts from 2019 through 2020; Bay Area Kinder Morgan lines; jet flows in Northern
California and Southern California; jet fuel logistics; recent refinery closures; refiners adjust ratio of jet
production; gasoline and diesel flows in Northern California; refinery conversion projects; increasing
renewable diesel availability; potential impacts of refinery closures; retail gasoline price differences
(California less United States average); Torrance refinery outage — market changes; and potential
impacts of refinery closures.

Public Comments

Public comments were given by Jed Holtzman, 350 Bay Area.

Board Comments

The Board and staff discussed when refinery consolidation is anticipated to occur; the likelihood of an
oversupply of gas and subsequent price decreases in California, even with a refinery closure; the
likelihood of the implementation of a carbon tax; consumers’ historical reactions to gasoline price
increases in California over an extended period; who will be making decisions that will require
refineries to shift production to renewable fuel; and how the fuel market defines ‘renewable energy.’
Board Action

None; receive and file.

18. Wildfire Season Preview

In the interest of time, this item was continued to June 16, 2021.

PUBLIC COMMENT ON NON-AGENDA MATTERS

19. Public Comment on Non-Agenda Items, Pursuant to Government Code Section 54954.3
Public comments received from Serge Bonte, mountain view resident, were read by Air District staff.

BOARD MEMBERS’ COMMENTS

20. Board Members’ Comments

Director Walton expressed his concern about not having been notified that the Air District arranged a
tour and /or meetings with residents of Bayview Hunters Point. He requested to be informed of such
meetings, moving forward.
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Director Miley asked Air District staff to announce the following: The Air District and Communities
for a Better Environment will conduct a joint virtual public workshop to present, discuss, and receive
comments on the draft Health Risk Assessment (HRA) for AB&I Foundry located in East Oakland at
7825 San Leandro Street. Communities for a Better Environment will share community members’
perspectives. Air District staff will provide presentations and respond to questions on the draft HRA.
The Air District conducts health risk assessments as part of its ongoing effort to reduce emissions from
stationary sources of toxic air pollution. HRAs are conducted for facilities whose emissions pose
potentially high health risks to identify opportunities to reduce pollution and protect public health. The
virtual workshop will be held using Zoom on Friday, May 7, 2021, from 5:30 PM to 8:30 PM.

OTHER BUSINESS

21. Report of the Executive Officer/APCO
A. 2020 Annual Report
In the interest of time, this item was continued to June 16, 2021.
22. Chairperson’s Report
Chair Chavez announced the following:
— The Alameda County Board of Supervisors reappointed David Haubert to the Air District’s
Board on April 6, 2021, for a four-year term, expiring on April 6, 2025.
— The Air & Waste Management Association’s 114" Conference will be held virtually from June
14-17, 2021. Any Board members who wish to attend should inform Vanessa Johnson.

23. Time and Place of Next Meeting

Wednesday, June 2, 2021 at 9:30 a.m., via webcast, pursuant to procedures authorized by Executive
Order N-29-20 issued by Governor Gavin Newsom.

24.  Adjournment

The meeting adjourned at 1:22 p.m.

Marcy Hiratzka
Clerk of the Boards
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Bay Area Air Quality Management District
375 Beale Street, Suite 600
San Francisco, CA 94105
(415) 749-5073

Board of Directors Regular Meeting
Wednesday, June 2, 2021

DRAFT MINUTES
Note: Audio recordings of the meeting are available on the website of the

Bay Area Air Quality Management District at
www.baagmd.gov/bodagendas

This meeting was conducted under procedures authorized by executive order N-29-20 issued by
Governor Gavin Newsom. Members of the Board of Directors participated by teleconference.

CALL TO ORDER

1. Opening Comments: Board of Directors (Board) Chairperson, Cindy Chavez, called the
meeting to order at 9:30 a.m. Chair Chavez asked for a moment of silence to remember the
Santa Clara Valley Transportation Authority victims and other victims of gun violence.

Roll Call:

Present: Chairperson Cindy Chavez; Vice Chairperson Karen Mitchoff; Secretary John
Bauters; and Directors Margaret Abe-Koga, Teresa Barrett, David Canepa, Rich
Constantine; Pauline Russo Cutter, John Gioia, Carole Groom, Erin Hannigan, David
Haubert, Lynda Hopkins, David Hudson, Davina Hurt, Tyrone Jue, Myrna Melgar,
Nate Miley, Rob Rennie, Katie Rice, Mark Ross, Brad Wagenknecht, Shamann
Walton, and Lori Wilson.

Absent: None.

REGULAR AGENDA

2. Proposed Amendments to Regulation 6: Particulate Matter, Rule 5: Particulate Emissions from
Petroleum Refinery Fluidized Catalytic Cracking Units (Rule 6-5)

A. INFORMATIONAL ONLY: Overview on the Regulatory Options Considered for
Amendments to Regulation 6, Particulate Matter: Rule 5: Particulate Emissions from Petroleum
Refinery Fluidized Catalytic Cracking Units (Rule 6-5)

The Board of Directors received an overview on the rule development process for proposed
amendments to Regulation 6: Particulate Matter, Rule 5: Particulate Emissions from Petroleum
Refinery Fluidized Catalytic Cracking Units (Rule 6-5) and background on the regulatory options
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considered and discussed at previous Stationary Source and Climate Impacts Committee meetings. Jack
P. Broadbent, Executive Officer/Air Pollution Control Officer (APCO), introduced David Joe, Assistant
Rule Development Manager, who gave the staff presentation Public Hearing on Amendments to Rule
6-5: Rule Development Process Background and Overview, including: outcome; outline; requested
action; background; rule development process; draft amendments (Control Scenario A and B);
estimated impacts; health impacts estimates; study area for health impacts; “stair-step” regulatory
concept; potential paths considered; and proposed amendments.

NOTED PRESENT: Director Miley was noted present at 10:04 a.m., and Director Hannigan was noted
present at 10:38 a.m.

PUBLIC HEARING

B. Public Hearing to Consider Adoption of Proposed Amendments to Regulation 6: Particulate
Matter, Rule 5: Particulate Emissions from Petroleum Refinery Fluidized Catalytic Cracking
Units (Rule 6-5)

Greg Nudd, Deputy APCO of Policy, gave the staff presentation Public Hearing on Amendments to
Rule 6-5: Proposed Amendments, including: outcome; outline; requested action; rule development
process and engagement; proposed amendments to Rule 6-5; impacts of proposed amendments;
emissions estimates; emission reductions, cost impacts, and incremental cost analysis; cost of refinery
wet gas scrubbing system installations; socioeconomic impacts; environmental impacts; test methods;
statutory findings; comments and responses; and feedback requested/prompt.

Chair Chavez opened the public hearing to receive testimony to Consider Adoption of Proposed
Amendments to Regulation 6: Particulate Matter, Rule 5: Particulate Emissions from Petroleum
Refinery Fluidized Catalytic Cracking Units (FCCU) (Rule 6-5).

Public Comment

Public comments were given by Supervisor Monica Brown, Solano County Board of Supervisors;
Charles Davidson, Hercules resident; Sara Greenwald, 350 Bay Area; Torm Nomprasseurt, Asian
Pacific Environmental Network; Greg Goebel, Goebel Construction; Thom Leeds, Chevron; Bill
Whitney, Contra Costa Building and Construction Trades Council; Tom Hansen, Local 302; Adeline
Ford, Martinez Refining Company (MRC); Brian Nippa, MRC; Clair Brown, Richmond resident;
Andres Soto, Communities for a Better Environment (CBE); Janis Hashe, Richmond resident; Heather
Slinde, MRC; Bill Quinn, California Council for Environmental and Economic Balance; Ann Frankel,
Richmond resident; Jacob Klein, Sierra Club; Sally Tobin, Richmond resident; Jan Warren, Interfaith
Climate Action Network of Contra Costa County; Lara Clayman, Oakland resident; Mark Hughes,
Industrial Association of Contra Costa County; Dr. Steve Rosenblum, 350 Silicon Valley; David Page;
Olga Mandrussow; Danny Bernardini, Napa-Solano Building & Construction Trades Council; Floy
Andrews, Richmond resident; Steve Nadel, Sunflower Alliance; Hannah Robbins, Alameda-Contra
Costa Medical Association; Jessica Scheiber, MRC; Gordon Johnson, PBF Energy; Nancy Rieser,
Crockett resident; Andrew Solak, PBF Energy; Shoshana W; Fred Page, Point Richmond resident;
Roddy Auer, Local 342; Ken Szutu, Vallejo Citizen Air Monitoring Network; Michael Coody, Rodeo
Citizens Association; Ellen Beans, 350 Contra Costa; Dan Williamson, Chevron; Andres Cluver,
Building Trades Council of Alameda County; Tony Munoz, Local 713; Kristin Connelly, East Bay
Leadership Council; Linda Weiner, Linda Weiner, San Francisco resident; Susan Nelson, MRC;
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Michael Armour, MRC; Chuck Leonard, Local 342; Nick Plurkowski, PBF Energy; Jean-Paul Nepote,
MRC; Rachel Shoemake, Local 302; David McCoard, Sierra Club; Laura Malchow-Hay, Sierra Club;
Cory Durham, Chevron; Kyle Drach, Chevron; Christy Tormey, Chevron; Greg Reed, Chevron; Laurie
Mintzer, Chevron; Roy Mathur, PBF; Joanna Gardias, Menlo Spark; Erik Topp, PBF; Randy Loyd,
Local 342; Jeffrey Andrews, PBF; Rhoda Fry, Cupertino resident; Jed Holtzman, 350 Bay Area; Tyler
Earl, CBE; Ahmed Al Abdalah, MRC; Greg Spooner, Sierra Club; Beth Krebs; Floyd Henson, Local
342; Karina Maher, M.D.; Anita Edralin; Zolboo Namkhaidorj, CBE; Jean Tepperman, Sunflower
Alliance; Eduardo Martinez, Richmond City Council; Todd Snyder, San Francisco resident; Martha
Kreeger; Julie Harris; Woody Hastings, The Climate Center; Ernesto Arevalo, CBE; Paula Kapfenstein,
MRC; Tim Laidman, Green Party County Councilmember of Contra Costa County; Bonnie Lockhart;
Timothy Jefferies; Janet Johnson, Sunflower Alliance; Paul Wermer; Sarah Spengeman; Elizabeth
Cruciani, MRC; Sherry Robertson, MRC; Brad Padilla, MRC; Glenn Loveall, Local 378; Steve Bell,
Local 152; Maureen Brennan, Rodeo resident; Hoai-An Truong, Mothers Out Front; Dan Sakaguchi,
CBE; Dr. Bonnie Hamilton; Tracy Scott; Dave Bleckinger, MRC; Dr. Cynthia Carmichael; Jackie
Garcia Mann, 350 Contra Costa; Don Gosney, Richmond resident; Cliff Wiest, Chevron; Eric Donnelly,
Chevron; Daniel Carter, Chevron; Marisol Cantu, Richmond resident; Kristin Frost, Chevron; Sarah
Kerns, Chevron; Richard Gray, 350 Bay Area; Francisco Lopez-Linares; Chevron; Joseph Prunkle,
MRC; Nancy Navarro, PBF; Suzanne Castalano, Chevron; Bob Brown, Western States Petroleum
Association; James Johnston, Alameda resident; Dr. Amanda Millstein, Climate Health Now; Dr.
Cynthia Mahoney, Climate Health Now; Dr. Ashley McClure, Climate Health Now; Brian Hubinger,
Chevron; Dr. Margie Chen, Climate Health Now; Dr. Robert Gould, Physicians for Social
Responsibility; William Smith, Alameda resident; Greg Karras, Community Energy reSource; Gary
Hughes, biofuelwatch; Samuel Munoz, Local 217; Ann Brown, Tri Valley Air Quality Community
Alliance Oversight Committee; Sheryl Davila; Kevin Ma, Silicon Valley Youth Climate Action; Joel
Hawes, MRC; Andrew Scheiber, Benicia resident; Todd Osterberg, Chevron; Erik Trautvetter,
Chevron; Carmel Sanchez, Chevron; Shauna Falvey, Chevron; Marci Wyatt, Chevron; Rick Solis,
Local 405; John Anderson, San Francisco resident; Alyssa Kang, California Nurses Association (CNA);
Dr. Marjaneh Moini, Physicians for Social Responsibility; Halimah Houston, El Sobrante resident;
Katherine Funes, Rose Foundation; Tyler; Oakland resident; Virginia Reinhart, Sierra Club; Kris
Keener, MRC; Celeste Sheets, Chevron; Nory Griffin, Sunflower Alliance; John Sakamoto, Eichleay
Engineers; Paul Davis, PBF; Cherie Cabral, North Bay Building Trades Council; Igor Tegub, Sierra
Club; Kristel Rietesel, Bay Area clean Air Coalition; Gabriel Goffman, Democratic Socialists of
America; Michael Carroll, Latham & Watkins LLP; Darren Stroud, MRC; Richard Shih, PBF; Lizbeth
Ibarra, Youth Vs. Apocalypse; David Schoenthal, MRC; Janet Kinney, CNA; Harlo Pippinger,
Democrats Socialists of America; Jack Fleck, 350 East Bay; Kristin Marczak, MRC; David Bini, Santa
Clara & San Benito Counties Building Trades Council; Dr. Ann Harvey; Simren Sandhu, Youth Vs.
Apocalypse; Jan Callaghan, Rodeo resident; Diane Bailey, Menlo Spark; Michele Corey, MRC; Lisa
Jackson; Dr. Jane Perry, 1,000 Grandmothers for Future Generations; Rudy Gonzales, San Francisco
Building and Construction Trades Council; Dr. Patrice Sutton, Physicians for Social Responsibility;
Andrew Sorley, Chevron; Elliot Helman, 350 San Francisco, Jason Vorderbrueggen, MRC; Kevin
Olson, Chevron; Brandon Matson, PBF; Christopher Lehman, Chevron; Hakim Johnson, Chevron; Tim
Reyff, Local 22; Dr. Teresa La; Nathaniel Preston, PBF; Ann Vorderbrueggen, MRC; Harry Dhillon,
MRC; LaDonna Williams, All Positives Possible; Unknown from Youth Vs. Apocalypse; Janet
Pygeorge, Rodeo resident; Priyana; Donald Bitterman, MRC; Amber Keener; Ron Rowlett, Local 180;
Israel Leon; Vanessa Cleric; Lalo Norr; Sam Saxe-Taller; Isha Clarke, Oakland resident; Greg Cluster;
Michael Miller, PBF; Tim Frank; Julie Saxe-Taller; Patrick Owens, MRC; Heidi Petersen; Yancy
Smith, Local 342; Dr. Jahan Shafizadeh; Matt Heeren, Local 342; La Mar Harrison, Richmond resident;
and John Miller, CNA.
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47 members of the public submitted public comments via electronic mail during the Board of Directors
meeting, regarding this item. They may be viewed at https://www.baagmd.gov/~/media/files/board-of-
directors/2021/emailed-public-comment-060221_v2-pdf.pdf?la=en.

Board Comments

The Board and staff discussed the following clarifying questions: concerns about the water consumption
(amount and type of acceptable water) that would be required of wet gas scrubbing technology at the
refineries, and whether refineries have access to sources of reclaimed or reused water; whether any
Stationary Source & Climate Impacts Committee members had expressed a preference for “Path 3”
(develop rule language for stair-step approach, seek public input, and prepare for Board consideration);
concerns that water use in “Control Scenario B” would exceed California Environmental Quality Act
thresholds; whether greater emission reductions would be attained from “Path 3” than from requiring
wet gas scrubber technology alone; what would trigger refinery job loss and plant closure; how the Air
District differentiates Particulate Matter (PM) that comes from the FCCUSs, from that of other refinery
equipment; whether speciation occurs as PM goes through a wet gas scrubber; PBF’s claim that a wet
gas scrubber would not physically fit in their facility; whether the cost of installing and operating a wet
gas scrubber includes the costs of treating the additional waste water produced prior to discharging
water into the bay; the anticipated timeline for the implementation of “Control Scenario B”; whether
wet gas scrubbers are becoming an industry standard to reduce emissions from FCCUs; whether any
Bay Area refineries have presented the Air District with any emission reduction capital projects; the
concern about the discrepancies between the refineries and Air District regarding estimated
socioeconomic impacts; the history of draft amendments to Regulation 6-5; whether the type of oil
grade affects emission output when processed in an FCCU; whether the Air District was given current
profit information from the refineries; whether the Board would be presented with multiple draft
amendments to Regulation 6-5 at this meeting; limits achieved by fluidized catalytic cracking units at
refineries using electrostatic precipitators, versus using wet gas scrubbers; costs of refinery wet gas
scrubbing system installation; what is included in a refinery’s “compliance costs”; target cost
effectiveness of emissions reductions of Air District grant programs; types of events that prompt wet
gas scrubber system installations at refineries (in California or other states) and whether those refineries
continue to voluntarily operate them; MRC’s Proposed Voluntary Enhancement Commitment to
Reduce its Fluidized Catalytic Cracking Unit Total Particulate Matter Emissions in Lieu of Further
Rule-Making, and legal action refineries may take, once the Board adopts amendments to Air District
regulations; whether wet gas scrubbers are the most appropriate technology to attain Best Available
Retrofit Control Technology limits; and legal actions filed by the refineries in response to previous Air
District regulation adoptions.

Board Action

Due to the lateness of the hour, Chair Chavez continued this item to a future date, yet to be determined
(tentatively June 16,2021, at a special meeting beginning at 8:30 a.m.) She added that those who gave
public comment on June 2, 2021, regarding Regulation 6-5, would not be allowed to give public
comment on Regulation 6-5 on the date of the continued meeting, and that any new members of the
public wishing to speak on Regulation 6-5 will be given 30 seconds each on that day. Board members
who cannot attend the continued meeting are able to submit their comments on Regulation 6-5 in writing
to the Chair.
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Chair Chavez acknowledged that the public hearing is not yet closed, as this item is being

continued to a future date.

END OF PUBLIC HEARING

PUBLIC COMMENT ON NON-AGENDA MATTERS

3. Public Comment on Non-Agenda Items, Pursuant to Government Code Section 54954.3

No requests received.

BOARD MEMBERS’ COMMENTS

4. Board Members’ Comments

None.

OTHER BUSINESS

5. Report of the Executive Officer/APCO
Mr. Broadbent had nothing to report.

6. Chairperson’s Report

Chair Chavez had nothing to report.

7. Time and Place of Next Meeting

The next Board of Directors meeting is scheduled for Wednesday, June 16, 2021, at 9:30 a.m.

8. Adjournment

The meeting adjourned at 4:40 p.m.

Marcy Hiratzka
Clerk of the Boards



AGENDA: 4

BAY AREA AIR QUALITY MANAGEMENT DISTRICT
Memorandum

To: Chairperson Cindy Chavez and Members
of the Board of Directors

From: Jack P. Broadbent
Executive Officer/APCO

Date: June 11, 2021

Re: Board Communications Received from May 5, 2021 through June 15, 2021

RECOMMENDED ACTION

None; receive and file.

DISCUSSION

Copies of communications directed to the Board of Directors received by the Air District from
May 5, 2021 through June 15, 2021, if any, will be distributed to the Board Members by way of

email.

Respectfully submitted,

Jack P. Broadbent
Executive Officer/APCO

Prepared by:  Aloha de Guzman
Reviewed by:  Vanessa Johnson




AGENDA: 5

BAY AREA AIR QUALITY MANAGEMENT DISTRICT
Memorandum

To: Chairperson Cindy Chavez and Members
of the Board of Directors

From: Jack P. Broadbent
Executive Officer/APCO

Date: June 11, 2021

Re: Air District Personnel on Out-of-State Business Travel

RECOMMENDED ACTION

None; receive and file.

BACKGROUND

In accordance with Section 5.4 (b) of the District’s Administrative Code, Fiscal Policies and
Procedures Section, the Board is hereby notified of District personnel who have traveled on out-
of-state business.

The report covers the out-of-state business travel for the months of April 2021 and May 2021.
The monthly out-of-state business travel report is presented in the months following travel
completion.

DISCUSSION

There were no out-of-state business travel activities that occurred in the months of April 2021
and May 2021.

Respectfully submitted,

Jack P. Broadbent
Executive Officer/APCO

Prepared by: Stephanie Osaze
Reviewed by: Jeff McKay




AGENDA: 6

BAY AREA AIR QUALITY MANAGEMENT DISTRICT
Memorandum

To: Chairperson Cindy Chavez and Members
of the Board of Directors

From: Jack P. Broadbent
Executive Officer/APCO

Date: June 11, 2021

Re: Notices of Violations Issued and Settlements in Excess of $10,000 in the month of
April 2021

RECOMMENDED ACTION

None; receive and file.

DISCUSSION

In accordance with Resolution No. 2012-08, attached to this memorandum is a listing of all Notices
of Violations issued, and all settlements for amounts in excess of $10,000 during the calendar
month prior to this report.

BUDGET CONSIDERATION/FINANCIAL IMPACT

The amounts of civil penalties collected are included in the Air District’s general fund budget.

Respectfully submitted,

Jack P. Broadbent
Executive Officer/APCO

Prepared by: Brian C. Bunger

Attachment 6A: Notices of Violations for the Month of April 2021



NOTICES OF VIOLATIONS ISSUED

AGENDA 6A - ATTACHMENT

The following Notice(s) of Violations were issued in April 2021:

Alameda
Issuance
Site Name Site # City NOV # Date Regulation Comment
Failure to meet
PC#7878,;
100 Mac 76 throughput
GDF Z9002 | Oakland A59634A | 4/13/2021 | 2-1-307 exceedance.
Au Energy, 87 fill adaptor failed
LLC Z1937 | Fremont A59679A | 4/12/2021 | 8-7-301.5 | torque test.
>1" of gasoline
present in tank #2
CJC Santa 87-reg product spill
Rita, LLC 78936 | Pleasanton | A59633A | 4/12/2021 | 8-7-308 bucket.
Operating
uncertified phase Il
configuration (VR-
Harder Road 204) w/Emco +
Beacon Z8978 | Hayward A59635A | 4/22/2021 | 8-7-302.1 Incon ISD.
Failure source test
Mattson (NTV-2397 NST-
Technology, 5973); P/C# 27130-
Inc. B2989 | Fremont A57025A | 4/13/2021 | 2-1-307 6.
P.W. Stephens
Environmental, RACM not in leak-
Inc. Z3449 | Hayward AGBO577A | 4/30/2021 | 11-2-304.1 | tight containers.
Pious
Petroleum, No source test for
LLC 78844 | Oakland A59678A | 4/9/2021 8-7-302.2 | 2019 & 2020.
Pious No throughput
Petroleum, records. No V/L
LLC 78844 | Oakland A59678B | 4/9/2021 8-7-503.1 readings on printout.
PW Stephens, Unpaid Asbestos
Inc. Z7757 | Hayward A59115A | 4/6/2021 11-2-405 fees.
ASB118464 -
Failure to pay
PW Stephens, asbestos operation
Inc. Y0778 | Hayward A59499A | 4/6/2021 11-2-405 fee.
ASB118464 - Failure
PW Stephens, to pay asbestos
Inc. Y0778 | Hayward A59499B | 4/6/2021 3-317 operation fee.




Throughput
exceeded PC#

Salkhi Family San 100015; uncertified

Holdings, Inc. | Z8990 | Leandro A59636A | 4/30/2021 | 8-7-301.1 phase | breakaway.
Uncertified dust cap

Salkhi San installed on 87¢ fill

Petroleum, Inc. | Z8126 | Leandro AB60552A | 4/5/2021 8-7-301.2 adapter.

Salkhi San Gasoline in 87g spill

Petroleum, Inc. | Z8126 | Leandro A60552B | 4/5/2021 8-7-308 bucket (<1").

SFD Z8973 | Oakland AG60127A | 4/14/2021 | 11-2-401.3 | Late Notification.
Failure to conduct
periodic source

Silicon Valley testing per P/C#

Shell Z9000 | Newark AG60401A | 4/6/2021 2-1-307 24299.

S-1002 was not
abated at all times of
operation by A-
30192 (RCA

Tesla, Inc. Al1438 | Fremont AB60205A | 4/13/2021 | 2-1-307 #07Y57).

GCCS not operated

Turk Island continuously, Min.

Solid Waste flare temp not met

Disposal Site | A3256 | Union City | A60204A | 4/13/2021 | 2-1-307 per PC# 10040.

Turk Island

Solid Waste

Disposal Site A3256 | Union City | A60204B | 4/13/2021 | 8-34-301.1 | RCAs not reported.

Turk Island

Solid Waste

Disposal Site A3256 | Union City | A60204C | 4/13/2021 | 1-523.3 Well disconnected.

Turk Island GCCS component

Solid Waste leak exceeding 1000

Disposal Site A3256 | Union City | A60206A | 4/19/2021 | 8-34-301.2 | ppm.

Contra Costa
Issuance
Site Name Site # City NOV # Date Regulation Comment

A-Street Union Missing gasket on

76 V8974 | Antioch A59656A | 4/21/2021 | 8-7-301.5 | 91 fill-side dust cap.

Air Liquide Process gas

Large exchanger pipe E-

Industries US 109 leaking in

LP B7419 | Rodeo A59909A | 4/14/2021 | 8-18-301 excess of 100 PPM.




Ameresco
Keller Canyon,

2 Component leaks

LLC B7667 | Pittsburg AG0408A | 4/12/2021 | 8-34-301.2 | >1000 ppm on S#3.
Chevron Public nuisance due
Products to oil spill from the
Company A0010 | Richmond | A59244A | 4/12/2021 | 1-301 long wharf.

Dev 5361 RCA

07K73 - V475
Chevron exceeded 160 ppm
Products H2S 3-hour average
Company A0010 | Richmond | A59886A | 4/20/2021 | 10 limit.

Dev 5362 RCA
Chevron 07K81 - PC#11066
Products (7A5) - TR sets
Company A0010 | Richmond | A59887A | 4/20/2021 | 2-6-307 deenergized.

Dev 5363 RCA

07K82 - SRU2
Chevron exceeded 250 ppm
Products SO2 1 hour average
Company A0010 | Richmond | A59888A | 4/20/2021 | 9-1-307 limit.
Chevron
Products Dev 5360 missed
Company A0010 | Richmond | A59889A | 4/20/2021 | 12-11-502 | flare samples.
Chevron
Products 12-11- Dev 5365 missing
Company A0010 | Richmond | A59890A | 4/20/2021 | 502.3.1 flare sample.

RCA #07T19

Deviation 5944

PC#24136 (14a) -
Chevron F2100 exceeded
Products 5ppm@3% O2 1hr
Company A0010 | Richmond | A59891A | 4/27/2021 | 2-6-307 avg NOx limit.

RCA #07Wa37.

Deviation 5944

PC#24136 (16a) -
Chevron F2100 Ammonia
Products Injection
Company A0010 | Richmond | A59892A | 4/27/2021 | 2-6-307 Interruption.

Failed to meet

pl#16516/operating
Crow Canyon uncertified phase |
Country Club | 28885 | Danville A59631A | 4/5/2021 2-1-301 equipment.

Failed to meet

pl#16516/operating
Crow Canyon uncertified phase |
Country Club | 28885 | Danville A59631B | 4/5/2021 8-7-301 equipment.




Delta Diablo

Failure to quarterly

Sanitation test NOX & CO
District Al1258 | Antioch AG60409A | 4/21/2021 | 9-8-503 emissions on S-17.
Missing gasket on
Harbor 91-grade fill side
Petroleum, Inc. | Z8965 | Brentwood | A60402A | 4/12/2021 | 8-7-301.5 adapter.
Air contaminants
Phillips 66 were discharged
Company - San from S445 and
Francisco caused nuisance to
Refinery A0016 | Rodeo A59908A | 4/12/2021 | 1-301 the public.
Failure to submit
source test results to
Pittsburg Air District in
Valero Z8972 | Pittsburg A59655A | 4/14/2021 | 2-1-307 required timeframe.
Uncertified Phase Il
Breakaway per
Reeza, Inc. Z8887 | San Ramon | A59632A | 4/5/2021 8-7-302.1 CARB adv.398.
No static pressure
perf. test since 2017.
Failure to meet
St Mary’s permit condition
College GDF 78984 | Moraga A60231A | 4/28/2021 | 2-1-307 #100054.
Marin
Issuance
Site Name Site # City NOV # Date Regulation Comment
Novato
Sanitary
District Al1275 | Novato A59861A | 4/1/2021 2-1-307 Episode #07Y91.
Sewerage
Agency of
South Marin A1345 | Mill Valley | A59862A | 4/12/2021 | 2-1-307 PC#268993.




Napa

Issuance
Site Name Site # City NOV # Date Regulation Comment
Upper Valley No authority to
Disposal Saint Construct or operate
Service, Inc. A6380 | Helena AG60462A | 4/14/2021 | 2-1-301 generator.
Upper Valley No authority to
Disposal Saint Construct or operate
Service, Inc. A6380 | Helena A60462B | 4/14/2021 | 2-1-302 generator.
San Francisco
Issuance
Site Name Site # City NOV # Date Regulation Comment
No periodic testing
St Francis performed in
Memorial San calendar years 2019
Hospital A2087 | Francisco A59361A | 4/28/2021 | 9-7-506 and 2020.
San Mateo
Issuance
Site Name Site # City NOV # Date Regulation Comment
Required source test
City of Daly not performed
City B9837 | Daly City | A59680A | 4/19/2021 | 2-1-307 within 12 months.
Improper removal
Rong Chang and improper
Lang Z8951 | San Bruno | AG0575A | 4/16/2021 | 11-2-303 disposal.
Improper removal
Rong Chang and improper
Lang Z8951 | San Bruno | A60575B | 4/16/2021 | 11-2-304 disposal
Rong Chang
Lang Z8951 | San Bruno | A60576A | 4/16/2021 | 11-2-401.3 | Failure to notify.
Component leak
Sunquest measured above
Properties, Inc. | A5691 | Brishane A59363A | 4/29/2021 | 8-34-301.2 | standard.




Santa Clara

Issuance
Site Name Site # City NOV # Date Regulation Comment
Failure to meet
Almaden Golf P/CST-38, 2" static
& Country pressure test not
Club Z9007 | San Jose A59830A | 4/28/2021 | 2-1-307 done.
Operation of
generator unit
outside of permitted
use as per
BD PC#22823, Section
Biosciences A5751 | San Jose AG0484A | 4/28/2021 | 2-1-307 2.
City of San Failing to conduct &
Jose Fire submit annual
Training 78982 | San Jose AG60198A | 4/21/2021 | 2-1-307 source test.
Hadad
Enterprises, Uncertified phase |
Inc. 78882 | Sunnyvale | A60197A | 4/5/2021 8-7-301.1 | components.
In reference to
cancelled permit
Paper Moon application #28416
Coffee Co. E4782 | San Jose A59181A | 5/1/2021 2-1-301 on 04/27/21.
In reference to
cancelled Permit
Paper Moon application #28416
Coffee Co. E4782 | San Jose A59181B | 5/1/2021 2-1-302 on 04/27/21.
Solvent usage at S-
31 exceeded limit as
Reed & per PC #23601,
Graham, Inc. A0107 | San Jose AG60483A | 4/28/2021 | 2-1-307 section 2.
Santa Clara
County Roads Source test of av gas
and Airports loading rack not
Dept. B2472 | San Martin | A57375A | 4/21/2021 | 8-39-502 performed on time.




Solano

Issuance
Site Name Site # City NOV # Date Regulation Comment
APS West
Coast, Inc,
Valero
Refining Co - Excessive Visible
CA. A2329 | Benicia A59624A | 4/13/2021 | 6-1-301 Emissions.
Diamond Missing hold-open
Petroleum Inc. latch on pumps #2 -
dba Marina Z5741 | Suisun City | A60399A | 4/1/2021 8-7-314 #8.
Dispensing rate
below 5 gallons per
Diamond minute, pumps #2,
Petroleum Inc. #3, #5, #6, #7, #8 -
dba Marina Z5741 | Suisun City | A60399B | 4/1/2021 8-7-302.3 | excessive tags.
Sonoma
Issuance
Site Name Site # City NOV # Date Regulation Comment
Failed source test
- Permit
Keysight Condition #7894,
Technologies | A0279 | Santa Rosa | A59218A | 4/6/2021 2-1-307 part 14d.
District Wide
Issuance
Site Name Site # City NOV # Date Regulation Comment
Liquid gasoline
inside 87-grade
Colonial spill container
Energy, LLC | Z9003 | Orange A59653A | 4/13/2021 8-7-308 over 1 inch.
Failure to conduct
Edward R. periodic source
Marszal testing (1ISD flow
Enterprises meter) per P/C
Inc. 78889 | Carmichael | A60400A |4/5/2021 2-1-307 #100050.
Dispensers #3/4 &
Southern #5/6 failed exhibit
Counties Oil 14 dispenser
Co. Z8980 | Orange A59681A | 4/22/2021 8-7-302.3 integrity test.




SETTLEMENTS FOR $10,000 OR MORE REACHED

There were three (3) settlement(s) for $10,000 or more completed in April 2021.

1) On April 1, 2021, the District reached settlement with Safety-Kleen of California, Inc.
for $15,000, regarding the allegations contained in the following one (1) Notice of

Violation:
Issuance | Occurrence
NOV # Date Date Regulation Comments from Enforcement
Failed to equip with a temperature monitor
AS58089A | 3/23/2020 3/4/2020 2-1-307  |with a continuous recorder. PC# 20992.106.

2) On April 20, 2021, the District reached settlement with SFPP, LP for $40,000,
regarding the allegations contained in the following three (3) Notices of Violation:

Issuance | Occurrence
NOV # Date Date Regulation Comments from Enforcement

Gap in gasketed cover at floating roof ladder
A58198A | 8/21/2019 | 8/20/2019 8-5-320 |>0.32 cm (1/8 in).

Vapor hose connector leaking in Excess of
A58199A | 8/21/2019 | 8/21/2019 8-33-309.5 |3,000 ppm (6w Front).

Product inside top of gauge float 879 fuel, SJ-
A58200A | 8/28/2019 | 8/20/2019 8-5-320.2 |13.

3) On April 21, 2021, the District reached settlement with Cemex Construction Materials
Pacific, LLC for $30,000, regarding the allegations contained in the following one (1)
Notice of Violation:

Issuance | Occurrence
NOV # Date Date Regulation Comments from Enforcement
Exceeded allowable throughput limits on
A56517A | 8/10/2017 | 10/1/2014 2-1-307  |cement silos.




AGENDA: 7
BAY AREA AIR QUALITY MANAGEMENT DISTRICT
Memorandum

To: Chairperson Cindy Chavez and Members
of the Board of Directors

From: Jack P. Broadbent
Executive Officer/APCO

Date: June 11, 2021

Re: Quarterly Report of the Executive Office and Division Activities for the Months of
January 2021 — March 2021

ADMINISTRATIVE RESOURCES DIVISION
M. MARTINEZ, DIRECTOR

Human Resources

The Human Resources (HR) Office conducted 22 recruitments including exams for:
Administrative Assistant, Advanced Projects Advisor, Air Quality Intern, Assistant Counsel,
Assistant Manager (2), Assistant Staff Specialist (2), Director/Officer, Public Information Officer,
Principal Air Quality Chemist, Principal Air Quality Specialist, Senior Air Quality Engineer,
Senior Air Quality Inspector, Senior Air Quality Specialist, Senior Environmental Planner, Senior
Staff Specialist, Staff Specialist (2), Supervising Staff Specialist, Supervising Systems Analyst,
and Systems Analyst. The HR Office offered 44 wellness/fitness classes and four (4) group
training sessions, including: Situational Leadership IlI, Remote Feedback for Motivation,
Management & Leadership Skills: Managing Multiple Projects & Priorities, and How to Become
Self-Confident and in Control: Emotional Intelligence. In addition, employees utilized 11 training
courses and utilized the educational reimbursement program. The HR Office continues to
administer payroll, benefits, safety/worker’s compensation, and labor/employee relations. There
are currently 376 regular employees, 11 temporary employees, and 38 budgeted vacant positions.
There were four (4) new employees, 19 promotions, and seven (7) separations from January 2021
to March 2021.

Business Office

The Business Office issued 644 purchase orders and executed 79 contracts. There was one (1)
Requests for Qualifications issued during this period.

Fleet and Facilities Office

Fleet services disposed of five (5) vehicles, acquired zero (0) vehicles, and sent 30 vehicles for
maintenance and/or body shop repairs. There were three (3) vehicle requests (all from
Metropolitan Transportation Commission (MTC) staff and none from Air District staff), of which
zero (0) were pool vehicles and three (3) were Enterprise car rentals, less zero (0) cancellations.
There are currently 131 fleet vehicles: three (3) electric, one (1) hydrogen fuel cell, 90 plug-in
hybrids, 14 hybrids, 22 gas, and one (1) diesel.




Facilities received nine (9) Angus requests, facilitated zero (0) furniture orders, and completed 102
ad-hoc projects/tasks. Facilities also performs daily maintenance of the coffee machines,
replenishes coffee and tea supplies in the Air District coffee bar and pantries, and replenishes
office supplies in the copy/supply rooms.

COMPLIANCE AND ENFORCEMENT DIVISION
J. GOVE, DIRECTOR

Enforcement Program

Air District Staff documented 174 air pollution violations that resulted in Notice of Violations
(NOV) and responded to 836 general air pollution complaints. These activities addressed
noncompliance with applicable Federal, State and Air District regulations, and provided a
mechanism for the public to voice their concerns about air pollution issues that might be in
noncompliance status. Additionally, highlighted enforcement activities for the quarter are as
follows:

Berkeley Asphalt (BA), Berkeley: Two public nuisance violations due to odors were issued to
BA by the Air District in December 2020. Two additional odor-related public nuisance violations
were issued to BA on February 3, 2021 and February 5, 2021. Staff had several meetings with BA
representatives and responded to questions from the community and the City of Berkeley about the
BA plant odor situation. BA expects to complete the installation of a blue smoke system within
the next few weeks, which should help reduce the odors. Nuisance complaints in West Berkeley
have drastically diminished since mid-February 2021, after BA reduced its asphalt plant’s
operating temperature although BA representatives believe that operational procedures are not the
cause of the odors.

Chevron Refinery, Richmond: On January 16, 2021, Chevron had a unit upset that resulted in
flaring at three flares that lasted intermittently for about 90 minutes. Inspection staff received 10
complaints related to the flaring. No reportable quantities nor ground level monitor exceedances
have been reported because of the flaring.

Phillips 66 Refinery, Rodeo: On February 23, 2021, Phillips released hydrogen sulfide-rich gas
(H2S) from a pressure vacuum valve on a tank containing cracked naphtha. H2S and odors
impacted Rodeo, Crockett, Benicia, and Vallejo. The Benicia and Vallejo Fire Departments sent
out engines in response to complaints from the release. Air District inspection staff documented
the odors during the event and confirmed 31 odor complaints. Ground level monitors at the
Tormey station near Phillips and the East 2" Street station in Vallejo picked up levels of H2S (7 —
18 parts per billion) that were not over the regulatory limit but were elevated above background.
Staff has issued a Public Nuisance Violation to Phillips 66 for this event.

On March 2, 2021, staff participated on a regulatory panel at the annual Lehigh Southwest
Cement, Town Hall Meeting hosted by Santa Clara County Supervisor Joe Simitian. Staff provided
the *virtual’ audience information about the Air District’s regulatory oversight at Lehigh and
answered the audience’s air quality questions as posed by Joe Simitian. Other participating
agencies included the Santa Clara Department of Planning, Environmental Health and Legal
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Counsel, the United States Environmental Protection Agency (US EPA), the San Francisco
Regional Water Quality Board, the City of Cupertino, and others.

On March 3, 2021, staff met with representatives (reps) from the US EPA and the US Department
of Justice (DQOJ) to collaborate on developing a set of follow-up questions for Lehigh Southwest
Cement reps regarding their January 2021 submittal of an Initial Design and Optimization Protocol
required as part of the Lehigh Consent Decree. The protocol is the first step in a process to find
the lowest possible sulfur dioxide emissions limit from the kiln.

On March 3, 2021, staff met with the California Air Resources Board (CARB), US EPA, and other
Air Districts to discuss the CalEPA metal shredders enforcement initiative. The initiative targets
nine (9) statewide metal shredding operation for compliance evaluations on a multi-media front
that includes several CalEPA agencies and their local partners. On the air quality side, emphasis
will be on volatile organic compounds (VOC) and light fibrous materials (LFM) emissions. The
Bay Area has two metal shredders of interest: Sims Metal Management and Schnitzer Steel.

In February 2021, staff submitted the Air District’s annual burning report to CARB. The report
provided key information regarding agricultural and prescribed burning conducted in the Air
District during calendar year 2020.

Staff participated in monthly conference calls with Lehigh Southwest Cement representatives to
discuss ongoing compliance and permitting issues at this Portland Cement manufacturing facility
and quarry.

Compliance Assurance

Air District Staff conducted over 1900 source inspections of permitted facilities, gasoline
dispensing stations, asbestos demolition and renovation jobs, open burning, portable equipment,
and mobile sources. Additionally, highlighted inspection activities for the quarter are as follows:

On January 21, 2021, staff met with the South Bay Odor Attribution Study consultants Jacobs
Engineering and Montrose Environmental Group, for an overview and analysis of the data
collected from the first odor sampling event of the South Bay Odor Attribution Study conducted in
October 2020. The odor study aims to investigate the odor problem impacting the Milpitas
community from the three (3) large organic waste facilities adjacent to it: Newhby Island Landfill,
ZWED, and the San Jose Santa Clara Regional Wastewater Treatment facility.

On January 21, 2021, staff participated in the quarterly South Bay Odor Stakeholders Group
(SBOSG) meeting. Stakeholders included local government and state representatives, enforcement
agencies, industry, and community members with the group’s goal of addressing and resolving
community concerns of the south bay odor problems through an open and transparent process.
Staff provided an update on the South Bay Odor Attribution Study and a summary of the quarterly
air quality odor complaints received in the Milpitas area.

On January 25, 2021 and January 26, 2021, staff attended the ‘Prescribed Fire Training 2021’
training hosted by the California Air Pollution Control Officers Association (CAPCOA). The
training focused on the state’s Prescribed Fire Incident Reporting System (PFIRS) and new
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thinking about burning in the state. New technologies were also demonstrated such as mapping
tools, smoke modeling, and a new smoke spotter application.

On March 24, 2021, staff participated in a conference call with State Senator Becker’s Office
regarding proposed legislation, Senate Bill 596 (SB-596) Greenhouse Gases (ghg): Cement and
Concrete Production. Staff voiced concerns about draft language within the bill requiring any
community adjacent to cement manufacturing facilities to be automatically included as an
Assembly Bill 617 (AB 617) community.

Staff held monthly conference calls with a CARB representative in an effort to integrate the Air
District’s existing prescribed burn and smoke management plan procedures into the statewide
Prescribed Fire Information Reporting System (PFIRS). The integration timetable was pushed
back due to unforeseen system bugs found during beta testing. Staff believes integration may
occur sometime mid-year.

Staff participated in conference calls with CAPCOA’s Prescribed Burn Workgroup on February
25, 2021 and March 25, 2021. Meeting participants included representatives from CAPCOA,
CARB, US EPA, and other local air districts.

Staff approved four (4) Asbestos Dust Mitigation Plans (ADMP) for the following projects: RIN
NOA-0177, 0193, 0194 & 0195 for 3333 California Street Phases 1, 2, 3 & 4 in San Francisco.
These NOA (Naturally Occurring Asbestos) projects are required to perform asbestos ambient
perimeter air monitoring and submit results to the Air District on a bi-weekly basis. Six (6)
proposed ADMP applications were under review. In addition, staff reviewed three ADMP revision
requests and approved ADMP revisions for the following projects: 1.) RIN NOA-0104
Communication Hills Project in San Jose; and 2.) RIN NOA-0192 Potrero Phase 2 Project in San
Francisco.

New contracts for the Agricultural Waste Chipping program and the Wildfire Prevention Chipping
Pilot program were signed and are now accepting applications. Each program, allotted up to
$150,000 each, offers free chipping services from Davey Tree Expert Company to qualifying
operations to dispose of material in lieu of open burning material. The services are available on a
first-come, first-served basis until funding is exhausted. This is the first year for the Wildfire
Prevention Chipping Pilot program, which aims to reduce fuel loads and wildfire risk to prevent
and mitigate future wildfires.

Staff held monthly conference calls with CARB in an effort to integrate the Air District’s existing
prescribed burn and smoke management plan procedures into the statewide Prescribed Fire
Information Reporting System (PFIRS). Integration is on track for the first half of 2021.

Compliance Assistance and Operations Program

Air District staff are working closely with CARB to finalize program guidelines and funding
allocation from Assembly Bill 836 (AB 836), Wildfire Smoke Clean Air Center Incentive Program
for Vulnerable Populations. CARB has set aside $3 million to pilot the program in the Bay Area,
$750,000 to San Joaquin Air Pollution Control District, $250,000 to South Coast Air Quality
Management District and $1 million to other air districts. CARB is reviewing the program
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guidelines and recommendations from Air District staff and developing additional funding
guidelines that provide flexibility to address regional needs of other air districts. Air District staff
presented two strategies to CARB that improve air filtration in public buildings during wildfires:
1) provide funding to county emergency management authorities and disaster response agencies to
purchase portable air filtration units and high performance air filters for designated evacuation
centers and sheltering facilities, and 2) provide cities and school districts with designated AB 617
communities (Years 1-5 communities) and disadvantaged communities with funding to upgrade
and/or install HVAC systems, purchase portable air filtration units or high performance air filters
that have a Minimum Efficiency Reporting Value (MERV) of 13 or greater. CARB plans to host a
public workshop in May to finalize program guidelines and make funding available by the
upcoming wildfire season.

As part of the Air District’s Wildfire Air Quality Response Program, staff continued development
of a new Home Air Filtration Program in partnership with the Regional Asthma Management and
Prevention (RAMP) to help provide indoor home air filtration units to those most vulnerable to
wildfire smoke. RAMP is a non-profit, advocacy organization working to reduce the burden of
asthma with a focus on health equity. They are also the technical advisor to the State of
California’s Asthma Mitigation Project (AMP) with seven (7) Bay Area community-based health
care providers and health departments to provide in-home visiting services to low-income
individuals with poorly controlled asthma. As an extension to this program, the Air District’s
partnership with RAMP will help distribute portable indoor air filtration units to patients enrolled
in the program. Funding of up to $100,000 has been set aside for the new program. Staff developed
a Request for Quotes (RFQ) with assistance from Administrative Resources Division staff, to
solicit bids for bulk-purchase pricing for units that use a true high-efficiency particulate air
(HEPA) filter, are both CARB and ENERGY STAR certified, and is certified by the Association
of Home Appliance Manufacturers (AHAM) to have a minimum Clean Air Deliver Rate
(CADR) for smoke. The RFQ was posted April 1, 2021 and bids are due by April 30, 2021 with
the goal of making air filtration units available for the program before the upcoming wildfire
season.

Air District Staff received and evaluated over 2,479 plans, petitions, and notifications required by
the asbestos, coatings, open burn, tank, and flare regulations. Staff received and responded to over
63 compliance assistance inquiries and green business review requests. Highlighted compliance
assistance activities for the quarter also included the following:

e Staff worked on updates to the Commuter Benefits Advisory to allow for telework option for
employers registered in the program. Staff worked with Metropolitan Transportation
Commission (MTC) to update support documents, website pages and registration database to
allow for the telework option. The advisory will be released along with a press release
scheduled for early May 2021.

e Air District staff approved 17 prescribed burn smoke management plans in Contra Costa,
Marin, Napa, San Mateo, Santa Clara, and Sonoma County.

e Air District staff approved eight (8) marsh smoke management plans in Solano County.

o Staff mailed out 328 informational packets to residences that received complaints regarding
wood burning. During the first quarter of 2021, the Air District received 533 complaints
regarding wood burning.



e Air District staff completed the data verification and posting of refinery flare monitoring data
through January.

e Air District staff conducted the following inspections for the Strategic Incentives Division
(SID): 12 projects and 68 engines.

TECHNOLOGY IMPLEMENTATION OFFICE
A. FOURNIER, OFFICER

The mission of the Technology Implementation Office (TIO) is to provide financial incentives,
technical services, and matchmaking support that speed development and deployment of climate
technologies in the Bay Area and beyond.

Climate Tech Finance: Climate Tech Finance uses innovative financial instruments to encourage
commercialization and adoption of low-carbon technologies. Our products are offered through a
unique partnership between the Air District and the California Infrastructure and Economic
Development Bank (I1Bank). (www.baagmd.gov/ctf)

To support climate technology development, the Climate Tech Finance program offers a first-of-
its-kind loan guarantee. This de-risking insurance will pay a commercial lender up to 90% of a
loan value, to a maximum of $2.5 million, in case of a default on a loan made to a technology
venture bringing new climate tech to market. This loan guarantee enhances the credit of
technology startups and increases their access to working capital that can fuel their growth. The
Air District markets and develops these loan guarantees in close cooperation with NorCal
Financial Development Corporation (NorCal FDC), an Oakland-based affiliate of IBank.

Companies funded by banks who received Climate Tech Finance loan guarantees:

e SW/TCH Maritime, a hydrogen fuel cell ferry in San Francisco Bay anticipated to
displace diesel-powered harborcraft on an Oakland-San Francisco route.

e Gridscape Solutions, a microgrid developer who is installing software-enabled solar-
battery microgrids at municipal facilities around the Bay Area.

Staff and NorCal FDC continue to support advancement of loan applications of qualified projects
and to identify other prospects across industrial sectors. The following companies have been
qualified to have their lending insured with a loan guarantee and include technology ventures in
energy storage, microgrid, construction, and data center spaces:

e Blue Planet, a production facility in Pittsburg that will recover carbon dioxide from flue
gas and sequester it in synthetic limestone and recycled concrete.

e Intertie, an energy storage technology that integrates solar power generation with battery-
boosted EV fast charging.

e Silverback Data Center Solutions, an energy efficient cooling technology that decreases
air conditioning energy demand in data centers by up to 75%.

e Electriq Power, a residential energy storage technology that reduces peak electricity usage
and prevent diesel backup power.



http://www.baaqmd.gov/ctf
http://www.baaqmd.gov/ctf

e AEST, an energy recovery and electricity production system at the Port of Oakland that
supplies low-carbon power and improves port resilience.

e OhmConnect, a demand-response aggregation platform that shapes residential electricity
usage away from peak power periods.

e UCAP Power, an ultracapacitor solution that offer a long-lasting and reliable power
storage.

e Paired Power, a manufacturer of electric vehicle (EV) canopy chargers that charge directly
via solar power.

Staff are in conversation with another half dozen promising leads and a dozen additional
prospective users of this program. These small business technology ventures are in bioplastics,
energy management, construction, transportation, and resource recovery spaces.

To widen the market for Climate Tech Finance and to gain customer insights that can help develop
and refine our products, staff are working with a marketing and product development services
contractor. The team developed a strategic marketing plan and draft communications plan to
expand the impact of the program.

Air District staff developed a retrospective Climate Tech Finance impact report. The objective of
this report is to review how the program was imagined, how it was implemented, what happened
when we took two financial tools to market, and how to interpret the results.

Clean_Cars for_All: Clean Cars for All (CCFA) incentivizes income-qualified households to
replace older, higher-emission vehicles with a newer, cleaner vehicle or mobility options (e.g.
public transit passes). (www.baagmd.gov/cleancarsforall)

To date the Air District has received $24 million in program and administrative resources to
implement CCFA. CCFA funding comes from the Transportation Fund for Clean Air and
California Climate Investments (CCI) and Volkswagen Settlement (VW) which are both
administrated by CARB.

Due to high demand and low funding, CCFA removed the hybrid electric vehicle replacement
option and moved to an application waitlist on September 14, 2020. The waitlist was closed on
December 22, 2020. There are currently 212 applications on the waitlist.

CCFA relaunch on January 22, 2021 with $5 million in TFCA. Funding will be limited to
disadvantaged communities and grantees enrolled in an eligible state or federal low-income
assistance programs may receive an additional $500.

CARB notified TIO staff in January 2021 that the Air District will be awarded an additional $3
million in Air Quality Improvement Program funds for the CCFA program based on the status of
our program in comparison to other Air Districts.


http://www.baaqmd.gov/cleancarsforall

Here are key program highlights:

o 2,222 applications have been submitted since the program opened in March 2019, and 1,813
awards have been made (totaling over $14.60 million). Over 1250 grantees purchased new
vehicles, 12 grantees received PEX cards for public transit and other mobility options, 100
grantees installed a home charger or purchased a portable charger.

e Of the clean transportation options selected to date, 22% were battery electric vehicles (BEV),
53% were plug-in hybrid electric vehicles (PHEV), 23% were conventional hybrid vehicles,
1% percent were hydrogen fuel cell vehicles (FCEV), and 1% were mobility option.

Clean Cars for All Program Key Performance Indicators (KPI)

Clean Cars for All Program KPI Totals to Date (2019-2021)

Total budget $20.4M

Total available $3.7M (i.e. not awarded)
Applications received 2,222

Funds awarded $14.6M / 1,813 grantees
Funds paid $12.8M / 1,641 payments
Clean Cars for All Program KPI Totals During Q1 of 2021

Applications received 332

Funds awarded $1.28M / 152 grants
Funds paid $2.15M / 277 payments

Charge! Program for Electric Vehicle (EV) Infrastructure: Charge! provides grants for
installation of light-duty electric vehicle charging infrastructure, focusing on expanding the
coverage of charging stations, especially in multi-unit dwellings and along transportation corridors.
(www.baagmd.gov/charge)

e Staff continue to administer and monitor current Charge! program projects for compliance.

e The Fiscal Year Ending (FYE) 2021 Charge! Program application submission deadline was on
March 18, 2021.

e The Charge! Program launched on December 28, 2020 and closed on March 18, 2021. Twenty-
five applications were submitted requesting nearly $13 million in funding. Applications are
under evaluation and a panel will rank the projects to determine which projects to fund.

Charge! Program KPI Totals to Date (Calendar Year 2021) — program currently open

Total budget $6,000,000
Applications received 25
Funds awarded $0
Funds paid $0


http://www.baaqmd.gov/charge
http://www.baaqmd.gov/charge

QOutreach and Partnerships

TIO continues to organize the Bay Area EV Coordinating Council and convene quarterly
networking, coordinating, and information sharing events for public agencies, companies, and non-
profit organizations to accelerate EV adoption in the Bay Area. An EV Council meeting was held
on March 25, 2021 and focused on the unique barriers to installing EV charging at multi-family
buildings. Panelists from Ecology Action, Energy Solutions, EVmatch, and Land and Houses USA
participated in the meeting.

Staff has developed the Bay Area EV Acceleration Plan and a complementary webpage to host a
vast array of EV resources for residents and EV stakeholders. The EV Acceleration Plan was
posted on the Air District’s website and an e-blast will go out on April 1st requesting public
comment on the draft plan. Comments are due by April 28, 2021. Staff will present the
Acceleration Plan to the TIO Steering Committee on May 28, 2021.

The Air District joined several other organizations to push for more equitable California State
building code updates. The process to update the CALGreen Codes began in December 2020 and
will likely end this summer. Staff is working with CAPCOA to develop a coordinated position on
the new codes.

Staff is working to develop a partnership with StopWaste to provide technical assistance to
encourage EV charging installations at multi-family buildings serving low-income residents or
located in AB 617 communities.

Sponsorship and Conferences

TIO and the Air District will be the Mobility for All sponsor for the 2021 Roadmap Conference.
Tin Le will be presenting about Clean Cars for All at the Clean Mobility — Driving to 2030 with
Speed and Equity webinar on April 28, 2021. This webinar is sponsored by the Air District.

ENGINEERING DIVISION
P. LEONG, DIRECTOR

California Environmental Quality Act (CEQA) Projects

Schnitzer Steel’s Ocean-Going Vessel (OGV) Increase Project (Oakland): Schnitzer Steel
submitted Permit Application #29411 to increase the allowable number of OGVs transporting
materials from Schnitzer Steel’s scrap metal recycling facility in Oakland, California from 26 ship
calls per calendar year to 32 ship calls per calendar year. Recently, smaller ships and partially
loaded ships have been used to transport Schnitzer Steel’s scrap metal, resulting in the need to
have more ship calls per year to transport the same amount of material. This application will not
change any of the existing throughput limits at this facility. The Air District is Lead Agency under
CEQA for this Schnitzer Steel permit application. The Air District has contracted with
Environmental Audit, Inc. to conduct the CEQA review and prepare the CEQA documentation for
this project. The Air District is working on the CEQA Initial Study and is currently incorporating
relevant information from several local planning documents into its draft project description.

9




Permits and Projects

Chevron (Richmond): The Chevron Richmond Refinery applied to retrofit an existing gasoline
storage tank with a dome. The project is required per the City of Richmond’s Conditional Use
Permit (“Reactive Organic Compound (ROG) Mitigation” measure 4.3-5f) issued for the Chevron
Modernization Project and must be completed within three years of commencement of Chevron
Modernization Project Operations, which occurred in the third quarter of 2018. The proposed
dome is estimated to reduce Precursor Organic Compound (POC) emissions.

Chevron Technology Center (Richmond): Chevron Richmond Technology Center has applied
for an alteration to replace the current internal floating roof on S-31 Gasoline Storage Tank for
preventative maintenance. The proposed replacement should reduce organic emissions. The
Authority to Construct was issued and a Notice of Exemption was filed with Contra Costa County
on February 11, 2021

Tesoro Refining & Marketing Company, LLC — Marathon (Martinez): Marathon has applied
for a Permit to Operate S-1599 Emergency Diesel Generator. The emergency diesel generator is
used to provide backup power to Marathon’s Surge Pond No. 2 pump. S-1599 is currently
registered under the California Air Resources Board’s (CARB) Statewide Portable Equipment
Registration Program (PERP). However, Marathon would like to change the status of the engine
from portable to permanent to maintain the engine onsite as needed for emergency situations. S-
1599 will be used during emergency situations and reliability-related activity will be limited to no
more than 50 hours per year. The project meets Best Available Control Technology (BACT)
requirements and passed the Health Risk Assessment for toxics New Source Review. The Permit
to Operate was issued and the Notice of Exemption for CEQA was filed on March 19, 2021.

Phillips 66 San Francisco Refinery (Rodeo): Phillips 66 applied to bank Interchangeable
Emission Reduction Credits (IERCs) in accordance with Regulation 2, Rule 9 (Rule 2-9). The
emission reductions occurred at their Hydrogen Reforming Heater (U110 H-1) from 2016 through
2019. IERC certificates were issued on April 1, 2021. A Notice of Exemption will be filed with
Contra Costa County.

Valero Refining Company - California (Benicia): On February 3, 2021, the Air District issued a
Permit to Operate to Valero Refinery for one (1) of two (2) vapor recovery compressors. The
second one has yet to be installed. The new compressor replaced the existing, end of life
compressor. The project is an alteration and there will be no increase in emissions.

Shore Terminals LLC - NuStar (Crockett): In December of 2020, Shore Terminals was
originally issued an Authority to Construct for three prime diesel engines used to power an existing
portable nitrogen generation system for storage tank nitrogen blanketing. Nitrogen blanketing is
essential for the safe operation of four existing fixed roof storage tanks. The facility had originally
planned for these to operate only while electrical infrastructure improvements to accommodate the
use of electric air compressors to power this operation were underway. However, the
electrification project has been delayed resulting in the need to utilize the engines at this location
for more than twelve months, which requires permits. Shore Terminals has submitted an additional
request for an increase in operating hours and will commit to permanently removing these engines
by November 2023. The engines continue to meet Best Available Control Technology (BACT)
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and BACT for Toxic Air Contaminants (TBACT) and hours of operation are restricted to pass the
Health Risk Assessment. A permit condition will be added to require decommissioning and
removal of the engines by the end of November 2023. The Change of Conditions and Permits to
Operate were issued and the Notice of Exemption was filed with Contra Costa County on February
19, 2021.

Bay View/Hunters Point (BVHP) Facilities (San Francisco): On March 17, 2021, staff gave a
presentation to the Bay View/Hunters Point Environmental Justice Task Force regarding several
facilities in the neighborhood: two (2) concrete batch facilities, two (2) material handling facilities,
and one (1) rendering plant. The presentation described the operations for each facility type and
provided an update on permit status, completed and planned emission controls, and enhanced
inspection activity in the neighborhood.

Recology (San Francisco): On January 27, 2021, the Air District issued Permits to Operate to
Recology for the Material Recovery Facility (MRF). The sources include solid, organic waste
transfer and recycling storage operations. All five permitted sources existed before 2015.

Metcalf Energy Center (San Jose) and Delta Energy Center (Pittsburg): The Calpine
Corporation has proposed thermal improvement projects for incremental megawatts for the State
of California for summer 2021 in response to heat events of summer 2020. The incremental
capacity at the power plants is designed to provide additional reliability to the grid and should help
prevent the use of diesel generators for grid supplementation during extreme heat events. The
proposed projects consist of changing the hot gas path components such as turbine blades, nozzles
and associated structural elements to operate the turbines at increased firing temperature.
Additional temperature sensors, instrumentation, controls, and piping will also be added. The
projects will improve the combustion turbine heat rate and generate more power from the same
amount of fuel. The project is not expected to affect the low NOx combustors or the selective
catalytic reduction emissions control systems. The facility will continue to meet all current
emissions limits and the specified turbine capacities in the existing permit. There will be no
increase in emissions and the projects are defined as alterations. The California Energy
Commission (CEC) is the sate permitting agency for power plants. The CEC has confirmed that
no amendments to the licenses are necessary. The Authority to Construct was issued to Metcalf
Energy Center (San Jose) and a Notice of Exemption with Santa Clara County was filed on
February 4, 2021. The Authority to Construct was issued to Delta Energy Center (Pittsburg) and a
Notice of Exemption with Contra Costa County was filed on February 10, 2021.

Reopening of the Turk Island Landfill (Union City): The Turk Island Landfill has been a closed
landfill since 1988. On March 18, 2021, Turk Island was issued an Authority to Construct to
temporarily move waste and soil on the site excavated from adjacent parcels. Waste and soil will
be checked for any hazardous materials. The excavated parcel will be backfilled with clean soil
for construction of houses, and the transferred waste will also be capped with clean soil. Union
City was the lead agency for the CEQA review of this project. The project triggered BACT,
TBACT, and will require taking up to three (3) landfill gas wells offline while waste is being
added to the landfill. Due to potential high acute health impacts to neighboring residents,
continuous particulate matter (PM1o) monitoring and testing for toxic PM air contaminant contents
has been required to ensure stringent control of PM emissions and compliance with Regulation 2-
5: New Source Review of Toxic Air Contaminants.
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Schnitzer Steel (Oakland): The Air District issued an Authority to Construct to Schnitzer Steel
for a 779 hp, Tier 4, diesel-fired engine that will provide back-up power to facility operations
during emergencies. The proposed engine will be limited to 50 hours per year of reliability related
testing time. A Notice of Exemption (NOE) for this project was filed with Alameda County on
January 21, 2021.

Irvington Memorial Cemetery (Fremont): On February 10, 2021, the Air District issued a
Change of Conditions to Irvington Memorial Cemetery that modified the record keeping format for
their annual limit from a rolling 365-day period to a rolling 12-month period for consistency with
standard permit conditions for crematories. The facility’s request to increase annual cremation
rates for their S-1 and S-2 units is still under review and will require a public comment period due
to nearby schools.

Petaluma Creamery (Petaluma): On February 19, 2021, the Air District issued the Permit to
Operate for a new steam boiler replacing two existing, unpermitted steam boilers that could not
meet the requirements of Regulation 9, Rule 7 (“Nitrogen Oxides and Carbon Monoxide from
Industrial, Institutional and Commercial Boilers, Steam Generators, and Process Heaters”).
Engineering needs the results of a source test to determine whether an existing milk dryer can meet
permitted limits to receive a Permit to Operate.

COVID-19 Projects (Alameda): On January 20, 2021, the Air District issued an Authority to
Construct to 1020 Atlantic Avenue for a 389 bhp diesel-fired emergency engine that will provide
back-up power to operations that are researching COVID-19 therapies and vaccines.

CAPCOA Engineering Managers Committee Conference Call: On January 25, 2021 and
January 26, 2021, staff participated in the CAPCOA Engineering Managers Committee conference
call. It was confirmed that this year’s Chair is Mary Giraudo of Monterey Bay Air Resources
District, Vice-Chair is Barry Young of the Bay Area Air Quality Management District, and
Secretary is Ali Ghasemi of Ventura Country APCD. During the call, important topics of common
interest were discussed including: CARB updates on the CalEPA Metal Shredder Initiative and
data center permitting, CalRecycle update on its organic waste/composting study, and EPA
updates on the new Administration transition. Also, the air district participants discussed
Assembly Bill 617 (AB 617) updates and implementation of the Criteria Pollutants and Toxic Air
Contaminants Reporting Regulation (CTR) and the AB 2588 Air Toxics “Hot Spots” Emissions
Inventory Criteria and Guidelines Regulation (EICG). The committee also got updates from the
Enforcement Managers, Vapor Recovery subcommittee, CAPCOA, and the toxics risk managers
committee (TARMAC). In addition, the committee discussed new BACT determinations and
unique permitting activities and plans for the CAPCOA Engineering and Toxics Symposium this
fall.

CARB’s Office of the Ombudsman: Each year, CARB’s Office of the Ombudsman asks all 35
local air districts in California to submit information on their small business outreach activities.
CARSB is required to send this information to U.S. EPA’s Office of Small Business Advocacy to be
included in a national report provided to Congress each year. Staff worked with other divisions to
compile the requested survey data and submitted it to CARB in March.
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National Association of Clean Air Agencies (NACAA): Staff participated in the monthly
conference calls of the NACAA Permitting and New Source Review Committee. During the
February call, attendees discussed with U.S. EPA about its current review of the rules and policies
from the previous Administration and opportunities on how best to engage with NACAA and
state/local agencies members on this review. During the March call, CARB presented,
demonstrated, and answered questions about its AB 617 Technology Clearinghouse. The
attendees also received an update from U.S. EPA about the status of the improvements to its
Reasonable Available control Technology/Best Available Control Technology/Lowest Achievable
Emission Rate (RACT/BACT/LAER) Clearinghouse.

Rule Development and Implementation

Webinar — BACT for Large Emergency Standby Diesel Engines: On March 29, 2021, staff
conducted a webinar to discuss permitting requirements for emergency standby diesel engines
greater than 1000 brake horsepower-hour. The focus of the webinar was to discuss achieved-in-
practice BACT for large emergency standby diesel engines, EPA Tier 4 emission standards, source
testing requirements and other permit requirements. The webinar was well attended by potential
applicants, representatives of permitted facilities, manufacturers, and government agencies. An
archived video of the webinar and supporting documents have been posted to the Air District
website.

Regulation 3, Fees: On February 18, 2021, staff conducted a public workshop to present and
discuss proposed amendments to Regulation 3, Fees. The workshop was held virtually using a
Zoom webinar format. On March 15, 2021, the Air District hosted a Budget Advisory Group
(BAG) meeting to present and discuss the current proposed Air District budget and fee
amendments under consideration for fiscal year 2022. BAG is composed of Air District staff,
representatives from the Board of Directors and members from the regulated community. This is
the second BAG meeting to discuss these topics. On March 17, 2021, staff provided a briefing on
the proposed fee amendments at the Administration Committee meeting.

Regulation 11, Rule 18, Reduction of Risk from Air Toxic Emissions at Existing Facilities:
Regulation 11, Rule 18, or Rule 11-18 requires that Bay Area facilities reduce health risks if
facility health risks exceed a risk action level (RAL). A site wide HRA is necessary to determine
the facility health risks due to routine and predictable toxic emissions from stationary sources at
the facility. The current list of Phase | facilities is available on the Air District web site at:
https://www.baagmd.gov/community-health/facility-risk-reduction-program/facility-risk-
reduction-list.

Once a preliminary HRA is complete, it is sent to the facility for a 90-day review period. The Air
District will respond to facility comments and post a draft HRA on the web site for public review.
After the 45-day public comment period, staff will consider all comments, make any necessary
revisions to the HRA, and post a final HRA on the web site. The requirement for risk reductions
will be identified in the final HRA report. If risk reductions are required, the facility will have 180
days to submit a risk reduction plan.
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During the last quarter, the Air District posted an updated Health Risk Assessment Modeling
Protocol on the web site, completed inventory reviews for two (2) facilities, and submitted one (1)
HRA to a facility for 90-day review. Staff is planning to post the draft HRA for AB&I Foundry on
April 9, 2021 and is planning to hold a public workshop to explain the HRA and facilitate public
comment on May 7, 2021.

Status as of March 31 for the Phase | facilities

HRA Review Stage Number of Facilities
Validating Inventory and HRA Input Data 13
Preparing Preliminary HRA 15

On 90-Day Facility Review

Preparing Draft HRA

On 45-Day Public Comment

Preparing Final HRA

OIN O|lW|F

Final HRA Complete

Regulation 12, Rule 15, Petroleum Refining Emissions Tracking: Staff sent petroleum
refineries and their support facilities files to report facility-wide emissions inventories which are
due April 15. Staff worked with the Western States Petroleum Association (WSPA) on ways to
improve the review process as well as scheduled preliminary meet and confer calls with each
petroleum refinery. Staff is finalizing review of emissions inventories submitted in 2020.

Heavy Liquids Study: Staff is working with Legal, Enforcement, and Rule Development to
address a path forward for developing revised average emission factors for fugitive emission leaks
from heavy liquid service components. Staff participates in biweekly conference calls with
WSPA'’s technical personnel to discuss methodologies for developing revised average emission
factors.

Assembly Bill 617 (AB 617): Division staff continue to participate in the implementation of AB
617 as part of the Air District’s working group on the technical assessment and source
apportionment of the Richmond/San Pablo community emission reduction plan (CERP). Staff
continues to work with the CARB, CAPCOA, and other local air districts as part of the CARB’s
BACT / Best Available Retrofit Control Technology (BARCT) Working Group on reviewing and
commenting on the AB 617 Technology Clearinghouse being developed by CARB and its
consultants. AB 617 required CARB to establish and maintain a statewide Technology
Clearinghouse that identifies the best technologies for reducing emissions, namely BACT,
BARCT, and related technologies for the control of toxic air contaminants. CARB is developing a
technology clearinghouse of air district rules and control technologies as required under its AB 617
program and is working with CAPCOA and local air districts to ensure the information is useful
and meets the needs of users. At the January meeting, staff participated in the discussions on
submitting BACT determinations to the CARB BACT Clearinghouse and CARB’s continuing
update of its NexGen Technology website to add mobile source (locomotive and harbor craft) and
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biomass combustion categories. At the February meeting, staff participated in the discussions on
the status of CARB’s Technology Clearinghouse and the BAAQMD’s achieved in practice BACT
requiring meeting Tier 4 emissions standards for diesel emergency standby engines greater than or
equal to 1,000 brake horsepower. At the March meeting, CARB just gave a status update on its
CARB’s Technology Clearinghouse development.

LEGAL DIVISION
B. BUNGER, DISTRICT COUNSEL

The following summarizes the activities of the District Counsel’s Office for the First Quarter.

The District Counsel’s Office received 192 violations reflected in Notices of Violation (NOVs) for
processing.

Mutual Settlement Program staff-initiated settlement discussions regarding civil penalties or
passing the Wood Smoke Awareness Course for 119 violations reflected in NOVs. In addition,
two (2) Final 30 Day Letter(s) were sent regarding civil penalties for three (3) violation(s).
Finally, settlement negotiations resulted in collection of $69,600 in civil penalties for 59 NOVs.

Counsel in the District Counsel’s Office initiated settlement discussions regarding civil penalties
for seven (7) violation(s). Settlement negotiations by counsel resulted in collection of $225,250 in
civil penalties for 47 violation(s).

COMMUNICATIONS AND PUBLIC INFORMATION DIVISION
K. ROSELIUS, OFFICER

Media Inquiries
Staff responded to 34 media inquiries, including requests about:

Chevron settlement
Crematoriums

Wildfires

Spare the Air

Chevron flaring

Chevron

West Oakland air monitoring
Phillips 66 wharf

Urban heat islands
Rideshare driver survey
Chevron oil spill

EV adoption

Refineries

West Oakland community outreach
School legislation

AB 617
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Spare the Air survey
Oakland air quality data
Phillips 66

Backup generators

Media Events/Op-eds
e Charge! program launch — 1/12.
e AB&I HRA -4/09

Media Highlights
The Air District was mentioned in 365 print/online stories and 412 radio/video clips from January
through March 2021. Below are media coverage highlights:

03/26/2021

03/24/2021
03/24/2021
03/23/2021
03/22/2021
03/15/2021

03/11/2021
03/11/2021
03/10/2021
03/09/2021
03/02/2021
03/01/2021
02/27/2021
02/26/2021

02/26/2021
02/25/2021
02/24/2021
02/24/2021
02/23/2021
02/22/2021
02/21/2021

02/21/2021
02/17/2021
02/10/2021
02/10/2021
02/10/2021

02/10/2021
02/09/2021

California authorizes summer reliability fixes despite concerns over backup diesel
generation

Rebuilding Big Basin

Caltrain Says It's Installing E-Lockers At Most Stations

Short Lines: Part of the ‘Green’ Solution

Fresh Air Vallejo wins Blue Rivet Award for grassroots activism

Youth Participatory Action Research observe disproportionate air pollution for
Black residents in Richmond

Fire broke out at Tesla factory in Fremont, California

Planning Department refines rules for backup generators

Lehigh faces oversight, environment challenges

Sonoma County Biomass Business Competition looking for entries

Petition calls for requlation, air pollution controls at Berkeley Asphalt

The Chevron Oil Spill Reminds Us Why We Need a Just Transition
Prescribed burn rescheduled for Tuesday at Pacific Union College forest
CARB scrap-and-replace incentive program Clean Cars 4 All reaches 10,000th
participant milestone

Angwin's Pacific Union College forest to have control burn Sunday

Backlash Grows in Wake of Chevron Qil Spill

Why It’s Hard to Stop Chevron From Polluting the Bay

State orders West Oakland recycler to clean up its site and its neighbors' too
EPA contest seeks ideas for a cheap air cleaner for wildfire season

Chevron Says Flawed Electrical Diagram Triggered Major Flaring Incident
Bay Area wants low-income residents to swap polluting cars for sustainable
transportation

Lehigh quarry update set to address residents’ ongoing concerns

Do you have range anxiety?

Petroleum spills into San Francisco Bay at Chevron refinery

Chevron Richmond Refinery Spill: As Crews Mop Up, Investigators Move In
Update: 500-750 Gallons Released In Chevron Richmond Refinery Spill, No
Wildlife Impacts Reported

Update green building codes to make EV charging available for everyone
About 600 gallons of oil spilled from Chevron Richmond, California site
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https://www.utilitydive.com/news/california-authorizes-summer-reliability-fixes-despite-concerns-over-back-u/597381/
https://www.utilitydive.com/news/california-authorizes-summer-reliability-fixes-despite-concerns-over-back-u/597381/
https://baynature.org/2021/03/24/rebuilding-big-basin/
https://www.sfgate.com/news/bayarea/article/Caltrain-Says-It-s-Installing-E-Lockers-At-Most-16049208.php
https://www.railwayage.com/freight/short-lines-regionals/short-lines-part-of-the-green-solution/
https://www.timesheraldonline.com/2021/03/22/fresh-air-vallejo-wins-blue-rivet-award-for-grassroots-activism/
https://www.dailycal.org/2021/03/15/youth-participatory-action-research-observe-disproportionate-air-pollution-for-black-residents-in-richmond/
https://www.dailycal.org/2021/03/15/youth-participatory-action-research-observe-disproportionate-air-pollution-for-black-residents-in-richmond/
https://www.cnbc.com/2021/03/12/fire-broke-out-at-tesla-factory-in-fremont-california.html
https://www.sonomanews.com/article/news/planning-department-refines-rules-for-backup-generators/
https://www.losaltosonline.com/news/sections/news/297-news-features/64073-lehigh-faces-oversight-environment-challenges
https://www.sonomawest.com/sonoma_west_times_and_news/news/sonoma-county-biomass-business-competition-looking-for-entries/article_fcdd44da-8110-11eb-8cbb-cfb51a8b0f05.html
https://www.dailycal.org/2021/03/02/petition-calls-for-regulation-air-pollution-controls-at-berkeley-asphalt/
https://www.sierraclub.org/san-francisco-bay/blog/2021/03/chevron-oil-spill-reminds-us-why-we-need-just-transition
https://napavalleyregister.com/news/local/prescribed-burn-rescheduled-for-tuesday-at-pacific-union-college-forest/article_c1d08ac2-bfd8-5581-84fd-4d78cf228c0f.html
https://www.greencarcongress.com/2021/02/20210226-cc4a.html
https://www.greencarcongress.com/2021/02/20210226-cc4a.html
https://napavalleyregister.com/news/local/angwins-pacific-union-college-forest-to-have-control-burn-sunday/article_2b0e46d2-dd29-5489-9ac4-cfc6712bb248.html
https://www.sfweekly.com/news/backlash-grows-in-wake-of-chevron-oil-spill/
https://www.kqed.org/news/11861741/chevron-richmond-refinery-oil-spill-november-2020
https://www.sfchronicle.com/bayarea/article/State-orders-West-Oakland-recycler-to-clean-up-it-15974010.php
https://www.pressdemocrat.com/article/news/epa-contest-seeks-ideas-for-a-cheap-air-cleaner-for-wildfire-season/
https://www.kqed.org/news/11860389/chevron-says-flawed-electrical-diagram-triggered-major-flaring-incident
https://www.sfexaminer.com/news/bay-area-wants-low-income-residents-to-swap-polluting-cars-for-sustainable-transportation/
https://www.sfexaminer.com/news/bay-area-wants-low-income-residents-to-swap-polluting-cars-for-sustainable-transportation/
https://www.mercurynews.com/2021/02/21/lehigh-quarry-update-set-to-address-residents-ongoing-concerns/
https://thehill.com/blogs/congress-blog/energy-environment/539060-do-you-have-range-anxiety
https://apnews.com/article/san-francisco-bay-san-francisco-air-quality-531294fbaf141f36022883202d62033a
https://www.kqed.org/news/11859660/chevron-richmond-refinery-spill-as-crews-mop-up-investigators-move-in
https://sanfrancisco.cbslocal.com/2021/02/10/government-agencies-chevron-combine-forces-to-clean-refinery-spill/
https://sanfrancisco.cbslocal.com/2021/02/10/government-agencies-chevron-combine-forces-to-clean-refinery-spill/
https://calmatters.org/commentary/my-turn/2021/02/update-green-building-codes-to-make-ev-charging-available-for-everyone/
https://www.reuters.com/article/us-chevron-spill-richmond/about-600-gallons-of-oil-spilled-from-chevron-richmond-california-site-idUSKBN2AA02F

02/09/2021

02/09/2021

02/09/2021
02/08/2021
02/08/2021
02/08/2021
01/29/2021

01/25/2021

01/23/2021
01/17/2021
01/17/2021
01/17/2021
01/17/2021
01/17/2021
01/15/2021
01/13/2021
01/11/2021

01/09/2021
01/02/2021

01/01/2021

'I'm really scared': Neighbors sound off after 600-gallon oil spill near Richmond's
Chevron refinery

Richmond: Cleanup at Chevron refinery oil spill site, city beaches continues after
leak

Chevron Refinery leaks 600 gallons of oil into San Francisco Bay

San Diego air district overhaul underway with selections for new oversight board
Bored Kids? Break out the bike

Bauer-Kahan introduces climate change and gender equity legislation

Planning Commission Approves Another Data Center, Questions Future Of Data
Center Projects

Hydrogen advocates look to capitalize on California's goal to replace diesel for
back-up generation

10 steps to prevent future wild fires

Flaring reported at Chevron refinery in Richmond

Overnight flaring at Chevron Richmond refinery under investigation

Air District Investigating Flaring At Richmond Chevron That Lit Up The Night Sky
‘Processing unit upset’ causes Saturday Chevron refinery flaring

Level 1 Flaring Incident Reported At Chevron Refinery

San Ramon residents file appeal challenging new 32-pump Costco gas station
Electric car charging station grants available from Bay Area air district

Era of ‘good fire’, collaborative vegetation management is here: “Prescribed
Burning" panel discussion Jan 15

Napa County desperate for wildfire fixes before next fire season

Environmental Impact Concerns Stall Whole Foods Store’s Move into New Geary
and Masonic Location

Renewed call for shipyard excavation moratorium — the legal legacy of harm to the
Hunters Point community

Press Releases

04/12/2021
03/08/2021

02/02/2021
01/26/2021
01/22/2021

01/12/2021

Air District releases AB&I Foundry draft health risk assessment

Air District Board appoints Richmond-North Richmond-San Pablo Community
Steering Committee members

Bay Area Air District statement on Biden administration’s climate policies

Air District launches the Sonoma County Biomass Business Competition

Air District staff seeks public feedback on efforts to reduce particulate emissions
from refinery fluidized catalytic cracking units at virtual workshop.

Air District’s Charge! Program offers $6 million for electric vehicle charging
stations

Public Inquiries
Phone: 116 public calls

Events

e Participation in most events has been cancelled due to COVID-19. Some participation in
digital events and specially requested Spare the Air presentations.
o0 Christmas in the Park: November 27, 2020 — January 3, 2021 in San Jose.
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https://abc7news.com/chevron-oil-spill-richmond-refinery-sf-bay-in-san-francisco/10324620/
https://abc7news.com/chevron-oil-spill-richmond-refinery-sf-bay-in-san-francisco/10324620/
https://www.eastbaytimes.com/2021/02/09/richmond-chevron-refinery-oil-spill-prompts-county-alert/
https://www.eastbaytimes.com/2021/02/09/richmond-chevron-refinery-oil-spill-prompts-county-alert/
https://www.sfchronicle.com/bayarea/article/Oil-spill-reported-at-Chevron-Refinery-in-East-Bay-15938053.php
https://www.sandiegouniontribune.com/news/environment/story/2021-02-08/air-district-overhaul-san-diego
https://www.sonomacountygazette.com/sonoma-county-news/bike-lessons-available-for-kids-this-spring/
https://www.pleasantonweekly.com/news/2021/02/08/bauer-kahan-introduces-climate-change-and-gender-equity-legislation
https://www.svvoice.com/planning-commission-approves-another-data-center-questions-future-of-data-center-projects/
https://www.svvoice.com/planning-commission-approves-another-data-center-questions-future-of-data-center-projects/
https://www.utilitydive.com/news/hydrogen-advocates-look-to-capitalize-on-californias-goal-to-replace-diese/593853/
https://www.utilitydive.com/news/hydrogen-advocates-look-to-capitalize-on-californias-goal-to-replace-diese/593853/
https://napavalleyregister.com/opinion/letters/10-steps-to-prevent-future-wild-fires/article_1cfee0ff-ee35-55d2-bc57-0b37c869473a.html
https://www.kron4.com/news/bay-area/flaring-reported-at-chevron-refinery-in-richmond/
https://www.ktvu.com/news/overnight-flaring-at-chevron-richmond-refinery-under-investigation
https://sanfrancisco.cbslocal.com/2021/01/17/air-district-investigating-flaring-at-richmond-chevron-that-lit-up-the-night-sky/
https://sfbayca.com/2021/01/17/processing-unit-upset-causes-saturday-chevron-refinery-flaring/
https://www.sfgate.com/news/bayarea/article/Level-1-Flaring-Incident-Reported-At-Chevron-15877926.php
https://www.danvillesanramon.com/news/2021/01/15/san-ramon-residents-file-appeal-challenging-new-32-pump-costco-gas-station
https://www.dailyrepublic.com/all-dr-news/solano-news/fairfield/electric-car-charging-station-grants-available-from-bay-area-air-district/
https://www.sonomacountygazette.com/sonoma-county-news/era-of-good-fire-collaborative-vegetation-management-is-here-prescribe/
https://www.sonomacountygazette.com/sonoma-county-news/era-of-good-fire-collaborative-vegetation-management-is-here-prescribe/
https://napavalleyregister.com/news/local/napa-county-desperate-for-wildfire-fixes-before-next-fire-season/article_9871fc52-d2d2-54e1-b410-b0aa698151e2.html
https://sfrichmondreview.com/2021/01/02/environmental-impact-concerns-stall-whole-foods-stores-move-into-new-geary-and-masonic-location/
https://sfrichmondreview.com/2021/01/02/environmental-impact-concerns-stall-whole-foods-stores-move-into-new-geary-and-masonic-location/
https://sfbayview.com/2021/01/renewed-call-for-shipyard-excavation-moratorium-the-legal-legacy-of-harm-to-the-hunters-point-community/
https://sfbayview.com/2021/01/renewed-call-for-shipyard-excavation-moratorium-the-legal-legacy-of-harm-to-the-hunters-point-community/
https://www.baaqmd.gov/%7E/media/files/communications-and-outreach/publications/news-releases/2021/abihra_210412_2021_009-pdf.pdf?la=en
https://www.baaqmd.gov/%7E/media/files/communications-and-outreach/publications/news-releases/2021/richmondsc_210308_2021_008-pdf.pdf
https://www.baaqmd.gov/%7E/media/files/communications-and-outreach/publications/news-releases/2021/richmondsc_210308_2021_008-pdf.pdf
https://www.baaqmd.gov/%7E/media/files/communications-and-outreach/publications/news-releases/2021/2021_006_jpbstatementbidenclimate_020221-pdf.pdf
https://www.baaqmd.gov/%7E/media/files/communications-and-outreach/publications/news-releases/2021/nsonomabiobiz_210126-pdf.pdf
https://www.baaqmd.gov/%7E/media/files/communications-and-outreach/publications/news-releases/2021/reg6_5_210122_2021_005-pdf.pdf
https://www.baaqmd.gov/%7E/media/files/communications-and-outreach/publications/news-releases/2021/reg6_5_210122_2021_005-pdf.pdf
https://www.baaqmd.gov/%7E/media/files/communications-and-outreach/publications/news-releases/2021/grants_210112_2021_004-pdf.pdf
https://www.baaqmd.gov/%7E/media/files/communications-and-outreach/publications/news-releases/2021/grants_210112_2021_004-pdf.pdf

o0 Presentation to the Retired Public Employees' Association of California - Santa
Clara County Chapter — January 27, 2021 at 12 p.m. (virtual).
0 Rotary Club of Castro Valley — March 2021/April 2021.
0 Almaden Lions Club — February 3, 2021.
e Developed virtual Spare the Air booth for Spare the Air and Air District events.
o Finalizing content, design.
0 Spare the Air virtual booth is now live on the website: sparetheair.org/virtual-booth
Spare the Air
e Advertising:
0 “Smoke is Smoke” ads:
= Continued to run both “Smoke is Smoke” and “It’s Time” spots for the
remainder of the winter buy.
= Continued to monitor engagement on “Smoke is Smoke” ads on Facebook.
e Adjusted as needed to address comments, etc.
0 Light pole banners:
= Staff coordinated winter season light pole banner placements in the cities of
Sausalito and San Bruno.
e San Bruno
0 Banners are posted and will remain up until the space is
needed.
e Sausalito
0 Worked with Sausalito contacts on review/approval of
banners and permitting.
0 Ran January 19, 2021 — February 2, 2021.
O Summer season:
= Staff developed initial ideas for the beginning of the 2021 summer Spare the
Air season.
= Staff reviewed initial ideas for the beginning of the 2021 summer Spare the
Air season.
= Staff planned budgeting and strategy for the upcoming summer Spare the
Air season.
= Air District and Prosio participated in planning meeting on March 22, 2021
to discuss initial activities for the upcoming summer Spare the Air season.
= Air District approved media buys for the upcoming summer and winter
seasons.

e Creative:
0 “Smoke is Smoke” TV spot
= Spots rotated into the buy with Crossings TV and KTSF-TV in Vietnamese
and Tagalog.
e Media Relations:
O Summer season:
= Staff reviewing P10 outreach content focusing on ozone and particulate
matter pollution, the year-round wood burning rule and how to sign up for
Spare the Air Alerts.

0 Op-eds:
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= Wood burning/wildfire smoke op-ed with the American Lung Association
e Staff reached out to the Santa Rosa Press Democrat regarding
placement of the wood-burning/wildfire op-ed.
O Letters to the Editor:
= Staff coordinated with the American Lung Association on a Letter to the
Editor to be authored by a pulmonologist from Napa.
e Letter ran on December 22, 2020.
= Working with American Lung Association to draft additional letters to the
editor for translation and placement in Spanish and Asian-language papers.
o Door-to-door outreach/Door hangers:
= Door hanger distribution has been completed in all eight (8) of the selected
neighborhoods for this year’s door-to-door outreach.
o Staff shipped door hangers to Lucky XP for distribution in eight (8)
selected neighborhoods.
e Door hangers were distributed to homes in Hayward, Pleasant Hill,
San Carlos, Livermore (2 neighborhoods), Santa Clara, Sausalito and
Napa.
o Staff tracked and recorded survey responses received from the winter
season door-to-door outreach.
o0 Safeway/Peet’s gift cards mailed out to respondents.
o Staff reviewing data and preparing summary for end-of-
campaign report.
= Door hanger campaign in West Oakland community:
e Staff coordinating distribution of informational door hangers in West
Oakland.
= Distribution of 1,400 informational door hangers in
West Oakland neighborhoods complete.
0 Meteorologist Roundtable:
= Coordinating dates for the meteorologist interview roundtable.
e Continuing outreach to local media to pitch the “Air Quality
Forecasting 101" virtual interviews with Air District meteorologists.
0 Rescheduling roundtable with KPIX in April 2021.
o To follow up with KNTV about scheduling.
0 Expert Interview Series/“Ask the Expert”:
= Working with the American Lung Association to develop a list of
pulmonologists to participate in the expert interview series.
= Developing list of interview questions.
Social Media:
o Social content
0 Clean Cars for All ad campaign ran from February 5, 2021 — February 28, 2021 on
Facebook and Instagram.
= Clean Cars for All February ad campaign results:
e 15,722 impressions
e 8,182 reach
e 281 link clicks
e $250 budget
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o Working with Facebook on Business Verification:
= Prosio and staff participated in call with Facebook representative regarding
transfer of the Spare the Air advertising account.
Employer Program
o Communications:
= Staff drafted content for a beginning of the year e-blast and an updated
welcome email for new members.
= Staff approved content for a welcome email for new members and an e-
newsletter focused on remote work resources for all current members.
e Welcome email distributed to all new members that have recently
joined and on an ongoing basis.
e Prosio drafted content for the e-newsletter focused on remote work
with a tie-in to the Cut the Commute Pledge.
= Staff drafted another e-newsletter for distribution to the Employer Program
database.
e Content focused on Spare the Air messaging including remote work,
promoting transit as a commute option when returning to work and
Air Quality Awareness Week.
= Staff reviewing the April e-newsletter for distribution to the Employer
Program member database.
0 Website inquiries:
= Staff continuing to review inquiries received via the website and updating
the Employer Program database accordingly.
0 Summer updates:
= Staff compiled a summary of program updates.
0 Sponsorships:
= Staff coordinating with HR West on virtual event sponsorship opportunities
for this year.
= Coordinating with Bay Area vendors on potential sponsorship opportunities
for virtual events this year.
e Prosio to send recommendations by March 5, 2021.
e Awaiting additional information on sponsorships and costs.
0 LinkedlIn:
= To discuss upcoming content for the Employer Program LinkedIn page.
Spare the Air App redesign
0 Meeting with Innoppl and web team took place on March 10, 2021.
Graphic designs complete.
Working with Innoppl to add Photoshop files to the app.
Awaiting mapbox API from web team.
Graphics and requested technical information were shared with the mobile app
contractor to build the links between the app and Air District website data.
Reporting
o Compiling data and draft content for the 2020-2021 winter season end-of-campaign
report.
o Coordinating with True North Research to initiate the surveys for the upcoming
summer season.

O 00O
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Spare the Air Social Media

Staff and Prosio actively monitored and posted on social media throughout the Spare the Air
season. Facebook, Twitter, Instagram and Pinterest platforms were monitored.

e Post samples:
o0 Facebook
o Twitter

0 Instagram

e Response samples:
o Twitter

In this quarter, follower numbers increased to 12,729 (+2) on Facebook, increased to 15,016 (+38)
on Twitter, increased to 1,598 (+25) on Instagram, and increased to 299 (+1) on Pinterest.

Air District Social Media

Staff continued to run social posts daily including:

e Air quality forecasts: daily, two-day and five-day forecasts.

e Shared:

o Air quality updates.

Staff feature on Elizabeth Yura.
Staff feature on Community Engagement and Policy Division.
Charge! program call for applications.
New York Times article on GHG reductions in 2020.
Winter weather and wood smoke pollution.
Cleaner Contra Costa Eating Green challenge.
Building decarbonization video case study.
NBC article on wildfire pollution.
VW Light Duty EV Infrastructure Program.
Bloomberg article on home electrification.
James Cary Smith Community Grant recipient Mycelium Youth Network’s clean
air kits.
Federal tax credit for EV chargers.
School Community Grants Program grantee.
What is an Air District.
Community Health Protection Grant Program funding announcement.
Electric for All 40 million reasons to go electric campaign.
Thrive Alliance webinar on SMC transit.
Bike racks install in San Pablo.
Sonoma County Biomass Business Competition.
Upcoming workshop on Rule 6-5.
Bay Area Monitor latest issue Developing short videos on active transportation in
East and West Oakland.

OO0OO0OO0OO0OO0O0O0O0OO0OO0ODO

OO0OO0O0O0O0O0OO0O0O0
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https://www.facebook.com/sparetheair/photos/a.122202921051/10159281996351052/
https://twitter.com/SpareTheAir/status/1348369276902793218
https://www.instagram.com/p/CMP4kQQlzvD/
https://twitter.com/teafantomhive/status/1367576080425443329
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Rule 6-5 online workshop announcement.

History of the Air District.

AirNow data tool.

Shared Brightline Defense air quality monitoring program video.
Wood smoke and winter weather infographic.

Chevron oil leak.

Inspection of SF Bay Ferry engine for Carl Moyer application.
Carl Moyer funding availability.

Clean Cars for All e-bike option.

School Community Grants Program grantee.

What is an Air District.

Community Health Protection Grant Program funding announcement.
Electric for All 40 million reasons to go electric campaign.

Thrive Alliance webinar on SMC transit.

Bike racks install in San Pablo.

Sonoma County Biomass Business Competition.

Upcoming workshop on Rule 6-5.

Bay Area Monitor latest issue.

Charge! Program.

CCFA 10,000" grantee.

Our Shared Journey community engagement survey.

New York Times article on world cities’ air pollution.

Staff feature on Becky Yu.

Silicon Valley Clean Energy Innovation Onramp.

EPA Cleaner Indoor Air During Wildfires challenge.

Controlled burns in Sonoma County.

International Women’s Day.

Board appointed Richmond/San Pablo Community Steering Committee.
UC Berkeley blog post about youth air quality research.

Our Shared Journey survey.

Acterra Spare the Air Leadership Award ceremony announcement.
Chevron flare advisory and refinery flare infographic.

Charge! Program.

EV driver experiences on Electric for All.

History of the Air District.

Heat pump water heater educational webinar.

Youth perspective on air pollution in West Oakland video.

Clean vehicle rebates.

How our food systems contribute to emissions.

Wildfire preparedness webinar.

Our Shared Journey survey.

Brightline environmental justice podcast featuring VVeronica Eady.
Acrticle on how the pandemic impacted carbon emissions.

Article on EVs powered by tidal energy.

Microgrids and solar powering tiny homes for the unhoused in San Jose.
History of the Air District.

Remote work policy clearinghouse.
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o
o

Video showing the time it takes to move 200 people using different modes of
transit.

Climate change threatening Bay Area wildlife.

What are national ambient air quality standards.

In this quarter, Air District follower numbers increased to 4,999 (+66) on Facebook, increased to
16,840 (+810) on Twitter, increased to 2,096 (+58) on Instagram, and increased to 2,251 (+81) on

LinkedIn.

Other

e Video:

(0]

Introduction to the AQI video:
= Finalized introduction.
= Reviewed and approved.
Air Quality Complaints / Compliance and Enforcement video:

=  Filming:
e Awaiting video shoot for video #2 and #6.
=  Review:

e Videos 1, 3,4 and 5 approved.
Active Transportation videos / Spare the Air transit videos:
= Inrevisions.
= DiffWorks contract:
e Drafted new contract for Diffworks.
e Working with Diffworks on getting new video contract approved.
Wildfire safety mini video:
= Concept approved.
= Drafted scripts.
= Recorded audio.
= Edited short wildfire videos.
= Short videos #2 and #3 are under review.
Editing “Where can | find air quality data?”.
Air Dlstrlct 101 video:
= Awaiting script approval.
Rule Development Workshop:
= Edited together multiple videos from Rule 6-5 virtual workshop for David
Joe.
= Complete.
Tribute to Staff video / Adapting to Change:
= Compiled interviews for the one year since shelter-in-place commemorative

video.
Jack’s Acterra Spare the Air Leadership Award video:
= Complete.

Air District Videography Think Tank:
= Scheduled recurring monthly meetings with participants.
= First meeting took place on February 23, 2021.

e Staff Development:
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o CAPIO and Ragan training ongoing.
0 Media training for staff through the Crisis Leadership Network.
0 Set up media facilitation training with SAE Communications for PIOs:
= Media subject matter expert facilitation training for P1Os scheduled for
March and April.
2020 Annual Report:
0 Process:
= Awaiting content edits/next design proofs from We the Creative.
= Web and print design reviewed.
= Collected Strategic Incentives Division 2020 data and final photos.
= Awaiting final print and web versions for review/approval.
= Reviewed final print proof.
= Print version complete.
= Web design reviewed.
o0 Photos:
= Photo shoot with inspector took place on February 4, 2021.
= Photo shoot with inspectors for cover photos took place on February 10,
2021 and February 11, 2021.
0 Videos:
= Cargill inspection video date to be determined.
= Video interview at Veggielution took place on January 11, 2021.
= Video drafts complete.
= All other videos awaiting edits.
= Awaiting title cards from We the Creative; then move to final
edits/approvals.
= Videos in final edits; then will send for approvals.
= Videos in final-final edits.
= Videos completed.
Graphic Design Projects:
o Complaints fact sheet/brochure:
= Worked on non-English translations.
= All complete.
o Complaints tips:
= Design reviewed.
= English completed.
= Awaiting translations from contractor for other languages.
= Finalized other languages.
= Complete.
0 Mobile air monitoring:
= Fact sheet:
e Awaiting final language.
e Reviewed.
e Translations in progress.
= Air monitoring van decal:
¢ Revised design with Meteorology and Measurements for review.
e Awaiting design selection from Meteorology and Measurements.
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e Awaiting final design approval from Meteorology and
Measurements.
e With printer.
e Coordinating installation.
e Installation and photos to taken on March 30, 2021.
o Carl Moyer Program postcard and mailer:
= Revised.
= With printer.
0 HR Job Posting brochure:
= Designed new cover pages.
o EV graphics for Technology Implementation Office:
= |n progress.
= |nreview.
o0 AB&I workshop materials:
= Rule 11-18 process handout/graphic:
e Awaiting content approval.
= Foundry odor wheel:
e Awaiting confirmation of languages needed.
o Transit vs. cars graphics:
=  Compiled data.
= Additional versions in design.
0 Rule 11-18 process handout/graphic:
= Awaiting content approval.
Photography:
o Annual report photos.
0 Photos of San Jose/SCV.
0 Inspectors in the field
o Santa Clara Valley
o0 Milpitas Odor Study
Awards:
o Eighth floor awards display at 375 Beale Street:
= |nstalled on February 26, 2021.
Spare the Air app — Innoppl:
0 Worked with the web team on Spare the Air app improvements.
0 Web team worked on the look and feel of designs to match the website.
Website:
0 Sparetheair.org:
= Spare the Air program:

e Continued work on populating Spare the Air web alert types and

actions for automation on Spare the Air days.

e Staff worked with web team to set up all alert actions for the Spare

the Air web alert functions.

e Staff worked with web team to make requested updates to the Spare

the Air Commute Tips site.

o Finalized changes to Spare the Air Commute Tips webpage.
e Staff built Spare the Air web alert infrastructure in Sitecore.
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e Worked with Cylogy on mobile issues with Spare the Air Virtual

Booth page.
e Finalized Spare the Air web alert settings for all media.
= Wildfires:

e Created Wildfire Safety Tips Content Block and added to Wildfire
Alerts Spare the Air Content Block section.
e Created Standard Alert Action for Wildfire Safety Tips and added to
Wildfire Alerts Standard Action section.
e Added “Fireplace Smoke Can Affect Your Health” to Wildfire
Alerts Spare the Air Content Block section.
0 Baagmd.gov:
= Spare the Air Alert:
e Finalized Spare the Air web alert Landing Page actions for various
alert types.
e Populated the new Spare the Air web banner notification and action
items for all alert types in Sitecore.
= Press releases:
o Staff uploaded translated press release sets.
e Sent press releases for translation.
= Air Currents:
o Staff reviewed new Air Currents design template.
= Annual Report online version:
e Reviewed.
= Spare the Air Wood Burning Rule webpage:
e Added text and No Burn line number and link to complaints page.
=  Public Data Center:
e Monitoring error tracking website to catch data discrepancies.
0 Employerssparetheair.org:
= Added text and link to Employers Spare the Air website.
Contracts:
0 Extended term of Sharon Beals contract.
RFPs/RFQs:
O Spare the Air RFP
= Staff reviewed Spare the Air RFP submissions.
= Spare the Air RFP interviews took place on January 13, 2021 and January
14, 2021.
= Contract awarded on April 7, 2021.
Administrative:
o Implementing Communications Plan for Reg 6, Rule 3 amendment promotion.
0 4900 Script — on hold.
= Working with Enforcement to have consistency between 4900, 5000 and
6000 phone trees.
0 Reviewed Twilio app bugs and messages:
= Answered questions in the Spare the Air inbox.
o Staff translated Media Release Form into Spanish.
o Staff coordinated review of Oracle services solicitation.
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e Promotions:
0 To discuss potential radio PSAs and podcasts to promote the Clean Cars for All
Program with Technology Implementation Office.
¢ Remote Work:
o Staff participating in the Remote Work Taskforce Plenary Group meetings.
e Media/Publications:
o Air Currents:
= Staff drafted February 1, 2021, edition of Air Currents.
= Staff finalized February 1, 2021, edition of Air Currents.
= February 1, 2021, edition of Air Currents was distributed.
e League of Women Voters:
o0 Coordinated latest issue of the League of Women Voters newsletter review.
o Discussed FYE 2022 support with editor.
o Coordinated with League of Women Voters on article about Sonoma County
Biomass Biz contest.

PLANNING AND CLIMATE PROTECTION DIVISION
H. HILKEN, DIRECTOR

Climate Protection Grants: Staff continued to implement climate grant projects, including

meeting with grantees, and reviewing quarterly progress and final reports. Achievements by
grantees in this quarter included:

City of Fremont is assessing vehicle fleet electrification and charging needs and building sites
for solar and battery installations to provide power to the zero-emission vehicle (ZEV) fleet.
The City hosted its final public work group meeting to discuss municipal fleet electrification,
and shared findings from their evaluation and tools available for other jurisdictions to replicate
the assessment. Through the project, the City has found that planning analysis is critical in
identifying which vehicles to electrify, what type of charging infrastructure to install, and the
location to install it.

Marin County’ Building Decarbonization pilot project, Electrify Marin, provided direct
homeowner incentives for gas-to-electric appliance upgrades for water heating, space heating,
and induction cooking, as well as an additional rebate for projects that required an upgrade to
the home’s electrical service panel. Higher rebate amounts were available to low-income
households. A total of 129 appliance upgrades were completed and incentivized, resulting in an
estimated 2-year greenhouse gas (GHG) savings (years 2020-2022) of 269.0 metric tons of
carbon dioxide equivalent (MTCO2e) and an estimated 5-year GHG savings (years 2020-2025)
of 565.6 MTCO2e.

San Francisco Department of Environment (SFDOE) completed its grant project, an expansion
of SFDOE’s existing Comprehensive Refrigeration Maintenance in the Food & Beverage
Sector project (aka Keep It Tuned) to include a focus on greenhouse gas reductions through
repair, replacement and maintenance of commercial refrigeration equipment. Through the
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project, 34 small businesses received equipment upgrades resulting in reduced refrigerant leaks
(and associated financial savings), resulting in a reduction of 333 tons COze per year.

GHG Reduction Activities: Staff participated in a meeting of the Building Decarbonization
Coalition membership focused on legal authorities of local governments to adopt and implement
policies limiting natural gas use in existing buildings. Staff participated in a meeting of The Switch
Is On statewide consumer impact campaign designed to educate the public on the benefits of
building electrification. With Air District support, The Switch Is On campaign will be promoted
through digital and radio ads on KQED. Staff participated and provided written comments in a
workshop of the California Energy Commission (CEC) on the 2022 Energy Code Update.

Staff attended meetings with local government climate staff in order to identify and discuss
synergies between Air District and local climate work, including meeting with:

e San Francisco’s Department of Environment to discuss various San Francisco’s update to
its consumption based GHG inventory and various GHG accounting tools.

e City of San Leandro to discuss and provide input into the City’s work updating its climate
action plan.

o City of Milpitas planning staff to discuss fleet electrification and the climate components of
the EIR for a warehouse project at 1000 Gibraltar Drive.

e StopWaste to discuss recent developments at Alameda County municipalities, including
urban forestry, climate action plan updates, and CEQA guidelines update.

e Alameda County Technical Advisory Group to brief the group on the Air District’s CEQA
update process and approach and learned about the status of local climate action plan
updates in the County.

e Attending a meeting of Contra Costa County Sustainability Commission.

e Attending monthly meetings of the San Mateo Regionally Integrated Climate Action
Planning Suite (RICAPS) program.

Staff developed and released a short survey to local government planning and climate staff
soliciting information on how local government staff have utilized Air District resources in the
past and what types of assistance and services would be most useful in the future to forward
climate planning work and program implementation.

Staff participated in a press interview on diesel backup generators and testified at a California
Public Utilities Commission (CPUC) hearing in opposition of a program to incentivize use of
diesel BUGs in emergency situations. Staff presented at a CEC public workshop on alternatives to
diesel backup generators. Staff met with staff from CARB, South Coast AQMD, San Joaquin
Valley APCD and Schneider Electric to discuss data center project pipelines in the three air basins,
and data center efficiency and power reliability issues and options.

Staff presented an update to executive staff on the Organics Emissions Estimation (OEE) project,
including the current draft Data Gaps Solutions Supplement to the Knowledge Assessments effort
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and discussed funding. Staff met with FluxSense and Scientific Aviation to investigate potential
measurement methods and services for the OEE project.

Staff participated in the MTC/ABAG Plan Bay Area 2050 Final Blueprint Outcomes and Draft
Regional Housing Needs Assessment (RHNA) Methodology webinar. Staff attended multiple
presentations and meetings on Plan Bay Area, including MTC’s Policy Advisory Council meeting,
the Policy Advisory Council’s Equity & Access Subcommittee meeting and an MTC Commission
Meeting.

Staff met with staff from The Climate Center to discuss the Center’s new Climate Safe California
Campaign (https://theclimatecenter.org/climatesafeca/), which seeks to accelerate California’s goal
of achieving carbon neutrality from 2045 to 2030. The Campaign’s platform includes phasing out
fossil fuel development, production and use, scale up sequestration, increase community resiliency,
and work to direct investment toward these objectives. Staff executed a $5,000 sponsorship
agreement with The Climate Center for the Climate Safe California webinar series
(https://theclimatecenter.org/climate-safe-ca-webinar-series/).

Staff attended a variety of regular meetings with other state and local agencies and collaborators,
including:

e ACLIMA, regarding their PM data project with the Air District.

e CAPCOA Planning Managers Committee.

e Marin Clean Energy to discuss work of mutual interest, including building decarbonization,

electric vehicles (EVs) and alternatives to diesel back-up generators.
e National Association of Clean Air Agencies (NACAA) Climate Change Committee.
e CARSB to discuss CEQA projects, buildings decarb and work with local governments.

AB 617: Staff continued to work with Community Engagement (CE) staff and the Air District’s
Co-leads, the West Oakland Environmental Indicators Project (WOEIP), to fully implement the
West Oakland Community Action Plan. Staff and WOEIP planned and held monthly remote
Steering Committee meetings and worked with the community and agency co-chairs of the four
Implementation Subcommittees — Land Use, Transit/Bike/Walk, Health and Living Buffers, and
Port & Freight — to plan and hold Subcommittee meetings to continue discussions of strategy
implementation. Staff also continues working closely with agency partners from the City of
Oakland, Metropolitan Transportation Commission (MTC), Alameda County Transportation
Commission (ACTC), Port of Oakland and Bay Area Regional Collaborative (BARC) to identify
early opportunities for implementation, including identifying and pursuing grant funding for
priority projects.

Staff working on the Richmond-North Richmond-San Pablo Path to Clean Air project continues to
hold regular Core Team meetings, plan, and hold biweekly Internal Path cross-divisional meetings,
attend AIM’s weekly Emissions Inventory and Technical Assessment meetings. Staff also
prepared for and attended the ninth and final Community Design Team meeting. Staff completed a
first draft and began internal review of the Community Profile in addition to preparing materials
for and attending the February 19 Community, Equity, Health and Justice Committee meeting at
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which Community Steering Committee members were recommended. Staff also completed
follow-up calls concerning the Truck Survey, on-boarding steps for a new community engagement
tool called Social Pinpoint and met internally to discuss early planning and engagement with
Bayview Hunters Point Community Advocates in preparation for a virtual town hall in June 2021.

CEQA: Staff continues implementing the Air District’s California Environmental Quality Act
(CEQA) Guidelines, including reviewing air quality and greenhouse gas analyses in CEQA
documents, drafting comment letters, and responding to inquiries from consultants, local
governments, and businesses. During the first quarter of 2021, staff tracked 569 projects,
responded to 14 Stationary Source Information Requests, responded to various technical assistance
requests, and provided comment letters on the twelve (12) following projects:

City of Hayward’s Clawiter Road Industrial Project MND, Port of Oakland’s Eagle Rock
Aggregates-Oakland Terminal Project DSEIR, Tri-Valley San Joaquin Regional Rail Authority
Valley Link Rail Project DEIR, Contra Costa County’s Phillips 66 Rodeo Renewed Project NOP,
City of Milpitas’ 1000 Gibraltar Drive Project DEIR, City of San Jose’s Graniterock Capitol Site
Modernization Plan NOP, City of San Bruno’s Bayhill Specific Plan including Phase 1
Development DEIR, California Energy Commission’s San Jose Data Center NOP, Santa Clara
County’s Z-Best Composting Modification Project DEIR, City of Morgan Hill’s Crosswinds
Mission View Drive Project NOP, City of South San Francisco’s General Plan Update NOP, and
Contra Costa County’s Martinez Refinery Renewable Fuels Project NOP.

Staff continued working on updating the CEQA Threshold of Significance and Guidelines,
including conducting internal workgroup meetings to discuss proposed thresholds, identifying
external stakeholders to participate in outreach focus groups, reviewing the Air District’s Advisory
Council’s report on particulate matter, and working with Ascent Environmental to refine the GHG
threshold justification report and project screening tools. Staff continue to develop a new
searchable CEQA project tracking database.

AQ Planning: Staff continued working with Climate Protection staff to provide support on MTC's
Plan Bay Area 2050 (PBA2050) DEIR air quality analysis and attends Planning Committee and
stakeholder meetings focused on plan implementation. Staff attend monthly CAPCOA Planning
Managers meetings and the CAPCOA Land-Use Models working group meetings. Staff worked
on a data request to update air district inputs for CalEEMod and researched project management
approaches and provided findings to the Project Management Innovation team. Staff met with
Sacramento Metropolitan Air Quality Management District staff to discuss equity proposals and
funding for the updated CalEEMod and GHG Handbook project, met with MTC staff, and
attended CAPCOA CalEEMod Focus Group meetings.

ASSESSMENT, INVENTORY, AND MODELING
P. MARTIEN, DIRECTOR

Under Assembly Bill (AB) 617 community assessment work, staff completed a draft version for
the Richmond/San Pablo (R/SP) community-scale inventory with consolidated emissions estimates
across permitted stationary sources, marine sources, area sources, and mobile sources; staff also
prepared a summary of the R/SP inventory data for the District’s Technical Assessment meetings
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to support the R/SP Community Emissions Reduction Plan (CERP) development. To support the
District’s proposed amendments to Regulation 6 Rule 5 (Rule 6-5) in reducing particulate matter
emissions from petroleum refinery fluidized catalytic cracking units (FCCUs), staff reviewed
emissions data and stack parameters for selected refinery facilities. Staff continued work with the
Metropolitan Transportation Commission (MTC) staff and completed the identification of
geospatial datasets with data fields to be implemented in the planned data management protocol;
staff hosted technical discussion meetings to clarify data management approaches potentially
useful for the R/SP community assessment. Under the District’s California Environmental Quality
Act (CEQA) work, staff completed a draft version for the updated modeling guidance document
and participated meetings with the Planning Division staff to discuss the proposed CEQA
thresholds update, and continued support for the Engineering Division on the Schnitzer Steel’s
CEQA analysis; staff also completed review of the health risk assessment (HRA) in the Oakland
Waterfront Ballpark District Project (A’s Stadium) Environmental Impact Report (EIR).

To meet the reporting requirement under the California Emission Inventory Development and
Reporting System (CEIDARS) and the new statewide Regulation for the Reporting of Criteria Air
Pollutants and Toxic Air Contaminants (CTR), staff continued collaboration with the Engineering
Division and My Air Online (MAOQO) staff to develop strategies, hosted discussion meetings with
CARB, and participated in CARB’s workshop on CTR regulation update. Staff also continued
development of the District’s base year emissions inventory, focusing on data processing and
methodology documentation update for area sources and point sources, as well as tracking quality
assurance issues with the GitHub tool. Staff supported the Rule Development staff by providing
refinery wastewater throughputs data and CEIDARS emissions data. Staff participated the
following webinars: (a) Characterizing Brake Wear Emissions for Passenger Cars and Trucks (by
CARB); (b) Zero-Emission Truck Forum (by CARB); (c) Implications of Volatile Chemical
Products (VCPs) for Ozone and Particulate Matter in Urban Atmospheres (by EPA).

Air_Quality Modeling_and Analysis Program: Staff participated in meetings related to the
technical assessment for the Richmond/San Pablo (RSP) AB 617 community, the RSP Internal
Path to Clean Air meetings, meetings of the AB 617 Internal Protocols team, and the biweekly AB
617 coordination call with CARB staff. Staff assembled and organized a draft consolidated RSP
planning inventory and set up RSP sources for atmospheric dispersion (AERMOD) modeling
applications, including port-related source and transportation refrigeration units (TRUs), and a part
of the Larkspur ferry line that falls within the modeling domain. Staff worked with Planning and
Engineering Divisions on the truck survey for RSP and configured additional sources for
dispersion model runs. Staff updated the RSP inventory with toxicity-weighted emissions
estimates using methods and datasets that are consistent with CARB’s approach for other AB 617
communities. Staff continued to develop meteorological datasets from weather observation sites
and from modeled fields produced by the Weather Research and Forecasting (WRF) model. These
meteorological sets were then tested in the AERMOD dispersion model. In support of the RSP
work, staff conducted a regional modeling analysis quantifying background fine particulate matter
levels in the RSP community.

In other AB 617 related work, staff reviewed the latest CARB planning inventory for the West
Oakland AB 617 community, investigated differences with our internal West Oakland inventory,
and made updates to our inventory. Staff also reviewed CEQA documents to compile data on
emissions and cancer risks associated with truck-based businesses in support of regulations for
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these sources being developed by the City of Oakland. Work on the Tri-Valley AB 617 community
progressed as staff began extracting gridded emissions data for the community from the District’s
2018 regional modeling inputs. Staff also reviewed emissions-related documents and questions
from the Tri-Valley Science Committee and participated in an internal meeting to discuss
responses to the committee.

Staff continued to refine the analysis of the dispersion modeling results of the Chevron and PBF
refineries by employing the U.S. EPA’s Benefits Mapping and Analysis Program (BenMAP)
model to estimate the total area-wide health and monetary impacts. Staff prepared final draft
reports of the PM2s dispersion modeling and BenMAP analyses of the two refineries. Staff began
preparations for dispersion modeling of the Valero refinery by evaluating stack parameters, source
emissions, and meteorological data at the facility. Staff also assessed emissions and stack
parameters at the Lehigh cement plant in Cupertino. Staff participated in internal and external
meetings related to emissions and stack parameters being used in simulations supporting the
development of Rule 6-5 and worked on technical documentation for the Rule 6-5 Workshop,
including a draft BenMAP health impact analysis of the PBF refinery.

Staff participated in several meetings with MTC regarding the data environment partnership
project and on the design of a data portal for the District. Researchers from UC Berkeley and the
University of Washington met with staff to discuss applying the reduced form Intervention Model
for Air Pollution (InNMAP) for health impact analyses in the Bay Area. Staff held a call with a
consultant from Raney Planning & Management on modeling approaches for a health risk
assessment in South San Francisco.

Staff processed one-minute airport weather data into hourly averaged values and then imported the
data into the District Data Management System (DMS) database. Staff completed public records
requests for 2016 1-km grid cell regional modeling files and meteorological data for AERMOD
modeling. Staff also met with Chevron staff to discuss modeling files provided as part of a public
records request. Staff worked on an internal request from the Engineering Division for
meteorological data.

RULES AND POLICY DIVISION
E. YURA, DIRECTOR

AB 617 BARCT Schedule: AB 617 requires air districts to review the control technology
installed on industrial sources located at facilities subject to the Cap-and-Trade program. CARB
further clarified that industrial sources refer to those facilities that are eligible for free allowance
allocations under the Cap-and-Trade Program. The Air District has 19 of these industrial facilities
which are subject to Cap-and-Trade. These 19 facilities have over 1,800 sources in 50 source
categories. The Air District was required to review these sources and determine if Best Available
Retrofit Control Technology (BARCT) is being used. For the sources where BARCT is not being
used, the Air District developed a preliminary BARCT determination for the source category and a
schedule for finalizing the appropriate rules.
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Staff briefed the Air District Board of Directors on the BARCT Schedule efforts on September 5,
2018. A public hearing was held at the Air District Board of Directors meeting on December 19,
2018, and the Board of Directors adopted the Expedited BARCT Implementation Schedule and
certified the associated EIR. The current status of rule development efforts included in the AB 617
BARCT Schedule is shown below.

Figure 1: Expedited BARCT Implementation Schedule

Rule Development Effort 2020 2021 2022 Next Board
Milestone
Rule 8-5: Organic Liquid Storage Tanks BH: Q4 2021
Rule 8-8: Petroleum Wastewater Treating SSCI*: Q4 2021
Rule 9-13: Portland Cement Manufacturing SSCI*: Q1 2022
Rule 6-5: Refinery FCCUs & CO Boilers BH: Jun 2021
Rule 8-18: Refinery Heavy Liquids Leaks BH: Q1/Q2
2022
Rule 9-14: Petroleum Coke Calcining SSCI*: Q1 2022
Operations

* SSCI: BAAQMD Stationary Source and Climate Impacts Committee

Following the adoption of the AB 617 BARCT Schedule, staff initiated the formation of a
Refinery Rules Technical Working Group (TWG) comprised of refiners, WSPA, representatives
from community organizations, other regulatory agencies, and Air District staff. The working
group augments the development efforts of refinery rules and amendments that stem from the AB
617 BARCT Schedule, the Methane Strategy, and the 2017 Clean Air Plan. The purpose of the
TWG is to work closely with participants to vet technical and cost information, discuss preliminary
regulatory concepts, and serve as a forum for stakeholders to voice concerns on technical issues
associated with development of rules affecting refineries. To date, staff has hosted TWG meetings
covering the following discussion topics:

Rule Development Effort Meeting Date Discussion Topic
Rule 13-5: Hydrogen Facility operations and potential control
Production July 2019 options.
Rule 8-5: St_ora_ge of Organic August 2019 Tank design overview and potential control
Liquids options.
Rule 6-5: Refinery Fluid Segtggber Potential control options and costs.
Catalytic Cracking Units October 2019 | Source testing and monitoring techniques.
Rule 8-8: Petroleum January 2020 Potential control options and monitoring
Wastewater Treating y techniques.

Amendments to Rule 6-5: Particulate Emissions from Petroleum Refinery Fluidized Catalytic
Cracking Units (AB 617 BARCT Schedule): Air District staff is developing amendments to
Regulation 6: Particulate Matter, Rule 5: Particulate Emissions from Petroleum Refinery Fluidized
Catalytic Cracking Units (Rule 6-5) to address emissions of particulate matter, including
condensable particulate matter, from petroleum refinery fluidized catalytic cracking units.
Petroleum refinery fluidized catalytic cracking units are some of the largest individual sources of
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particulate matter emissions in the San Francisco Bay Area, and further reductions of these
emissions are needed to ensure progress towards attainment of state and national ambient air
quality standards and to achieve further clean air and public health benefits. The current
amendment effort follows previous Air District work to address these sources and was identified as
a potential area for further rule development in the Air District’s 2017 Clean Air Plan and AB 617
Expedited BARCT Implementation Schedule.

Following the adoption of the AB 617 Expedited BARCT Implementation Schedule, Air District
staff continued work on the development of amendments to Rule 6-5. An update on the
implementation of currently adopted refinery rules and rule development efforts on amendments to
Rule 6-5 was presented at a Board of Directors Stationary Source Committee meeting in April
2019. Air District staff conducted early stakeholder outreach on this rule development effort in
meetings of the Refinery Rules Technical Working Group in 2019. Members of the technical
working group, which include representatives from industry, community-based organizations, and
regulatory agencies, provided input on control technologies and testing/monitoring methods related
to fluidized catalytic cracking units and particulate matter control. Air District staff also presented
an update on rule development efforts, including amendments to Rule 6-5, at a Board of Directors
Stationary Source Committee meeting in April 2020.

Air District staff released draft amendments to Rule 6-5 and an Initial Staff Report in May 2020
for public review and comment. The draft amendments included new and modified limits on
ammonia, sulfur dioxide, and total PMio, which includes both filterable and condensable
particulate matter. The draft total PM1o limit represents an achievable level of control that has been
demonstrated to be feasible at multiple facilities through the use of various control technologies,
including electrostatic precipitators and wet gas scrubbers. Staff estimated that the draft
amendments could reduce total PM1o emissions by approximately 250 tons per year.

Air District staff also presented an update on the draft amendments to Rule 6-5 at a Board of
Directors Stationary Source Committee meeting in June 2020. Staff received 12 public comments
from community members, environmental advocates, and industry stakeholders during the
comment period. Staff provided further information on the draft amendments and more stringent
potential control options at a Board of Directors Stationary Source Committee meeting in July
2020 and in October 2020 to discuss the potential impacts of the repurposing of two refineries and
the impacts of the COVID-19 Pandemic.

Following the release of the May 2020 draft amendments, staff has further evaluated other
potential control options, including a more stringent potential control option, and presented
preliminary information on this control option at the following Stationary Source Committee
meetings. Staff released a workshop package with additional and updated information on these
control options for public comment, and conducted a virtual public workshop to present, discuss,
and receive comments on these potential control options in February 2021. Staff received a total of
69 written comments on the workshop package. Staff provided an update to the Board of Directors
Stationary Source and Climate Impacts Committee in March 2021 to present feedback received
and discuss the direction of the effort moving forward. Staff considered comments received on the
workshop package, and published proposed amendments reflecting the more stringent standard on
March 30, 2021 in preparation for the Board of Directors’ consideration at a Public Hearing on
June 2, 2021.
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Rule 8-5: Organic Liquid Storage Tanks (AB 617 BARCT Schedule): Regulation 8: Organic
Compounds, Rule 5: Storage of Organic Liquids (Rule 8-5) was selected as one of the six high-
priority rule development projects in the AB 617 BARCT Schedule because stored organic liquids
are estimated to emit over 400 tons of volatile organic compounds per year and emit toxic air
contaminants, such as benzene, toluene, ethylbenzene, and xylene. Storage tank designs used for
organic liquid storage vessels include fixed roof tank (vertical and horizontal), external floating
roof tank, domed external (or covered) floating roof tank, internal floating roof tank, variable
vapor space tank, and pressure tanks (low and high).

Staff is currently working to development amendments to Rule 8-5 that would further reduce
emissions of organic compounds, including toxic emissions. Staff anticipates holding a public
workshop to present these draft amendments in the second/third quarter of this year, discussing this
effort at the Stationary Source and Climates Impact Committee in quarter three of 2021, and
bringing this effort to the Board of Directors for their consideration by the end of 2021.

Rule 8-8: Rule Petroleum Wastewater Treating (AB 617 BARCT Schedule): Regulation 8:
Organic Compounds, Rule 8: Wastewater Collection and Separation Systems (Rule 8-8) was
selected as one of the six high-priority rule development projects that would fully satisfy the
Expedited BARCT Implementation Schedule requirement of AB 617 based on high emissions of
volatile organic compounds per year, based on the Air District’s emissions inventory. Air District
staff conducted early stakeholder outreach on this rule development effort in meetings of the
Refinery Rules Technical Working Group in 2020. Draft amendments to Rule 8-8 that correspond
to the front end of the wastewater treatment system (collection and separation systems) are
primarily administrative. The estimated annual volatile organic compound emissions reductions
expected from this portion of the draft amendments to Rule 8-8 can potentially be quite small
(about four tons/year).

Air District staff believes that the amendments pertaining only to the front-end emissions
reductions to Rule 8-8 alone would not meet the “Necessity Standard” of the California Health and
Safety Code (HSC § 40727 (b)(1)) since the estimated volatile organic compound emissions
reduction is significantly lower than what was committed to in the BARCT Schedule. The
secondary or back-end emissions and potential emission reductions are at this time poorly
understood and need to be better characterized to determine if there is an actual need to amend
Rule 8-8 as required under AB 617. Staff is currently focused on characterizing emissions from
petroleum refinery wastewater treatment plants as part of the Air District’s internal Organics
Emission Estimation Project. The knowledge assessment phase of this process was completed in
March 2021, and more in-depth stakeholder engagement is anticipated in early 2022. Staff is
tentatively scheduled to present this rule to the Board of Directors in the fourth quarter of 2022.

Rule 8-18: Refinery Heavy Liquids Leaks (AB 617 BARCT Schedule): This rule development
project would address emissions of reactive organic gases (ROG) from petroleum refineries,
chemical plants, bulk terminals and bulk plants, and other facilities that store, transport, and use
organic liquids. Amendments to Regulation 8, Rule 18: Equipment Leaks (Rule 8-18) in December
2015 addressed equipment that service heavy liquids at these sources, but those amendments have
not yet been fully implemented due to uncertainty regarding proper emissions factors for heavy
liquid fugitive emissions. Air District staff coordinated with each of the five Bay Area refineries to
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conduct a Heavy Liquid Leak Study. These studies are designed to determine appropriate emission
factors for heavy liquid leaks. The results of these studies are currently being finalized. Staff
recommends using results of the Heavy Liquid Leak Study to amend Rule 8-18 and address the
current issues with the 2015 amendments. Any recommended and implemented requirements to
address reactive organic compound emissions from these sources are also anticipated to reduce
toxic air contaminant (TAC) emissions. Once the results of the heavy liquids study are finalized,
the results will be used to complete rulemaking for emissions of organics from equipment that
service heavy liquid. Staff anticipates updating the Stationary Source and Climate Impacts
Committee in the fourth quarter of 2021 and presenting this effort at a Board Hearing in the first
quarter of 2022.

Rule 9-13: Nitrogen Oxides, Particulate Matter, and Toxic Air Contaminants from Portland
Cement Manufacturing (AB 617 BARCT Schedule): On November 18, 2020, a consent decree
(CD) was entered into Federal Court between Lehigh Cement Company and US EPA, the Air
District, and other environmental jurisdictions throughout the United States. This CD compels
Lehigh to implement modifications for enhanced control of NOx and Sulfur Dioxide (SO32)
emissions at several facilities including the kiln in Cupertino. The CD requires Lehigh to enter into
a “test and set” procedure to establish the lowest achievable SO» emission level for the Cupertino
kiln. The *“test and set” process may take between two and three years and includes time for
preparation, submittal and approval of a design and optimization plan, optimization report, and
demonstration report, along with a period to design and install equipment and operational
modifications, an optimization period, and a demonstration period. Review and approval periods
for US EPA are not set and there may be extensions due to non-operation of the kiln, required
permitting, or other reasons.

Staff will coordinate with Lehigh Cupertino to conduct a series of source tests during the
demonstration period as proscribed in the consent decree to measure and characterize the back half
(condensable fraction) particulate matter, along with oxides of nitrogen, sulfur dioxide, total
organic compounds, and Ammonia (measurements for these emissions may be corroborated by
continuous emissions monitoring systems). Staff will evaluate the effectiveness of the consent
decree in reducing particulate matter emissions and will determine if additional rulemaking is
needed to ensure adequate control of this pollutant.

Rule 9-14: Coke Calcining Operations (AB 617 BARCT Schedule): This rule limits sulfur dioxide
emissions from coke calcining kilns; of which there is only one in the Air District operated by
Phillip 66. The amendments to Rule 9-14 would address oxide of nitrogen emissions from the coke
calciner. However, Phillip 66 has announced that it will convert to a renewable fuels production
operation. This announcement leaves in doubt the future of the coke calciner. There is one of three
potential outcomes: 1) With the conversion of Phillip 66 to renewable fuels production, the
refinery could shut down the operation of the coke calciner; 2) Phillip 66 could continue operation
of the calciner by accepting green coke from another source; or 3) Phillip 66 could resume
petroleum refining and continue operations of the coke calciner. Until one of the above outcomes
is decided upon, the impacts of coke plant operation remain unknown. Staff will continue to track
the status of the coke calciner and will be evaluating potential paths forward later this year.
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Regulation 2: Rule 5: Toxic New Source Review: Rule Development Staff is working with
community stakeholders to develop regulatory concepts geared towards making the Air District’s
permitting processes more health protective, with a focus on overburdened communities. Staff has
met with community members in the following areas to receive their insights on amending the
permitting regulation: the Carquinez Strait region (Vallejo and Rodeo), Suisun Bay region
(Pittsburg), Eastern San Francisco (Bayview-Hunters Point), East Oakland, the South Bay (Santa
Clara County), the North Bay, and the Tri-Valley region. The next step in this process is to hold a
virtual workshop in May 2021 to solicit feedback on early concepts staff is developing. Below are
concepts staff has developed for potential amendments to Rule 2-5: New Source Review for Toxic
Air Contaminants:

(1) Make the allowable project risk limit in Rule 2-5 more stringent. Staff will evaluate how to
make Rule 2-5 more health protective by reducing the allowable cancer risk and acute and
chronic hazards.

(2) Develop a metric to consider local disparities in air pollution and community health, if
possible. In response to public comment received, staff is continuing to research potential
methods to increase the health protectiveness and community sensitivity of the air toxics
New Source Review process.

(3) Update the health risk screening assessment (HRA) procedure for gasoline dispensing
facilities (GDFs) that are subject to Rule 2-5. Revisions to the HRA procedure will make
New Source Review for Toxic Air Contaminants more accurately reflect the risk projects at
GDFs pose to nearby receptors.

Following receipt of feedback from the workshop process, staff will continue to engage
community stakeholders and industry representative as we further evaluate and develop concepts
to improve the permitting processes. Staff anticipates updating the Stationary Source and Climate
Impacts Committee in the second quarter of 2021 and presenting this effort at a Board Hearing
later this year.

Particulate Matter Reduction Efforts: The Air District’s Advisory Council convened a conference
series on undifferentiated particulate matter, with a focus on fine (PM<2.5) particulate matter. This
series included presentations and discussions among nationally recognized scientists, health
professionals, industry, community members, and the Air District, identifying the most effective
measures to further protect public health. The symposia highlighted this public health challenge, as
well as information and tools to inform future policy decisions. The first symposium took place on
October 28, 2019 and covered topics on particulate matter health effects and particulate matter
exposure and risk. In February 2020, staff also participated in a Particulate Matter Community
Summit held in Richmond, California. The Summit was co-organized by representatives from 350
Bay Area, 350 Marin, All Positives Possible, California Climate Health Now, New Voices Are
Rising, the Sunflower Alliance, and Vallejo Citizen Air Monitoring Network, and highlighted Air
District’s efforts to better assess the impacts of particulate matter, current rule development efforts
to reduce particulate matter emissions and exposure, and policy concepts for further addressing
particulate matter and reducing the public’s exposure. Approximately 30 people attended, sharing
a meal in addition to expressing their concerns regarding particulate matter, its sources, and its
health effects. Staff also presented information to the Advisory Council during a technical policy
discussion in May 2020.
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At a joint meeting with the Air District Board of Directors in December 2020, the Advisory
Council presented its Particulate Matter Reduction Strategy Report, which included findings, a
framework for evaluation reduction strategies, and recommendations. Staff is currently
investigating ways to further reduce particulate matter emissions that are consistent with the Air
District’s authority under that California Health and Safety Code, including potential measures to
further reduce emissions and public exposure from particulate matter sources, such as restaurants
and concrete batch plants.

Construction and Concrete Plants: Construction sites and concrete batch plants have been
identified by community advocates as sources of concern due to dust impacts and are included as
measures in the West Oakland Community Emissions Reduction Plan. While both of these source
types can often be located in overburdened communities and pose temporary particulate matter
exposures, they are often overlooked because currently construction sites are not required to have
notify the Air District of their operations and concrete batch plants may not have equipment that
require an Air District permit.

Air District staff intends to further review and assess these sources to determine if additional
regulation is needed because even short-term exposure to particulate matter can exacerbate
respiratory illness and increase mortality rates. Potential options for further control include
requiring construction projects to register with the Air District, so we can be aware of their
presence and activities in various communities. We are also looking at ensuring that these
activities have personnel that can monitor and be responsible for managing dust mitigation options,
such as curtailing operations during high wind events or ensure track out requirements of Rule 6-6
are complied with to minimize the generation of road dust. Staff anticipates updating the
Stationary Source and Climate Impacts Committee in the fourth quarter of 2021.

Data Centers and Back-up Generators: Air District staff is evaluating measures that could reduce
diesel particulate matter from the use of back-up generators at new and existing data centers across
the Region. Data centers are a growing source of diesel particulate matter and are often located in
overburdened communities. While the backup engines are permitted, the emissions associated with
their potential emergency use is not considered in the permitting process and there is no limit on
emergency as long as this operation meets the emergency definition. Further, at existing data
centers, these engines are often some of the higher polluting engines - tiers 0, 1, and 2. There are
cleaner engines that could be used to reduce diesel particulate matter emissions and staff is
considering requiring these cleaner engines at these facilities. Staff is looking at requiring lower
emitting engines when permitting facilities that use multiple engines like data centers. Also,
facilities like data centers are exempt from the Rule 11-18: Toxic Risk Reduction at Existing
Facilities as long as there are no other sources of toxic emissions located at the facility. Revising
that exemption might be a means to address the risk these facilities pose. Staff anticipates updating
the Stationary Source and Climate Impacts Committee in the second quarter of 2021.

Rules 13-2: Organic Material Handling, and 13-3: Composting Operations: In 2018, staff-initiated
rule development for this industrial sector. In 2018, staff published draft concept papers for
sources within the organic recovery sector and in 2019, followed that up with workshops to
provide draft regulatory language. In response to feedback from the regulated community, we
modified our approach and scope, and then met again with specific industry groups in August 2019
to refine our focus. In January 2020, staff provided draft language in a Request for Comments, and
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received a clear message from the regulated community that we needed to further refine our
approach.

Given this feedback, we suspended formal rule development process for both rules and developed
plans to continue stakeholder engagement through the formation of an Organic Recovery
Technical Working Group to establish a forum for collaboration with stakeholders on technical
issues, such as best management practices, data gathering and monitoring methods, and potential
emissions controls. The Working Group was formed in September 2020 to establish a forum for
collaboration with stakeholders on technical issues, such as best management practices, data
gathering and monitoring methods, and potential emissions controls. The Working Group was
composed of Air District staff members, industrial sector representatives (e.g., organic material
handling facilities and industrial composting operations), technical experts, and representatives
from industry associations, non-governmental organizations, other governmental agencies (e.g.,
CalRecycle and local enforcement agencies), and community advocacy groups. The Working
Group met in October 2020 and November 2020. Drawing from input provided in the forum, staff
prepared draft guidance documents, which were shared with the working group in February 2021.
Staff is currently reviewing comments submitted by external working group members, discussing
proposed changes internally, and these will be reflected in revised guidance document drafts by the
end of March 2021.

The next step will be to determine if rulemaking is needed to reduce emissions. Permitting will be
required to create new or expand existing facilities in order to achieve waste diversion goals. The
methods identified through the Working Group could be incorporated into these permits, thereby
avoiding the need for rulemaking, and enabling more site-specific customized approached while
still achieving the anticipated emissions reductions.

Rule 13-4: Sewage Treatment & Anaerobic Digestion: Rule Development staff led a subgroup
focused on characterizing emissions from sewage treatment plans and anaerobic digesters as part
of the Air District’s internal Organics Emission Estimation (OEE). The knowledge assessment
phase of this process was completed in January 2020 and the document was sent for division
director review in May 2020. Staff does not currently have a proposed date to present this rule to
the Board of Directors and has put a hold on active rule development efforts during the data
gathering process to better understand emissions from these facilities.

Rule 13-5: Refinery Hydrogen Producing Operations: Hydrogen gas releases from petroleum
refinery hydrogen plant operations and from naphtha reforming operations sometimes include
methane and other organic gases. Currently, methane emissions are exempt from most Air District
regulations because methane emissions do not contribute to ozone formation. As a result, the Air
District has no regulatory basis for requiring facilities to control methane emissions from these
operations. Now that the Air District is addressing methane emissions, a powerful climate
pollutant, staff is developing a rule to control methane emissions from hydrogen plants, one of the
largest industrial sources of methane in the Bay Area.

In developing this new rule, Rule 13-5: Refinery Hydrogen Producing Operations, staff held a
public workshop in January 2020. Based on comments received on the draft rule and additional
research, staff revised the draft rule significantly and in October 2020, staff posted a revised
version of the rule on the Air District’s web page. One of the things that arose during staff analysis
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of this sector was that one of the abatement methods, a hydrogen flare, may emit of oxides of
nitrogen and volatile organic compounds in quantities that could potentially exceed that Air
District’s California Environmental Quality Act (CEQA) threshold. Because of this, a thorough
environmental analysis is needed to determine if a CEQA environmental impacts analysis would
be required for this rule development effort. Staff intends to present a proposed rule for
consideration by the Board of Directors in the second quarter of 2022 following completion of its
evaluation of stakeholder feedback on the revised version of the draft rule.

Rule 8-34: Solid Waste Disposal Sites: Rule 8-34 regulates emissions of VOCs (NMOC and
methane) from municipal solid waste sites. It was last substantively amended in 1999. Staff
released a concept paper, which was shared with the public and industry in May 2019. The concept
paper was discussed at a series of three workshops held in June 2019 that focused on climate
pollutants and organics. No comments were submitted during the comment period following the
final workshop, but staff received verbal input at the three events.

Amendment efforts for Rule 8-34 are currently focused on preliminary efforts to better understand
the nature and extent of methane emissions from landfill sites in the Bay Area. This is actively
being addressed by ongoing research efforts, mainly via the Landfills Sector evaluation being
conducted as part of the Air District’s internal Organics Emissions Estimations (OEE) effort. Once
emissions are better understood, amendments will be put forth for public review: these
amendments are envisioned to include elements such as alignment with the state’s Landfill
Methane Rule (LMR) for increased stringent and consistency; additional clarifications and
incorporation of best practices, monitoring, repairs, recordkeeping, and reporting requirements;
and additional stringency measures as informed by the OEE.

Potential additional measures would rely on further study and analysis, including the completion of
the next step of the Air District’s OEE effort: A Data Gaps paper discussing how to address data
gaps for the landfill sector. Any new research from other statewide and national methane research
efforts will be investigated via the OEE process as well. Results from airplane flyovers have
indicated that methane emissions from landfills are much larger than had been previously
calculated; the OEE effort and its results will aid rule development in addressing this. It will also
help to better understand where within the landfills the emissions are coming from, and which
processes within the landfill can be targeted for emissions reductions. There is also potential to
collaborate with industry and/or academia, as well as external entities.

In 2019, rule development staff visited multiple large landfills to observe the site layouts, learn
about operations, and discuss the amendment process with employees at the site, including landfill
operators, environmental staff, and consultants. Staff will continue (once safely able to do so given
the pandemic) to visit more of the 38+ landfills within the District. Staff is regularly collaborating
with Air District Compliance & Enforcement landfill efforts to leverage their boots on the ground
knowledge and experience.

Rules 9-4 and 9-6: Residential Appliances: Staff is assessing potential rule development efforts to
further reduce oxides of nitrogen (NOx) emissions from residential appliances. These sources are
addressed be Rules 9-4: Residential Furnaces and Rule 9-6: Gas-Fired Water Heaters. The current
rulemaking approach would be to match ultra-low oxides of nitrogen standards currently required
by South Coast Air Quality Management District and San Joaquin Valley Unified Air Pollution
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Control District, as well as determining a path to regulation of natural gas installation for new
construction. Staff is also considering introducing a zero or near-zero emission standard for oxides
of nitrogen as that can be met by some equipment currently available on the market. Because
conversion to these appliances may require changes to homes electrical service, staff is developing
an equity analysis to ensure the cost impacts to consumers, especially low-income consumers, are
fully understood and means to mitigate those impacts are explored and considered.

Staff presented to the Climate Protection Committee in November 2020 and received direction to
move forward with rulemaking for both new and existing buildings and bring language to the
board in 2021. The Board and the public emphasized the need for swift action in this space but also
noted the importance of balancing complicating factors, such as equity and the availability of
funding mechanisms for incentives and subsidies. Staff will update the Stationary Source and
Climate Impacts Committee in April of this year and plans to present the equity analysis to the
Community Equity, Health & Justice Committee later this year. Staff anticipates bringing this
effort to the Board for their consideration in the second quarter of 2022,

Fluorinated Gases: In concert with on-going climate and planning efforts surrounding management
of high-GWP F-gases, Rule Development staff is additionally considering the introduction of a
new rule to reduce end-of-life F-gas emissions. Staff does not currently have a proposed date to
present this suite of rules to the Board of Directors.

Definition of Refinery: Air District staff are looking to revise the definition of “refinery” in all Air
District rules to ensure that the two refineries that are transitioning from the use of petroleum to
renewable fuels remain subject to current Air District requirements. This effort is underway, and a
proposal should be ready to be presented to the Board of Directors for consideration for adoption
sometime in either the fourth quarter of this year or the first quarter of 2022.

COMMUNITY ENGAGEMENT DIVISION
V. EADY, SR. DEPUTY EXECUTIVE OFFICER

AB 617 Community Health Protection Program

e Monday, March 22, 2021 - Community Engagement staff met with Participatory
Budgeting (PB) experts from Fresno, California. The purpose of the meeting was to learn
about the process and lessons learned that can be applied to PB at the Air District.

e Wednesday, March 17, 2021 - Staff met with staff from the City of Vallejo to discuss
participatory budgeting approaches, best practices, and lessons learned.

e February 25, 2021 - CARB Board Hearing - Staff attended the CARB Board Hearing to
select the 2021 AB 617 communities.

West Oakland AB 617

e Staff continue to meet with our West Oakland Co-Leads (WOEIP) on a weekly basis to
discuss next steps for implementation of the Community Action Plan and design the
following month’s Steering Committee meeting.

e Wednesday, March 24, 2021 - Land Use Subcommittee Meeting
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Tuesday, March 23, 2021 - Port and Freight Subcommittee Meeting

Wednesday, March 17, 2021 - Transit, Bike and Walk Subcommittee Meeting.

Tuesday, March 16, 2021 - Health and Living Buffer Subcommittee Meeting.
Wednesday, March 3, 2021 - Owning our Air Steering Committee Meeting

Wednesday, February 24, 2021 - Land-Use Subcommittee Meeting

Tuesday, February 23, 2021 - Port and Freight Subcommittee Meeting

Wednesday, February 17, 2021 - Transit, Bike & Walk Subcommittee Meeting

Tuesday, February 16, 2021 - Health and Living Buffer Subcommittee Meeting
Wednesday, February 3, 2021 - Owning Our Air Steering Committee Meeting
Wednesday, January 27, 2021 - Land Use Subcommittee Meeting

Tuesday, January 26, 2021 - Port & Freight Subcommittee Meeting

Wednesday, January 20, 2021 - Transit/Bike/Walk Subcommittee Meeting

Tuesday, January 19, 2021 - Health and Living Buffer Subcommittee Meeting

Thursday, January 14, 2021 - Staff met with Co-Leads and Alameda County Public
Health Department’s Chronic Disease Program Director for orientation to the sub-
committee work and start the conversation about opportunities to partner.

Richmond/San Pablo AB 617

e Friday, March 26, 2021 - Staff performed the swearing in ceremony for 13 members of
the R-SP CERP Steering Committee. Staff collected forms, swore in members, and had
brief in-person introductions.

e Monday, March 22, 2021 - Monitoring Outreach Team (MOT) Meeting #6 - Five
members of the MOT, four of whom were Monitoring Steering Committee members, met
with District staff to discuss quarterly updates on monitoring projects, next steps for
outreach to the community, and potential interactions with the CERP Community Steering
Committee.

e Sunday, March 20, 2021 - Tuesday, March 30, 2021 - Staff are conducting one-hour
virtual meet-and-greet introductions will new R-SP CERP Steering Committee members to
help with the onboarding process.

e Monday, March 8, 2021 - Friday, March 12, 2021 - Staff continue to meet with CDT
members one-on-one to identify constructive ways to continue to be involved in the CERP
development process.

e Monday, February 22, 2021 - Monitoring Outreach Team (MOT) Meeting #5 - The five
members of the MOT, all of whom were Monitoring Steering Committee members, met
with District staff to discuss quarterly updates on monitoring projects and next steps for
outreach to the community. The group also discussed findings from mobile air monitoring
in Richmond/San Pablo with Aclima staff.

e Thursday, February 25, 2021 - Phone call with CERP CDT Member - Staff spoke with
a CERP CDT members to follow up after the CEHJ meeting and discuss ways the CDT
members can remain involved in the CERP development process.

e Friday, February 19, 2021 - Staff met with Community Design Team members to prepare
for the upcoming CEH&J Committee meeting to address concerns and prepare them for
engaging in the discussion.
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Tuesday, February 2, 2021 - Meeting with CDT members Andres Soto and Janet Johnson
to discuss upcoming CEH&J discussion on role of industry.

Tuesday, January 26, 2021 - Staff met with Dr. Neeta Thakur of UCSF to discuss the
Richmond Environment and Asthma Community Health (REACH) Study, its approach,
and how the study and its findings may inform the CERP Steering Committee and AB 617
implementation efforts.

Friday, January 22, 2021 - Monitoring Outreach Team (MOT) Meeting #4 - Four
members of the MOT, all of whom were Monitoring Steering Committee members, met
with District staff to discuss quarterly updates on monitoring projects, the group’s
workplan, and next steps for outreach to the community.

Wednesday, January 13, 2021 - West Oakland Environmental Indicators Project
(WOEIP) Meeting - Air District staff met with WOEIP staff to discuss the potential for
using an existing consultation contract to provide guidance and support developing internal
and external trainings and exercises for Air District staff, as well as for the CERP Steering
Committee.

Tuesday, January 12, 2021 - Community Design Team (CDT) Meeting - Nine members
of the CDT were present for the meeting. Topics of discussion included the CERP Steering
Committee application review process, preparation for upcoming meetings with the
Community Health, Equity, and Justice Committee, and the process the District is putting
forward for finalizing a charter once the Steering Committee is seated.

Spare the Air Resource Teams

Friday, March 19, 2021 - Tri-Valley Spare the Air Resource Team - The Tri-Valley
Spare the Air Resource Team met via Zoom on Friday, March 19, 2021, from 1:30 pm until
2:30 pm. At the meeting, the Team continued its discussion about what the Team will work
on next by revisiting the list of topics the Team has been exploring: Equity in Commuting,
Adaptive/Hybrid Worksite, Flexible Commuter Benefits, Telework, Back to Basics, and
Bicycle Commuting/BTWD.

Friday, March 19, 2021 - Sonoma County Spare the Air Resource Team - The Sonoma
County Spare the Air Resource Team met via Zoom on Friday, March 19, 2021, from
10:30 am until 11:30 am. The Team is supporting the Sonoma County Office of
Education's Five-Minute Film Festival by providing the names of content experts in a
variety of sustainability fields who are willing to provide technical expertise to students.
Thursday, March 18, 2021 - Contra Costa County Spare the Air Resource Team - The
Contra Costa County Spare the Air Resource Team met via Zoom on Thursday, March 18,
2021, from 10:30 am until 11:30 am. The Team previously agreed to promote the East Bay
Bicycle Coalition’s Driver Ed 2.0 quiz by offering incentives via random prize drawings.
At this meeting, the Team chose the graphics and prizes for the Driver’s Ed 2.0 quiz
promotion.

Wednesday, March 17, 2021 - San Francisco Spare the Air Resource Team - The San
Francisco Spare the Air Resource Team met via Zoom on Wednesday, March 17, 2021,
from 1:00 pm until 2:15 pm. At the meeting, the Team continued planning for the Bike-
Friendly Facilities Forum. The purpose of this online event is to share examples of bike-
friendly facilities, and provide some practical recommendations for SF business, property
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managers and building owners, to help them make their facilities more welcoming to
bicycle commuters.

Thursday, March 11, 2021 - Southern Alameda County Spare the Air Resource Team
- The Southern Alameda County Spare the Air Resource Team met via Zoom on Thursday,
March 11, 2021, from 1:00 pm until 1:45 pm. At the meeting, the Team chose the graphics
and prizes for the Driver’s Ed 2.0 quiz promotion. The Team also discussed offering bike-
friendly driver classes to employers with fleets operating in Southern Alameda County.
Friday, February 19, 2021 - Sonoma County Spare the Air Resource Team - The
Sonoma County Spare the Air Resource Team met via Zoom on Friday, February 19, 2021,
from 10:30 am until 11:30 am. The Team is supporting the Sonoma County Office of
Education's Five-Minute Film Festival by providing the names of content experts in a
variety of sustainability fields who are willing to provide technical expertise to students.
Wednesday, February 17, 2021 - San Mateo County Spare the Air Resource Team -
The San Mateo County Spare the Air Resource Team met via Zoom on Wednesday,
February 17, 2021, from 1:00 pm until 2:15 pm. The San Mateo County Spare the Air
Resource Team is focusing on internal education; providing its members with opportunities
to explore timely TDM issues, including the hybrid or adaptive workplace, building
flexibility into your commuter benefits program, and equity in commuting. Members of the
Santa Clara County Spare the Air Resource Team were invited to join the meeting.
Thursday, February 11, 2021 - Southern Alameda County Spare the Air Resource
Team - The Southern Alameda County Spare the Air Resource Team met via Zoom on
Thursday, February 11, 2021, from 1:00 pm until 2:00 pm. At the meeting, Kirsten Riker,
Project Manager with 511 Contra Costa’s Advanced Mobility Group, presented 511 Contra
Costa’s Electric Bicycle Rebate Program, and Phillip Kobernick, Programs Manager with
Peninsula Clean Energy, gave the Team a preview of PCE’s e-bike rebate program. After
that, Kirsten and Phillip took questions from the Team. The Team also continues to explore
ways to promote bicycle safety, such as incentivizing the DriverEd2.0 quiz in the lead-up
to Bike to Workday on May 21, 2021 and providing driver safety training classes online.
Wednesday, February 10, 2021 - SF Spare the Air Resource Team - The SF Spare the
Air Resource Team met via Zoom on Wednesday, February 10, 2021, from 1:00 pm until
2:30 pm. At the meeting, SF MTA previewed their SF Business Telework Support toolkit
beta website with the Team. SF MTA also provided an update on new prepaid options for
SF Muni and solicited feedback from the Team. The Team also shared project updates for
1) the webinar to help property managers and building owners make facilities more
bicycle-friendly and 2) the Essential Worker Ride Home Program.

Thursday, February 4, 2021 - Tri-Valley Spare the Air Resource Team - The Tri-
Valley Spare the Air Resource Team met via Zoom on Thursday, February 4, 2021, from
1:30 pm until 2:30 pm. At the meeting, the Team discussed what to work on next. Last year
at this time the Team was planning a webinar on how to map employee zip codes to
promote ridesharing, which had to be postponed due to COVID-19. At the meeting, the
Team will discuss what topic, related to commuting, to focus on for the webinar. The Team
will also receive a project update from Air District Community Health Protection Grantee,
the Tri-Valley Air Quality Community Alliance.

Wednesday, January 27, 2021 - Santa Clara County Spare the Air Resource Team -
The Santa Clara County Spare the Air Resource Team met via Zoom on Wednesday,
January 27, 2021, from 10:00 am until 11:00 am. At the meeting, the Team received

44



service updates at VTA, SamTrans and Caltrain. The Team is collecting resources to help
commuters and employers navigate commuting in the COIVD-19 era. The Team also
discussed potential new projects.

e Wednesday, January 13, 2021 - San Mateo County Spare the Air Resource Team -
The San Mateo County Spare the Air Resource Team met via Zoom on Wednesday,
January 13, 2021 at 1:00 pm. At the meeting, the Team received an update of proposed
changes to transit service. At a previous meeting on December 2, 2020, Brandi Childress
with VTA, and Seamus Murphy with the San Mateo County Transit District, provided
updates on safety and service on VTA, SamTrans and Caltrain. Temporary changes to
GoPass, designed to make the program more flexible, will be presented to the Board of
Directors in January. The Team also discussed ideas for their new project.

e Thursday, January 14, 2021 - Southern Alameda County Spare the Air Resource
Team - The Southern Alameda County Spare the Air Resource Team will meet via Zoom
on Thursday, January 14, 2021, from 1:00 pm until 2:00 pm. At the meeting, the Team
discussed bike safety education and telework policies for local governments. The team also
discussed Air District programs such as Clean Cars for All and Cut the Commute.

e Friday, January 15, 2021 - Sonoma County Spare the Air Resource Team - The
Sonoma County Spare the Air Resource Team met via Zoom on Friday, January 15, 2021,
from 10:30 am until 12:00 pm. At the meeting, the Team received updates on all the latest
information on Air District grant programs. The Team also received news that Safe Routes
to School is promoting the Idle Free pledge to more than 30 schools in the area and
reviewed the artwork for the website.

e Thursday, January 21, 2021 - Contra Costa County Spare the Air Resource Team -
The Contra Costa County Spare the Air Resource Team met on Thursday, January 21, 2021
at 10:30 am. At the meeting, the Team received an update on the Idel Free Bay Area
program and discussed their bicycle safety project.

Community Grant Program

e Staff continued working  with  James Cary Smith  Grantees and  School
Community Grantees to discuss project updates, available resources, and workplan
adjustments due to COVID-19.

e Wednesday, March 24, 2021 - Staff collaborated with School Community Grantee
Abraham Lincoln High School in San Francisco and staff from the Meteorology &
Measurements Division to give a Zoom presentation to 24 students in an 11th grade Green
Engineering class at Lincoln High. The presentation provided an overview of the Air
District, how the District measures air quality, data analysis, and District internships.

e Monday, February 8, 2021 - Staff met with the Executive Director of James Cary Smith
grantee Mycelium Youth Network to discuss the organization’s final grant report, and
future opportunities for partnership.

e Wednesday, February 3, 2021 - Staff met with Communities for a Better Environment to
discuss their Community Health Protection Grant and partnership with the Air District on
ongoing work around issues in East Oakland.

e Monday, January 25, 2021 - Staff met with the contact for Castro Valley High School’s
School Community Grant to discuss their needs for upcoming student events on air quality,
and resources from the Air District.
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Staff received final grant reports from four James Cary Smith Grantees that completed
community-based projects focused on decreasing air pollution while increasing local
awareness of and engagement in air quality improvement efforts. The funded organizations
were Green Ninja, SEI, Sequoia Foundation, and Veggielution.

Training

Other

Wednesday, February 24, 2021 - Thursday, February 25, 2021 - Supervision:
Relationships and structures that help us thrive - Staff participated in a six-hour training
session offered by CompassPoint.

Tuesday, February 23, 2021 — Thursday, February 25, 2021 - Staff participated in a six-
hour Facilitation Skills training, focused on developing skills to create inclusive and
meaningful meetings.

Wednesday February 10, 2021 and Wednesday, February 17, 2021 - Management staff
participated in a four-part training on Coaching Skills for leaders by Compass Point. The
training focused on developing coaching skills with an awareness of power and privilege.
Tuesday, February 9, 2021 and Thursday, February 11, 2021 - Staff participated in a
two-part facilitation training hosted by CompassPoint. The training was focused on
creating inclusive and purposeful meetings. Staff learned how to use the “purpose,
outcome, and process”; reflect on identity and lived experience; strategies to interrupt
oppressive power dynamics during meetings; and so much more.

Tuesday, February 2, 2021 and Wednesday, February 3, 2021 - Conflict Resolution
with Power and Privilege in Mind - Staff attended a training offered by CompassPoint.
Tuesday, February 2, 2021 - Implicit Bias Training - Staff attended the three-hour
Implicit Bias training with Dr. Bryant Marks.

Wednesday, January 27, 2021 and February 3, 2021 - Coaching for Leaders -
Management team attended 6 hours of training on coaching team members with an equity
lens.

Monday, January 25, 2021 -Friday, January 29, 2021 - Strategies for Opposition and
Outrage in Public Participation — Staff attended a training by 1AP2 on approaches and
strategies for planning for opposition and outrage in public participation.

Monday, March 29, 2021 - Community Engagement staff met with Ernesto Arevalo of
Communities for a Better Environment (CBE) to discuss language justice needs for mono-
language communities who want to participate in the Air District’s upcoming workshop on
the AB&I Foundry Health Risk Assessment Report.

Monday, March 22, 2021 - Community Engagement and Engineering Staff met with
Communities for a Better Environment to discuss partnering together on a workshop on
AB&I Foundry’s Health Risk Assessment. Topics included workshop date and time, the
comment period, language access issues, agency divisions that are planning to attend and
AB 617.

Wednesday, March 17, 2021 - Staff attended the Bayview Hunters Point Environmental
Task Force Meeting hosted by Greenaction. Air District Engineering staff presented on

46



permit status and emission abatement infrastructure installation at stationary sources along
Amadour Street in San Francisco.

Tuesday, March 16, 2021 - Staff met with a group of community advocates who are
members of the Particulate Matter Community Design Team to discuss the structure and
charge of the group, and updates on particulate matter reduction efforts from the Air
District.

Monday, March 15, 2021 - Staff from Community Engagement and Planning met with
contacts from Contra Costa Health Services to discuss next steps and alignment for the
Green and Health Homes Initiative, which will integrate climate and health interventions
for low-income, high-risk asthma patients. Staff updated County partners on the status of
Path to Clean Air AB 617 implementation efforts in the Richmond/San Pablo area.
Wednesday, March 10, 2021 - Staff from Community Engagement met with staff of San
Leandro 2050 to share updates about AB 617 work.

Monday, March 8, 2021 - Staff from Community Engagement met with Communities for
a Better Environment and the Congress of Neighborhoods” EJ Workgroup to discuss
working together on the AB&I Health Risk Assessment Workshop.

Friday, March 5, 2021 - Staff from Community Engagement met with Communities for a
Better Environment to discuss working together on the AB&I Health Risk Assessment
Workshop.

Friday, February 26, 2021 - Community Review Panel for Advisory Council
Recruitment - Staff met with a Community Review Panel, made up of four volunteers
from the Particulate Matter Design Team, to discuss community participation in the
Advisory Council recruitment process, and next steps to rank applicants.

Tuesday, February 16, 2021 - Air District staff from Community Engagement and
Planning met with contacts from Contra Costa Health Services to discuss next steps and
alignment for the Green and Health Homes Initiative, which will launch shortly to integrate
climate and health interventions for low-income, high-risk asthma patients. Staff updated
County partners on the status of Path to Clean Air AB 617 implementation efforts in the
Richmond/San Pablo area.

Thursday, February 11, 2021 - Air District staff met with staff at Communities for a
Better Environment to discuss the possibility of co-hosting or partnering in other ways on
the AB&I Health Risk Assessment process

Thursday, February 4, 2021 - Rule 6-5 Community Workshop - Staff facilitated a
workshop on Rule 6-5. Participants learned about the various control options, shared their
preferences, and participated in a Q&A with Air District technical staff.

Monday, February 1, 2021 - Staff met with three Bay Area physicians from the Climate
Health Now initiative to discuss regulatory efforts around particulate matter reduction, and
opportunities for public engagement.

Monday, January 11, 2021 - Staff met with six community advocates who are part of the
Particulate Matter Community Design Team to discuss the Advisory Council’s process and
their concerns with this process, the Air District’s regulatory options to reduce particulate
matter, and next steps for the PM Design Team.

Tuesday, January 12, 2021 - Community Convening with Director Hurt - Staff
attended a meeting between community advocates from Environmental Justice
Communities, T1O, DEI and Director Hurt. The purpose of the meeting was to introduce
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community advocates to the District's draft Equity Tool and to learn from them how they
would like to see the tool rolled out at the District.

e Friday, January 8, 2021 - Equity Meeting with Marin County Staff - Staff met with
Marin County staff to discuss the AB 617 process and inclusive community engagement
strategies that promote racial equity in government decision-making and planning.

e Thursday January 7, 2021 - Community Town Hall on air quality in the Bayview
community - Staff has been working with members of the Bayview Hunters Point
Community Advocates and the Southeast Community Council to hold a community town
hall on Thursday, January 7, 2021 at 5:30 pm. The town hall is an opportunity for members
of the community to engage with the Air District on air quality concerns in their
community.

OFFICE OF DIVERSITY, EQUITY, AND INCLUSION
M. OKPALAUGO, ACTING DIRECTOR

In the first quarter of 2021, the Office of Diversity, Equity, & Inclusion ( DE&I Office) focused on
five (5) functional areas; Board of Directors/Community Equity, Health and Justice Committee
resource, strategic planning, Human Resources strategies, DE&I events/activities, and
communications.

Board of Directors/Community Equity, Health and Justice Committee Support: The DE&I
Office assisted in the design and development of the Air District’s first Community Equity, Health,
and Justice (CEHJ) Committee meetings. The DE&I Office serves as a resource to this Committee.
During this meeting, presentations by Senior Deputy Executive Officer, Veronica Eady, included
resident representation on Richmond-North Richmond-San Pablo Community Emissions
Reduction Plan Community Steering Committee, the role of industry on the Community Steering
Committee for the Richmond-North Richmond-San Pablo Community Emissions Reduction Plan,
and the process to develop a recommended slate of candidates for the Richmond-North Richmond-
San Pablo Community Emissions Reduction Plan Community Steering Committee. Throughout
the quarter, the DE&I Office continued to develop materials for the Community Equity, Health,
and Justice Committee’s monthly meetings.

In the first quarter of 2021, the DE&I Office met with the Community Equity, Health and Justice
(CEHJ) Committee Co-Chair Davina Hurt and Senior Deputy Executive Officer Veronica Eady to
discuss the Committee’s 2021 Workplan. The proposed workplan is designed to create a synergy
around equity within all programs at the Air District. Items discussed related to the plan included,
health-based metrics, exposure reduction rates, Aclima related data, formalization of Community
Convening meetings, development of the Community Advisory Council, Community Benefit Fund,
and the potential utilization of a tool to ensure an equity lens is applied to all decisions impacting
community. Specific areas requested by “community” to be considered were planning, permits,
exposure, proximity, land use, enforcement, public health, disparities, health impacts, and
vulnerability.
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The DE&I Office began preparation for the CEHJ Community Convening sessions in April, May,
June, July, and September. Proposed sessions will include an open dialogue for community
members with Co-Chairs Davina Hurt and Tyrone Jue to provide a space for community advocates
to begin visioning sessions on the Committee’s overall work priorities for 2021 and 2022 work
plan.

Strategic Planning: During the first quarter, the DE&I Office met with Executive Officer Jack P.
Broadbent, Senior Deputy Executive Officer Veronica Eady, and the Employee Engagement
Officer to discuss the African American Resource Team (AART)’s list of recommendations on
practices and policies to assist in the advancement of Air District African American employees and
communities. The group’s three priorities include targeted recruitment strategies, hiring criteria
and process, and ensuring management accountability regarding equitable and inclusive
opportunities.

In February 2021, the DE&I Office launched the Equity Resource Team, an Equity Resource
Team Selection Committee was formed to review applications and select employees to participate
on the Equity Resource Team. Fifteen employees were selected to participate on the team.

The DE&I Office met with the Acting Administrative Officer, John Chiladakis, to discuss drafting
of protocols relative to gender bias. The DE&I Office reviewed a draft outline of a gender equity
strategy during a session with the women in leadership team and will be submitted to the executive
team for its consideration.

The DE&I Office participated in the Innovation Team Program Project Meetings with the Air
District Executive Team. During these meetings, the team shared information regarding the
utilization of Project Management tools to assists with the agency’s efficiencies district wide.

In March 2021, the DE&I Office met with the Communications Office and received a drafted
Annual Report to review, edit and provide feedback on placement of featured content. The report
will include content on the establishment of the Ad Hoc Committee on Equity, Access, and
Inclusion, establishment of the Community Equity, Health and Justice Committee, the Air District
Board Directors’ 2020 adoption of the resolution condemning racism and injustice and affirming
the agency’s commitment to diversity, equity, access and inclusion, and Air District demographics
by gender, and race/ethnicity.

Throughout the first quarter, the DE&I Office participated in the Remote Work Taskforce’s bi-
weekly meetings. The focused discussions involve drafting written content for the Air District’s
Remote Work Policy and the associated timelines of completion for a product to be reviewed by
the Executive Team, Legal Division, and the Employee Association.

Also, in the first quarter of 2021, the DE&I Office continued to lead the Transparency and
Equitable Funding Project designed to improve transparency in program budgets and spending
in communities, by prioritizing traditionally marginalized and disinvested communities for
investment opportunities and to better communicate funding opportunities.
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In March 2021, the DE&I Office met with its Ad Hoc Employee Resource Group Policy
Committee. During this meeting, the group discussed the creation of an overarching policy and set
of guidelines for all employee resource teams to follow. Each of the respective resource teams will
be tasked with adhering to the DE&I guidelines and principles once completely established and
approved by the executive team.

In the first quarter, the DE&I Office participated in multiple “Live Event” meetings with Executive
Officer, Jack P. Broadbent for all staff. During these sessions, the DE&I Office provided
educational content, programming, and shared information on upcoming events.

Human Resources/DE&I Strategies: The DE&I Office continued to attend weekly Employee
and Engagement meetings with the Human Resources management team and Illumyx to discuss
the roll out of employee survey results to Division staff. The HR division and the DE&I Office
worked further with IHlumyx to assist prioritization of Illumyx’s actions planning sequencing, next
steps, timelines related to planning sequence, and more detailed project planning for remainder of
the year.

In February 2021 and March 2021, the DE&I Office met with the Air District’s HR’s leadership
team to discuss aspects of operationalizing DE&I in recruitment, outreach, onboarding, and
retention agreed upon with the DE&I Office moving forward. Part of these discussions included
the utilization of a diversity, equity, and inclusion lens for a new Human Resources portal as part
of the Air District’s employee recruitment process.

Events/Activities: During Black History Month in February 2021, the DE&I Office managed the
Bay Area Metro Center’s Annual Black Expo 2021 event. This year, the expo/vendor fair was a
virtual event. The DE&I Office partnered with MTC/ABAG for the event. Opening remarks were
provided by Veronica Eady, Senior Deputy Executive Officer with closing remarks by the DE&l
Office. Vendor product categories included arts and crafts, beauty products, food and beverage,
apparel, and jewelry and accessories.

In February 2021, in honor of Black History Month, the DE&I Office held an Employee Cooking
Demonstration. Senior Deputy Executive Officer, Veronica Eady, provided opening remarks
followed by presentations by our employee Chef Extraordinaires. During this event, employees
shared their culinary skills and created food dishes “live.” The Cooking Demo provided a platform
for employees to share insights regarding their culture and the role food has played in the lives of
African Americans in the United States.

The DE&I Office met with the Women’s History Month Committee, comprised of women in
leadership, to discuss and outline Women’s History Month events and activities. Activities
selected included: 90 ME Minutes where talented Air District Women led a live event with 15-
minute sessions that promoted selfcare, physical and mental health; Coffee Chat break-out sessions
were held and designed for employees to discuss remote work challenges that have
disproportionately affected female employees; and a Cultural Book Club discussion on the book,
My Own Words, by Ruth Bader Ginsberg were part of Women’s History observances.
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As part of the ‘If Beale Street Could Talk’ series, the DE&I Office presented a session,
#ASafeDemocracy. During this session, employees were given an opportunity to voice their
thoughts regarding the recent events that occurred at the US Capitol on January 6, 2021.
Approximately one hundred employees joined the discussion to share their perspectives in a safe
environment. In March 2021, the DE&I Office held an “If Beale St. Could Talk’ session focusing
on the Attacks on Elderly Asians and Pacific Islanders. The discussion allowed a platform for
employees to share their thoughts on the troubling events in the Asian community, while also
providing meaningful, actionable items where employees can have a positive impact in their
community. In addition, information was provided to staff regarding support mechanisms in place,
if needed.

The DE&I Office conducted a series of Implicit Bias Awareness and Mitigation Training courses
for staff. Dr. Bryant Marks, from the National Training Institute on Race and Equity facilitated the
awareness and training sessions. A total of 349 employees participated in the trainings. The
training is part of the Office’s year-long training of staff in areas focused on diversity, equity, and
inclusion.

Communications/Newsletters: The DE&I Office continued to provide educational and
informational content on the Public Bulletin Board and within the employee newsletters.
Communication examples included information about the Air District Equity Resource Team,
Black History Month, Women’s History, and ‘If Beale St. Could Talk’ conversations about current
topics such as Attacks on Elderly Asians and Asian Americans.

Sample communications:
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STRATEGIC INCENTIVES DIVISION
K. SCHKOLNICK, DIRECTOR

Key Performance Indicators

Key Performance Indicators for the period of January 1, 2021 to March 31, 2021.

Activity Count Amount/Description

Projects Evaluated 43 $9,700,056
Projects Contracted 38 $14,660,705
Projects Amended 31 N/A
Grant Fund Payments Made for
Projects (# reimbursement requests) 44 $11,702,089
Outreach Events/ # of Webinars 6 687 total attendees
Disbursement Requests Submitted to
Funding Source 4 $11,501,332.59
DlsbL_lrsements Received from 5 $8,262.314.50
Funding Source

. . Zero-Emission Ferry Quarterly
Reports submitted to Funding Source 2 Goods Movement Program Quarterly
Applications for New Grant Revenue 3 $18,956,043

Key Accomplishments and Milestones

Transportation Fund for Clean Air (TFCA) — Funded through a $4 surcharge on motor vehicles
registered within the nine-county Bay Area to implement projects that reduce on-road motor
vehicle emissions within the Air District’s jurisdiction. Sixty percent (60%) of TFCA funds are
awarded directly by the Air District. The remaining forty percent (40%) are passed-through and
awarded by the nine designated agencies within the Air District’s jurisdiction.

e Regional Fund and Air-District Sponsored Projects:

0 March 2, 2021 and March 9, 2021: Staff held a public workshop on the proposed fiscal
year ending (FYE) 2022 updates to the TFCA Regional Fund Policies. Public comment
period closed March 22, 2021.

e County Program Manager (CPM) Fund: During this quarter, staff hosted one CPM Work
Group meeting to discuss the results of audit #21 of the CPM Fund and upcoming program
deadlines. Staff also received progress reports from all CPMs showing the status of all open
and recently completed projects and reviewed 46 projects for eligibility and compliance with
the CPM policies for FYE 21.
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0 January 12, 2021: Staff sent the Cost-Effectiveness Worksheets for Arterial Management
and Trip Reduction Projects to the County Program Managers.

0 January 13, 2021: Staff sent the Expenditure Plan Applications for FYE 2022 to the
County Program Managers.

0 January 19, 2021: Staff held a work group meeting with the County Program Managers to
share updates to the program and to obtain feedback on future program improvements.

e Audit #21 and Audit #22: The authorizing legislation for the TFCA requests annual audits be
conducted at least bi-annually on all TFCA-funded programs and projects to confirm whether
TFCA funds were used to implement the approved projects in accordance with applicable State
law. This quarter, staff coordinated with auditors Simpson & Simpson regarding Audit #21,
which involved the review of 100 County Program Manager (CPM) projects that were
completed between July 1, 2017 and June 30, 2019. Throughout the quarter, Staff and the
auditor had ongoing communications regarding the progress and completion of the audit that
was delayed due to the impacts from the ongoing shelter-in-place order. The Audit #21 for the
CPM was completed in February 2021. Staff initiated Audit 22 that will be conducted by
Simpson and Simpson for TFCA Regional Fund projects completed by December 31, 2020.

0 January 1, 2021, January 13, 2021, January 20, 2021, January 27, 2021, February 3,
2021 and February 10, 2021: Staff met with the auditors, Simpson & Simpson, to discuss
audit progress and with County Program Transportation Agencies to discuss audit results.

o February 4, 2021: Staff met with Solano Transportation Authority and Alameda Co.
Transportation Commission to discuss Audit #21 results.

o February 9, 2021: Staff met with Santa Clara Valley Transportation Authority and Contra
Costa Transportation Authority to discuss Audit #21 results.

o0 March 18, 2021: Staff notified 57 Project Sponsors that will be audited during Audit #22.

Carl Moyer Program (CMP), Mobile Source Incentive Fund (MSIF), Funding Agricultural
Replacement Measures for Emission Reductions Program (FARMER), and Community
Health Protection Program — In cooperation with California Air Resources Board (CARB), the
Air District administers State-funded grant programs including the CMP, MSIF, FARMER, and
the Community Health Protection Grant Program. These programs provide funding to reduce
emissions from existing heavy-duty engines in on-road vehicles, school buses, off-road and
agricultural equipment, marine equipment, and locomotives. Staff evaluated applications,
contracted with grantees for eligible projects, monitored project performance, conducted outreach
to promote funding opportunities, submitted disbursement requests and funding reports, and
participated in meetings and educational/informational events related to these programs.

e Key Outreach:

o0 January 6, 2021: Staff sent out an eblast to notifying the public of the upcoming January 27
Off-Road Grant Program Application Webinar.

0 January 20, 2021: Staff hosted an off-road dealer webinar to train 21 equipment vendors.

o0 January 25, 2021: Staff hosted a virtual exhibition booth at CARB’s Virtual One-Stop
Trucking Event.

o January 27, 2021: Staff hosted an off-road application webinar with 78 potential
applicants.

o February 16, 2021: Staff mailed 8,000+ Carl Moyer Program post cards to potential
applicants and mailed 3,500+ Off-road Bi-folds to potential off-road projects applicants.
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February 16, 2021: Since 1/1/2021, staff called 185+ potential applicants located in
disadvantaged and low-income communities regarding potential funding opportunities.

Key Administrative Activities and Reports:

(0]

(0]

(0]

January 5, 2021: Staff submitted disbursement request #1 to CARB for Community Air
Protection (CAP) Year 3 funds in the amount of $7,534,814.59.

January 8, 2021: Staff submitted an application to CARB requesting $13,000,000 in CMP
Year 23 funds.

February 10, 2021: Staff executed an MOU in the amount $ 2,230,000 with the
Sacramento Metropolitan Air Quality Management District as part of co-funding the
20MOY175 project.

February 16, 2021: CAP Year 3 disbursement #1 received, totaling $7,534,814.59 for
administration and projects.

February 23, 2021: Staff presented on grant opportunities at the AB617 West Oakland Port
& Freight Committee meeting.

March 2, 2021: Staff began accepting on-road voucher applications based on the revised
2021 Voucher Incentive Program Guidelines.

March 8, 2021: Staff submitted an application to CARB requesting $2,000,000 in CMP
Year 23 State Reserve funds.

March 11, 2021: Staff submitted a disbursement request to CARB for CMP Year 22 project
funds in the amount of $2,729,479.

Coordination Meetings, Events, and Other Activities:

(0]

(0]

(0]

January 8, 2021 and 28, 2021: Staff met with CARB on the FARMER Zero-emission
Demonstration Program.

January 11, 2021: Staff met with CARB to record a video on funding available in the Bay
Area for CARB’s upcoming One-Stop Truck Event.

January 27, 2021: Staff attended CARB’s DOORs Annual Reporting Webinar.

February 3, 2021: Staff met with SIVAPCD grants staff to collaborate and discuss
successful outreach strategies for off-road projects.

February 5, 2021: Staff met with San Francisco Airport representatives to share
information about incentive programs to be shared with airport-equipment operators.
February 5, 2021: Staff met with SCAQMD grants staff to collaborate and discuss
successful outreach strategies.

February 23, 2021: Staff met with Delta Airlines to discuss potential eGSE, infrastructure,
and portable and stationary engine funding at SFO, OAK, and SJC airports.

March 5, 2021: Staff met with CARB to discuss zero-emission off-road testing
requirements for CORE funding and the District’s FARMER Zero-emission Demonstration
Program.

March 11, 2021: Staff met with PG&E to discuss coordination on grant programs for
electric vehicles and associated infrastructure.

March 16, 2021: Staff attended CARB Commercial Harbor Craft Public Workshop.

March 30, 2021: Staff attended PG&E’s Electric Heat Pumps for Space Heating and
Cooling webinar.
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Proposition 1B Goods Movement Program (GMP) — This program provides funding for
upgrades and replacement of diesel trucks, locomotives, transportation refrigeration units (TRUS),
cargo handling equipment, and shore power equipment. The program has $20 million available for
projects that reduce diesel emissions and health risk from freight movement vehicles and
equipment along California trade corridor. Staff conducted outreach to promote funding
opportunities and participated in meetings related to these programs. The Goods Movement
Program’s fifth solicitation closed on January 15, 2021, and staff reviewed projects and submitted
data to CARB for ranking. The ranking lists for on-road trucks and cargo handling equipment have
been approved by CARB and posted on Air District’s website. A sixth solicitation for on-road
truck opened on March 18, 2021 and will close on May 6, 2021.

e Administrative Activities, Meetings, Outreach, and Other Activities:

0 January 27, 2021: Staff met with CARB staff to discuss applications received from recent
GMP solicitation.

o February 3, 2021: Solicitation closed on January 15, 2021, with 30 applications received
(120 pieces of equipment) requesting for ~$19.13M. Applications are being reviewed and
letters to request additional information have been sent to applicants.

o February 4, 2021: Staff met with CARB staff to discuss the GMP project ranking list,
GMOD system, and project calculation.

o February 18, 2021: Staff completed initial review of applications for a total of $3.67
million for replacing 25 heavy-duty trucks to low-NOx or zero-emission technologies and
submitted data to CARB for ranking.

0 March 3, 2021: Staff sent solicitation materials to CARB for review and approval to open a
solicitation for on-road trucks on March 18, 2021.

0 March 5, 2021: Staff submitted the GMP quarterly report to CARB.

0 March 18, 2021: Staff opened the 6th Solicitation for on-road trucks, which will close on
May 6, 2021.

0 March 24, 2021: Staff received the CARB the approved rank-list for the fifth Truck
Solicitation.

o0 March 25, 2021: Staff met with East Bay Community Energy (EBCE) to discuss their
efforts to provide infrastructure for electrification of medium and heavy-duty fleets along
Bay Area transit corridors, and potential for GMP funding for their efforts.

Volkswagen (VW) Environmental Mitigation Trust Fund Program - The VW Environmental
Mitigation Trust will provide approximately $360M to mitigate the excess nitrogen oxide
emissions caused in California by VW’s use of illegal emissions testing defeat devices. Under
contract to CARB, San Joaquin Valley, South Coast, and Bay Area air districts are administering
VW Program funding, with the Bay Area Air District responsible for the administration of two
pots of funding: 1) for the installation of new electric and hydrogen fueling stations for light duty
vehicles, and 2) for the scrap and replacement of heavy-duty forklifts, airport ground support
equipment, port cargo-handling equipment, engines of marine vessels, and the installation of shore
power systems for ocean going vessels.

During this quarter, staff conducted outreach and worked to finalize program solicitation materials
and resources. The solicitations for the two programs are tentatively scheduled to open in May
2021. Staff also participated in coordination meetings with the other administering air districts and
with CARB.
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General VW Coordination Meetings, Events, and Other Activities:

0 January 7, 2021, February 12, 2021, February 18, 2021, March 4, 2021 and March 18,
2021: Staff met with SCAQMD and SJVAPCD to share and coordinate administration of
the VW Program across the five program categories.

0 January 12, 2021 and January 26, 2021: Staff met with CARB to discuss program
progress and next steps.

0 March 9, 2021: Staff met with CARB to provide an update and to discuss specifics for the
solicitations of the VW program light-duty infrastructure and zero-emission freight and
marine programs.

Light-Duty Infrastructure (LDI) — Hydrogen-Fueling Stations — The $5 million in VW

Trust funding was awarded through a competitive solicitation conducted under a contract with

the California Energy Commission (CEC). The deadline to submit applications was May 22,

2020. On December 9, 2020, the CEC approved award of the VW Trust funds (five stations

award $1 million each). Two of these stations are in the Bay Area and are anticipated to be

constructed by 2022. During this quarter staff continue to coordinate with the CEC for the

contracting of the approved projects.

0 January 28, 2021: Staff attended a kick-off meeting with First Element and the CEC on
their light-duty hydrogen station project.

o0 February 3, 2021: Staff continued to meet monthly with the CEC to track the current
grantees progress and discuss future opportunities.

LDI - Electric Vehicle (EV) Stations - A competitive solicitation offering $5 million in VW

Trust funding is tentatively scheduled to open in mid-May.

o0 January 11, 2021: Staff held the first pre-solicitation webinar which had over 150
attendees.

0 January 20, 2021: Staff met with CEC to discuss the EVI-Pro Tool and the CALeVIP to
learn how information provided by these tools can inform the Air District’s solicitation.

0 January 21, 2021: Staff held a 2" pre-solicitation webinar which had 120 attendees.

Zero-Emission Freight and Marine Projects (ZEF&M) — A competitive solicitation offering

$35 million in VW Trust funding was conducted June 18, 2020 - August 31, 2020. A

solicitation seeking to award the remaining ~ $34 million is currently being developed and is

tentatively scheduled to open on a first-come, first served basis in May 2021:

0 January 20, 2021: Staff submitted a disbursement request to CARB for $727,500 for the
projects that were awarded through the solicitation that was conducted in 2020.

o0 February 23, 2021: Reimbursement for the $727,500 in requested funds was received.

Other Programs and Special Projects

Goodwill Electric Truck Demonstration Project — This Project is co-funded by TFCA and
CARB, in partnership with SF Goodwill, the Center for Transportation and the Environment,
and Build Your Dreams (BYD) Corporation. It will test the viability of deploying a fleet of
electric delivery trucks in the Bay Area and ultimately provide a model to electrify Goodwill’s
truck fleet across the nation. Eleven project vehicles were delivered to Goodwill for testing in
2018. This quarter, staff closed out the potion of the project that was funded by CARB and sent
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a final disbursement request to CARB in December 2020. This project will continue to operate
for three more years with funding from the Air District’s TFCA program.

Zero-Emission Hydrogen Ferry Demonstration Project — This Project, funded by CARB

and administered by the Air District, will demonstrate the feasibility of hydrogen fuel cells for

use in the commercial maritime industry by deploying a zero-emission hydrogen ferry in the

San Francisco Bay. Construction on the ferry started in November 2018 and is expected to be

completed by mid-2021.

0 January 21, 2021, February 18, 2021, and March 18, 2021: Staff hosted a monthly
meeting with project partners to discuss the project’s status.

o0 January 13, 2021: Staff coordinated with CARB and SWITCH regarding disbursement
procedures.

o0 March 16, 2021: Staff submitted a disbursement request in the amount of $509,539.

Woodsmoke Reduction Program — This quarter staff finalized the Environmental Protection

Agency (EPA) Targeted Airshed Grant (TAG) program proposal which will replace

approximately 325 woodstoves or fireplace-inserts with zero-emission heat pumps in AB 617

and CARE communities, and for low-income residents. The EPA approved the proposal and

subsequently issued the Assistance Agreement which includes the award terms and conditions.

The program will be funded by the EPA TAG award of $2.1M and match funds from the Air

District’s general funds. This program is currently under development and is scheduled to open

by the end of 2021.

0 January 11, 2021 and January 12, 2021: Staff met with the Sacramento Metropolitan and
San Joaquin Air Districts to discuss their wood smoke reduction programs.

0 January 26, 2021, February 23, 2021, and March 23, 2021: Staff attended the EPA’s
Residential Wood Smoke Working Group monthly call.

o February 3, 2021, February 10, 2021, and February 11, 2021: Staff met with EPA to
discuss the Woodsmoke Program for the Targeted Airshed Grant.

o0 February 26, 2021: Staff submitted the revised and final documents to EPA for $2,120,345
in federal funds for the Woodsmoke Program.

0 March 8, 2021: EPA issued Assistance Agreement #TA-98T16101-0.

o0 March 10, 2021: Staff met with the EPA and other TAG grantees regarding project tracking
and reporting requirements.

Grant Programs in Development:

January 4 — 7, 2021, January 13, 2021, January 20, 2021, January 22, 2021, January 27,
2021, January 29, 2021, and February 3, 2021, February 10, 2021, February 17, 2021,
February 24, 2021: Staff met with potential partners to discuss applications to CARB/CEC for
GFO0O-20-606 Zero-Emission Drayage Truck and Infrastructure Pilot Project.

January 11, 2021: Staff met with Related Santa Clara regarding questions and next steps to
develop an agreement for mitigation offsets.

February 25, 2021: Staff met with potential project partners for the EPA Diesel Emission
Reduction Act (DERA) grant.

March 5, 2021: Staff met with Gladstein consultants on a potential application for an EPA
DERA grant for the replacement of 30 Class 8 trucks with zero-emission battery-electric
vehicles.
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e March 16, 2021: Staff applied for $3,956,043 in EPA DERA grant funds for the replacement
of 30 on-road heavy-duty diesel tractors with new heavy-duty battery electric tractors.

Other SID Coordination Meetings and Events

e January 8, 2021, February 10, 2021, and March 10, 2021: Staff led and participated in the
California Air Pollution Control Officers Association (CAPCOA) Mobile Source & Grants
Committee.

e January 6, 2021, January 13, 2021, February 3, 2021, February 17, 2021, February 24,
2021, March 3, 2021, March 10, 2021, March 24, 2021: Staff attended the BAAQMD AB
617 Richmond/San Pablo Technical Assessment Meetings.

e January 7, 2021, and February 4, 2021: Staff met with government entities to discuss
updates on hydrogen stations in California.

e January 8, 2021 and February 9, 2021: Staff met with the Port of Oakland regarding breach
of Prop 1B contract terms for Howard Terminal and Low Carbon Fuel Standard (LCFS), and
potential alternative projects.

e January 14, 2021: Staff attended the BAAQMD AB 617 Working Group Meetings.

e January 11, 2021, February 8, 2021, February 22, 2021, and March 2021: Staff attended
the BAAQMD AB 617 Inter-Division Coordination Meeting

e January 21, 2021: Staff attended the Metropolitan Transportation Commission’s Active
Transportation Working Group.

e January 26, 2021: Staff attended the City of Fremont’s workshop on transitioning to an
electric fleet for public vehicles.

e January 29, 2021: Staff met with CARB to discuss the status of the Port of Oakland’s
proposed alternative project for the Goods Movement Program- Howard Terminal breach.

e January 29, 2021, and March 26, 2021: Staff attended the monthly Bay Area County
Transportation Agencies Meeting (BACTA) meeting.

e February 1, 2021 and March 19, 2021: Staff met with BAAQMD staff to discuss scoping
and needs for AB 617 GIS maps

e February 4, 2021: Staff met with PG&E staff on co-funding of electric school bus projects.

e February 5, 2021: Staff participated in the CARB work group meeting on Implementation of
the Clean Vehicle Rebate Project.

e February 11, 2021: Staff attended a CARB webinar on Air Regulation Affecting Public
Schools in California.

e February 16, 2021: Staff met with Sacramento Metropolitan Air Quality Management District
(SMAQMD) grants staff to collaborate and discuss successful outreach strategies.

e February 19, 2021: Staff met with the SF Giants and the City and County of San Francisco
regarding mitigation offsets for the Mission Rock Project.

e February 22, 2021: Staff attended CARB’s Heavy Duty Implementation Workgroup Meeting.

e February 23, 2021 and March 9, 2021: Staff participated in a West Oakland Port & Freight
Work Group meeting regarding zero-emission truck parking and infrastructure.

e February 24, 2021: Staff attended CALStart’s Drive California Forward meeting.

e February 26, 2021: Staff submitted the annual report to the executors of the RFG settlement.

e February 26, 2021: Staff attended the Bay Area County Transportation Agencies (BACTA)
Meeting.
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March 2, 2021: Staff attended CALStart’s Medium- and Heavy-Duty Zero-Emission
Infrastructure Working Group #5.

March 2, 2021: Staff attended CARB’s follow-up meeting on the statewide draft agricultural
inventory.

March 3, 2021 and March 10, 2021: Staff met with staff from LAVTA and San Mateo Office
of Sustainability about potential grant funding opportunities.

March 3, 2021: Staff participated in a Goods Movement Working Group and Transportation
Funding Roundtable discussion with the Bay Area Regional Collaborative.

March 4, 2021: Staff attended a coordination meeting between the US Department of Energy
(DOE) Hydrogen and Fuel Cell Technology Office and California public agencies to discuss
research and development priorities related to hydrogen.

March 4, 2021: Staff attended a CARB workshop on the proposed Advanced Clean Fleets
regulation.

March 5, 2021: Staff attended County Transportation Agencies Planning Directors meeting.
March 9, 2021: Staff participated in a meeting of the Oakland Gateway ZE Truck Parking
work group, a sub-group West Oakland Port & Freight Work Group.

March 15, 2021: Staff met with Caterpillar and its subsidiary Progress Rail to discuss
locomotive electrification opportunities.

March 16, 2021: Staff met with West Oakland Environmental Indicators Project to discuss
work in West Oakland and AB617 efforts.

March 16, 2021: Staff attended PG&E’s “Selling Heat Pumps for HVAC Retrofits System
Efficiencies, Costs, and Why They’re Ideal for California” webinar.

March 18, 2021: Staff attended the Metropolitan Transportation Commission’s (MTC) Active
Transportation Working Group Meeting.

March 23, 2021: Staff attended a webinar for early adopters on electrifying TRUs entitled
“How to Deploy eTRUSs: Lessons Learned from an Early Adopter” webinar, presented by
California utilities and Advanced Cleantech News.

March 23, 2021: Staff participated in a meeting of CAPCOA meeting with CARB to discuss
recommendations for improving opportunities to fund zero-emissions equipment through the
Carl Moyer Guidelines, Chapter 4.

March 29, 2021: Staff attended Heavy-Duty Vehicle Inspection and Maintenance (HD /M)
Program Workgroup Meeting to Discuss Draft Proposed.

Open Grant Solicitations Administered by SID (as of April 23, 2021)

Approximately $20 million remains available for award in fiscal year ending (FYE) 2021,
for eligible projects that upgrade or replace on-road vehicles, school buses, transit buses, off-
road and agricultural equipment, marine equipment, and locomotives, and for eligible
infrastructure projects that support advanced clean vehicles and technology. Funding for these
projects is provided from the Air District’s Mobile Source Incentive Fund, Carl Moyer
Program, Community Air Protection Program, and Funding Agricultural Replacement
Measures for Emission Reductions (FARMER) Program, and Transportation Fund for Clean
Air for eligible on-road only projects. https://www.baagmd.gov/moyer
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Priority and higher-funding levels is given to projects in the Assembly Bill (AB) 617-identified
communities of West Oakland, Richmond-San Pablo, East Oakland/San Leandro, Eastern San
Francisco, Pittsburg-Bay Point area, San Jose, Tri-Valley area, and Vallejo. Community input
will play an important role in guiding the Air District’s outreach and process for identifying
priority projects. Funding in these communities is for eligible projects that reduce toxic air
emissions and ozone-forming pollutants from mobile and stationary sources by replacing old,
high-polluting vehicles and equipment www.baagmd.gov/ab617grants

Lower-Emission School Bus Program — Funding is available for public school districts, Joint
Powers Authorities (JPAS), and contracted fleets in the Bay Area for bus replacements, engine
repowers or electric conversions, natural gas tank replacements, and electric charging &
alternative fueling infrastructure projects. Applications are being accepted on a first-come, first
served basis until all funds are awarded. www.baagmd.gov/lesbp

Goods Movement Emission Reduction Program — Approximately $20 million is currently
available by May 6, 2021, for equipment replacement and fueling infrastructure projects to
reduce air pollution from freight movement activities in California. The program is currently
open for projects to replace or repower existing commercial diesel-fueled trucks (with
manufacturer Gross Vehicle Weight Rating (GVWR) 16,001 Ibs. and greater) with new
alternative-fueled equipment, install charging and fueling infrastructure, or install truck-stop
electrification. www.baagmd.gov/goods

Passenger Car and Light-Duty Truck Retirement — The Vehicle Buy Back Program pays
Bay Area residents $1,200 per vehicle to turn in their operable, registered, model year 1997
and older passenger car or light-duty truck for scrapping. www.baagmd.gov/vbb

Coming Soon! Project categories funded by Volkswagen NOx Mitigation Trust Fund
Solicitations for light-duty electric-vehicle infrastructure and zero-emission freight and marine
projects are anticipated to open in May 2021.Visit: https://www.californiavwtrust.org/ to sign
up for email alerts and to learn more about these opportunities.

METEOROLOGY & MEASUREMENT DIVISION
R. CHIANG, DIRECTOR

Air Quality Forecasting

No Spare the Air alerts were called in the Bay Area and no exceedances observed during the first
quarter of 2021. Multiple weak weather systems moved across northern California during the first
quarter. Downtown San Francisco saw 28 days with rainfall. However, only 50% of normal
rainfall was received during the quarter.

Laboratory

Subsequent to the shelter-in-place due to COVID-19, the laboratory has continued to operate on a
reduced schedule and continues to provide support for critical ambient air monitoring programs
including PM1o, PM25s, PMcoarse, SASS, toxics canisters, and aldehydes.
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The laboratory’s remote work efforts have continued to focus on document revision, method and
systems evaluation, and modernizing procedures amenable to digitalization.

Regulatory Air Monitoring

Thirty-one air monitoring sites and 10 meteorological towers were operational during the first
quarter 2021. Operations were adjusted to ensure staff safety and compliance with applicable
county health directives pertaining to COVID-19 response. Despite having to adapt to the
logistical challenges posed by the shelter-in-place directives, staff continued to exceed all quality
objectives while maintaining an average data capture for continuous criteria pollutant
measurements of 92.91%.

Refinery Community Monitoring
0 In January to March 2021, staff identified six candidate host sites for community
monitoring with the City of Benicia.

Community Monitoring

Staff continued to work with Aclima to conduct mobile measurements throughout the Bay Area to
identify potential differences in air pollution across geographies and establish community-scale
baseline concentrations of air pollutants.
o Driving for Aclima annual baseline in all nine Bay Area counties has been completed.
0 Reviewing driving coverage, potential biases, uncertainties, and impacts of shelter-in-
place and wildfires on data.
o Staff continued work with Aclima on the Pro-Portal, a web-based tool for the Air
District to visualize, analyze, and interpret data.

Staff are preparing and field-testing new monitoring capabilities to conduct the air toxics
monitoring project selected by the AB 617 Richmond-San Pablo Monitoring Steering Committee.
The monitoring has been delayed until COVID-19 conditions allow for staff to be in close contact
to conduct the monitoring, for example multiple staff inside a monitoring van.

Quality Assurance

All gas analyzers and particulate samplers were found to be operating within the Air District’s
established accuracy limits (25 monitoring stations, 52 parameters) except for a SASS temperature
sensor in Vallejo, and a NOx analyzer (converter efficiency) in Berkeley. The Air-Monitoring
Section was notified of the excursions outside of District accuracy limits on the same day they
were found.

o The section has been conducting as many audits as possible, while still respecting social-
distancing guidelines, as well as everyone’s personal-parameter requests for health and
safely needs.

o The PE Section began certifying our Level-Three (3) ozone photometers in-house, with our
Level-Two (2) photometer approximately one year ago. Our Level-Two photometer is still
calibrated with a Level-One Standard Reference Photometer at the CARB Standards Lab in
Sacramento.
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o Ground-Level Monitoring (GLM) audits of hydrogen sulfide (H2S) and sulfur dioxide
(SO2) gas-analyzers were conducted at Chevron, Valero and Marathon Refineries.

o The PE Section worked with the C&E Division to monitor for SO2 and H2S in West
Berkeley at Berkeley Asphalt (LeHigh Hanson Berkeley Asphalt, 699 Virginia St.) H2S
was not detected by the on-board analyzer, and only low levels of SO2 were detected.

o Excellent progress was made in developing a method to extract the section’s audit results
(data) from our Access Database in a format compatible with uploading it to AQS.

o Regular departmental duties continued, including audits; report processing and review;
database management; and equipment testing and maintenance.

Air Quality Analysis

AB 617 Richmond-San Pablo Monitoring Plan
o Compiled and analyzed data for use in quarterly updates on monitoring plan
implementation and for CERP technical assessment (ongoing).
o0 Prepared and delivered presentations on monitoring data analyses for internal technical
assessment meetings.
0 Monitoring Outreach Team (MOT):

(0]

Held monthly meetings with community members to discuss status of air
monitoring projects and development of public-facing materials (January 22,
2021, February 22, 2021, and March 22, 2021).

Developed factsheets on initial analyses of available air toxics and PM2s data,
as part of the quarterly update.

Coordinated with monitoring project leads for their contributions to the
quarterly update.

Compiled and finalized quarterly update on air monitoring projects (released
March 26, 2021)

AB 617 Readiness in High Priority Communities
o Continue to work with Bay Air Center to develop informational resources about air
quality, sensors, and data interpretation.
o Eastern SF/ Bayview-Hunters Point

(0]

(0]

Provided historical reports and other information as requested by the
community.

Completed sensor collocation at the Air District San Francisco monitoring site
for two CARB Community Air Grant recipients, Greenaction and Brightline
Defense.

Technical Advising to Bay Area Communities and Stakeholders
0 Ongoing technical support answering questions about air monitoring, low-cost sensors,
and data analysis to members of the board, the public and media.
0 Gave a presentation to engineering students at Lincoln High School (San Francisco)
about air quality, the Air District, and air monitoring (March 23, 2021).

Technical Advising to Air District divisions
0 Reviewed the monitoring design for five new and revised Asbestos Dust Monitoring
Plans for Compliance & Enforcement.
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Source Test

e Evaluations and implementation of new measurement technologies and developed test
procedures relevant to AB 617, Regulation 11-18 and emission inventory improvement.

)

)

)

)

)

)

)

)
0}
o
0}
o
0}

Oversight of the Regulation 12-15 fence line monitoring programs.

Tracked progress of refinery hydrogen sulfide fence line monitoring field demonstration.
Drafting revisions to the Manual of Procedures Volumes IV and V.

Evaluation and Assessment of fluidized catalytic cracking unit PMyg testing results.
Oversight of South Bay Odor Study and March sampling event.

Continued work on Injury & IlIness Prevention Plan (11PP).

Initiated review of source test tracking and review system.

Source tests conducted:

Planning and performance of refinery Fluidized Catalytic Cracking Unit PM1o
testing.

Performance of source tests to determine emissions of precursor organic
compounds, and toxic air contaminants.

Performance of tests to assess the compliance status of gasoline cargo tanks,
gasoline dispensing facilities, gasoline terminal loading and vapor recovery
systems.

Evaluation of independent contractor conducted source tests to determine report
acceptability and source compliance.

Evaluation of CEMS installations and ongoing compliance, including monitoring
plan review and approval.

e Technical advising to Air District Divisions:

(0]

Advice and guidance to Engineering and Compliance & Enforcement on emission
data interpretation, permit development and recommendations for further evaluation
indicating potential violations.

Advice to the Rules Section on development of Rules 6-5, 8-5, 9-4, 9-6, 9-7 and 13-
5.

Advice and meeting participation on the Organics Emissions Estimation (OEE)
workgroups and knowledge gap analysis.
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STATISTICS

Administrative Services:

Compliance Assistance and Operations Program:

Accounting/Purchasing/Comm. Asbestos Plans Received 1337
General Checks Issued 1485 | Coating and other Petitions Evaluated 0
Purchase Orders Issued 644 | Open Burn Notifications Received 1102
Checks/Credit Cards Processed 5100 | Prescribed Burn Plans Evaluated 17
Contracts Completed 79 Tank/Soil Removal Notifications Received 20
RFP/RFQ 1 Compliance Assistance Inquiries Received 61
Leases 2 Green Business Reviews 2
Refinery Flare Notifications 3
Executive Office:
APCO’S Meetings Attended 390
Board Meetings Held (including Budget 4 Compliance Assurance Program:
Hearing and CAF)
Committee Meetings Held 10 Industrial Inspections Conducted 1075
Advisory Council Meetings Held 0 Gas Station Inspection Conducted 421
Hearing Board Meetings Held 2 Asbestos Inspections Conducted 328
New Variances Received 1 Open Burning Inspections Conducted 25
PERP Inspections Conducted 20
Information Systems: Mobile Source Inspections 0
New Installation Completed 4 Grant Inspections Conducted 68
PC Upgrades Completed 18
Service Calls Completed 855 | Engineering Division:
Annual Update Packages Completed 910
Human Resources: New Applications Received 294
Manager/Employee Consultation (Hrs.) 350 | Authorities to Construct Issued 188
Management Projects (Hrs.) 400 | Permits to Operate Issued (New and | 226
Modified)
Employee/Benefit Transaction 600 | Permit Exemptions (Entire application 5
deemed exempt)
Training Sessions Conducted (Group) 4 New Facilities Added 132
Training Sessions Conducted 11 Registrations (New) 14
(Individual)
Applications Processed 410 | Health Risk Assessments (HRA) 49
Exams Conducted 22
New Hires 4
Promotions 19 Communications and Public
Information:
Separations 7 Responses to Media Inquires 34
Payroll Administration (Hrs.) 900 | Events Staffed with Air District Booth 4
Safety Administration 150
Inquiries 4000 | Community Engagement:
Presentations Made 3
Facility/Vehicle: Visitors 0
Request for Facility Service 54 Air District Tours 0
Vehicle Request(s) 3 Community Meetings Attended 39

Vehicle Maintenance/Service/Repair(s)

30
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STATISTICS (continued)

Compliance and Enforcement Division:

1st Quarter 2021 Agricultural Burn Days

Enforcement Program Jan - March Permissive Burn Days- | 78
North

Violations Resulting in Notices of Violations | 174 | Jan - March No-Burn Days-North 12

Violations Resulting in Notice to Comply 7 Jan - March Permissive Burn Days- | 78
South

New Hearing Board Cases Reviewed 2 Jan - March No-Burn Days-South 12

Reportable Compliance Activity Investigated | 146 | Jan - March Permissive Burn Days- | 76
Coastal

General Complaints Investigated 836 | Jan - March No Burn Days-Coastal 14

Wood Smoke Complaints Received 533

Mobile Source Violations 0 Laboratory
Analyses Performed 1151

Meteorology Measurements & Rules: Inter-Laboratory Analyses 1

1st Quarter 2021 Ambient Air Monitoring

Days Exceeding Nat’l 24-Hour PM, 5 Std. 0 Technical Library

Days Exceeding Nat’l 24-Hour PM o Std. 0 Titles Indexed/Cataloged 0

Days Exceeding State 24-Hour PM1o Std. 0 Periodicals Received/Routed 0

Days Exceeding the Nat’l 8-Hour Ozone Std. 0 Reportable Compliance Activity 0
Investigated

Days Exceeding the State 1-Hour Ozone Std. 0 Source Test

Days Exceeding the State 8-Hour Ozone Std. 0 Cargo Tank Tests Performed 0
Total Source Tests 37

Ozone Totals, Year to Date 2021 Pending Source Tests 0

Days Exceeding State 1-Hour Ozone Std. 0 Further Evaluation Notices | 14
Recommended

Days Exceeding Nat’l 8-Hour Ozone Std. 0 Contractor Source Tests Reviewed 4462

Days Exceeding State 8-Hour Ozone Std. 0 Outside Test Observed 35
Further Evaluation Notices 18
Recommended After Review

Particulate Totals, Year to Date 2021 Contractor Source Test Protocols 42
Reviewed

Days Exceeding Nat’l 24-Hour PM, 5 Std. 0 Contractor Source Tests invalidated 46

Days Exceeding Nat’l 24-Hour PM, Std. 0

Days Exceeding State 24-Hour PM, Std. 0 Continuous __Emissions _Monitoring
(CEM)
Indicated Excesses Emission Reports 68
Evaluated

Ground Level Monitoring (GLM) Monthly CEM Reports Reviewed 121

Jan. - March Ground Level Monitoring SO» 0 Indicated Excess from CEM 65

Excess Reports

Jan. - March Ground Level Monitoring H»S 0 Field Accuracy Tests Performed 0

Excess Reports
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These facilities have received one or more Notices of Violations
Report period: January 1, 2021 — March 31, 2021

Alameda County

Status
Date  Site# Site Name City Regulation Title

1/12/2021 78581 Chevron Station #90972 Berkeley GDF Standard Phase Il CARB Certified Requirement

1/27/2021 Y5214 Berkeley Gas & Smog Berkeley GDF Phase Il Requirement: Hold Open Latch

1/27/2021 78560 Chevron #0289 Berkeley Failure to Meet Permit Conditions

2/4/2021 A0123 Berkeley Asphalt Co Berkeley Public Nuisance

2/9/2021 A0123 Berkeley Asphalt Co Berkeley Public Nuisance
2/16/2021 A0123 Berkeley Asphalt Co Berkeley Failure to Meet Permit Conditions
3/10/2021 28870 APRO, LLC DBA United Pacific #5440 Castro Valley  Failure to Meet Permit Conditions
3/15/2021 25000 ARCO AMPM Minimart Dublin GDF Phase | Equipment Not Maintained
2/25/2021 A1438 Tesla, Inc Fremont Non-Compliance; Major Facility Review
2/25/2021 E2547 Delta Americas Fremont Failure to Meet Permit Conditions
3/10/2021 A2246 Waste Management of Alameda County Fremont Non-Compliance; Major Facility Review
3/10/2021 A2246 Waste Management of Alameda County Fremont Landfill Emission Control System Requirement
3/10/2021 A2246 Waste Management of Alameda County Fremont Parametric Monitoring and Recordkeeping Procedures

1/5/2021 78479 Southern Counties Oil Co. LLP Hayward GDF Standard Phase Il CARB Certified Requirement

1/6/2021 78480 Hesperian Gas, Inc Hayward Failure to Meet Permit Conditions

1/7/2021 X1491 ARCO Service Station Hayward GDF Phase | Requirement

1/7/2021 X1491 ARCO Service Station Hayward All Phase Il vapor recovery equipment shall be both leak free and vapor tight
1/13/2021 28588 7-Eleven Store # 35341 Hayward GDF Pressure Vacuum Valve Requirements, Underground Storage Tanks
1/14/2021 78506 New Raja Enterprises, Inc Hayward All Phase Il vapor recovery equipment shall be both leak free and vapor tight
2/2/2021 78615 Hesperian Wave Corp Hayward Failure to Meet Permit Conditions

2/9/2021 28735 Grand Petroleum Inc. Hayward GDF Standard Phase Il CARB Certified Requirement
3/18/2021 L3178 All American Hayward Failure to Meet Permit Conditions
3/18/2021 13178 All American Hayward GDF Phase | Equipment Not Maintained

1/19/2021 A2513 Master Builders Solutions LLC Newark Failure to Meet Permit Conditions
3/16/2021 A0153 PABCO Gypsum Newark Failure to Meet Permit Conditions

1/6/2021 R6462 Claremont Country Club Oakland Failure to Meet Permit Conditions

1/7/2021 78577 Save on Gas Oakland All Phase Il vapor recovery equipment shall be both leak free and vapor tight
1/7/2021 78577 Save on Gas Oakland Phase | vapor recovery equipment shall be both leak free and vapor tight
1/7/2021 78577 Save on Gas Oakland Failure to Meet Permit Conditions

1/29/2021 28573 SFD Oakland Asbestos; Written Plan or Notification
2/10/2021 78641 SFD Oakland Asbestos; Schedule Changes and Updates
2/24/2021 78749 OFD Fire Station #2 Oakland GDF Standard Phase | CARB Certified Requirement
2/26/2021 78712 SFD Oakland Asbestos; Written Plan or Notification
3/29/2021 78844 Pious Petroleum LLC Oakland GDF Standard Phase Il CARB Certified Requirement

1/7/2021 Q0085 San Leandro Unfd Schl San Leandro Asbestos; Schedule Changes and Updates

1/11/2021 78538 SFD San Leandro Administrative Requirements; Fees

1/11/2021 78538 SFD San Leandro Asbestos Operation Fee

1/26/2021 Y7419 Fast Gas & Mini Mart San Leandro Failure to Meet Permit Conditions
2/10/2021 78636 LaurenRivera San Leandro Asbestos; Written Plan or Notification
2/17/2021 V6857 Sohal Oil #2 San Leandro Failure to Meet Permit Conditions

1/25/2021 B1424 Caravan Foods Il dba Sterling Fo ds Union City Failure to Meet Permit Conditions
Contra Costa County

Status

Date  Site # Site Name City Regulation Title

1/25/2021 78548 Antioch 76 Antioch Failure to Meet Permit Conditions
2/11/2021 (9586 Lone Tree Shell Antioch Failure to Meet Permit Conditions
2/23/2021 78696 Delta Fair Chevron Antioch GDF Standard Phase Il CARB Certified Requirement

3/9/2021 74829 7-Eleven Inc. #39488 Antioch GDF Standard Phase Il CARB Certified Requirement

2/1/2021 78597 Russo's Marina Inc Bethel Island Failure to Meet Permit Conditions

2/5/2021 X9208 Perez Nursery Brentwood Open Burning; Prohibition of Fires

1/21/2021 74143 Byron Bethany Irrigation District Byron Failure to Meet Permit Conditions

1/21/2021 74143 Byron Bethany Irrigation District Byron GDF Phase | Requirement

1/21/2021 78590 Bureau of Reclamation Byron Failure to Meet Permit Conditions

1/25/2021 78549 GOV Byron Asbestos; Written Plan or Notification

2/5/2021 78617 State of CA - Dept of Water Resources Byron Failure to Meet Permit Conditions

2/5/2021 78617 State of CA - Dept of Water Resources Byron GDF Standard Phase | CARB Certified Requirement
2/16/2021 78733 Byron Mini Mart Byron Failure to Meet Permit Conditions
2/16/2021 78733 Byron Mini Mart Byron GDF Standard Phase Il CARB Certified Requirement
2/24/2021 28747 Owner Occ. Condo Concord Administrative Requirements; Fees
2/24/2021 28747 Owner Occ. Condo Concord Asbestos Operation Fee
3/18/2021 278820 Danville 76 Danville GDF Operating Practices
3/22/2021 Z8875 Danville Olde Town ARCO Danville GDF Phase | Equipment Not Maintained

2/9/2021 73899 El Cerrito Chevron El Cerrito All Phase Il vapor recovery equipment shall be both leak free and vapor tight
2/9/2021 73899 El Cerrito Chevron El Cerrito GDF Phase | Equipment Not Maintained

2/9/2021 73899 El Cerrito Chevron El Cerrito Phase | vapor recovery equipment shall be both leak free and vapor tight
1/5/2021 B2758 Tesoro Refining & Marketing Company, LLC Martinez Petroleum Refineries Flare Minimization Standards
3/18/2021 P2543 orinda country club Orinda Failure to Meet Permit Conditions
3/18/2021 A2371 USS-POSCO Industries Pittsburg Non-Compliance; Major Facility Review

1/26/2021 A0023 Chemtrade West US LLC Richmond Non-Compliance; Major Facility Review

2/9/2021 A0010 Chevron Products Company Richmond Non-Compliance; Major Facility Review

2/9/2021 A0010 Chevron Products Company Richmond Excessive Visible Emissions

2/9/2021 A0010 Chevron Products Company Richmond Standards for New Stationary Sources

2/9/2021 78680 Commercial Richmond Asbestos; Containment Requirement

3/8/2021 A0010 Chevron Products Company Richmond Public Nuisance
3/25/2021 77037 Richmond Chevron Richmond All Phase Il vapor recovery equipment shall be both leak free and vapor tight
3/8/2021 A0016 Phillips 66 Company - San Francisco Refinery Rodeo Standards for New Stationary Sources
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These facilities have received one or more Notices of Violations
Report period: January 1, 2021 — March 31, 2021
(continued)

Marin County

Status = Site# Site Name City Regulation Title
2/18/2021 78677 Chevron Station #98933 Greenbrae All Phase Il vapor recovery equipment shall be both leak free and vapor tight
3/18/2021 A1713 MarinHealth Medical Center Greenbrae No Permit to Operate
1/21/2021 E0644 Buck Institute for Age Research Novato Failure to Meet Permit Conditions
3/2/2021 Z8774 Tiburon Public Works Tiburon Failure to Meet Permit Conditions
Napa County
Status = Site # Site Name City Regulation Title
1/27/2021 A1634 Napa State Hospital Napa Final Emission Limits
2/1/2021 78758 SFD Napa Demolition, Renovation, and Removal Requirement
2/1/2021 78758 SFD Napa Asbestos Containing Waste Disposal
2/16/2021 N9852 Quantium Limits Vineyards Napa Open Burning; Prior District Notification
_San Francisco County
Status = Site # Site Name City Regulation Title

1/5/2021 78492 Wickman Development
1/5/2021 H2065 OFFICE BUILDING
1/5/2021 H2065 OFFICE BUILDING
1/8/2021 78490 MFD

1/19/2021 78586 SFD

1/19/2021 B2517 The Presidio Trust
1/19/2021 B2517 The Presidio Trust
1/27/2021 78558 SFD

2/1/2021 78603 Caltrans - Alemany Main
2/8/2021 B2517 The Presidio Trust
2/10/2021 E1382 Crescent Heights /Swinerton Builders
2/17/2021 78663 SFD

3/30/2021 Z8854 Concrete Control

San Mateo Countv

San Francisco
San Francisco
San Francisco
San Francisco
San Francisco
San Francisco
San Francisco
San Francisco
San Francisco
San Francisco
San Francisco
San Francisco
San Francisco

Asbestos; Schedule Changes and Updates
Asbestos; Written Plan or Notification
Asbestos; Schedule Changes and Updates
Asbestos; Written Plan or Notification
Asbestos; Schedule Changes and Updates
No Authority to Construct

No Permit to Operate

Asbestos; Written Plan or Notification
Failure to Meet Permit Conditions
Emergency Standby and Low Usage Engines, Monitoring and Recordkeeping
No Permit to Operate

Asbestos; Schedule Changes and Updates
Failure to Meet Permit Conditions

Status

Date  Site# Site Name
1/26/2021 B3347 Jameco Electronics
1/25/2021 78539 Holy Cross Cemetery
3/10/2021 A8020 Woodlawn Cemetery
3/30/2021 78852 Home of Peace Cemetery
2/4/2021 78673 SFD
2/4/2021 78673 SFD
2/9/2021 78673 SFD
2/16/2021 A2266 Browning-Ferris Industries of CA Inc
2/10/2021 78633 Sharp Park Golf Course
3/4/2021 Z8633 Sharp Park Golf Course
3/10/2021 78793 COM
1/20/2021 78582 Menlo Country Club
3/3/2021 78761 LG Energy Group LLC
3/22/2021 A2440 Sequoia Hospital / Dignity Health
2/22/2021 78681 MFD
2/22/2021 78681 MFD
2/22/2021 78656 MFD
3/3/2021 78759 Condo
3/3/2021 78759 Condo
3/3/2021 78759 Condo
3/23/2021 78831 MFD
3/23/2021 78831 MFD
3/23/2021 78831 MFD
2/8/2021 B1551 Nxedge San Carlos
3/25/2021 78841 COM
2/19/2021 AO0051 United Airlines, Inc
2/19/2021 A0051 United Airlines, Inc
3/3/2021 A1257 Genentech, Inc
3/15/2021 78821 Salkhi Petroleum Inc.
3/29/2021 78845 SFD
1/7/2021 78481 Skywood Trading Post

City
Belmont
Colma
Colma
Colma
Daly City
Daly City
Daly City
Half Moon Bay
Pacifica
Pacifica
Pacifica
Redwood City
Redwood City
Redwood City
San Bruno
San Bruno
San Bruno
San Bruno
San Bruno
San Bruno
San Bruno
San Bruno
San Bruno
San Carlos
San Carlos
San Francisco
San Francisco

Regulation Title

Emergency Standby and Low Usage Engines, Monitoring and Recordkeeping
Failure to Meet Permit Conditions

GDF Phase | Equipment Not Maintained

Failure to Meet Permit Conditions

Improper Demolition, Renovation and Removal
Waste Disposal Procedures

Asbestos; Written Plan or Notification
Non-Compliance; Major Facility Review

Failure to Meet Permit Conditions

Failure to Meet Permit Conditions

Asbestos; Schedule Changes and Updates

Failure to Meet Permit Conditions

Failure to Meet Permit Conditions

Inorganic Gaseous Pollutants Final Emissions Limits
Improper Demolition, Renovation and Removal
Waste Disposal Procedures

Asbestos; Written Plan or Notification

Improper Demolition, Renovation and Removal
Waste Disposal Procedures

Asbestos; Written Plan or Notification

Asbestos; On-Site Representative

Waste Disposal Procedures

Asbestos; Written Plan or Notification

Inorganic Gaseous Pollutants Registraion Requirements
Asbestos; Schedule Changes and Updates
Non-Compliance; Major Facility Review

Standards for New Stationary Sources

South San Francisco Periodic Testing
South San Francisco Failure to Meet Permit Conditions
South San Francisco Asbestos; Containment Requirement

Woodside

Failure to Meet Permit Conditions
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These facilities have received one or more Notices of Violations
Report period: January 1, 2021 — March 31, 2021

(continued)

Santa Clara County
Status = Site # Site Name City Regulation Title
2/25/2021 M2663 A Tool Shed Campbell GDF Pressure Vacuum Valve Requirements, Underground Storage Tanks
2/9/2021 78736 SFD Cupertino Administrative Requirements; Fees
2/9/2021 78736 SFD Cupertino Asbestos Operation Fee
2/3/2021 E0875 The Irvine Company Milpitas No Permit to Operate
2/5/2021  E3002 BMI Products of Northern California Milpitas No Authority to Construct
2/5/2021 E3002 BMI Products of Northern California Milpitas No Permit to Operate
3/12/2021 A1812 Kirby Canyon Recycling and Dispo al Facility Morgan Hill Landfill Emission Control System Requirement
3/12/2021 A1812 Kirby Canyon Recycling and Dispo al Facility Morgan Hill Failure to Meet Permit Conditions
3/12/2021 A1812 Kirby Canyon Recycling and Dispo al Facility Morgan Hill Parametric Monitoring and Recordkeeping Procedures
3/25/2021 78836 Cochrane 76 Morgan Hill All Phase | vapor recovery systems shall be equipped with a submerged fill pipe
1/20/2021 78584 Phillips 66 Mountain View  GDF Pressure Vacuum Valve Requirements, Underground Storage Tanks
2/11/2021 78584 Phillips 66 Mountain View All Phase Il vapor recovery equipment shall be both leak free and vapor tight
3/11/2021 K6565 Mt. View-Los Altos Shl Mountain View California Code of Regulations
1/14/2021 E4000 Pick N Pull Auto Dismantlers San Jose Failure to Meet Permit Conditions
2/3/2021 78598 School San Jose Asbestos; Written Plan or Notification
2/24/2021 78743 Owner Occ. Condo San Jose Administrative Requirements; Fees
2/24/2021 78743 Owner Occ. Condo San Jose Asbestos Operation Fee
3/10/2021 78789 beshoff Motor Group San Jose Failure to Meet Permit Conditions
3/10/2021 78789 beshoff Motor Group San Jose GDF Phase | Equipment Not Maintained
3/29/2021 78796 SFD San Jose Asbestos; Written Plan or Notification
2/18/2021 C7225 Great America Gas & Auto Care Santa Clara GDF Pressure Vacuum Valve Requirements, Underground Storage Tanks
2/23/2021 B1024 JSR Micro, Inc Sunnyvale Failure to Meet Permit Conditions
3/30/2021 78851 MathidlaValero Sunnyvale GDF Standard Phase Il CARB Certified Requirement
Solano County
Status

Date Site# Site Name City Regulation Title
3/18/2021 B9552 Jamieson Canyon Water Treatment Plant American Canyon No Authority to Construct
3/18/2021 B9552 Jamieson Canyon Water Treatment Plant American Canyon No Permit to Operate
1/6/2021 B2626 Valero Refining Company - California Benicia Failure to Meet Permit Conditions
1/6/2021 B2626 Valero Refining Company - California Benicia Opacity Limitation
1/6/2021 B2626 Valero Refining Company - California Benicia Failure to Meet Permit Conditions
1/6/2021 B2626 Valero Refining Company - California Benicia Standards for New Stationary Sources
1/6/2021 B2626 Valero Refining Company - California Benicia Failure to Meet Permit Conditions
1/6/2021 B2626 Valero Refining Company - California Benicia Opacity Limitation
1/7/2021 A0901 Valero Benicia Asphalt Plant Benicia Failure to Meet Permit Conditions
2/18/2021 78685 Flavor Insights Benicia Failure to Meet Permit Conditions
3/3/2021 Z8872 Fairfield Gas Mart Fairfield GDF Phase | Equipment Not Maintained
2/3/2021 Z8740 Stop N Save #129 Vallejo GDF Standard Phase Il CARB Certified Requirement
3/8/2021 78763 Ghiringhelli Foods Vallejo No Authority to Construct
3/8/2021 78763 Ghiringhelli Foods Vallejo No Permit to Operate
3/17/2021 78809 Element Petroleum, Inc Vallejo GDF Operating Practices
3/22/2021 78876 SFD Vallejo Open Burning; Prohibition of Fires
3/22/2021 78876 SFD Vallejo Demolition, Renovation, and Removal Requirement
Sonoma County
Status

Date Site# Site Name City Regulation Title
2/16/2021 78652 Azari Vineyards Petaluma Open Burning; Prohibition of Fires
3/10/2021 A2254 RepublicServices of Sonoma County, Inc Petaluma Landfill Emission Control System Requirement
2/2/2021 B3602 Deposition Sciences Inc Santa Rosa Failure to Meet Permit Conditions
2/2/2021 A1403 Santa Rosa Water - Laguna Treatment Plant Santa Rosa Non-Compliance; Major Facility Review
3/24/2021 A9080 Sonoma County Facilities Dev & Mngmt Div Santa Rosa No Permit to Operate
3/25/2021 A2531 StlJoseph Health N CA, dba Santa Rosa Mem H Santa Rosa No Permit to Operate
2/19/2021 78721 Jolly Washer 76 Sonoma GDF Standard Phase Il CARB Certified Requirement
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Closed Notice of Violations with Penalties by County
January 1, 2021 - March 31, 2021

Alameda
# of
Violations
Site Name Site # City Penalty Amount Closed

Acorn Restoration B2239 Oakland $2,000 2
Alameda Health System dba

Alameda Hospital A3910 Alameda $10,000 3
American Tech Z5878 Hayward $750 1
Bay Ship & Yacht Co. A96384 Alameda $1,500 2
Belfor Property Restoration T7324 Hayward $500 1
Berkeley Forge & Tool, Inc. A0819 Berkeley $4,000 2
Bright View Landscape Dev 76836 Pleasanton $1,500 1
Clear Channel Outdoor Z6730 Oakland $1,000 1
EBMUD GDF 77364 Oakland $1,500 1
IMX Incorporated K2475 Oakland $500 1
R&B Equipment 74338 Hayward $2,500 2
Restoration Management Company R2288 Hayward $500 1
Restoration Management Company 27864 Hayward $500 1
Silverado Contractors J1257 Oakland $100 1
Stomper Company, Inc. 73539 Hayward $250 1
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Closed Notice of Violations with Penalties by County

January 1, 2021 — March 31, 2021

Alameda (Cont’d)

(continued)

# of
Violations
Site Name Site # City Penalty Amount Closed
Synergy Enterprises L3268 Hayward $500 1
Tri-City Rock, Inc A6378 Fremont $2,500 1
Alameda Total Violations Closed: 23
Contra Costa
# of
Violations
Site Name Site # City Penalty Amount Closed

Chevron Products Company A0010 Richmond $147,000 33
GAWEFCO Enterprises, Inc. Z7664 Lafayette $2,000 2
Gilbert Ruiz Y8453 Oakley $750 1

Passed Wood
Joe William Hoyle 78341 San Pablo Smoke Course 1
Martinez Refining Company, LLC A0011 Martinez $30,000 3
Martinez Terminal Company, LLC B1956 Martinez $21,000 2
Passed Wood

Reamy Ralph D & Barbara 78433 Walnut Creek Smoke Course 1
Shell Chemical, LP B2870 Martinez $7,250 1
Contra Costa Total Violations Closed: 44
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Closed Notice of Violations with Penalties by County

January 1, 2021 — March 31, 2021

(continued)

Marin
# of
Violations
Site Name Site # City Penalty Amount Closed
Bastien Daniel L TR Bastien Janet Passed Wood
TR 78447 San Rafael Smoke Course 1
Passed Wood
De La Montanya 2012 Family Trust 78454 Novato Smoke Course 1
Jakela, Inc. K3771 Novato $100 1
Passed Wood
Khiev Saun Kem Thoeun 78347 Novato Smoke Course 1
Passed Wood
Michael E. Gallup 78455 Novato Smoke Course 1
Miller Creek School District Z7165 San Rafael $750 1
Marin Total Violations Closed: 6
Napa
# of
Violations
Site Name Site # City Penalty Amount Closed
Peter A. & Vernice H. Gasser
Foundation X1720 Napa $100 1
Passed Wood
Phyllis Krueger TR 78465 Napa Smoke Course 1
Rombauer Vineyards E3899 Napa $1,000 1
Marin Total Violations Closed: 3
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Closed Notice of Violations with Penalties by County

January 1, 2021 — March 31, 2021

San Francisco

(continued)

# of
Violations
Site Name Site # City Penalty Amount Closed
Eastwood Development 78342 San Francisco $100 1
Patrick & Friends Inc dba AIMSS B9994 San Francisco $2,000 1
SFD 26603 San Francisco $1,000 1
SFT Construction 78133 San Francisco $750
San Francisco Total Violations Closed: 4
San Mateo
# of
Violations
Site Name Site # City Penalty Amount Closed

Almo Construction, Inc. R9066 Redwood City $250 1

South San
Bancroft Gas Corp. Z7078 Francisco $8,000 3
Dutto Frederick J TR Dutto Passed Wood
Catherine M TR Vesting: Trustee 78456 Pacifica Smoke Course 1

South San
E & S Auto Collision, Inc. B2065 Francisco $3,500 1

South San
Gas & Shop/Andy's BP, Inc. 724864 Francisco $3,500 2
KNK Petroleum Inc. dba Triton Gas Z7251 Daly City $250 1
Maldonado's Auto Body & Paint Z8771 Redwood City $500 1
Marsh Road Chevron Z7568 Menlo Park $1,500 1
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Closed Notice of Violations with Penalties by County

January 1, 2021 — March 31, 2021

San Mateo (Cont’d)

(continued)

# of
Violations
Site Name Site # City Penalty Amount Closed
Passed Wood

Recipient 78453 Half Moon Bay Smoke Course 1
San Mateo Total Violations Closed: 12

Santa Clara

# of
Violations
Site Name Site # City Penalty Amount Closed
Alliance Environmental Group 726632 San Jose $1,000 3
Buccaneer Demolition Z7875 San Jose $500 1
Checkers Auto & Gas Z7142 San Jose $1,000 1
Concrete ReadyMix,, Inc. A9910 San Jose $2,500 1
Craig A. Rogers G3567 San Jose $100 2
Gavilan College A9111 Gilroy $500 1
Harmonic E0062 San Jose $7,500 1
Jim Davis Texaco 78551 Palo Alto $250 1
Passed Wood

Recipient 78452 San Jose Smoke Course 1
Unocal #5995 26479 San Jose $500 1
Santa Clara Total Violations Closed: 13
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Closed Notice of Violations with Penalties by County
January 1, 2021 — March 31, 2021
(continued)

Solano
# of
Violations
Site Name Site # City Penalty Amount Closed
Cal, Inc. S6066 Vacaville $250 2
Flyers Valero 75353 Fairfield $2,000 1
Passed Wood
Foux James H/Foux Ida L 78464 Fairfield Smoke Course 1
Passed Wood
John M and Tammy Foottit 78346 Benicia Smoke Course 1
Passed Wood
Peters Charles P/Peters Julie Ann 78444 Fairfield Smoke Course 1
Trotter Morgan J/Schwartz Justin M 78438 Vallejo $100 1
Solano Total Violations Closed: 7
Sonoma
# of
Violations
Site Name Site # City Penalty Amount Closed
CVE NB Contracting Group, Inc. Z5329 Rohnert Park $7,500 1
Leisure Lake Village 78281 Petaluma $750 1
Sonoma Total Violations Closed: 2
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Closed Notice of Violations with Penalties by County

January 1, 2021 — March 31, 2021

(continued)

District Wide
# of
Violations
Site Name Site # City Penalty Amount Closed

1-888-4-Abatement, Inc. Y9530 Rancho Cordova $4,000 2
1-888-4-Abatement, Inc. T5264 Rancho Cordova $1,500 1
Disater Kleen Up Specialist Y7256 Seaside $2,500 1
Waterhouse Management Corp. 77896 Roseville $1,000 1

District Wide Total Violations Closed: 5

75




AGENDA: 8

To: M the
From: ,

Date:

Qu eport ties as an r

from

6th
22nc

’|st

3d with Meet-and-

Sth ~and~

Sth -and-Greet
12th

']6th

18t -and-

18th

23

25th

’| ’| th
'] '] th
’| 8th
'] 8th
251}1
26 -and-
301}1

1001 | Street» P.O. Box 2815 = (800) 242-4450



In with N-29-20 and N-33-20 as well as
from the of Public Health, the 25,
will not have a to attend in This will be a -

only
The will be via a web- service
called Zoom. of the public who wish to can for the

for the — for those who wish to at the

during the of the public can offer
by in via of the public do not have to if they
call in the
Phone r: 900-
inar ID:
To only the and not view the
ast. The is the by the Air
{ } during normal If you do not wish to we
the as this will free up on the for those

who are

— for those who only plan to the
How to in the Remote

en la del a
de la del del 25 de de
will be for the
, 25, @ a.m.

D

Note: The items may be in a order at the


https://www.gov.ca.gov/wp-content/uploads/2020/03/3.17.20-N-29-20-EO.pdf
https://www.gov.ca.gov/wp-content/uploads/2020/03/3.19.20-attested-EO-N-33-20-COVID-19-HEALTH-ORDER.pdf
https://us02web.zoom.us/webinar/register/WN_vrGevbBPSqWarA2r4Fizfg
https://cal-span.org/static/index.php
https://ww3.arb.ca.gov/board/books/2021/022521/moreinformation.pdf
https://ww3.arb.ca.gov/board/books/2021/022521/moreinformationspan.pdf
https://ww2.arb.ca.gov/ma022521span

21-1-1: Public to

for the Plan
The will of the
for the Plan. On 28, the
the la Plan to the
The Plan all
Plan with the of a
The n Air Act to a
as part of a SIP to that and
will any in from in or
of n and of the
by the will U.S. EPA to the
Plan for the 80 8-hour
More [tem
21-1-2: Public to to
for Air
The will the to the of
as - or for
with air on to air a
total of five to are for and
More [tem
21-1-3: Public to with the
of Titled -
the of
The will that will and land use
on from the that and the
to help meet the air and This item
due to the and to with nt
two s are with the of at
More [tem
21-1-4: Public Meeting to with the
of Titled the Health of
of Air in
The will of the . This item
due to the and to with
two s are with the of at

More [tem


https://ww2.arb.ca.gov/our-work/programs/california-state-implementation-plans/nonattainment-area-plans/south-coast-air
http://www.arb.ca.gov/board/books/2021/022521/21-1-1bm.zip
https://www.arb.ca.gov/lispub/comm/bclist.php
https://ww2.arb.ca.gov/rulemaking/2021/sad2020
https://ww3.arb.ca.gov/board/books/2021/022521/21-1-2bm.zip
https://www.arb.ca.gov/lispub/comm/bclist.php
https://ww2.arb.ca.gov/our-work/programs/sustainable-communities-climate-protection-program
https://ww3.arb.ca.gov/board/books/2021/022521/21-1-3bm.zip
https://www.arb.ca.gov/lispub/comm/bclist.php
https://ww2.arb.ca.gov/sites/default/files/2021-01/Summary%20-%2020RD017%20-%20UCD%20Proposal.pdf
https://ww3.arb.ca.gov/board/books/2021/022521/21-1-4bm.zip
https://www.arb.ca.gov/lispub/comm/bclist.php

21-1-5: Public to with the
of Titled of Train and Port
and Air on and ED within
in
The will of the . This item
due to the and to with
one is with the of at
More [tem
21-1-6: Public to the San
The will of the Air
and on
The the to
in the as well as a e the
on for and
Bill 705 is for the
More [tem
21-1-7: to the on the Air
for
will the with an of Air
for
[tem
The Item will not be prior to 4:00 p.m.
21-1-8: Public to Bill 617 Air
- of

The will for list of for the

of via
the Air
More | [tem
The may hold a as by
to confer with, and from, its legal the or


https://ww2.arb.ca.gov/sites/default/files/2021-01/Summary-%2020RD016%20-%20UCB%20Proposal.pdf
https://ww3.arb.ca.gov/board/books/2021/022521/21-1-5bm.zip
https://www.arb.ca.gov/lispub/comm/bclist.php
https://ww3.arb.ca.gov/smp/smp.htm
https://ww3.arb.ca.gov/board/books/2021/022521/21-1-6pres.pdf
https://ww3.arb.ca.gov/board/books/2021/022521/21-1-6bm.zip
https://www.arb.ca.gov/lispub/comm/bclist.php
https://ww3.arb.ca.gov/board/books/2021/022521/21-1-7pres.pdf
https://ww3.arb.ca.gov/board/books/2021/022521/21-1-7bm.zip
https://www.arb.ca.gov/lispub/comm/bclist.php
https://ww2.arb.ca.gov/our-work/programs/community-air-protection-program
https://ww3.arb.ca.gov/board/books/2021/022521/21-1-8pres.pdf
https://ww3.arb.ca.gov/board/books/2021/022521/21-1-8bm.zip
https://www.arb.ca.gov/lispub/comm/bclist.php

for v. e
No. 34- -

Inc. v. of and
No.
etal. v.
of of
Best & et alv. Air
C No. -20-
V. et al.,
_Cv-
V. et al., of
Case No. 19-
etal v.
for the of No. 21-
etal v.
of of No. 21-
V. Air
No.
LLC v. Air
No. 30- - -CU- -
Inc. v.
of No. 13-
No. 13-
Fund, et al., v. et al.,
of No. 20-
of Inc. v.
No. - U.S.
No. 2:17-cv-
of Inc. v. Air
e No. 34- -
inre and U.S.
No. 19-
John R. & Oil, Inc. et al., v. Air
No.
Air V. of Los

No.

et al,

Air

No. 19-

of

of

etal.,

et al.,

U.s.
U.s.

et al., Luis
for the

et al.,

et al.,

et al., Los

et al.,

et al.,

of

of

of

of

of

of



of

V. Air etal., for the
ct of No. -Ccv- -LHK.
of V. of
of No. 18-
of V. et. al., of uit, No. 19-
No. 19- with 19- 19- 19- 19- 19-
and 19-
of etal., v. etal., of
No. 20-
of etal. v. etal.,
of No. -cv- -
of etal. v. , of
ict of No. 21-
of etal. v.
of of No. 19- of et
of No. -cv-
of etal. v. ,
of of Circuit, No. 21-
of etal v. ,
of of No. 21-
of etal. v. ,etal,
of of No. 21-
of etal. v. ,
for the of No. 1:21-cv-
of v. EPA, of of
No. 20-
of etal v. and the
U.S. of Case No. -cv-
of v. U.S. of
of No. 15-
of etal. v. U.S. of
of No. 16-
of etal. v. of the etal., U.S.
of No. 16-Cv- -



Inc. v. United

etal., U.S. of of No. 16-
V. Los No. BC
The Two etal. v. Air et al.,
No.
V. of
No. -Cv- - -EFB.
V. Air Los
No.
& Son LTD. v. Inc.,
No. CV-20- -0000.
for of the to on s of
may they like to have for at
and on of no on will be
to an tunity for of the to
the on within the of the
no may be the is an to
of the to the on items of that are
the but that do not spe on the Each will
be a of three to that has a to The
will have an to submit written for the
of the
the Day of the
View
: to be at the
must be via to the Clerks’ at
no later than noon on the to the
If you have any the


https://www.arb.ca.gov/lispub/comm/bclist.php
https://www.arb.ca.gov/lispub/comm/bclist.php
https://www.arb.ca.gov/lispub/comm/bclogs.php
mailto:cotb@arb.ca.gov

10011 Floor,
or 322-
with or
may be for any of the
. An to be at the
. in an format or
. A -
To these or the
at or at 322- as soon as but no later than 7
the uled to may
dial 711 for the
con la del de de una
o ser para de los
. Un que esté en la
. Do en un u otro idioma
. Una con una
Para o de otro por favor
la del al 322- o por correo al lo mas
pronto pero no de 7 dias de del dia para la
del que este el 711
para el de de de


mailto:cotb@arb.ca.gov

Public Meeting Agenda

Thursday, March 25, 2021

In accordance with Governor Newsom'’s Executive Orders N-29-20 and N-33-20, as well as
recommendations from the California Department of Public Health, the March 25, 2021,
Board Meeting will not have a physical location to attend in person. This will be a remote-
only meeting.

The Board Meeting will be conducted remotely via a web-based videoconferencing service
called Zoom. Members of the public who wish to comment verbally can register for the
webinar.

Register for the Webinar - for those who wish to comment verbally at the hearing.

Alternatively, during the Board Meeting, members of the public can offer verbal comments
by calling in via telephone. Members of the public do not have to register beforehand if they
call in using the number below.

Phone Number: (669) 900-6833
Webinar ID: 896 2244 5142

To only watch the Board Meeting and not provide verbal comments, please view the
webcast. The webcast is the same video stream offered by the California Air Resources Board
(CARB) during normal Board Meetings. If you do not wish to provide verbal comments, we
strongly recommend watching the webcast as this will free up space on the webinar for those
who are providing verbal comments.

Webcast - for those who only plan to observe the hearing.
How to Participate in the Remote Board Meeting

Como Participar en la Reunién del Consejo a Distancia
Agenda de la Reunién del Consejo del 25 de marzo de 2021

Spanish Interpretation will be offered for the March Board Meeting.
Thursday, March 25, 2021 @ 9:00 a.m.

Discussion Items:

Note: The following agenda items may be heard in a different order at the Board meeting.


https://www.gov.ca.gov/wp-content/uploads/2020/03/3.17.20-N-29-20-EO.pdf
https://www.gov.ca.gov/wp-content/uploads/2020/03/3.19.20-attested-EO-N-33-20-COVID-19-HEALTH-ORDER.pdf
https://us02web.zoom.us/webinar/register/WN_dxt033dTSi-rPQ5tr_Gmqw
https://cal-span.org/static/index.php
https://ww3.arb.ca.gov/board/books/2021/032521/moreinformation.pdf
https://ww3.arb.ca.gov/board/books/2021/032521/moreinformationspan.pdf
https://ww2.arb.ca.gov/ma032521span

21-2-1: Public Hearing to Consider Proposed Amendments to the
Antiperspirants and Deodorants Regulation; Consumer Products Regulation;
Aerosol Coating Products Regulation; Alternative Control Plan Regulation;
the Tables of Maximum Incremental Reactivity Values; and Test Method 310

The Board will consider proposed amendments to the Consumer Products Program
Regulations to help attain federal ozone standards by setting or strengthening volatile
organic compound standards for certain product categories. The proposed amendments will
reduce public exposure to air toxics emissions and provide other clarifications within the
program to improve transparency, clarity, and effectiveness.

e More Information

e Public Hearing Notice

o Staff Report

e [tem Summary

e Hearing Presentation

e Proposed Resolution

e Submit Written Comments
o View Written Comments

21-2-2: Public Meeting to Consider Proposed 2021-2024 Triennial Strategic
Research Plan and Proposed Research for Fiscal Year 2021-2022

The Proposed 2021-2024 Triennial Strategic Research Plan (Plan) reflects a concerted effort
to identify CARB's highest priority research initiatives for the next three years and will serve
as a guide for the annual selection of individual research projects. The Plan includes a starting
point for operationalizing racial equity in CARB research, which will be developed further
through a public engagement process starting this year. The Proposed Research for Fiscal
Year 2021-2022 will support the initiatives outlined in the Triennial Strategic Research Plan.
These research projects will advance the state of the science and support the Board's efforts
to meet California’s air quality and climate goals. If the Board approves the Proposed
Research, staff will work with research partners to develop full proposals. The Executive
Officer will then consider the full proposals for approval and funding with consultation from
interested Board members.

e More Information

e Public Meeting Notice

e Triennial Research Plan

e Proposed Research Projects for Fiscal Year 2021-2022
e [tem Summary

e Meeting Presentation

e Proposed Resolution

e Submit Written Comments

o View Written Comments


https://ww2.arb.ca.gov/rulemaking/2021/consumerproducts2021
https://ww3.arb.ca.gov/regact/2021/consumerproducts2021/notice.pdf
https://ww3.arb.ca.gov/regact/2021/consumerproducts2021/isor.pdf
https://ww3.arb.ca.gov/board/books/2021/032521/21-2-1bis.pdf
https://ww3.arb.ca.gov/board/books/2021/032521/21-2-1pres.pdf
https://ww3.arb.ca.gov/board/books/2021/032521/21-2-1prores.pdf
https://www.arb.ca.gov/lispub/comm/bcsubform.php?listname=consumerproducts2021&comm_period=A
https://www.arb.ca.gov/lispub/comm/bccommlog.php?listname=consumerproducts2021
https://ww2.arb.ca.gov/our-work/programs/research-planning
https://ww3.arb.ca.gov/regact/nonreg/2021/triennialresearchplan.pdf
https://ww2.arb.ca.gov/sites/default/files/2021-03/2021-24_Triennial_Research_Plan_for_Public_Release_3_8_2021_ADA.pdf
https://ww2.arb.ca.gov/sites/default/files/2021-03/2021-24_Triennial_Research_Plan_for_Public_Release_3_8_2021_ADA.pdf#page=148
https://ww3.arb.ca.gov/board/books/2021/032521/21-2-2bis.pdf
https://ww3.arb.ca.gov/board/books/2021/032521/21-2-2pres.pdf
https://ww3.arb.ca.gov/board/books/2021/032521/21-2-2prores.pdf
https://www.arb.ca.gov/lispub/comm/bcsubform.php?listname=triennialresearch&comm_period=N
https://www.arb.ca.gov/lispub/comm/bccommlog.php?listname=triennialresearch

Closed Session

The Board may hold a closed session, as authorized by Government Code section 11126(e),
to confer with, and receive advice from, its legal counsel regarding the following pending or
potential litigation:

Alliance for California Business v. California State Transportation Agency, et al., Sacramento
County Superior Court, Case No. 34-2016-80002491.

American Coatings Association, Inc. v. State of California and California Air Resources Board,
Sacramento County Superior Court, Case No. 04CS01707.

American Lung Association, et al. v. United States Environmental Protection Agency, et al.,
United States Court of Appeals, District of Columbia Circuit, Case No. 19-1140.

Best Energy Solutions & Technology Corp., et al v. California Air Resources Board, et al.,
Kern County Superior Court, Case No. BCV-20-102198.

California v. Stout, et al., United States District Court, Central District of California, Case No.
2:20-cv-00371.

California v. Wheeler, et al., United States Court of Appeals, District of Columbia Circuit,
Case No. 19-1239.

California, et al. v. United States Environmental Protection Agency, United States Court of
Appeals for the District of Columbia Circuit, Case No. 21-1024.

California, et al. v. United States Environmental Protection Agency, et al., United States
Court of Appeals, District of Columbia Circuit, Case No. 21-1014.

California Natural Gas Vehicle Coalition v. California Air Resources Board, et al., Fresno
County Superior Court, Case No. 20CECG02250.

Clean Energy Renewable Fuels, LLC v. California Air Resources Board, Orange County
Superior Court, Case No. 30-2020-01167039-CU-WM-CJC.

Competitive Enterprise Inst. v. NHTSA, United States Court of Appeals, District of Columbia
Circuit, Case No. 20-1145 (consolidated with No. 20-1167).

Dalton Trucking, Inc. v. United States Environmental Protection Agency, U.S. Court of
Appeals, District of Columbia Circuit, Case No. 13-1283 (dismissed), U.S. Court of Appeals,
Ninth Circuit, Case No. 13-74019.

Environmental Defense Fund, et al., v. Andrew Wheeler, et al., United States Court of
Appeals, District of Columbia Circuit, Case No. 20-1360.

Friends of Oceano Dunes, Inc. v. California Coastal Commission, et al., San Luis Obispo
County Superior Court, Case No. 17CV-0576; U.S. District Court for the Central District of
California, Case No. 2:17-cv-8733.



Friends of Oceano Dunes, Inc. v. California Air Resources Board, et al., Sacramento County
Superior Court, Case No. 34-2020-80003442.

In re Pacific Gas and Electric Company, U.S. Bankruptcy Court, Northern District of California,
Case No. 19-300889.

John R. Lawson Rock & Oil, Inc. et al., v. California Air Resources Board, et al., Fresno County
Superior Court, Case No. 19CEGG00331.

South Coast Air Quality Management District v. City of Los Angeles, et al., Los Angeles
County Superior Court, Case No. 20STCP02985.

Sowinski v. California Air Resources Board et al., United States District Court for the Northern
District of California, No. 3:18-cv-03979-LHK.

State of California v. United States Environmental Protection Agency, United States Court of
Appeals, District of Columbia Circuit, Case No. 18-1096.

State of California v. Wheeler et. al., District of Columbia Circuit, Case No. 19-1239,
consolidated under No. 19-1230 along with Nos. 19-1241, 19-1242, 19-1243, 19-1245, 19-
1246, and 19-1249.

State of California, et al., v. Andrew Wheeler, et al., United States Court of Appeals, District
of Columbia Circuit, Case No. 20-1359.

State of California, et al. v. David Bernhardt, et al., United States District Court, Northern
District of California, Case No. 3:18-cv-5712-DMR; United States Court of Appeals, Ninth
Circuit, Case No. 20-16793.

State of California, et al. v. Environmental Protection Agency, United States Court of
Appeals, District of Columbia Circuit, Case No. 21-1035.

State of California, et al. v. United States Environmental Protection Agency, United States
Court of Appeals, District Court of Columbia Circuit, Case No. 19-1227; State of California, et
al., v. United States Environmental Protection Agency, United States District Court, Northern
District of California, Case No. 4:18-cv-03237-HSG.

State of California, et al. v. United States Environmental Protection Agency, United States
Court of Appeals, District of Columbia Circuit, Case No. 21-1018.

State of New York, et al. v. United States Environmental Protection Agency, United States
Court of Appeals, District of Columbia Circuit, Case No. 21-1026.

State of New York, et al. v. United States Environmental Protection Agency, et al., United
States Court of Appeals, District of Columbia Circuit, Case No. 21-1028.

State of New York et al. v. United States Environmental Protection Agency, United States
District Court for the Southern District of New York, Case No. 1:21-cv-00462.

State of Massachusetts v. EPA, United States Court of Appeals, District of Columbia Circuit,
Case No. 20-1265.



State of New York, et al. v. Andrew Wheeler and the United States Environmental Protection
Agency, U.S. District Court, District of Columbia, Case No. 1:18-cv-00773.

State of North Dakota v. United States Environmental Protection Agency, U.S. Court of
Appeals, District of Columbia Circuit, Case No. 15-1381.

State of North Dakota, et al. v. United States Environmental Protection Agency, U.S. Court of
Appeals, District of Columbia Circuit, Case No. 16-1242.

State of Wyoming, et al. v. United States Department of the Interior, et al., U.S. District
Court, District of Wyoming, Case No. 16-CV-285-SWS; United States Court of Appeals, Tenth
Circuit, Case No. 20-8073.

Truck Trailer Manufacturers Association, Inc. v. United States Environmental Protection
Agency, et al., U.S. Court of Appeals, District of Columbia Circuit, Case No. 16-1430.

People v. Southern California Gas Company, Los Angeles Superior Court, Case No. BC
602973.

The Two Hundred, et al. v. California Air Resources Board, et al., Fresno County Superior
Court, Case No. 18CECG01494.

United States v. California, United States District Court, Eastern District of California, Case
No. 2:19-cv-02142-WBS-EFB; United States Court of Appeals, Ninth Circuit, Case No. 20-
16789.

Western States Petroleum Association v. California Air Resources Board, Los Angeles County
Superior Court, Case No. 20STCP03138x.

Westmoreland Mining v. EPA, United States Court of Appeals, District of Columbia Circuit,
Case No. 20-1160.

W.O. Stinson & Son LTD. v. Western Climate Initiative, Inc., Ontario Canada Superior Court,
Case No. CV-20-00083726-0000.

Opportunity for Members of the Board to Comment on Matters of
Interest

Board members may identify matters they would like to have noticed for consideration at
future meetings and comment on topics of interest; no formal action on these topics will be
taken without further notice.

Open Session to Provide an Opportunity for Members of the Public to
Address the Board on Subject Matters within the Jurisdiction of the
Board

Although no formal Board action may be taken, the Board is providing an opportunity for
interested members of the public to address the Board on items of interest that are within



the Board'’s jurisdiction, but that do not specifically appear on the agenda. Each person will
be allowed a maximum of three minutes to ensure that everyone has a chance to speak. The
public will also have an opportunity to submit written comments for open session the
morning of the Board Meeting.

Other Information

Submit Comments Electronically the Day of the Board Meeting
View Submitted Comments

Please Note: PowerPoint presentations to be displayed during public comment at the Board
meeting must be electronically submitted via email to the Clerks’ Office at cotb@arb.ca.gov
no later than noon on the business day prior to the scheduled Board meeting.

If you have any Questions, Please Contact the Clerks’ Office:

1001 | Street, 23rd Floor, Sacramento, California 95814
cotb@arb.ca.gov or (916) 322-5594
CARB Homepage: www.arb.ca.gov

Special Accommodation Request

Consistent with California Government Code section 7296.2, special accommodation or
language needs may be provided for any of the following:

e An interpreter to be available at the hearing;
e Documents made available in an alternate format or another language;
e A disability-related reasonable accommodation.

To request these special accommodations or language needs, please contact the Clerks'
Office at cotb@arb.ca.gov or at (916) 322-5594 as soon as possible, but no later than 7
business days before the scheduled Board hearing. TTY/TDD/Speech to Speech users may
dial 711 for the California Relay Service.

Acomodacién Especial

Consecuente con la seccion 7296.2 del Cédigo de Gobierno de California, una acomodacion
especial o necesidades lingtisticas pueden ser suministradas para cualquiera de los
siguientes:

e Un intérprete que esté disponible en la audiencia
e Documentos disponibles en un formato alterno u otro idioma
e Una acomodacién razonable relacionados con una incapacidad

Para solicitar estas comodidades especiales o necesidades de otro idioma, por favor contacte
la oficina del Consejo al (916) 322-5594 o por correo electronico al cotb@arb.ca.gov lo mas
pronto posible, pero no menos de 7 dias de trabajo antes del dia programado para la


https://www.arb.ca.gov/lispub/comm/bclist.php
https://www.arb.ca.gov/lispub/comm/bclist.php
https://www.arb.ca.gov/lispub/comm/bclogs.php
mailto:cotb@arb.ca.gov
mailto:cotb@arb.ca.gov
http://www.arb.ca.gov/
mailto:cotb@arb.ca.gov
mailto:cotb@arb.ca.gov

audiencia del Consejo. TTY/TDD/Personas que necesiten este servicio pueden marcar el 711
para el Servicio de Retransmisidon de Mensajes de California.



AGENDA: 9

BAY AREA AIR QUALITY MANAGEMENT DISTRICT
Memorandum

To: Chairperson Cindy Chavez and Members
of the Board of Directors

From: Jack P. Broadbent
Executive Officer/APCO

Date: June 11, 2021

Re: Authorization to Amend Contract with Sharon Beals

RECOMMENDED ACTION

Recommend the Board of Directors authorize the Executive Officer/APCO to execute a contract
amendment with Sharon Beals to provide professional photography services in an amount not to
exceed $125,000.

BACKGROUND

The Communications Office released a Request for Proposals (RFP) in 2019. Through the RFP
selection process, Sharon Beals was the chosen contractor and has provided professional
photography services to the Air District for the past two years.

DISCUSSION

Sharon Beals has attended a variety of public workshops, press conferences and events to capture
photos for the Air District’s annual reports and digital library. Also, Ms. Beals has been
instrumental in capturing professional photos of the Bay Area during COVID-19 shelter in place
and during the catastrophic wildfire season.

BUDGET CONSIDERATION/FINANCIAL IMPACT

Funding for the contract amendment is included in 301, 303 and 306 program budgets for Fiscal
Year Ending 2021.



Respectfully submitted,

Jack P. Broadbent
Executive Officer/APCO

Prepared by: Kristina Chu
Reviewed by:  Kristine Roselius

Attachment 9A: Executed Contract — Contract No. 2019.006
Attachment 9B: Proposed Draft Contract Amendment No. 4 — Contract No. 2019.006
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AGENDA 9B - ATTACHMENT

AMENDMENT NO.4TO
BAY AREA AIR QUALITY MANAGEMENT DISTRICT
CONTRACT NO. 2019.006

This amendment to the above-entitled contract (“Contract Amendment”) is dated, for
reference purposes only, May 6, 2021.

RECITALS:

1. The Bay Area Air Quality Management District (“DISTRICT”) .and Sharon Beals
(“CONTRACTOR”) (hereinafter referred to as.the “PARTIES”) entered into the above-
entitled contract for photography services (the “Contract”), which Contract was
executed on behalf of CONTRACTOR on’ April 18, 2019, and on behalf of DISTRICT on

April 23, 2019.

2. The PARTIES entered into Amendment No. 1 to the Contract, dated September 5, 2019,
for reference purposes only, to amend the term and total maximum cost of the
Contract.

3. The PARTIES entered into Amendment No. 2 to the Contract, dated June 1, 2020, for

reference purposes only, toamend the total maximum cost of the Contract.

4, The PARTIES entered into Amendment No. 3 to the Contract, dated January 4, 2021, for
reference purposes only, to amend the term of the Contract.

5. The PARTIES seek to amend the total maximum cost of the Contract because DISTRICT
seeks to have CONTRACTOR continue to provide the services prescribed in the Contract,
and CONTRACTOR desires to continue to provide those services, up to the new total
maximum cost.

6. In accordance with Section 26 of the Contract, DISTRICT and CONTRACTOR desire to
amend the above-entitled Contract as follows:

TERMS AND CONDITIONS OF CONTRACT AMENDMENT:

1. By this Contract Amendment, DISTRICT and CONTRACTOR amend Paragraph D of
Section 8, “Payment,” of the Contract to replace “$100,000” with “$225,000.”

2. By this Contract Amendment, DISTRICT and CONTRACTOR amend Paragraph F of Section
9, “Dispute Resolution,” of the Contract to replace “$100,000” with “$225,000.”

Page 1 of 2
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3. By this Contract Amendment, DISTRICT and CONTRACTOR amend Attachment B-1, Cost
Schedule, by replacing “$100,000” where it appears with “$225,000.”

4, DISTRICT and CONTRACTOR agree that all other terms and conditions of the Contract
shall remain in full force and effect.

IN WITNESS WHEREOF, the PARTIES have caused this Contract Amendment to be duly executed
on their behalf by their authorized representatives.

BAY AREA AIR QUALITY SHARON BEALS
MANAGEMENT DISTRICT

By: By:
Jack P. Broadbent Sharon Beals
Executive Officer/APCO Photographer

Date: Date:

Approved as to form:
District Counsel

By:

Brian C. Bunger
District Counsel
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AGENDA: 10

BAY AREA AIR QUALITY MANAGEMENT DISTRICT
Memorandum

To: Chairperson Cindy Chavez and Members
of the Board of Directors

From: Jack P. Broadbent
Executive Officer/APCO

Date: June 11, 2021

Re: Notice of Proposed Amendments to the Air District’s Administrative Code, Division
I: Operating Policies and Procedures, Section 6: Board of Directors, Committees

RECOMMENDED ACTION

The Board of Directors will:

e Receive notice that it will consider proposed amendments at its next meeting to the Air
District’s Administrative Code, Division I. Operating Policies and Procedures, Section 6:
Board of Directors, Committees, Parts 6.7 - The Mobile Source and Climate Impacts
Committee and 6.8 - The Community Equity, Health, and Justice Committee.

BACKGROUND

In accordance with provisions of the Administrative Code governing amendments to the Code,
notice is hereby given that Board of Directors will consider at its next regular meeting,
amendments to the Administrative Code, Division I: Operating Policies and Procedures, Section
6: Board of Directors, Committees, Parts 6.7 - The Mobile Source and Climate Impacts
Committee and 6.8 - The Community Equity, Health, and Justice Committee.

These amendments will add additional statements to:

e Part 6.7 - The Mobile Source and Climate Impacts Committee - to incorporate equity
principles in the operation of that Committee; and

e Part 6.8 - The Community Equity, Health, and Justice Committee - to explicitly
recognize the Bay Area residents of any ability are among those the Committee will
advise the Board of Directors on relative to equitable and inclusive actions the Air
District can take to create healthy breathing environments.

This noticing action begins the process of amending the Air District’s Administrative Code to
incorporate the proposed amendments.

All amendments are reflected in the attached underline/strikethrough version of the
Administrative Code.



DISCUSSION

Administrative Code Section 14.1, Amendments Mechanism, requires the noticing of proposed
amendments at a preceding meeting of the Board of Directors before adoption can take place.
The proposed amendments to the Administrative Code are attached for your review and
consideration.

BUDGET CONSIDERATION/FINANCIAL IMPACT

None.

Respectfully submitted,

Jack P. Broadbent
Executive Officer/APCO

Prepared by: Brian C. Bunger, Veronica Eady and Damian Breen

Attachment 10A: Proposed Amended Administrative Code, Division I, Operating Policies and
Procedures, Section 6 Board of Directors Committees

Attachment 10B: Proposed Amended Administrative Code, Division I, Operating Policies and
Procedures, Section 6 Board of Directors Committees — Redline
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Proposed Amended Administrative Code, Division I, Operating
Policies and Procedures, Section 6 Board of Directors Committees

SECTION 6 BOARD OF DIRECTORS, COMMITTEES

6.1 SPECIAL COMMITTEES.

All special committees shall be appointed by the Chairperson, unless otherwise directed by the
Board.

6.2 STANDING COMMITTEES.
Standing Committees of the Board of Directors shall be the following:

(a) Administration Committee, consisting of the Chairperson of the Board, who shall be
Chairperson of the Committee, the Vice-Chairperson of the Board, the Board Secretary,
the last past Chairperson and up to seven (7) other Directors appointed by the
Chairperson.

(b) Legislative Committee, consisting of up to eleven (11) Directors appointed by the
Chairperson.

(c) Mobile Source and Climate Impacts Committee, consisting of up to eleven (11) Directors
appointed by the Chairperson.

(d) Community Equity, Health, and Justice Committee, consisting of up to eleven (11)
Directors appointed by the Chairperson.

(e) Stationary Source and Climate Impacts Committee, consisting of up to eleven (11)
Directors appointed by the Chairperson.

(f) The Chairperson shall be an ex-officio member of all Standing Committees of the Board
of Directors.

(9) Each Standing Committee shall have authority to make recommendations to the Board of
Directors for action regarding matters within the scope of the Committee’s jurisdiction. A
standing committee may discuss but may not make recommendations to the Board of
Directors regarding issues outside of its jurisdiction and shall refer such matters to the
appropriate committee. Except as specified in this Division, or as otherwise specified by
the Board of Directors, Standing Committees are not delegated decision-making
authority.

(h) In no event shall the number of members, including the Chairperson of the Board,
appointed to a Committee, constitute a quorum of the Board of Directors.



6.3 ROTATION OF COMMITTEES.

The membership on committees shall ordinarily be rotated among the Counties so as to secure
participation in the work of the District by as broad a representation as may be possible.

6.4 ADMINISTRATION COMMITTEE.

The Administration Committee will consider such matters of policy affecting the affairs of the
District, as may arise from time to time when the Board of Directors is not in session. The
Administration Committee shall consult with the officers of the District and, within the scope and
limitations of resolutions or other policies adopted by the Board of Directors, shall implement and
make more specific the policies and programs of the District and, within such limits determine
policies for the officers of the District. The Administration Committee shall not have authority to
authorize the expenditure of any moneys otherwise than is appropriated by the budget adopted by
the Board of Directors or to alter, change, or reverse any policy established by the Board of
Directors. (See Section 1-6.7) The Administration Committee shall have the responsibility for
overseeing and guiding staff activities relative to long range planning and for receiving short range
and long range plan proposals submitted by the District staff, as well as goals and objectives of the
District; and for endorsing each year a long-range plan to be submitted to the Board for its
approval, and for its use in reviewing the Budget. The Administration Committee should review
the goals and objectives, short- and long-range plans of the California Air Resources Board to the
extent that they are known. The Administration Committee may receive and consider staff reports,
presentations by staff members or other persons, and any other matter not requiring action by the
Board. The Administration Committee shall subsequently report on such matters to the Board at a
regular meeting of the Board.

The Administration Committee will also assist in the preparation of the annual budget for the
District and to present the annual budget with recommendations to the District Board of Directors.
The Administration Committee also is responsible for approving administrative policy proposed
by the APCO in the area of finance, procurement, insurance, and related matters. At Budget review
time each year, the Committee shall evaluate District goals and objectives and recommend to the
Board of Directors any changes, deletions, and additions, which it determines to be appropriate.

The Administration Committee will also consider and recommend policies of the District relating
to procurement of officers and employees, employment of officers and employees, discharge of
officers and employees, salaries and working conditions, and the retaining of consultants. The
Administration Committee shall keep itself informed as to the work of the Advisory Council and
Hearing Board, to be informed about persons in the community who may be qualified to serve on
the Advisory Council and Hearing Board, and to recommend to the Board of Directors selection
of such persons whenever vacancies may, from time to time, occur in the Advisory Council and
Hearing Board.



6.5 LEGISLATIVE COMMITTEE.

The Legislative Committee will consider and recommend legislative proposals for the District and
consider and recommend a District position on all proposed legislation affecting the District. The
Legislative Committee, in conjunction with District staff and the District Legislative Advocate,
will keep itself informed on pending legislative matters and will meet and/or confer with
appropriate legislators as necessary.

6.6 NOMINATING COMMITTEE. (Revised 10/4/95)

The Nominating Committee will consist of the Chairperson of the Board, the past Chairperson of
the Board and three (3) appointees of the Chairperson of the Board, or in the event the past
Chairperson of the Board is no longer serving on the Board, four (4) appointees of the Chairperson
of the Board. The Nominating Committee shall be appointed no later than the second Board
Meeting in November of each year and shall serve until the appointment of a new Committee. It
is the function of the Nominating Committee to recommend to the Board the officers for each
calendar year. In making its recommendation, the Committee shall not be bound by a
recommendation of a previous Nominating Committee. The Committee need not follow a strict
rule of rotation between supervisor and city members but may take into account their proportionate
membership on the Board of Directors. Additionally, the Committee shall take into account the
provisions of Section 1-2.7.

6.7 MOBILE SOURCE AND CLIMATE IMPACTS COMMITTEE.

The Mobile Source and Climate Impacts Committee will consider and recommend policies and
positions of the District relating to transportation planning and funding, on-road and off-road
mobile sources, mobile source fuels and equity for impacted communities related to these sectors.
The Committee will keep itself informed on actions or proposed actions by local, regional, state,
and federal agencies affecting air pollutant emissions from mobile sources.

The Committee will also consider and recommend to the Board of Directors policies and positions
of the District relating to climate protection activities and climate equity for impacted communities
relative to mobile sources. The Committee will keep itself informed on actions and proposed
actions by local, regional, state, federal, and international agencies and organizations relating to
climate protection relative to mobile sources.



6.8 COMMUNITY EQUITY HEALTH AND JUSTICE COMMITTEE.

The Community Equity, Health, and Justice Committee will advise the Board of Directors
regarding equitable and inclusive actions the Air District takes to create a healthy breathing
environment for all people of the Bay Area, regardless of race, ethnicity, age, gender identity,
national origin, immigration status, ability or sexual orientation. The Committee will oversee staff
efforts in developing policies for both internal and external operations, which impact the Bay Area.
Internal operations include applying an equity lens to programs, policies, practices, and procedures
related to staffing, recruitment, promotions, inclusive practices in the workplace, contracting for
capital projects and services, and continuous racial equity training. External operations include
addressing disparities by applying an equity lens to Air District programs, policies, practices, and
procedures. The Committee will prioritize traditionally marginalized and disinvested communities
for investment opportunities to ensure communities highly impacted by air pollution receive
program and policy prioritization.

The Committee will also recommend to the Board of Directors overall direction of the District’s
public engagement programs. In addition, the Committee hears proposals and makes
recommendations to the Board of Directors regarding the selection of a contractor(s) to assist the
District with aspects of the public engagement programs.

6.9 STATIONARY SOURCE AND CLIMATE IMPACTS COMMITTEE.

The Stationary Source and Climate Impacts Committee will consider and recommend policies to
the Board of Directors relating to stationary sources. The Committee shall recommend positions
to the Board of Directors on stationary source policy issues affecting the implementation of the
State and Federal Air Quality Management Plans and key planning policy issues, such as federal
and state Air Quality Management Plan development and air quality and economic modeling. The
Committee shall review and make recommendations to the Board of Directors regarding major
stationary source programs, including: permitting, compliance, small business assistance, toxics,
source education, and rule development. The Committee shall recommend to the Board of
Directors positions concerning federal and state regulations that affect stationary sources. The
Committee shall recommend policies to the Board of Directors for disbursal of supplemental
environmental project grants.

The Committee will also consider and recommend to the Board of Directors policies and positions
of the District relating to climate protection activities and funding relative to stationary sources.
The Committee will keep itself informed on actions and proposed actions by local, regional, state,
federal, and international agencies and organizations relating to climate protection relative to
stationary sources.

6.10 QUORUM FOR COMMITTEES. (Revised 12/6/06)
There is no quorum requirement for a Committee meeting to be held, except that, for the purpose

of making a Committee recommendation to the Board of Directors, there is established a quorum
of five (5) Committee members.



6.11 COMMITTEE PROCEDURE. (Revised 12/6/06)

(@) Voting. Only members of the Committee shall be allowed to vote on Committee
recommendations.

(b) Minority Report. Any Committee member can submit a Minority Report to accompany the
Committee recommendation submitted to the Board of Directors, but may not use District staff to
prepare such report.
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Proposed Amended Administrative Code, Division I, Operating
Policies and Procedures, Section 6 Board of Directors Committees

SECTION 6 BOARD OF DIRECTORS, COMMITTEES

6.1 SPECIAL COMMITTEES.

All special committees shall be appointed by the Chairperson, unless otherwise directed by the
Board.

6.2 STANDING COMMITTEES.
Standing Committees of the Board of Directors shall be the following:

(a) Administration Committee, consisting of the Chairperson of the Board, who shall be
Chairperson of the Committee, the Vice-Chairperson of the Board, the Board Secretary,
the last past Chairperson and up to seven (7) other Directors appointed by the
Chairperson.

(b) Legislative Committee, consisting of up to eleven (11) Directors appointed by the
Chairperson.

(c) Mobile Source and Climate Impacts Committee, consisting of up to eleven (11) Directors
appointed by the Chairperson.

(d) Community Equity, Health, and Justice Committee, consisting of up to eleven (11)
Directors appointed by the Chairperson.

(e) Stationary Source and Climate Impacts Committee, consisting of up to eleven (11)
Directors appointed by the Chairperson.

(f) The Chairperson shall be an ex-officio member of all Standing Committees of the Board
of Directors.

(9) Each Standing Committee shall have authority to make recommendations to the Board of
Directors for action regarding matters within the scope of the Committee’s jurisdiction. A
standing committee may discuss but may not make recommendations to the Board of
Directors regarding issues outside of its jurisdiction and shall refer such matters to the
appropriate committee. Except as specified in this Division, or as otherwise specified by
the Board of Directors, Standing Committees are not delegated decision-making
authority.

(h) In no event shall the number of members, including the Chairperson of the Board,
appointed to a Committee, constitute a quorum of the Board of Directors.



6.3 ROTATION OF COMMITTEES.

The membership on committees shall ordinarily be rotated among the Counties so as to secure
participation in the work of the District by as broad a representation as may be possible.

6.4 ADMINISTRATION COMMITTEE.

The Administration Committee will consider such matters of policy affecting the affairs of the
District, as may arise from time to time when the Board of Directors is not in session. The
Administration Committee shall consult with the officers of the District and, within the scope and
limitations of resolutions or other policies adopted by the Board of Directors, shall implement and
make more specific the policies and programs of the District and, within such limits determine
policies for the officers of the District. The Administration Committee shall not have authority to
authorize the expenditure of any moneys otherwise than is appropriated by the budget adopted by
the Board of Directors or to alter, change, or reverse any policy established by the Board of
Directors. (See Section 1-6.7) The Administration Committee shall have the responsibility for
overseeing and guiding staff activities relative to long range planning and for receiving short range
and long range plan proposals submitted by the District staff, as well as goals and objectives of the
District; and for endorsing each year a long-range plan to be submitted to the Board for its
approval, and for its use in reviewing the Budget. The Administration Committee should review
the goals and objectives, short- and long-range plans of the California Air Resources Board to the
extent that they are known. The Administration Committee may receive and consider staff reports,
presentations by staff members or other persons, and any other matter not requiring action by the
Board. The Administration Committee shall subsequently report on such matters to the Board at a
regular meeting of the Board.

The Administration Committee will also assist in the preparation of the annual budget for the
District and to present the annual budget with recommendations to the District Board of Directors.
The Administration Committee also is responsible for approving administrative policy proposed
by the APCO in the area of finance, procurement, insurance, and related matters. At Budget review
time each year, the Committee shall evaluate District goals and objectives and recommend to the
Board of Directors any changes, deletions, and additions, which it determines to be appropriate.

The Administration Committee will also consider and recommend policies of the District relating
to procurement of officers and employees, employment of officers and employees, discharge of
officers and employees, salaries and working conditions, and the retaining of consultants. The
Administration Committee shall keep itself informed as to the work of the Advisory Council and
Hearing Board, to be informed about persons in the community who may be qualified to serve on
the Advisory Council and Hearing Board, and to recommend to the Board of Directors selection
of such persons whenever vacancies may, from time to time, occur in the Advisory Council and
Hearing Board.



6.5 LEGISLATIVE COMMITTEE.

The Legislative Committee will consider and recommend legislative proposals for the District and
consider and recommend a District position on all proposed legislation affecting the District. The
Legislative Committee, in conjunction with District staff and the District Legislative Advocate,
will keep itself informed on pending legislative matters and will meet and/or confer with
appropriate legislators as necessary.

6.6 NOMINATING COMMITTEE. (Revised 10/4/95)

The Nominating Committee will consist of the Chairperson of the Board, the past Chairperson of
the Board and three (3) appointees of the Chairperson of the Board, or in the event the past
Chairperson of the Board is no longer serving on the Board, four (4) appointees of the Chairperson
of the Board. The Nominating Committee shall be appointed no later than the second Board
Meeting in November of each year and shall serve until the appointment of a new Committee. It
is the function of the Nominating Committee to recommend to the Board the officers for each
calendar year. In making its recommendation, the Committee shall not be bound by a
recommendation of a previous Nominating Committee. The Committee need not follow a strict
rule of rotation between supervisor and city members but may take into account their proportionate
membership on the Board of Directors. Additionally, the Committee shall take into account the
provisions of Section 1-2.7.

6.7 MOBILE SOURCE AND CLIMATE IMPACTS COMMITTEE.

The Mobile Source and Climate Impacts Committee will consider and recommend policies and
positions of the District relating to transportation planning and funding, on-road and off-road
mobile sources, ard-mobile source fuels_and equity for impacted communities related to these
sectors. The Committee will keep itself informed on actions or proposed actions by local, regional,
state, and federal agencies affecting air pollutant emissions from mobile sources.

The Committee will also consider and recommend to the Board of Directors policies and positions
of the District relating to climate protection activities-ane-funding and climate equity for impacted
communities relative to mobile sources. The Committee will keep itself informed on actions and
proposed actions by local, regional, state, federal, and international agencies and organizations
relating to climate protection relative to mobile sources.




6.8 COMMUNITY EQUITY HEALTH AND JUSTICE COMMITTEE.

The Community Equity, Health, and Justice Committee will advise the Board of Directors
regarding equitable and inclusive actions the Air District takes to create a healthy breathing
environment for all people of the Bay Area, regardless of race, ethnicity, age, gender identity,
national origin, immigration status, ability or sexual orientation. The Committee will oversee staff
efforts in developing policies for both internal and external operations, which impact the Bay Area.
Internal operations include applying an equity lens to programs, policies, practices, and procedures
related to staffing, recruitment, promotions, inclusive practices in the workplace, contracting for
capital projects and services, and continuous racial equity training. External operations include
addressing disparities by applying an equity lens to Air District programs, policies, practices, and
procedures. The Committee will prioritize traditionally marginalized and disinvested communities
for investment opportunities to ensure communities highly impacted by air pollution receive
program and policy prioritization.

The Committee will also recommend to the Board of Directors overall direction of the District’s
public engagement programs. In addition, the Committee hears proposals and makes
recommendations to the Board of Directors regarding the selection of a contractor(s) to assist the
District with aspects of the public engagement programs.

6.9 STATIONARY SOURCE AND CLIMATE IMPACTS COMMITTEE.

The Stationary Source and Climate Impacts Committee will consider and recommend policies to
the Board of Directors relating to stationary sources. The Committee shall recommend positions
to the Board of Directors on stationary source policy issues affecting the implementation of the
State and Federal Air Quality Management Plans and key planning policy issues, such as federal
and state Air Quality Management Plan development and air quality and economic modeling. The
Committee shall review and make recommendations to the Board of Directors regarding major
stationary source programs, including: permitting, compliance, small business assistance, toxics,
source education, and rule development. The Committee shall recommend to the Board of
Directors positions concerning federal and state regulations that affect stationary sources. The
Committee shall recommend policies to the Board of Directors for disbursal of supplemental
environmental project grants.

The Committee will also consider and recommend to the Board of Directors policies and positions
of the District relating to climate protection activities and funding relative to stationary sources.
The Committee will keep itself informed on actions and proposed actions by local, regional, state,
federal, and international agencies and organizations relating to climate protection relative to
stationary sources.

6.10 QUORUM FOR COMMITTEES. (Revised 12/6/06)
There is no quorum requirement for a Committee meeting to be held, except that, for the purpose

of making a Committee recommendation to the Board of Directors, there is established a quorum
of five (5) Committee members.



6.11 COMMITTEE PROCEDURE. (Revised 12/6/06)

(@) Voting. Only members of the Committee shall be allowed to vote on Committee
recommendations.

(b) Minority Report. Any Committee member can submit a Minority Report to accompany the
Committee recommendation submitted to the Board of Directors, but may not use District staff to
prepare such report.



AGENDA: 11

BAY AREA AIR QUALITY MANAGEMENT DISTRICT
Memorandum

To: Chairperson Chavez and Members
of the Board of Directors

From: Jack P. Broadbent
Executive Officer/APCO

Date: June 11, 2021

Re: Participation in Community Air Protection Program Fiscal Year Ending (FYE) 2021

RECOMMENDED ACTIONS

Recommend the Board of Directors execute a resolution to:

1. Approve the Air District’s acceptance of the Fiscal Year Ending (FYE) 2021, Community
Air Protection Program funds; and

2. Authorize the Executive Officer/APCO to execute all necessary agreements with the
California Air Resources Board (CARB) to implement the program.

BACKGROUND

Senate Bill (SB) 74 (Chapter 6, Budget Act of 2020) provides funds for CARB to allocate to local
air quality districts for expenses related to Assembly Bill (AB) 617 (C. Garcia, Chapter 136,
Statutes of 2017). The California Air Pollution Control Officers Association (CAPCOA) Board
approved an allocation plan for distribution of available funds to the air quality districts.

DISCUSSION

CARB has requested that the Air District’s Board of Directors execute a resolution (see
Attachment 10A) to accept this funding.

BUDGET CONSIDERATION/FINANCIAL IMPACT

None. These funds will be included in the proposed Air District FYE 2022 budget.



Respectfully submitted,

Jack P. Broadbent
Executive Officer/APCO

Prepared by: Christy Riviere
Reviewed by: Greg Nudd

Attachment 11A: Resolution to Accept Community Air Protection Program Funds from the
California Air Resources Board
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BAY AREA AIR QUALITY MANAGEMENwaT DISTRICT
RESOLUTION No. 2021 - XX
A Resolution Accepting Community Air Protection Program Funds
from the California Air Resources Board

WHEREAS, Senate Bill 74 (Chapter 6, Budget Act of 2020) provides funds for the California
Air Resources Board (CARB) to allocate to local air quality districts;

WHEREAS, Assembly Bill 617 (C. Garcia, Chapter 136, Statutes of 2017) directs air districts to
implement a Community Air Protection Program;

WHEREAS, the California Air Pollution Control Officers Association Board approved an
allocation plan for the available funds;

WHEREAS, CARB will authorize a grant to the District to implement the Community Air
Protection Program upon approval by the Board of Directors to accept such grant of funds;

WHEREAS, CARB will award a grant in.the amount of $9,000,000 for Fiscal Year Ending
2020- 2021.

NOW, THEREFORE, BE IT RESOLVED, the Board of Directors hereby approves the Air
District's acceptance of the Fiscal Year Ending 2020-2021, Community Air Protection Program
funds, to be awarded to eligible District projects.in accordance with the CARB Community Air
Protection Program guidelines.

BE IT FURTHER RESOLVED, the Executive Officer/ Air Pollution Control Officer is hereby
authorized and empowered to execute on behalf of the District all necessary agreements with
CARB to implement and carry out the purposes of this resolution.

The foregoing resolution was duly and regularly introduced, passed and adopted at a regular
meeting of the Board of Directors of the Bay Area Air Quality Management District on the Motion
of Director , Seconded by Director ,onthe  day of
, 2021 by the following vote of the Board:

AYES:

NOES:



ABSENT:

Cindy Chavez

Chairperson of the

ATTEST:

30ard of tors




AGENDA: 12

BAY AREA AIR QUALITY MANAGEMENT DISTRICT
Memorandum

To: Chairperson Cindy Chavez and Members
of the Board of Directors

From: Jack P. Broadbent
Executive Officer/APCO

Date: June 11, 2021

Re: Authorization to Amend Contract with Enforce, LLC

RECOMMENDED ACTION

Recommend the Board of Directors authorize the Executive Officer/APCO to amend the contract
with Enforce, LLC by $84,000 to provide technical support to the Air District’s payroll system.
This budget augmentation would increase the total contract amount to $180,000.

BACKGROUND

In October 2019, the Air District implemented a new payroll system called Ceridian Dayforce
because the existing system was approaching the end of manufacturer support. Enforce, LLC
was the principal vendor involved with the design and implementation of the new system.

DISCUSSION

The new system is fully implemented but will require regular upgrades and maintenance. In
addition, new features such as self-service and document management will be implemented.
These are best executed with assistance from vendors with specialized experience. Enforce, LLC
is familiar with the intricacies, complex design, and payroll rules that exist at the Air District.
Because of their experience, they can better execute maintenance activities and provide technical
support without the cost that any other vendor would incur to come up to speed with our
complex systems.

BUDGET CONSIDERATION/FINANCIAL IMPACT

None. Funding for this contract is included in the Fiscal Year Ending 2022 budget.



Respectfully submitted,

Jack P. Broadbent
Executive Officer/APCO

Prepared by: Judy Yu
Reviewed by: Terri Levels

Attachment 12A: Executed Contract No. 2020.097
Attachment 12B: Draft Contract Amendment No. 1 - 2020.097
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AMENDMENT NO.1TO
BAY AREA AIR QUALITY MANAGEMENT DISTRICT
CONTRACT NO. 2020.097

This amendment to the above-entitled contract (“Contract Amendment”) is dated, for
reference purposes only, May 17, 2021.

RECITALS:

1. The Bay Area Air Quality Management District (“DISTRICT”) and Enforce, LLC
(“CONTRACTOR”) (hereinafter referred to as the “PARTIES”) entered into the above-
entitled contract for technical account management services to configure, improve, and
customize DISTRICT’s Ceridian/Dayforce System (the “Contract”), which Contract was
executed on behalf of CONTRACTOR on June 3, 2020, and on behalf of DISTRICT on June
11, 2020.

2. The PARTIES seek to amend the term; total cost, Scope of Work, and the Cost Schedule
to the Contract because the DISTRICT seeks to continue receiving services from
CONTRACTOR prescribed in the Contract and CONTRACTOR desires to provide those
services.

3. In accordancewith Section 26 of the Contract, DISTRICT and CONTRACTOR desire to
amend the above-entitled Contract as follows:

TERMS AND CONDITIONS OF CONTRACT AMENDMENT:
1. By this Contract Amendment, DISTRICT and CONTRACTOR amend Section 4, “Term.” The
term of this Contract shall be extended so that the termination date of the Contract is

now July 1, 2022.

2. By this Contract Amendment, DISTRICT and CONTRACTOR amend Paragraph D of
Section 8, “Payment,” of the Contract to replace “$96,00” with “$180,000.”

3. By this Contract Amendment, DISTRICT and CONTRACTOR amend Paragraph F of Section
9, “Dispute Resolution,” of the Contract to replace “$96,000” with “$180,000.”

4, By this Contract Amendment, DISTRICT and CONTRACTOR replace Attachment A, Scope
of Work, with the attached “Attachment A-1, Scope of Work” and agree that all

references in the Contract to Attachment A shall be deemed refer to Attachment A-1,
Scope of Work.
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5. By this Contract Amendment, DISTRICT and CONTRACTOR replace Attachment B, Cost
Schedule, with the attached “Attachment B-1 Cost Schedule” and agree that all
references in the Contract to Attachment B shall be deemed refer to Attachment B-1,
Cost Schedule.

6. DISTRICT and CONTRACTOR agree that all other terms and conditions of the Contract
shall remain in full force and effect.

IN WITNESS WHEREOF, the PARTIES have caused this Contract Amendment to be duly executed
on their behalf by their authorized representatives.

BAY AREA AIR QUALITY
MANAGEMENT DISTRICT

ENFORCE, LLC

By: By:
Jack P. Broadbent Michael McKay
Executive Officer/APCO Chief Operations Officer
Date: Date:
Approved as to form:
District Counsel
By:
Brian C. Bunger
District Counsel
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ATTACHMENT A-1

SCOPE OF WORK

1. Overview

DISTRICT has requested services to improve DISTRICT's Ceridian Dayforce Human Capital Management
System (“Ceridian Service” or “Dayforce”) from CONTRACTOR through CONTRACTOR’s Technical
Account Management Plus (“TAM+”) services. The goal is to improve Dayforce’s overall performance
and value.

2. Objectives

DISTRICT has requested that CONTRACTOR provide resources to augment the DISTRICT’s resource
capability and capacity with efforts of the Ceridian Service (the “Project”). CONTRACTOR and
DISTRICT shall commit resources to work on the Project as.set forth'below (the “Project Team”) to
complete the activities within this Scope of Work (“SOW”). CONTRACTOR will leverage existing
Dayforce implementation project experiences as a foundation for all TAM+ related activities. Itis
CONTRACTOR's desire to perform services in an efficient and effective manner. CONTRACTOR’s
primary objective is to assist the DISTRICT in realizing its desired return on investment objectives from
the Dayforce application. CONTRACTOR’s team will assess issues and.seek to resolve them in a
prompt and accurate manner.

3. Scope

CONTRACTOR shall provide.the Professional Services described below. The scope of the Project will
include (i) Dayforce configuration; (ii) custom Dayforce reporting including, but not limited to, general
ledger reports; (iii) insights & analytics leveraging Dayforce data; (iv) Dayforce organization structure
best practice input; (v) executive solution consulting input; and (vi) Dayforce new release support.
CONTRACTOR shall.provide a TAM#+ trouble ticket'system to capture the DISTRICT’s Dayforce issues.

The DISTRICT and CONTRACTOR will hold regular Project status meetings with full Project Team to
facilitate the implementation of this SOW.

CONTRACTOR will have a fixed number of hours (“Monthly Hours”) per month that are available upon
request from the DISTRICT to perform these Dayforce related tasks. The Monthly Hours available to
the DISTRICT shall'be up to 38 hours per month, and will be allocated to the following tasks in
approximately the associatedpercentages (“Suggested Allocations”):

4+ 60% - TAM+ Support/Configuration Fixes including DISTRICT trouble ticket monitoring &
resolution, where possible (excludes Dayforce product related support)

30% - Custom Reporting
5% - Insights & Analytics

5% - TAM+ Project Management
(pending allocation, subject to release schedule) - New Release Support

+ 4+ + +
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DISTRICT may elect to change the Monthly Hours percentage allocations from the Suggested
Allocations, subject to DISTRICT communicating the change by email to CONTRACTOR. The Monthly
Hours usage will be strictly limited to the tasks indicated above.

Unused Monthly Hours (“Unused Monthly Hours”) shall be permitted to carry forward into future
months. The Unused Monthly Hours shall be strictly limited to the previous 3-month period and shall
be capped at a maximum of 100 hours. Should DISTRICT choose to Terminate or not renew the Term
of this Agreement, any Unused Monthly Hours will be void.

Should the DISTRICT desire to add additional hours during a given month or add additional tasks, the
process outlined below in Section 5, “Changes to Project Scope” shall be followed.

CONTRACTOR shall add and invoice additional requested hours ata rate of $200/hour.

The following are out of scope for this SOW:

e Ceridian Dayforce product related issues that require changes to the Ceridian Dayforce product
source code are not within the scope and will require the DISTRICT to seek Dayforce product
support directly from Ceridian.

4. Staffing

CONTRACTOR will assign a single point of contact to the DISTRICT for all activities within the scope of
this SOW. CONTRACTOR will provide up to five (5) implementation consultants to work with the
DISTRICT during the TAM Project. The specific resource staffing and schedule will be maintained by
the CONTRACTOR's point person and will be adjusted based on the specific task needs during the
month.

5. Changes to Project Scope

Any requeststo change the Scope of the Project, as detailed in Section 3, Scope, or requests to add
additional‘hours beyond the 42 hours per month, as detailed in Section 3, Scope, must be made in
accordance with Section 26 of the Contract; Entire Contract and Modification.
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ATTACHMENT B-1

COST SCHEDULE

Fees and Expenses

CONTRACTOR will perform the Professional Services outlined in Attachment A, Scope of Work, on a
fixed fee basis as outlined below.

Services Fees

CONTRACTOR'’s Professional Services Fees shall be invoiced in accordance with Section 8, Payment
and the payment schedule below.

Payment Schedule for Technical Account Management Plus Amount Due

Payments due within thirty (30) days upon DISTRICT receipt of a.monthly $7,000
invoice Note: Initial Payment shall be due within thirty (30) days upon
DISTRICT receipt of an invoice and following Contract Execution.

CONTRACTOR will not charge DISTRICT for month 13 of the Agreement

CONTRACTOR shall add and‘invoice additional requested hours at a rate of $200/hour.

CONTRACTOR shall direct Invoices to

Contact Name: Judy Yu
Email Address: jyu@baagmd.gov

Phone Number: 415 749-4626

Billing Address: 375 Beale Street, Ste 600, SanFrancisco, CA 94105
The DISTRICT PO (if required):

Travel Expenses

Any travel, Per Diem and. project expenses incurred will be the responsibility of the DISTRICT. For any
travel and accommodations, DISTRICT will pay CONTRACTOR for reasonable transportation, hotel and
incidental costs in accordance with Attachment C, Contractor Travel Policy.

Total cost of Contract not to exceed: $180,000.
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AGENDA: 13

BAY AREA AIR QUALITY MANAGEMENT DISTRICT
Memorandum

To: Chairperson Cindy Chavez and Members
of the Board of Directors

From: Jack P. Broadbent
Executive Officer/APCO

Date: June 11, 2021

Re: Authorization to Amend Contract with Moore lacofano Goltsman, Inc.

RECOMMENDED ACTION

Recommend Board of Directors authorize the Executive Officer/APCO to extend the term of the
contract with Moore lacofano Goltsman, Inc. (MIG Inc.) to December 31, 2022 and increase
contract expenditures by $199,100 for a total grant amount not to exceed $759,080, to provide
direct resources to individuals and community groups, logistical and administrative support for
Steering Committee meetings to meet Brown Act Requirements, Social Pinpoint, and GIS support
to increase community participation in data collection, public education and outreach activities for
the Path to Clean Air Community Emissions Reduction Plan (Assembly Bill (AB) 617).

BACKGROUND

MIG, Inc. has provided a range of services for the AB 617 process in Richmond-San Pablo area
since 2018. On July 18, 2018, the Air District issued a request for qualifications (RFQs) for
facilitation services in the Richmond-San Pablo Area. MIG Inc. was selected through the review
process to provide stakeholder engagement, process design and facilitation services to launch the
AB 617 community-driven process in the Richmond-San Pablo Area to inform the stakeholder
engagement process for the AB 617 Richmond-San Pablo Area Community Air Monitoring Plan
(Monitoring Plan).

The Community Design Team members evaluated the services provided by MIG Inc. and voted to
continue working with MIG Inc. throughout the Monitoring Plan development. As a result, the Air
District Board of Directors approved a contract with MIG Inc. for $210,000 on July 31, 2019, to
facilitate the Monitoring Planning process through September 2020 and provide related support
for the community Co-Lead Team and the Steering Committee’s development of the Monitoring
Plan. In September 2019, the Steering Committee voted to begin the process towards designation
as a Community Emission Reduction Planning community.

In February 2021, the California Air Resources Board (CARB) designated AB 617 communities.
On March 3, 2021, the Air District’s Board of Directors voted to appoint a 31-member community
steering committee to help guide the development of a Community Emissions Reduction Plan
(CERP) for the Richmond-North Richmond-San Pablo area. On April 7, 2021, the Board voted to
approve the Steering Committee stipend amount at $100 per member per Steering Committee



Meeting attended. Additionally, on May 5, 2021, the Board approved the Co-Chair stipend amount
of $300 per member per month plus $100 per member per Steering Committee meeting attended.
Of the existing contract with MIG, Inc., $63,766 has been spent to support stipends, meeting
refreshments from local businesses, room rental fees and captioning services to date.

DISCUSSION

Convening a Brown Act Steering Committee and the COVID-19 pandemic and subsequent Shelter
in Place Order presents new challenges and complexities. Facilitating virtual Brown Act meetings
needs additional staffing support, skills, and logistics for conducting meetings, specialized meeting
minutes and facilitation techniques to ensure transparency. The Shelter in Place Order also presents
unique challenges for community engagement and increases the need for new engagement
strategies to increase community participation in the plan development process, as AB 617 was
intended to do. To this end, direct resources, such as mini-grants and stipends, to individuals and
community-based organizations and the use of Social Pinpoint, a web-based mapping tool, to
engage community in data gathering, education and outreach are needed. The Air District also
needs additional technical support around the development and use of Social Pinpoint, Geographic
Information Systems, and data visualization to facilitate community accessibility and participation
in the data collection, education, and outreach for the development of the CERP.

MIG Inc. has provided a range of services for the AB 617 program in the Richmond-North
Richmond- San Pablo area since the beginning of the process and have in-house expertise to
support additional technical capacity and services needed for the development of the CERP. MIG
Inc. will provide meeting support for the Steering Committee and other services, including
translating agendas and other materials to meet the Brown Act and conform with the form of the
Air District Board materials, providing virtual meeting operations and logistics and administering
Steering Committee stipends. MIG Inc. has the capacity to administer additional resources to
individuals, community groups and Steering Committee Co-chairs and members, including but not
limited to stipends, mini-grants, direct payments, goods, and services from local businesses in a
timely fashion. MIG Inc. also has in-house expertise to support the development of the Social
Pinpoint tool, Geographic Information Services (GIS) and data visualization services, which will
increase community accessibility and participation in gathering data and information about
environmental impacts and assets in the community.

Air District staff recommend extending the terms of the contract with MIG Inc. to provide
additional support to the Steering Committee process, direct resources to individuals and
community groups and support the development of the Social Pinpoint tool in order to increase
community outreach and engagement in the Community Emission Reduction Plan process to
December 31, 2022 and increase by $199,100 for a total amount not to exceed $759,080.

BUDGET CONSIDERATION/FINANCIAL IMPACT

None. Funding for contract is included in the Fiscal Year Ending 2021 budget.



Respectfully submitted,

Jack P. Broadbent
Executive Officer/APCO

Prepared by: Anna Lee
Reviewed by: Veronica Eady and Greg Nudd

Attachment 13A: Executed Contract — Contract No. 2019.055
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AGENDA 13B - ATTACHMENT

AMENDMENT NO. 4 TO
BAY AREA AIR QUALITY MANAGEMENT DISTRICT
CONTRACT NO. 2019.055

This amendment to the above-entitled contract (“Contract Amendment”) is dated, for
reference purposes only, May 20, 2021.

RECITALS:

1. The Bay Area Air Quality Management District (“DISTRICT”) and MOORE IACOFANO
GOLTSMAN, INC. (“CONTRACTOR”) (hereinafter referred to as the “PARTIES”) entered
into the above-entitled contract for stakeholder engagement, process design,
facilitation services and related support for the development of the AB 617 Community
Air Monitoring Plan in Richmond San-Pablo (the “Contract”), which Contract was
executed on behalf of CONTRACTOR on March 26, 2019, and on behalf of DISTRICT on
March 28, 2019.

2. The PARTIES entered into Amendment No. 1 to the contract, dated May 31, 2019, for
reference purposes only, to amend the Scope of Work and total cost of the Contract.

3. The PARTIES entered into Amendment No. 2 to the contract, dated October 23, 2019,
for reference purposes.only, to amend the Scope of Work and total cost of the Contract.

4, The PARTIES entered into Amendment No. 3 to the contract, dated April 30, 2020, for
reference purposes only, to amend the term, Scope of Work and total cost of the
Contract.

5. The PARTIES seek to amend the term, Scope of Work and total maximum cost of the
Contract to reflect the additional work that CONTRACTOR will need to undertake.

6. In accordance with Section 26 of the Contract, DISTRICT and CONTRACTOR desire to
amend the above-entitled Contract as follows:

TERMS AND CONDITIONS OF CONTRACT AMENDMENT:
1. By this Contract Amendment, DISTRICT and CONTRACTOR amend Section 4, “Term.” The
term of the Contract shall be extended so that the termination date of the Contract is

now December 31, 2022.

2. By this Contract Amendment, DISTRICT and CONTRACTOR amend Paragraph D of
Section 8, “Payment,” of the Contract to replace “$559,980” with “$759,080.”
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3. By this Contract Amendment, DISTRICT and CONTRACTOR amend Paragraph F of Section
9, “Dispute Resolution,” of the Contract to replace “$559,980” with “$759,080.”

4, By this Contract Amendment, DISTRICT and CONTRACTOR replace Attachment A-3,
Scope of Work, with the attached “Attachment A-4, Scope of Work” and agree that all
references in the Contract to Attachment A, Attachment A-1, Attachment A-2, and
Attachment A-3, shall be deemed to refer to Attachment A-4, Scope of Work.

5. By this Contract Amendment, DISTRICT and CONTRACTOR replace Attachment B-3, Cost
Schedule, with the attached “Attachment B-4, Cost Schedule” and agree that all
references in the Contract to Attachment B, Attachment B-1, Attachment B-2, and
Attachment B-3, shall be deemed to refer to Attachment B-4, Cost Schedule.

6. DISTRICT and CONTRACTOR agree that all other terms and conditions of the Contract
shall remain in full force and effect.

IN WITNESS WHEREOF, the PARTIES have caused this Contract Amendment to be duly executed
on their behalf by their authorized representatives.

BAY AREA AIR QUALITY MOORE IACOFANO GOLTSMAN, INC.
MANAGEMENT DISTRICT

By: By:
Jack P. Broadbent Joan Chaplick
Executive Officer/APCO Principal

Date: Date:

Approved as to form:
District Counsel

By:

Brian C. Bunger
District Counsel
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ATTACHMENT A-4

SCOPE OF WORK

Overview:

CONTRACTOR shall provide stakeholder engagement, process design, facilitation services and related
support for the development of the Community Air Monitoring Plan (Monitoring Plan) (Phase 1) and the
Community Emission Reduction Plan (CERP) (Phase 2). The Monitoring Plan is based on an innovative
model that prioritizes an equitable and inclusive community engagement structure to ensure
participation at multiple levels throughout the process by various community representatives. The
DISTRICT partnered with eleven community members in the Richmond-San Pablo area to set up a
comprehensive and balanced Steering Committee membership. CONTRACTOR will assist the Steering
Committee in meeting the timelines established by Assembly Bill 617 (AB 617) and the California Air
Resources Board (CARB).

The Steering Committee will be comprised of up to 35 active members. Members of the Steering
Committee will participate in meetings and provide deliverables necessary to inform and develop the
Monitoring Plan and discuss its implementation and results as they become available. Each member
organization will have the option of identifying a primary representative and an alternate representative
to attend the Steering Committee meetings.

The Steering Committee process will be based on the feedback, priorities, and findings of the February
16, 2019 Community Summit held by DISTRICT that was co-led by a small and selected group of
community members, with the remaining community co-leads and Steering Committee composition
identified shortly thereafter. CONTRACTOR will serve as the neutral third-party facilitator and process
advisor to this effort. CONTRACTOR will coordinate closely with the DISTRICT while ensuring the process
is led by the community through the co-lead team, Steering Committee and other related community
activities.

In September 2019, the Steering Committee voted to begin transition into a designated CERP
community. In addition to continuing to support the Monitoring Plan, CONTRACTOR will help develop
and coordinate @ Community Design Team to inform the inclusion of a CERP and ultimately provide
facilitation and coordination assistance to the co-lead team and Steering Committee through the CERP
development process. CONTRACTOR will provide facilitation and will coordinate with the co-lead team
and Steering Committee to design and implement Community Summits to update the Richmond-San
Pablo Community on the Steering Committee goals and progress.

PHASE 1: COMMUNITY AIR MONITORING PLAN

Task 1.1: Project Kickoff Meeting

CONTRACTOR and the co-lead team comprised of the DISTRICT's project team and community co-leads
will meet to confirm the draft Steering Committee process and objectives, refine the schedule and
establish communication protocols. DISTRICT staff will share their perspectives on the overall goals of
the Monitoring Plan, required key milestones and other information that will inform the process design
and schedule.
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CONTRACTOR will design the meeting agenda and provide a brief electronic summary to DISTRICT.
DISTRICT will identify the key milestones and the sequence of activities the Steering Committee will
need to complete. CONTRACTOR will use this information to develop a list of meeting topics and
decision points to support the schedule.

Deliverables:
1. Meeting agenda and brief summary documentation.

Task 1.2: Support for Co-Leads and DISTRICT Planning Meetings (up to 27 meetings)

CONTRACTOR will provide full facilitation services and high-level action minutes for the first three co-
lead meetings. During the first three meetings, CONTRACTOR will collaborate with the co-lead team to
plan the agenda and approach for the Steering Committee meetings. CONTRACTOR will assist with
identifying meeting objectives and designing the meeting agenda to achieve these objectives. These
meetings are anticipated to be one to two hours in length.

From June 2019 — September 2020, CONTRACTOR will join the co-lead team meetings in-person and via
phone. CONTRACTOR will assist with developing the agendas, facilitating the meetings and providing
high-level action minutes. DISTRICT and co-leads will draw upon the results of these meetings to
develop draft and final Steering Committee agendas and develop presentation materials. For all 20
meetings, CONTRACTOR will provide refreshments, with a budget of up to $25 per meeting.
CONTRACTOR estimates these meetings will be 2 hours.in length.

Deliverable:
1. Agenda development, meeting facilitation and high-level action minutes for up to 20 co-lead
team meetings.

Task 1.3: Steering Committee Meeting Logistics (12 Meetings)

CONTRACTOR will provide support for up to 12 Steering Committee meetings. To ensure productive
discussions, CONTRACTOR will provide logistical support systematically to ensure the group meets in a
reliable, productive setting. CONTRACTOR will identify, reserve, pay for and confirm the meeting
venues; provide audio-visual equipment; provide refreshments; provide select meeting materials in
English and Spanish; and attend to other logistical details (e.g., Steering Committee binders). The Parties
expect that during start up, for the first 1-2 meetings, at least 3 hours of logistical support will be
needed per meeting. Once a regular routine is established, the Parties expect that 1-2 hours of logistical
support will be needed. The Richmond Memorial Auditorium is the DISTRICT’s preferred venue for most
Steering Committee meetings. The fee for this venue is $S750 per meeting, which will be paid by
CONTRACTOR. CONTRACTOR will provide refreshments, with a budget of up to $350 per meeting for
approximately 50 people. DISTRICT will provide simultaneous Spanish interpretation at each Steering
Committee meeting.

Deliverable:
1. Logistical activities to support up to 12 Steering Committee meetings.

Task 1.4: Steering Committee Meeting Facilitation (12 meetings)
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CONTRACTOR will provide a two-person team to facilitate and take notes for each meeting. The
CONTRACTOR will remain neutral and work with participants to stay on task and within the desired
timeframe for the discussion. CONTRACTOR will arrive early for set-up for each of the meetings.

CONTRACTOR anticipates that the Steering Committee will be comprised of up to 35 active members.
Members of the Steering Committee will provide deliverables necessary to inform and develop a
Monitoring Plan over approximately 17 months and discuss its implementation and results as they
become available. These members will participate in up to 12 meetings of no more than 2 hours in
length. Each member organization will have the option of identifying a primary representative and an
alternate representative to attend the Steering Committee meetings.

It is also acknowledged that participants will spend an estimated one-hour travel time and one-hour
preparatory time for each meeting. Stipends or honorariums will be issued upon request. CONTRACTOR
will pay individual members and/or organizations requesting stipends a stipend or honorarium based on
$25/hour X 4 hours/meeting X 12 meetings or $1,200. CONTRACTOR anticipates that approximately 23
Steering Committee members, including residents and  representatives of community-based
organizations, will request stipends.

Stipends will be pro-rated should a person have attended fewer than 12 meetings. CONTRACTOR will
request the member’s name and address and send a check from CONTRACTOR directly to that member.
The maximum stipend per member for the Steering Committee meetings is $1,200.

Deliverable:
1. Facilitation and note taking for each meeting.

Task 1.5: Steering Committee Meeting Notes (12 meetings)

CONTRACTOR will take notes at each meeting and circulate a review draft. Once comments are
received, CONTRACTOR will finalize the notes for each meeting. The notes are not intended to be a
transcription of the meeting, but instead a high-level summary of the key topics, discussion points, areas
of agreement, topics requiring further discussion, action steps and next steps.

Deliverable:
1. Draft.and final meeting notes for each Steering Committee meeting.

Task 1.6: Planning for Town Hall/Community Summit

CONTRACTOR will work with DISTRICT, Steering Committee and co-leads to plan a two-hour Town Hall
or Community Summit.  CONTRACTOR will serve as the meeting facilitator and develop the meeting
design to help achieve the meeting objectives. CONTRACTOR will ensure the meeting is highly
interactive and will include visual displays to help simplify key concepts.

CONTRACTOR will confirm and reserve the venue and provide logistical support. CONTRACTOR will
prepare outreach materials for distribution and promotion by the DISTRICT, co-leads and Steering

Committee members.

For the Town Hall/Community Summit, Steering Committee members will be acknowledged as
contributing 5 hours total time assisting with the design, outreach and implementation. Steering
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Committee members can request a stipend for participation in the Community Summit. CONTRACTOR
will provide a maximum stipend of $125 per participating member for the Community Summit.

Deliverables:
1. Meeting design and facilitation, outreach materials, materials review and preparation.

Task 1.7: Conduct Town Hall/Community Summit
CONTRACTOR will facilitate and provide note taking support for the Town Hall/Community Summit.
CONTRACTOR anticipates an audience of 75-95 individuals attending the Community Summit.

Deliverables:
1. Meeting facilitation and support.

Task 1.8: Summary of Town Hall/Community Summit

CONTRACTOR will develop a detailed summary to synthesize the results and key findings from the
Community Summit. This summary will highlight the diverse range of input collected, as well as the
priorities and desired outcomes for the community-based Monitoring Plan.

Deliverables:
1. Draft and final summary.

Task 1.9: Project Management and Client Coordination

CONTRACTOR shall ensure a consistent basis for project management, including contract administration,
invoicing, scheduling, managing stipends, and the timely delivery of all products and services. To ensure
efficient project coordination and implementation, the CONTRACTOR project manager will communicate
regularly by phone, email and in-person, as appropriate, with the designated DISTRICT staff to review
progress, discuss emerging issues and plan for upcoming activities.

Deliverables:
1. Brief e-mail summaries of team communications and action items.

Task 1.10: Contingency for Additional Stakeholder and Community Engagement Activities

Since this is an innovative approach with newly identified co-leads and Steering Committee,
CONTRACTOR expects there may be a need for supplemental services to provide as needed assistance.
In anticipation of DISTRICT’s desire for additional efforts to engage the community, CONTRACTOR will
provide resources to conduct further outreach upon the request. Additional community engagement
can take the form of a maximum of four (4) key stakeholder interviews conducted by telephone, a focus
group, or a survey of Steering Committee members and Community Summit participants. The additional
costs needed to summarize the findings from these input activities are included in the fee estimate.

Deliverables:
1. Coordination, implementation and summary analysis of additional community engagement.
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PHASE 2: COMMUNITY EMISSION REDUCTION PLAN

Task 2.1: Support for CERP Community Design Team Meetings

CONTRACTOR will provide support for five (5) two-hour CERP Community Design Team meetings. The
CERP Community Design Team will be comprised of up to 12 members. CONTRACTOR will develop the
agendas, facilitate the meetings and provide high-level action minutes. DISTRICT and the Community
Design Team will draw upon the results of these meetings to support development of the CERP Steering
Committee and to inform the overall CERP process. For all CERP Community Design Team meetings,
CONTRACTOR will secure meeting venues and provide dinner for each meeting, with a budget of up to
$225 per meeting.

CONTRACTOR will issue stipends to Community Design Team members; upon their request. Community
Design Team members will receive $100 per meeting for their participation.

Deliverables:
1. Agendas and high-level action minutes for Community Design Team meetings.
2. List of members receiving stipends.

Task 2.2: Support for Co-Chairs and DISTRICT Planning Meetings

CONTRACTOR will provide professional facilitation services and high-level action minutes for at least
thirty (30) two-hour co-chair meetings. During the meetings, CONTRACTOR will collaborate with the co-
chair team to plan the agenda and approach for the Steering Committee meetings. CONTRACTOR will
assist with identifying meeting objectives and designing the meeting agenda to achieve these objectives.
CONTRACTOR will assist with developing the agendas, facilitating the meetings and providing high-level
action minutes. DISTRICT and _co-chairs will draw upon the results of these meetings to develop draft
and final Steering Committee agendas and develop presentation materials. CONTRACTOR will provide
refreshments for all meetings as needed, with a budget of up to $25 per meeting.

Deliverables:
1. Agendasand high-level action minutes for co-chair team meetings.

Task 2.3: Steering Committee Meeting Logistics

CONTRACTOR will provide logistic support for at least eighteen (18) Steering Committee meetings. To
ensure productive discussions, CONTRACTOR will provide logistical support systematically to ensure the
Steering Committee meets in a reliable, productive setting. CONTRACTOR will identify, reserve, pay for
and confirm the meeting venues or virtual meeting platform; provide audio-visual equipment; provide
refreshments as needed; provide select meeting materials in English and Spanish and review and format
them to fit branding and comply with the Brown Act and DISTRICT meeting requirements; host dry-run
meetings as needed; and attend to other logistical details (e.g., Steering Committee binders). Steering
Committee meetings will be held at DISTRICT’s preferred venue, the Richmond Memorial Auditorium,
when available for in-person meetings. For the first 1-2 meetings, CONTRACTOR will provide at least 3
hours of logistical support per meeting. Once a regular routine is established, CONTRACTOR will provide
1-2 hours of logistical support per meeting. CONTRACTOR will provide refreshments at these meetings

Page 7 of 11

Amendment No. 4 to Contract No. 2019.055



as needed, with a budget of up to $450 per meeting for approximately 50 people. DISTRICT will provide
simultaneous Spanish interpretation at each Steering Committee meeting.

Deliverables:
1. Logistical activities to support Steering Committee meetings.

Task 2.4: Steering Committee Meeting Facilitation

CONTRACTOR will provide facilitation for the Steering Committee meetings. CONTRACTOR will arrive
early to set-up and provide a two-person team to facilitate and take notes for each meeting.
CONTRACTOR will remain neutral and work with participants to stay on task and within the desired
timeframe for the discussion.

Steering Committee members will provide deliverables necessary to inform and develop a CERP over
approximately 18 months and discuss its implementation and results as they become available.

CONTRACTOR will issue stipends to Steering Committee members, upon their request. Members will
receive a stipend of $100 per meeting, up to a maximum of $1,800 per member. Co-Chairs will receive
an additional stipend of $300 per month.

Deliverables:
1. List of members receiving stipends.

Task 2.5: Steering Committee Meeting Notes

CONTRACTOR will create meeting minutes and format them to comply with Brown Act and DISTRICT
meeting requirements for each Steering Committee meeting and circulate a draft of the notes to
DISTRICT for review. Once CONTRACTOR receives DISTRICT comments, CONTRACTOR will finalize the
notes for each meeting. Meeting notes will be a high-level summary of the key topics, discussion points,
areas of agreement, topics requiring further discussion, action steps and next steps.

Deliverables:
1. Draft.and final meeting notes for each Steering Committee meeting.

Task 2.6: Plan for Community Summits

CONTRACTOR will work with DISTRICT, Steering Committee and co-leads to plan two Community
Summits, as needed. CONTRACTOR will serve as the meeting facilitator and develop the meeting design
to help achieve the meeting objectives. CONTRACTOR will ensure the meetings are highly interactive
and will include visual displays, such as using geographic information system (GIS) and data collected
from community and outreach activities to create maps and infographics, to help simplify key concepts.

CONTRACTOR will confirm and reserve the venues and provide logistical support. CONTRACTOR will
prepare outreach materials for distribution and promotion by DISTRICT, co-leads and Steering
Committee members.
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CONTRACTOR will issue stipends to Steering Committee members, upon their request, for participation
in the Community Summit. CONTRACTOR will provide a maximum stipend of $125 per member for each
Community Summit.

Deliverables:
1. Meeting design and outreach materials.
2. List of members receiving stipends.

Task 2.7: Conduct Community Summits

CONTRACTOR will facilitate and provide note taking support for two Community Summits, as needed.
CONTRACTOR anticipates an audience of 75-95 individuals attending the Community Summit.

Deliverables:
1. Meeting facilitation and support.

Task 2.8: Summary of Community Summits

CONTRACTOR will develop a detailed summary to synthesize the results and key findings from the
Community Summits. The summaries will highlight the diverse range of input collected, as well as the
priorities and desired outcomes for the CERP.

Deliverables:
1. Draft and final summaries.

Task 2.9: Project Management and Coordination

CONTRACTOR shall ensure aconsistent basis for project management, including contract administration,
invoicing, scheduling, managing stipends, and the timely delivery of all products and services. To ensure
efficient project coordination and implementation, CONTRACTOR’s project manager will communicate
regularly by phone, email and in-person, as appropriate, with the designated DISTRICT staff to review
progress, discuss emerging issues and plan for upcoming activities.

Deliverables:
1. Brief e-mail summaries of team communications and action items.

Task 2.10: Contingency for Additional Stakeholder and Community Engagement Activities

In anticipation of DISTRICT’s desire for additional efforts to engage the community, CONTRACTOR will
conduct further outreach upon DISTRICT’s request. Additional community engagement can take the
form of a maximum of four (4) key stakeholder interviews conducted by telephone, a focus group, or a

survey of Steering Committee members and Community Summit participants.

Deliverables:
1. To be determined based on direction provided by DISTRICT.
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Task 3.1: Resource Allocation Process and Management

CONTRACTOR will assist DISTRICT with facilitating the provision or resources directly to community
organizations and individuals to support participation in data collection, public education, and outreach
activities. Resources may be in the form of stipends, mini-grants, direct payments, goods, services from
local businesses, or other agreed upon methods consistent with best practices that provide appropriate
level of accountability of public funds. CONTRACTOR shall propose methods for resource allocation,
identify streamlined documentation to provide accountability, verify consistency with best business
practices, and propose a payment schedule. CONTRACTOR will determine in advance if the process
requires Internal Revenue Service Form W-9 from organizations and individuals, reports, or other
supporting documentation. CONTRACTOR will administer resources as agreed upon and as directed by
DISTRICT.

Task 3.2: Contingency

This task provides a contingency to support other resource allocation methods beyond those identified
in Task 3.1. Funds can be used for both CONTRACTOR labor and resources for the community as directed
by the DISTRICT.
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ATTACHMENT B-4
COST SCHEDULE

DISTRICT will pay CONTRACTOR on a time and materials basis for completing the tasks outlined in the
Scope of Work, up to a maximum amount of $759,080.

Labor: DISTRICT will pay CONTRACTOR for time spent completing the tasks outlined in the Scope of
Work at the hourly rates listed in the following table:

Role Staff Hourly Rate Hourly Rate (After
(Before May 1, May 1, 2021)
2021)
Principal in Charge Joan Chaplick $195.00 $200.00
Project Manager Jamillah Jordan $150.00 $155.00
Project Associate Jessie Hernandez $100.00 $105.00
Graphic Designer Christine Santana $100.00 $105.00
Graphic Designer Ed Canalin N/A $175.00
Graphic Production Madeleine Salem N/A $110.00
Graphic Production Christine Santana N/A $110.00
Digital Engagement Ryan Mottau N/A $160.00
GIS Specialist Jose Rodriguez N/A $155.00
Associate Support China Davis N/A $110.00

CONTRACTOR will submit monthly invoices for payment for the number of hours worked in the previous
month. Payment will be made in-accordance with Section 8 (“Payment”) of this Contract.

Materials & Administrative Costs: DISTRICT will pay CONTRACTOR $262,828 to cover all materials and
incidentals necessary for CONTRACTOR to complete the tasks outlined in the Scope of work (including
CONTRACTOR’s travel costs, venue rental, stipends for eligible co-leads and co-chairs, Community
Design Team, and Steering Committee members, printing of meeting materials, audio-visual equipment,
and refreshments for meetings), as well as to cover CONTRACTOR’s administrative costs. CONTRACTOR
will invoice DISTRICT for the materials and administrative costs as they are incurred in accordance with
Section 8 (“Payment”) of this Contract.

Total cost of Contract not to exceed $759,080.
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AGENDA: 14

BAY AREA AIR QUALITY MANAGEMENT DISTRICT
Memorandum

To: Chairperson Cindy Chavez and Members
of the Board of Directors

From: Jack P. Broadbent
Executive Officer/APCO

Date: June 11, 2021

Re: Authorization for Procurement for Replacement of Computer Workstations

RECOMMENDED ACTION

Recommend the Board of Directors authorize the Executive Officer/APCO to:

e Enter into a purchase agreement with CDW-G in an amount not to exceed $500,000, for
the replacement of IT workstations; and

e In the event that CDW-G cannot meet the pricing and delivery schedule indicated in
their RFP response, authorize the Executive Officer/APCO to enter into an alternate
purchase agreement for the replacement of IT workstations, in an amount not to exceed
$500,000, with the next highest scoring vendor.

BACKGROUND

Every five (5) to six (6) years computer workstations used by Air District staff approach end-of-
life and are replaced. The Air District utilizes a single procurement to take advantage of the cost
reductions that are available with a large purchase. In addition to pricing, a single computer
workstation configuration provides efficiency in troubleshooting, maintenance calls, spare parts,
and user training.

The computer workstations currently used by staff are approximately six (6) years old;
maintenance issues are increasing, vendor support is close to end of life, and the latest versions
of software programs that operate on the computers are taxing the capability of the hardware to
operate them properly.

DISCUSSION

Various models of computer workstations were considered for this procurement taking into
account the needs for a mobile workforce, paper reduction, longevity and cost. After reviewing
traditional workstations and comparing them to mobile laptop, laplet, and tablet computers both
in functionality and price, IT staff recommended procuring the Microsoft Surface laptop 4
computers configured with sufficient power to provide for the planned five (5) to six (6) year
longevity of the system.



The relatively small form factor of the Surface laptop four (4) computers not only allows them to
be used in a desktop mode in the office, but also allows for mobile use by inspectors and other
field staff. Additionally, the compact form factor lends itself to using the computers in meetings
thus eliminating much of the need to take paper copies of documents for distribution.

In order to validate this selection, IT staff engaged in a six month pilot program where we used
and stress tested the laptops putting this through the daily rigors of IT service and support
computing. We also provided the laptops to staff in a loaner capacity for their day-to-day
activities. The process was successful with staff reporting a better than satisfactory user
experience with the hardware and the significant upgraded experience with the lap ability
provided by the laptops.

In order to find a vendor for the Surface computers, the Air District issued a request for proposal
(RFQ) for procurement of the equipment. The RFQ was directly sent to several vendors who are
known to have expertise in pre-configured delivery of this type of hardware, and the RFQ was
posted on the Air District’s website. During the two-week period that the RFQ was open, the Air
District responded to written questions, and upon closing, four quotes were received. The scoring
matrix showing the average RFQ scores by vendor is shown below in Table 1.

Table 1 — Quote Score Comparison

A-1 - Total A-2 - A-3 - A-4 - Firm’s
cost of all Responsiv  Reference = Specialty Focus
items. eness S Area
Supplier /100 pts / 60 pts / 25 pts /13 pts /2 pts
CDW 92.67 92.67 53.33 25 13 1.333
Government
LLC
HPI International 76.33 76.33 48.33 17 11 0
Inc.
Mvation 73.33 73.33 57.67 15 0 0.66667
Worldwide Inc.
Princeton IT 55 55 50 5 0 0
Services, Inc.

The quotes were evaluated under the Air District’s request for proposal (RFP) evaluation
procedures, and the CDW-G quote was found to be very responsive to the Air District’s needs,
receiving the highest total score of 92.67 on a 100 point scale.

The total cost of this procurement will not exceed $500,000 and is budgeted in the current fiscal
year ending (FYE) 2021 budget.



BUDGET CONSIDERATION/FINANCIAL IMPACT

None. This procurement is currently budgeted in the FYE 2021 budget. No additional impact is
anticipated.

Respectfully submitted,

Jack P. Broadbent
Executive Officer/APCO

Prepared by: Duane Vazquez
Reviewed by:  John Chiladakis




AGENDA: 15

BAY AREA AIR QUALITY MANAGEMENT DISTRICT
Memorandum

To: Chairperson Cindy Chavez and
Members of the Board of Directors

From: Jack P. Broadbent
Executive Officer/APCO

Date: June 11, 2021
Re: Authorization for Funding to the Partnership Agreement with the Metropolitan

Transportation Commission (MTC) for Additional Training and Database
Development

RECOMMENDED ACTION

Recommend the Board of Directors authorize the Executive Officer/APCO to supplement the
Partnership Agreement with the Metropolitan Transportation Commission (MTC) with additional
funding not to exceed $250,000.

BACKGROUND

On August 31, 2020, the Bay Area Air Quality Management District (Air District) and MTC
entered into a funded Partnership Agreement with the goal of fostering effective agency
collaboration and adopting consistent and coordinated methods for database development,
documentation, and online publishing.

Under the existing Partnership Agreement, the Air District has leveraged MTC datasets expertise
to support increasingly complex database and project assignments, including support for:

e Community health protection objectives, including regional and community-specific planning
and emission reduction efforts related to Assembly Bill (AB) 617, and

e Climate projection objectives, including support to local jurisdictions for estimating
greenhouse gas (GHG) emissions for local Climate Action Plans.

Funding for these projects was approved by the Air District Board of Directors on June 3, 2020,
for an amount not to exceed 300,000 to support an MTC associate. MTC supplemented the work
with in-kind support from the Data & Visualization team. Tasks supporting these projects are
currently in progress and will continue with this existing funding into the first quarter of next fiscal
year.



DISCUSSION

Air District staff recommend extending the Partnership Agreement and adding additional funding
in fiscal year ending (FYE) 2021 to continue progress toward realizing a goal of coordinated
databases and methods. Air District staff anticipate that, if the Air District and MTC can share
methods and database software tools, this may result in cost savings for both agencies.

Air District staff are proposing to add $250,000 of additional funding to the Partnership Agreement
to MTC in FYE 2021 for MTC to assist with knowledge transfer and additional database
development to support AB 617. Through the partnership, the Air District and MTC would
continue to explore cross-agency projects and cost savings from consolidating separate licensing
of spatial-visualization and database software into enterprise-wide licensing. Additional tasks
funded include the following:

e Continue implementation of a Database Protocol developed in prior work through the
Partnership Agreement,

e Develop additional datasets in support of AB 617,

¢ Plan efficient configurations for joint agency subscription services, and

e Ad hoc database tools support and services.

BUDGET CONSIDERATION/FINANCIAL IMPACT

The proposed funds, not to exceed two hundred and $250,000, would supplement the existing
Partnership Agreement with MTC and be used to support additional associate staff time for
additional tasks.

The proposed funds have been allocated in the Air District’s existing program 609 budget for FYE
2021.

Respectfully submitted,

Jack P. Broadbent
Executive Officer/APCO

Prepared by: Phil Martien
Reviewed by: Greg Nudd



AGENDA: 16A

BAY AREA AIR QUALITY MANAGEMENT DISTRICT
Memorandum

To: Chairperson Cindy Chavez and Members
of the Board of Directors

From: Jack P. Broadbent
Executive Officer/APCO

Date: June 11, 2021

Re: Consider Approving the Proposed Memorandum of Understanding between the Bay
Area Air Quality Management District and the Bay Area Air Quality Management
District Employees’ Association and to Approve Changes to the Salaries and Benefits
of the Management and Confidential Units

RECOMMENDED ACTION

Recommend the Board of Directors approve the proposed Memorandum of Understanding (MOU)
between the Bay Area Air Quality Management District (District) and the Bay Area Air Quality
Management District Employees’ Association (EA) and to approve changes to the salaries, leave
sell-back provisions and benefits of the management and confidential units.

BACKGROUND

The MOU between the District and the EA expires on June 30, 2021. Beginning in February 2021,
the Air District’s negotiators entered successor MOU negotiations with the EA on matters within
the scope of bargaining.

The members of the EA will vote on the agreement at their June membership meeting and if
ratified, the agreement is subject to ratification by the Air District’s Board of Directors.

DISCUSSION

The contract language which amends the current MOU is attached for review. The proposed
changes to the existing MOU are:

1. Article XX Term of Agreement - a two-year term ending on June 30, 2023.



2. 7.01 Salaries — provides an annual cost of living adjustment (COLA). The COLA will be
0.75% effective the first full pay period in July 2021, and 0.75% effective the first full pay
period in January 2022. Effective the first full pay period after July 1, 2022, wages and
salaries of unit employees shall be increased by any change of the Consumer Price Index
for Urban Wage Earners and Clerical Workers for San Francisco-Oakland-San Jose for the
preceding calendar year, as reported by the Bureau of Labor Statistics, U.S. Department of
Labor, over the wage and salaries in effect on the preceding June 30. The cumulative
minimum increase for 2022/2023 shall be one percent (1%) and the maximum increase
shall be three-point four percent (3.4%).

3. 9.04 Overtime - provides management approval for overtime or compensation time accrued
outside of assigned division.

4. 11.06 Insurance After Retirement - revises language to reflect current practice.

5. 11.15 Job Related Education - expands the program to provide student loan assistance up
to $10,000 per year.

6. 12.01 Annual Leave -
e Temporary increases the maximum annual accrual cap to 550 hours. This
provision will expire on June 30, 2023.
e Temporarily allows any employee with a leave balance over 460 hours as of
December 31, 2020 to sell back, on a one-time basis, an additional 40 hours for a
total of 80 hours in a calendar year. This provision will expire on December 31,
2021. Total additional cost estimated at $100,000.

7. 12.02 Sick Leave - revises language to include medical proof of illness after 5 days or
more of sick leave usage.

8. 12.06 Subpoena As A Witness - revises language to reflect current practice to limit paid
time for court appearance on matters related to District business.

9. 12.07 Holidays - allows cash-out up to one year of floating holidays through September
30, 2021. Total cost estimated at $50,000.

10. 16.02 Contracting Out - increases the total number of hours for utilizing temporary
employees and contractors to 22,000 hours in FYE 2022 and 2023.

11. 16.03 Interns and Fellows — revises the payrate of the interns and expands the program to
include for fellows.

The change in salary and leave sell-back provisions is also extended to the Management and
Confidential groups.

The proposed agreement will contribute positively to a stable and constructive labor relations
environment.



BUDGET CONSIDERATION/FINANCIAL IMPACT

There is no budget impact beyond that already contemplated in the FYE 2022 budget.

Respectfully Submitted,

Jack P. Broadbent

Executive Officer/APCO

Prepared by:
Reviewed by:

Attachment 16A.A:

Attachment 16A.B:

Attachment 16A.C:
Attachment 16A.D:

Terri Levels
John Chiladakis

Proposed Memorandum of Understanding between the Bay Area Air
Quality Management District and Bay Area Air Quality Management
District Employees’ Association edited redlined version

Draft Resolution to Approve a Successor Memorandum of Understanding
Between the Air District and the Bay Area Air Quality Management District
Employees’ Association and to approve changes to the salaries and benefits
of the management and confidential units

Salary Schedule 21, effective 7/4/21

Salary Schedule 21(a), effective 1/2/22
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ARTICLE | PARTIES

SECTION 1.01 DESIGNATION

This Agreement is between the Bay Area Air Quality Management District (hereinafter referred
to as “BAAQMD?”, “District”, or “Employer”) and the Bay Area Air Quality Management
District Employees’ Association, Inc. (hereinafter referred to as “BAAQMD EA” or the
“Association”). This document is referred to herein as either “Agreement” or the “MOU.”

Throughout this MOU, when specific management positions are indicated, such references shall
be understood to include the phrase “or his/her designee.”

Throughout this MOU, the term “days” shall refer to calendar days, unless otherwise stated.

SECTION 1.02 NOTIFICATION
Official notification for purposes of this Agreement shall be by U.S. Mail or personal service to:

for the District

Executive Officer (EO)

Bay Area Air Quality Management District
375 Beale Street Suite 600

San Francisco, CA 94105

for the Association

(personal service) (U.S. Mail)

President (or Designee) President (or Designee)

BAAQMD Employees’ Association, Inc. BAAQMD Employees’ Association, Inc
375 Beale Street Suite 600 P.O. Box 420434

San Francisco, CA 94105 San Francisco, CA 94109

ARTICLE Il RECOGNITION, COVERAGE AND EXCLUSIVE

REPRESENTATION

SECTION 2.01 RECOGNITION

The Bay Area Air Quality Management District (District) has recognized the Bay Area Air
Quality Management District Employees’ Association, Inc. as the representative of the
employees in the Technical/General representation unit and the Professional Employees’
representation unit for all matters of employer-employee relations. (Hereinafter the term
Association will apply to either or both units as applicable and appropriate.)

SECTION 2.02 COVERAGE OF EMPLOYEES

1. The classifications within each unit are listed in the Appendix A. For the purpose of this
Memorandum of Understanding, the classification system which is adopted by the Board of
Directors and maintained by the Human Resources Section is the source for determination of
unit representation.
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2. The District will notify the Association’s Recording Secretary within ten (10) days when a
new employee is hired into regular employment in a bargaining unit position.

SECTION 2.03 EXCLUSIVE REPRESENTATION BY THE ASSOCIATION

The District agrees that during the term this Memorandum of Understanding is in effect, the
Association shall be the exclusive bargaining agent of those employees covered by this
Memorandum.

SECTION 2.04 AGENCY SHOP / MAINTENANCE OF MEMBERSHIP

Each employee covered by this Agreement except supervisory employees shall, as a condition of
continued employment, within thirty (30) days of first employment at the District, or for a
supervisor who does not already pay association dues, effective July 1, 2010, either 1) become
and remain a member in good standing of the Association, or 2) commence and continue to make
payment(s) of an amount equivalent to the Association’s periodic dues to the Association as a
service fee for Association representation, except such amount shall not exceed that amount as
outlined by or required by law having to do with the subject of non-member fees paid to unions
for representation.

SECTION 2.05 RELIGIOUS EXEMPTION

No District employee shall be required to join the Association or to make an agency fee
payment if the District employee is an actual verified member of a bona fide religion, body, or
sect which has historically held conscientious objections to joining or financially supporting
employee organizations, or if the District employee has personal moral objections to joining or
financially supporting employee organizations. Such employee must, instead, arrange with the
Association to satisfy his/her obligation by donating the equivalent amount to a non-labor, non-
religious charitable fund chosen by the employee, which is tax exempt under Section 501 (¢)(3)
of the Internal Revenue Code (IRC).

SECTION 2.06 DUES/FEES DEDUCTIONS
The parties agree that the District will provide payroll deductions to the Association on the
following terms:

1. Authorization:

The District shall deduct dues and initiation fees (or agency fees or charitable contributions
in lieu of Association dues and initiation fees) from the salaries of unit members every pay
day and remit the total deductions to the Association member designated in writing as the
person authorized to receive such funds, and at the address specified by the Association.
Such remittance will contain an itemized statement and will be made to the Association no
later than seven (7) days following the payday. No deductions shall be made except in
accordance with a deduction authorization form individually and voluntarily executed by the
employee for whom the deduction is made.

2. Amount of Dues:

The Association shall certify to the District in writing the current rate of membership dues
and agency fees. The District shall put into effect any new, changed, or discontinued
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deduction no later than the beginning of the second pay period after receipt of written notice
from the Association.

SECTION 2.07 INDEMNIFICATION

The Association will defend, indemnify, and hold harmless the District from any loss, liability,
or cause of action arising out of the operation of this Article. The indemnity obligation is more
fully set forth as follows. Upon commencement of any such legal action, the District shall have
the right to decide and determine whether any claim, liability, suit or judgment made or brought
against the District because of such action shall or shall not be compromised, resisted, defended,
tried or appealed. Any such decision on the part of the District shall not diminish the
Association’s indemnification obligations under this agreement.

The District, immediately upon receipt of notice of such legal action, shall inform the
Association of such action; provide the Association with all information, documents and
assistance necessary for the District’s defense or settlement of such action; and fully cooperate
with the Association in providing all necessary witnesses, experts, and assistance necessary for
said defense.

ARTICLE I RIGHTS AND OBLIGATIONS

SECTION 3.01 EQUAL EMPLOYMENT OPPORTUNITY POLICY

It is the District’s policy to provide equal employment opportunities for all persons to be
recruited, employed, placed, selected for training, trained, evaluated, promoted, demoted, laid
off, terminated, compensated, assigned work and otherwise treated without regard to race,
religious creed, color, national origin, ancestry, disability, medical condition, marital status, sex,
age or sexual orientation. This Section is not subject to the Grievance Procedure of this
Document.

SECTION 3.02 EMPLOYEE RIGHTS
1. The rights of employees of the District include, but are not limited to, the right to, subject to
the provisions of this agreement and consistent with applicable laws and regulations:

A. A. Form, join and participate in the activities of employee organizations of their
own choosing for the purpose of representation on all matter of employer-
employee relations.

B. Refuse to join or participate in the activities of any employee organizations.

2. The scope of representation by the Association shall include all matters relating to
employment conditions and employer-employee relations, including, but not limited to,
wages, hours, and other terms and conditions of employment except, however, that the scope
of representation shall not include consideration of the merits, necessity, or organization of
any service or activity provided by law or executive order. This subsection parallels Section
3504 of the Meyers-Milias-Brown Act and will automatically be amended to reflect any
amendment to or replacement of said statuary section on the effective date of any such
change.
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3. The District and the Association shall not interfere with, intimidate, restrain, coerce, retaliate,
or discriminate against employees because of their exercise of these rights.

4. Any matter within the scope of the Meyers-Milias-Brown Act or within the scope of the
Memorandum of Understanding that the District acts upon without meeting and conferring
shall be null and void.

5. The District shall deduct dues and/or agency fees from the paychecks of all members of the
Association and from non-members who are employed by the District in a classification
represented by the Association.

6. The Association agrees to hold harmless and indemnify the District against any claims,
causes of action or lawsuits arising out of the deductions or transmittal of such funds to the
Association, except the intentional failure of the District to transmit moneys deducted from
employees to the Association pursuant to this Article.

SECTION 3.03 PHYSICAL EXAMINATION
The District may require a physical examination or a personal statement of good health after an
employment offer has been made.

SECTION 3.04 SEXUAL HARASSMENT AND OTHER UNACCEPTABLE
CONDUCT

The provisions of Division 11, Section 3.6 of the District’s Administrative Code Personnel

Policies and Procedures are incorporated herein, and made a part hereof by this reference.

Proposed changes to this policy that are within the scope of bargaining will not be implemented

without first obtaining the concurrence of the Association. This section is excluded from the

grievance procedure.

SECTION 3.05 EMPLOYEES’ TIME OFF TO VOTE

The provisions of Division 11, Section 3.7 of the District’s Administrative Code Personnel
Policies and Procedures are incorporated herein, and made a part hereof by this reference.
Proposed changes to this policy that are within the scope of bargaining will not be implemented
without first obtaining the concurrence of the Association.

SECTION 3.06 DRUG-FREE WORKPLACE

The provisions of Division 11, Section 3.8 of the District’s Administrative Code Personnel
Policies and Procedures are incorporated herein, and made a part hereof by this reference.
Proposed changes to this policy that are within the scope of bargaining will not be implemented
without first obtaining the concurrence of the Association.

SECTION 3.07 SAFETY

The provisions of Division Ill, Section 3.9 of the District’s Administrative Code Personnel
Policies and Procedures are incorporated herein, and made a part hereof by this reference.
Proposed changes to this policy that are within the scope of bargaining will not be implemented
without first obtaining the concurrence of the Association.
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SECTION 3.08 WORKPLACE VIOLENCE

The provisions of Division Il1, Section 3.10 of the District’s Administrative Code Personnel
Policies and Procedures are incorporated herein, and made a part hereof by this reference.
Proposed changes to this policy that are within the scope of bargaining will not be implemented
without first obtaining the concurrence of the Association.

SECTION 3.09 SMOKE-FREE WORK SITE

The provisions of Division 11, Section 3.11 of the District’s Administrative Code Personnel
Policies and Procedures are incorporated herein, and made a part hereof by this reference.
Proposed changes to this policy that are within the scope of bargaining will not be implemented
without first obtaining the concurrence of the Association.

SECTION 3.10 ASSOCIATION RIGHTS

Nothing contained in this Memorandum of Understanding shall be interpreted or construed in
any way that prohibits or restricts the Association of its rights granted by law and accordingly the
Association retains all rights guaranteed to employee organizations under the Meyers-Milias-
Brown Act (Government Code Sections 3500 and following), the Public Records Act
(Government Code Sections 6250 and following) and all other applicable provisions of law.

SECTION 3.11 MANAGEMENT RIGHTS
The rights of the District include, but are not limited to, the exclusive right to, subject to the
provisions of this agreement and consistent with applicable laws and regulations:

Determine the mission of its constituent departments, boards, and committees.

Set standards of service.

Determine the procedures and standards of selections for employment and promotion.

Hire, promote, transfer, assign, retain in position, direct, or take other non-

disciplinary action toward its employees and to relieve them from duty because of lack of

work or for other legitimate reasons.

e. Maintain the efficiency of governmental operations and exercise complete control and
discretion over its organization and the technology of performing its work.

f. Determine the methods, means, and personnel by which government operations are to be
conducted.

g. Determine the content of job classifications.

h. Take all necessary actions to carry out its mission in emergencies.

oo o

The District will not use the provisions of this Article, for the purpose of discriminating against
any employee or to avoid or evade the provisions of this agreement.

The provisions of this Article do not absolve the District or District Management from their
obligation to meet and confer with the Association in advance of taking any action changing,
modifying, or affecting employee wages, hours or working conditions.

This Section is not subject to the Grievance Procedure.
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SECTION 3.12 SURVEILLANCE CAMERAS

1. The District shall not use surveillance cameras and related equipment (e.g., electronic access
control system, proximity identification cards) to monitor the activities of bargaining unit
employees.

2. Information obtained through the security use of surveillance cameras and related equipment
(e.g., electronic access control system, proximity identification cards) shall not serve as the
basis for disciplinary action except in the event those records constitute evidence of a
criminal act. Provided, however, the Grievant, or Arbitrator permits the Grievant, District,
Association, and Arbitrator to review and refer to records from security cameras and related
equipment to resolve factual disputes that may arise in the course of the processing of a
grievance that has been filed pursuant to a disciplinary action. The District, upon request of
the Grievant, shall provide copies of the records within five working days. Further, the
District shall not review records from security cameras and related equipment for the purpose
of investigating and/or evaluating employee conduct at work.

ARTICLE IV GRIEVANCE PROCEDURE

SECTION 4.01 DEFINITION OF A GRIEVANCE

A grievance is a claimed violation, misinterpretation, inequitable application of, or non-
compliance with, a specific provision of this Memorandum of Understanding, or any disputed
disciplinary action against an employee or employees covered by this MOU.

SECTION 4.02 ASSOCIATION AS THE GRIEVANT
The Association may be the grievant.

Process: When the Association is the grievant the Association shall file the first step with the
Human Resources Officer (HRO). The Association shall submit the grievance in writing. The
written grievance shall state the factual particulars of the matter, any provision(s) of the
Memorandum of Understanding that has allegedly been misinterpreted or misapplied, how the
alleged misinterpretation or misapplication has affected the grievant to the grievant’s detriment,
and the redress sought. The HRO shall meet with the Association representative(s) and respond
to the grievance within the proper time limits. The response shall be in writing and set forth the
reason(s) therefore. Except as otherwise specified herein, all of the rights, responsibilities and
procedures of the grievance procedure apply to grievances filed by the Association. If a
grievance is not resolved to the satisfaction of the Association, the Association may submit the
grievance in writing to the EO as set forth in 4.05 Step 3 below:

SECTION 4.03 TIME LIMITS

1. The employee and/or the Association must initiate a grievance within thirty (30) working
days from the event giving rise to the grievance or from the date the employee could
reasonably have been expected to have had knowledge of such event.

2. At each step District representatives shall have fifteen (15) working days from the filing of
the grievance to meet with the grievant and Association representative(s) and to respond to
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the grievance in writing. In the event that the District fails to respond to a grievance within
specified timelines the grievant has the right to continue to process the grievance at the next
higher step in the process.

3. If agrievance is not resolved to the satisfaction of the grievant at each step below, the
grievant may within fifteen (15) working days, submit the grievance in writing to the next
higher step. Failure of the grievant to act within the specified time limits, unless such time
limits are extended, shall dismiss and nullify the grievance.

4. These time limits may only be extended by mutual written agreement by the parties.

SECTION 4.04 REPRESENTATION
The Association may represent the employee(s) at any stage of the process contained herein.

SECTION 4.05 PROCEDURE
Grievances filed, except when the Association is the grievant, shall be processed in the following
manner:

Step 1: The grievant shall discuss the grievance with his or her immediate supervisor and/or
section manager who shall meet with the employee and Association representative(s) and
respond to the grievance within the proper time limits as set forth in Section 4.03.2 above. The
response shall be in writing and set forth the reason(s) therefor.

Step 2: If a grievance is not resolved to the satisfaction of the grievant in Step 1 above, the
grievant may submit the grievance in writing to the HRO. The HRO shall either process the
grievance at Step 2 or shall route the grievance to the appropriate Division Director for step 2
processing. The written grievance shall state the factual particulars of the matter, any
provision(s) of the Memorandum of Understanding that has allegedly been violated or
misapplied, how the alleged violation or misapplication has affected the grievant to the
grievant’s detriment, and the redress sought. The grievant shall provide a copy of the grievance
to the Association. The Division Director or HRO shall meet with the grievant and Association
representative(s) and respond to the grievance within the proper time limits. The response shall
be in writing and set forth the reason(s) therefor.

Step 3: If a grievance is not resolved to the satisfaction of the grievant in Step 2 above, the
grievant may submit the grievance in writing to the EO or designee. The grievant shall provide a
copy of the grievance to the Association. The EO shall meet with the grievant and Association
representative(s) and respond to the grievance within the proper time limits. The response shall
be in writing and set forth the reason(s) therefor.

STEP 3A - REQUEST FOR MEDIATION

If the grievant is not satisfied with the written response of the EO, he/she may within the time
limits specified in this Article request that the matter be submitted to Mediation. Mediation shall
be by mutual written agreement of the grievant and the EO. If Mediation is not agreed upon, the
grievant may proceed to Step 4. If Mediation is agreed upon, within ten (10) working days from
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receipt of the EO’s response, the parties shall request that a Mediator be appointed by the State
Mediation and Conciliation Services.

Step 4: If a grievance is not resolved to the satisfaction of the grievant in Step 3 above, the
grievant may, within ten (10) working days, submit the grievance to binding arbitration. The
rules and procedures of the American Arbitration Association will prevail.

SECTION 4.06 DISCIPLINARY DISPUTES
The decision to proceed to binding arbitration regarding disciplinary complaints shall be at the
sole discretion of the grievant.

SECTION 4.07 MOU DISPUTES

An employee or Association claim of an alleged violation of a specific section of the MOU may
be submitted to binding arbitration. Such request for binding arbitration shall come only from
the Association Board of Directors. An individual member may not file for arbitration on a
dispute of the MOU.

SECTION 4.08 REQUEST FOR ARBITRATION

A written request for arbitration shall be submitted to the EO within ten (10) working days
following the receipt of the EO’s written response as required in 4.05 Step 3 above, or the
conclusion of mediation, if mediation does not resolve the grievance to the satisfaction of the
grievant.

SECTION 4.09 SELECTION OF AN ARBITRATOR

The District and the grievant(s) will select an arbitrator from the California State Mediation and
Conciliation Service. If the grievant(s) is (are) represented by the Employees’ Association, then
the Employee’s Association President or designee and the District will select an arbitrator from
the California State Mediation and Conciliation Service. If the parties cannot agree on the
selection of an arbitrator, the grievant will request of the California State Mediation and
Conciliation Service a list of nine (9) arbitrators. Within ten (10) working days from the receipt
of the list of nine (9) arbitrators, each party beginning by lot shall alternatively cross off one
name on the list; the first party to cross off a name will be selected by a flip of a coin. The final
name left on the list shall be the arbitrator if he/she agrees to serve. If he/she will not serve, the
process shall be repeated until an arbitrator is found. The rules and procedures of the California
State Mediation and Conciliation Service will prevail.

SECTION 4.10 DECISION OF THE ARBITRATOR
The decision of the arbitrator shall be final and binding on the parties and on any affected
employees covered by this agreement. Such decision shall be issued in writing.

SECTION 4.11 FEES AND EXPENSES
The fees of the arbitrator and related expenses shall be shared equally by the District and the
grievant.
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SECTION 4.12 LIMITATIONS ON ARBITRATOR’S AUTHORITY AND
JURISDICTION
The limitations on the arbitrator’s authority and jurisdiction are as set forth below:

1. No arbitrator shall entertain, hear, or decide any dispute unless such dispute involves a
represented employee and unless such dispute falls within the grievance procedure as set
forth in section 4.01 Definition of a Grievance.

2. Any dispute regarding whether an issue is grievable or applicable to arbitration shall be
determined by the arbitrator as an initial determination prior to proceeding with the
hearing on the merits of the grievance.

3. No arbitrator shall entertain, hear, decide, or make recommendations on any disciplinary
action unless such dispute involves a bargaining unit employee who has successfully
completed an initial (new hire) probationary period and who has availed him/herself of
the response and appeals procedures of the Disciplinary Procedures Article of this

Agreement.
ARTICLE V DISCIPLINARY PROCEDURE
SECTION 5.01 PROGRESSIVE DISCIPLINE

In order to maintain the orderly and efficient operation of the District, it may be necessary for
District Management to impose discipline on an employee who violates work instructions or
District policies and procedures, whose service is unsatisfactory, whose conduct is unacceptable
or for other just cause. However, no employee shall be disciplined without just and sufficient
cause.

The administration of discipline by District Management is intended to be corrective rather than
punitive, and discipline will normally be imposed in progressive steps. The progressive steps in
the imposition of discipline will normally include: (a) informal verbal reprimand, (b) formal
written reprimand, (c) warning and one-day suspension, (d) extended suspension and (e)
dismissal.

An employee who has been demoted, suspended or terminated from employment may appeal
such disciplinary action in accordance with ARTICLE IV of this Memorandum of
Understanding. An employee may provide a written response to any written disciplinary action
taken against that employee.

SECTION 5.02 GROUNDS FOR DISCIPLINE
Disciplinary Action shall be for fact(s) which establish unacceptable conduct such as, but not
limited to, one or more of the following:

1. Fraud in securing appointment.
2. Incompetence.
3. Inefficiency.
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Inexcusable neglect of duty.

Insubordination.

Failure to follow District policy.

Dishonesty.

Being under the influence of alcohol or illicit drugs while on duty.

Unexcused absence.

0. Conviction of a felony or conviction of a misdemeanor which is of such a nature as to
adversely affect the employee’s ability to perform the duties and responsibilities of the
employee’s position. A plea of guilty, or a conviction following a plea of nolo
contendere is deemed to be a conviction within the meaning of this Section.

11. Discourteous treatment of the public or other employees.

12. Political activity prohibited by state or federal law.

13. Engaging in sexual harassment of another employee or member of the public.

14. Refusal to take and sign any oath or affirmation which is a federal, state or District

requirement.

15. Any failure of good behavior during duty hours which is of such nature that it causes

discredit to the District or his/her employment.

16. Failure to possess or keep in effect any license, certificate or other similar requirement

specified in the employee’s position specification as a condition of employment.

BOo~N O A~

SECTION 5.03 REPRIMANDS

1. The initial step in the imposition of discipline is normally a verbal reprimand. When
delivering the reprimand, the supervisor shall identify the action(s) which the employee
should take to correct the basis for the reprimand. A verbal reprimand is an informal
disciplinary measure and is not entered in the employee’s personnel record unless discipline
progresses to a written reprimand or beyond.

2. If, after receiving a verbal reprimand, an employee continues to perform his or her work in an
unsatisfactory manner, to engage in the same violation of a District work instruction, policy
or procedure, or to manifest the unacceptable behavior or conduct for which the employee
received the verbal reprimand, the employee’s immediate supervisor may either: (i) repeat
the verbal reprimand and again identify the action(s) which the employee should take to
correct the basis for the reprimand; or (ii) move to the next step of progressive discipline and
request the section manager to issue a formal written reprimand.

3. A written reprimand shall document all previously delivered verbal reprimands, shall state
the basis for such verbal reprimand(s) and shall specify the action(s) which the employee
should take to correct the basis for the formal written reprimand and the possible
consequences of a failure by the employee to take such corrective action. A written
reprimand is a formal disciplinary measure and is entered in the employee’s personnel
record.

A. If, after receiving a formal written reprimand, an employee continues to perform his
or her work in an unsatisfactory manner, to engage in the violation of a District work
instruction, policy or procedure, or to manifest the unacceptable behavior or conduct
for which the employee received the written reprimand(s), the employee’s section
manager may either: (i) repeat the formal written reprimand and again identify the
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action(s) which the employee should take to correct the basis for the reprimand; or (ii)
move to the next step of progressive discipline and request the division director to
issue a formal written warning and one-day suspension without pay.

B. An employee may appeal a written reprimand through the grievance procedure at
Step 3. The decision of the EO shall be final. An employee has the right to respond
to a written reprimand in writing and to have that response attached to the reprimand
in the personnel file.

C. If an employee does not receive any discipline more severe than a verbal reprimand
for a period of 18 months then all previous written reprimands will be sealed.
However, for just cause, the District may open the employee’s sealed reprimand file
and use any of the contents contained therein on an as needed basis. If the sealed
reprimand is opened the employee shall be notified in writing within five (5) working
days. The notification shall include the reason for such action.

4. Notwithstanding paragraphs 1-3 of this section, the District has the right to impose more
serious discipline or to escalate disciplinary action without satisfying each of the
recommended progressive discipline steps.

SECTION 5.04 WARNING AND ONE-DAY SUSPENSION

If, for good cause shown, or after receiving a formal written reprimand, an employee continues
to perform his or her work in an unsatisfactory manner, to engage in the violation of a District
work instruction, policy or procedure, or continues to manifest the unacceptable behavior or
conduct for which the employee received the written reprimand, the employee’s division director
may impose a warning and suspend the employee without pay for a full working day. The
imposition of the warning and one-day suspension without pay shall be in writing, shall state the
factual basis for this disciplinary action and shall specify the action(s) which the employee
should take to correct the basis for this disciplinary action and the possible consequences of a
failure by the employee to take such corrective action. This written documentation is entered in
the employee’s personnel record. A Warning and One Day Suspension may not be grieved or
appealed.

SECTION 5.05 EXTENDED SUSPENSION

1. If, for good cause shown or after being issued a warning and being placed on a one-day
suspension without pay, an employee continues to perform his or her work in an
unsatisfactory manner, persists in engaging in the violation of a District work instruction,
policy or procedure, or continues to manifest the unacceptable behavior or conduct for which
the employee was issued a warning and placed on a one-day suspension without pay, the EO
may suspend the employee from work without pay for a period of up to two weeks. Prior to
placing an employee on an extended suspension without pay, the EO shall cause to be served
on the employee a written Notice of Proposed Disciplinary Action, which shall contain the
following information: (i) a statement of the action which is proposed to be taken, (ii) a
statement of the factual basis for this proposed disciplinary action, (iii) a specific reference to
any District work instruction, policy or procedure which the employee is alleged to have
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2.

violated, (iv) a specification of the action(s) which the employee should take to correct the
basis for this disciplinary action and the possible consequences of a failure by the employee
to take such corrective action, (v) a statement that the employee may review and request
copies of materials upon which the proposed disciplinary action is based, and (vi) a statement
that the employee will be given an opportunity to address the charges supporting this
disciplinary action with the EO prior to the suspension becoming effective.

An employee who is to be placed on an extended suspension from work without pay will be
given an opportunity to address the charges supporting this disciplinary action with the EO
prior to the suspension becoming effective. This meeting with the EO should take place as
soon as possible, and in no event more than five (5) working days after the recommendation
for suspension from work without pay has been provided to the employee. The employee
may bring a representative of the Association and/or a private personal representative to the
meeting with the EO. Within five (5) working days after meeting with the employee and the
Division Director recommending the suspension, the EO shall prepare a written decision
regarding the recommended suspension. If, after considering the Division Director’s
recommendation and the information presented by the employee at the meeting, the EO
determines to impose a suspension from work without pay, the suspension shall begin on the
day after the EO’s written decision is served on the employee, and all written documentation
pertaining to the suspension will be entered in the employee’s personnel record.

Employees who are placed on an extended suspension without pay will not accrue sick or
annual leave during the period of such suspension.

Notwithstanding the progressive discipline policy outlined in Sections 5.01 through 5.04
above, the EO may place an employee guilty of serious misconduct on extended suspension.
In such case, the EO shall follow the procedure set forth in 2 above.

SECTION 5.06 DISMISSAL

1.

If, for good cause shown or after being suspended from work without pay, an employee
continues to perform his or her work in an unsatisfactory manner, persists in engaging in the
violation of a District work instruction, policy or procedure, or continues to manifest the
unacceptable conduct or behavior for which the employee was placed on an extended
suspension from work without pay, the EO may dismiss the employee from employment with
the District. Prior to the dismissal of an employee from employment with the District, the
EO shall cause to be served on the employee a written Notice of Proposed Disciplinary
Action, which shall contain the following information: (i) a statement of the action which is
proposed to be taken, (ii) a statement of the factual basis for this proposed disciplinary
action, (iii) a specific reference to any District work instruction, policy or procedure which
the employee is alleged to have violated, (iv) a statement that the employee may review and
request copies of materials upon which the proposed disciplinary action is based, and (v) a
statement that the employee will be given an opportunity to address the charges supporting
this disciplinary action with the EO prior to the dismissal becoming effective.

An employee who is to be dismissed from employment with the District will be given an
opportunity to address the charges supporting this disciplinary action with the EO prior to the
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dismissal becoming effective. In such event, the employee’s Division Director will inform
the employee of the Director’s recommendation that the employee be dismissed from
employment. This meeting should take place as soon as possible, and in no event more than
ten (10) working days after the recommendation for dismissal. The employee may bring a
representative of the Association and/or a private personal representative to the meeting with
the EO. Within five (5) working days after meeting with the employee and the Division
Director recommending the dismissal, the EO shall prepare a written decision regarding the
recommended dismissal. If, after considering the Division Director’s recommendation and
the information presented by the employee at the meeting, the EO determines to dismiss the
employee from employment with the District, the dismissal shall be effective on the day on
which the EO’s written decision is mailed to the employee. An employee may be placed on
administrative leave with pay when they are informed of the Director’s recommendation that
he/she be dismissed from employment. In that event, he/she shall remain on administrative
leave with pay until such time as he/she is either directed to return to work or until the date
the EQO’s written decision is mailed to the employee.

3. After the EO takes action on a proposed dismissal of an employee, the Notice of Proposed
Disciplinary Action and all related written documentation will be entered in the employee’s
personnel record.

SECTION 5.07 ADMINISTRATIVE LEAVE WITH PAY

Any bargaining unit employee placed on administrative leave with pay shall receive all
salary and benefits and remain covered by all provisions of the MOU, including
membership status with the EA while on leave with pay. Said terms and conditions of
employment shall remain in full force and effect as if the bargaining unit employee had
remained on the job for the duration administrative leave with pay.

Pursuant to Section 3.11(d), the District has the right to relieve employees from duty for
legitimate reasons. Accordingly, the District may place employees on paid administrative
leave during the course of investigations that may lead to disciplinary action. Provided,
however, that the period of administrative leave in any given instance shall not exceed the
timely reasonably necessary to conclude the investigation.

The District reserves the right to direct employees not to enter and/or access District
facilities and to direct them and to schedule them to attend meetings related to
investigations and notice employees regarding the discipline process in accordance with
the MOU. Further, District managers may approve a request from an employee who is
placed on administrative leave with pay to use other types of paid leave and unpaid leave
in lieu of administrative leave with pay. In the event the employee’s manager approves
such a request, then the employee would be subject to the conditions that normally apply
to the approved leave. Leave requests that were approved prior to an employee being
placed on administrative leave will be honored unless doing so unduly impedes the
investigation and/or disciplinary process. Any and all leaves cancelled by the District
causing a monetary loss to the employee shall be reimbursed by the District to the full
amount. The employee shall submit to the District verification of the monetary loss and
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the District shall fully reimburse the employee within ten working days of the receipt of
such verification.

Administrative leave with pay is not considered a break in service and the bargaining unit
employee’s position shall not be vacated by this leave.

ARTICLE VI CLASSIFICATION STUDIES

1.

2.

9.

10.

Up to 6 classifications will be reviewed in each of the remaining years of the current MOU.
The EA and the District will each select up to three classification series.

Bargaining unit positions in selected job classifications will be audited to determine whether
the positions are correctly classified.

Job classification descriptions will be thoroughly reviewed to determine whether they need to
be updated to reflect changes to the work being performed in the positions assigned to those
classifications, including the knowledge, skills and abilities, examples of duties, and
qualifications required to perform the work.

Review of classifications may include a compensation analysis to determine if adjustment to
the rate of pay for a classification is warranted based on external comparators and/or internal
equity considerations.

No bargaining unit employee will be subject to a reduction in force, demoted, y-rated, or
suffer a reduction in salary or benefits based on the results of an audit of his/her position, a
review of the job classification description assigned to their position, or a compensation
analysis.

In the event that a compensation analysis conducted pursuant to this Side Letter of
Agreement indicates that an adjustment to pay rates is warranted, the Human Resources
Officer shall prepare a report and recommendation for consideration by the Board of
Directors as part of the annual budget preparation process.

All position audits, job classification description reviews, and compensation analyses
conducted pursuant to this Side Letter of Agreement shall be performed by an external
consulting firm mutually agreed upon by the parties.

The cost of any work performed pursuant to #7 shall be borne equally by the District and the
Association, except that the Association’s costs for such work shall not exceed $15,000 per
year.

However, neither party is required to designate classes in any year.

Aside mutual agreement in the form of a side letter, existing represented classifications shall
remain in full force and effect without modification for the term of this MOU.

ARTICLE VII SALARIES

SECTION 7.01 SALARIES

The following changes to unit wages or salaries shall be made effective as identified below:

20216-2023+ MOU 14 | Page



Effective the first full pay period after July 1, 2021, wages and salaries of the unit employees
shall be increased by three quarter percent (0.75%).

Effective the first full pay period after January 1, 2022, wages and salaries of the unit employees
shall be increased by three quarter percent (0.75%).

Effective the first full pay period after July 1, 2022, wages and salaries of unit employees shall
be increased by any change of the Consumer Price Index for Urban Wage Earners and Clerical
Workers for San Francisco-Oakland-San Jose for the preceding year, as reported by the Bureau
of Labor Statistics, U.S. Department of Labor, over the wage and salaries in effect on the
preceding June 30.

The cumulative minimum increase for 2022/2023 shall be one percent (1.0%) and the maximum
increase shall be three point four percent (3.4%).

SECTION 7.02 SALARY STEPS

1. There are five (5) steps within the salary range for each position, with a 5% increment
between the steps. The time between Entrance Step A and Step B is six (6) months of
satisfactory service in Step A. The time between Step B and Step C is six (6) months of
satisfactory service in Step B. The time between Step C and Step D is one (1) year of
satisfactory service in Step C, and the time between Step D and Step E is one (1) year of
satisfactory service in Step D.

2. Unless special conditions warrant otherwise, an employee promoted to a higher position will
receive the minimum salary for the higher position nearest a 5% increase (not less than 4.9%)
above the employee's former position, whichever is higher, provided the increase is within
the range of the higher position. If a promotion is awarded within thirty days of a scheduled
step increase, the step increase and promotional increase will both be effective at the time of
the change. Hiring at a higher salary step will require justification from the Hiring Manager
and approval of the EO.

3. If aposition is reclassified, a competitive recruitment will occur and the salary placement of
the selected employee will be in accordance with subsection 2 above.

4. If a position is reclassified to a position having a lower salary range, the incumbent will be
Y-rated according to the provision section 7.05.

5. If an employee is transferred, the employee will remain in the same step of the salary range
effective prior to the transfer.

6. Any employee who has passed through the initial probationary period with the District and
who is promoted or transfers to another position in the District shall not be subject to any “up
or out” probation. Such an employee may be terminated for cause. However, if an employee
is promoted prior to the completion of his/her initial probation period, the employee must
successfully complete the full probationary period designated for the higher classification
before attaining regular status.
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7. If an employee is demoted for disciplinary reasons to a position having a lower salary range,
the employee will be placed in the new range at the step held prior to the demotion.

8. If an employee is demoted because of lack of funds, the employee will be placed in the salary
step in the new range that reflects the least decrease in salary. If an employee promoted to a
higher class fails to pass a promotional probationary period, the employee will be returned to
a position in the formerly held classification and will revert back to the step in the salary
range he/she occupied in the former position effective prior to promotion. Step increases will
be awarded on the schedule appropriate to the prior position.

SECTION 7.03 STEP INCREASES

Step increases are effective on the first day of the pay period in which the employee's
anniversary date falls providing that a formal performance evaluation has been completed which
indicates at least an overall “meets standard” rating. For purposes of this section, a delayed
performance evaluation exceeding 30 calendar days shall cause the employee’s performance
evaluation to be an overall “meets standard” rating and the employee shall receive the increase
retroactive to the first of the pay period in which the employee’s anniversary date falls.

SECTION 7.04 DETERMINATION OF SALARY RATES

1. ORIGINAL APPOINTMENTS: Unless special conditions warrant otherwise, employees will
be hired at the entrance salary of the position classification. Hiring at a higher salary step
will require justification from the Hiring Manager and approval of the EO for Steps B and C.
Recommendation by the EO and approval of the appropriate committee of the Board of
Directors is required for hiring at Steps D and E.

2. LIMITED-TERM EMPLOYMENT: Limited-term employees will be placed on the salary
range of the classification in which the person is employed. If a former regular District
employee is re-hired as a limited-term employee for the same classification in which he/she
held upon separation, the former regular employee will be paid at the same step of the salary
range for the classification at the time of separation. If a former regular employee is re-hired
as a limited-term employee for a classification other than that held at the time of separation,
the former regular employee will be paid the same step of the salary range for the
classification at the time of separation providing that the salary range of the classification in
which the person is employed is equal to or less than the salary range of the classification
held at the time of separation. If the salary range for the classification in which the former
regular employee is employed is higher than the salary range of the classification held at the
time of separation, the former regular employee will be placed at the step of the salary range
of the classification based on the needs of the District pursuant to 7.04.1 above.

SECTION 7.05 Y-RATING

Y-Rating refers to a position which has been reclassified to a position having a lower salary
range. The incumbent will retain his/her present salary until the appropriate step in the
reclassified position is equal to or greater than the incumbent's current salary. A Y-Rating status
must be approved by the EO and the Board of Directors.
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SECTION 7.06 DIFFERENTIAL PAY

Employees not working a regular scheduled late shift or flextime will be compensated an
additional $1.00 per hour for hour worked between 8:00 P.M. and 6:00 A.M. Differential pay is a
premium payment and is, therefore, included in the computation of overtime.

SECTION 7.07 SHIFT DIFFERENTIAL PAY

A $2.50 per hour payment shall be paid to any employee assigned regularly established shift
differential assignments. For purposes of this Section, shift differential hours are 5:00 P.M. to
8:30 A.M. and all day Saturday and Sunday. Shift differential is a premium payment and is,
therefore, included in the computation of overtime. The schedule for employees working a flex
time or compressed schedule shall not be considered shift differential hours.

SECTION 7.08 STANDBY DUTY/CALL BACK
1. STANDBY DUTY

A. Standby duty shall be defined as that circumstance when an employee assigned by the
District to:

(1) Be ready to respond immediately to a call for services;

(2) Be readily available at all hours by telephone, pager or other agreed upon
communication equipment; and

(3) Refrain from activities which might impair his/her assigned duties upon call.

B. With the approval of the EO, a manager may request volunteers or, if needed, assign an
employee or employees to standby duty.

C. Standby duty is normally assigned in one-week increments. Standby duty will be
distributed among those employees deemed qualified by the District to perform the duty.
An employee assigned standby duty shall be paid $5.00 per standby duty hour (those
hours before and after normal working hours) or at the employee’s discretion, one (1)
hour of Compensatory Time Off for each twelve (12) hours. A standby duty shift shall
consist of a twenty-four (24) hour period of time as determined by the District less any
regular or overtime hours.

D. An employee called to respond while on standby duty shall be compensated for the time
worked in accordance with the Call Back provision, below.

2. CALL BACK
A. A bargaining unit employee who is called back to work while on standby or after he/she

has worked the scheduled shift and has departed from the place of employment shall be
compensated with overtime for the time worked, either in cash or compensating time off
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(if applicable), at the rate of time and one-half with a minimum of two (2) hours at such
rate.

B. Should the time worked while called back become contiguous with the regular work
schedule, time worked shall not be treated as a call back and the minimum time period
shall not apply.

C. Anemployee being paid for Call Back shall not receive Stand-By Pay for the same hours.

SECTION 7.09 SALARY DEDUCTIONS

Salary deductions may be authorized from time to time by the EO.

1. Mandatory deductions include but not be limited to Federal Withholding Tax, State
Withholding Tax, Medicare tax, if applicable, State Disability Insurance premium, and
the employees' Public Employees' Retirement System contribution.

2. Voluntary deductions include the regular deduction of health insurance, life insurance,
credit union, union dues and other voluntary program deductions that may be authorized
by the employee and provided for by the District.

SECTION 7.10 PAY PERIOD AND PAYDAY

1.

The pay period will be a two-week period beginning on Sunday and ending on Saturday.
Employees will be paid biweekly no later than the Friday following the close of a pay period.
If payday falls on a holiday, warrants will be distributed on the previous workday. Start of
the pay period will be adjusted for an employee working a compressed workweek. The
District shall indicate on each employee's paycheck stub the following: accrued annual leave,
accrued sick leave, accrued compensatory time, and accrued floating holiday time.

The District shall provide employees with the option of direct deposit of their paychecks to
those banks that provide this capability.

The District and the Association agree that during the term of this MOU, the parties will
study alternate paydays and pay periods. No said changes will be made unless parties to this
MOU agree to such changes.

SECTION 7.11 FINAL PAYMENTS

1.

SALARY. Final salary payments to any person who terminates will be paid within 72 hours
of the last day worked. When an employee is discharged for cause, the final salary payment
will be issued on the last day of employment.

ACCRUED ANNUAL LEAVE. An employee leaving the service of the District shall receive
a single payment covering the amount of the accrued annual leave remaining on account.

ACCRUED SICK LEAVE. Employees leaving the service of the District will not be paid for
any unused accumulated sick leave credit remaining on account. Accrued sick leave will be
applied to service credit upon retirement under the PERS contract.
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4. FLOATING HOLIDAYS. Floating holidays must be used within the fiscal year they are
credited. An employee leaving the service of the District shall receive a single payment
covering the amount of the accrued floating holidays remaining on account.

5. COMPENSATORY TIME. An employee leaving the service of the District shall receive a
single payment covering the amount of accrued compensatory time remaining on account.

SECTION 7.12 SALARY ADVANCES
Employees may apply for a payroll advance under the following conditions:

1. Anemployee must have been in a paid status for at least one week in the pay period prior
to receiving a salary advance.

2. The amount requested cannot exceed amount earned to date during the pay period.
3. The amount advanced must be deducted from the paycheck for that pay period.

4. No more than two (2) such requests can be submitted annually. Exceptions may be
approved by the EO and must be announced to the Board under “Report of EO”.

5. Requests for salary advance must be received by the HRO at least one (1) week prior to
the date of requested distribution for which the advance is requested.

6. Requests are subject to the approval of the HRO.

SECTION 7.13 ACTING ASSIGNMENTS

1. When an employee is assigned in writing by his/her Division Director to perform all of the
day-to-day duties od a position in a higher District classification due to a vacancy or
temporary absence of the person normally assigned to perform those duties, the employee
shall receive “Acting Pay” from the first day of such assignment until the end of the
assignment not less than 40 hours.

2. The rate for “Acting Pay” shall be determined by Section 7.02.2 of this MOU.

3. Acting assignments shall not be for less than forty (40) hours.

4. 1tis expressly understood that acting assignments do not constitute an appointment to a
different position and have no effect on the employee’s representation status and/or terms
and conditions of employment other than the duties performed by the employee and the
“Acting Pay” received by the employee during the period of the acting assignment.

5. An acting assignment for a vacant position may only be used to backfill the position during
the recruitment process to fill the vacancy.

20216-2023+ MOU 19 | Page



6. An employee may decline acting assignments. An employee who has accepted an acting
assignment may decline to continue the acting assignment with five (5) working days
advance written notice to his/her Division Director. A Division Director may discontinue an
acting assignment at any time with written notice to the employee.

SECTION 7.14 SPECIAL PAY AND ALLOWANCES

1. BILINGUAL PAY. Division directors shall identify those employees who, in the
performance of their duties, are required to converse with the public or translate documents
in a language other than English. Employees so designated, who have demonstrated their
competency in a second language to the satisfaction of the Division Director, shall receive
bilingual pay in the amount of $30 per pay period provided the employee utilizes the
bilingual skills as described above for ten (10) of more hours per pay period. The
compensation shall be increased by the Consumer Price Index for Urban Wage Earners and
Clerical Workers (CPI1-W) for the San Francisco-Oakland-San Jose based on the previous
year’s CPI-W on each July 1, as reported by the Bureau of Labor Statistics, U.S. Department
of Labor.

2. PER DIEM. Employees who travel away from the District for training or other work
assignments that extend for more than one day shall be reimbursed for reasonable expenses
provided that receipts are submitted for such expenses. The employee should submit a
detailed expense report within 7 days of the travel, including receipts for other expenses (e.g.
travel and lodging).

3. HAZARD PAY. Division directors shall identify those employees who, in the performance
of their duties, are required to 1) climb to the sampling point of stacks, storage tanks or any
structure at a height of 30 feet or more 2) wear a Self-Contained Breathing Apparatus
(SCBA) or safety harness 3) perform confined space entries or 4) climb to a height of 30 feet
or more wearing SCBA, harness and is in a confined space. Such employees shall receive
additional compensation in the amount of two and one-half percent (2%2%) above the
employees’ current salary step for the duration of that assignment.

Employees may be required to successfully complete training prescribed by The District as a
condition of employment in positions requiring the above duties.

The hazard pay shall not constitute a part of the employee’s base rate, but shall be a bonus for
performing these duties. Hazard pay shall be considered part of the regular rate for the purpose
of computing overtime.

ARTICLE VIII EMPLOYMENT AND MERIT INCREASES

SECTION 8.01 POLICY

Employment, passing of a probationary period and merit increases are based solely on merit of
the individual employee. No employee is guaranteed a continuation of employment or of
receiving any future salary benefits.
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SECTION 8.02 DEFINITIONS

1. Original Date of Hire: The date of hire into a regular position with the District in an
unbroken period of employment that includes the most recent employment with the District.
The period of time an employee is on Workers” Compensation shall be considered a
continuous period of employment.

2. Adjusted Hire Date: The most recent hire date preceding any period of absence due to layoff
of six (6) months or less adjusted forward to account for the lapse in service.

3. Salary Anniversary Date: The date on which the employee has completed six (6) full months
of service in pay steps A or B, or completed twelve (12) full months of service in pay steps C
or D.

4. Adjusted Anniversary Date: The Salary Anniversary Date, taking into account any periods of
absence without pay of a pay period or more. For purposes of this section employees on
Workers” Compensation shall not be considered absent from service.

SECTION 8.03 ANNIVERSARY DATE

The salary anniversary date or adjusted anniversary date for newly hired or promoted employees
is the date of hire or date of most recent promotion. The anniversary date will be used in
determining when an employee becomes eligible to be considered for salary step increments.

Annual leave credits and sick leave credits are accrued from original date of hire or adjusted hire
date. For the initial pay period after hire and the final pay period upon termination, annual and
sick leave accruals shall be determined as forty (40) hours worked in a pay period. There will be
no prorating of time for annual or sick leave for less than this minimum time per pay period. For
part-time new hires and any employee who separates employment with the District, 50% of their
regularly scheduled assignment will constitute forty (40) hours worked in a pay period. These
provisions will not be applicable for determining annual leave and sick leave accruals during any
other type of leave.

SECTION 8.04 PERFORMANCE EVALUATION

1. During the initial probationary period, a probationary employee shall receive at least two (2)
formal performance evaluations which will normally be conducted at the end of the sixth and
eleventh month of service as defined in Section 8.05.2 below.

2. Promoted employees who are subject to a six (6) month probationary period as defined in
Section 8.05.2 below shall receive at least two (2) formal performance evaluations which will
normally be conducted at the end of the third and fifth month of service as defined in Section
8.05.2 below.

3. Promoted employees who are subject to a nine (9) month probationary period as defined in
Section 8.05.2 below shall receive at least two (2) formal performance evaluations which will
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normally be conducted at the end of the third and eighth month of service as defined in
Section 8.05.2 below.

After completion of the appropriate probationary period, a formal performance evaluation
shall be completed for the employee annually. A supervisor is not precluded from
completing a formal performance evaluation at any time. Performance evaluations are a
continuing responsibility of each supervisor, and each supervisor will informally discuss
employees’ performance as often as necessary to ensure effective work performance.

A performance evaluation that includes an overall rating of needs improvement or
unsatisfactory must include an attached plan for improvement.

SECTION 8.05 PROBATIONARY PERIOD

1.

Upon initial hire, each employee shall be subject to a probationary period equivalent to one
(1) year of full-time actual and cumulative service. During an employee’s initial hire
probationary period the employee may be terminated without cause or right of appeal.

Employees promoted within the same class series shall be subject to a probationary period
equivalent to six (6) months of full-time actual and cumulative service. Employees promoted
to a position in a different class series shall be subject to a probationary period equivalent to
nine (9) months of full-time actual and cumulative service. If an employee does not
successfully complete his/her promotional probationary period, he/she shall be placed back in
a position in the employee’s former classification at the salary step held prior to the
promotion without cause or right of appeal.

During any probationary period, no employee shall be demoted or terminated in violation of
the District’s Equal Employment Opportunity policy.

ARTICLE IX HOURS OF WORK

SECTION 9.01 HOURS OF WORK

1. WORKWEEK

A. NORMAL WORKWEEK. A normal workweek shall consist of five (5) consecutive eight
(8) hour days, Monday through Friday. The normal workday shall be scheduled over an
eight and one-half (8 %2) hour period from 8:30 A.M. to 5:00 P.M., normally with one-
half (1/2) hour for meals.

B. COMPRESSED WORKWEEK. With the approval of Management, an employee's
normal workweek and/or workday can be modified to allow for flextime hours or a
compressed workweek. In such a case, appropriate adjustments will be made to
recognize such a normal flex or compressed day/week.

C. TELECOMMUTING. With the approval of Management, an employee’s normal
workweek may be modified to allow for telecommuting. The employee and his/her
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supervisor will agree on core days and hours during which the employee will be working
remotely, and these will remain constant from week to week, unless modified by
agreement with the supervisor. The District will allow non-scheduled telecommuting on
Spare-the-Air days. In all cases, telecommuters shall make provide sufficient
communication with the office and the public to meet the District goals.

D. PART-TIME WORK: An employee may request a regular part-time work schedule of
fewer than 80 hours per pay period. Approval shall be at the discretion of the Division
Director and the EO on a fiscal year basis considering business needs of the District. The
part-time schedule may be rescinded by the EO with a 30-day notice to the affected
employee for business needs or for unsatisfactory employee performance.

2. An employee shall not work any time in excess of his or her approved work schedule without
prior approval of the employee’s supervisor, acting supervisor or other manager in the
employee’s chain of command.

3. When a situation arises in which a represented employee is unable to work his or her regular
hours on a particular day, upon the approval of his or her supervisor, the employee may make
up the time missed. The makeup time shall occur during the same pay period. The total
hours worked, including makeup time, shall not exceed forty (40) hours during any work
week and shall not exceed ten (10) hours on any one day.

4. When an employee is away from the employee’s normal duty assignment for jury duty, an
all-day or multi-day meeting, a conference or to take a District-authorized class, the
employee shall only be paid: for the hours representing the agency at, and travel time to and
from, meetings or conferences; for the hours at, and travel time to and from, a class; or for
the hours at jury duty and for any travel time between the location of the jury duty and the
District office or the location of the employee’s normal duty assignment. With the approval
of the employee’s supervisor, an employee will receive overtime or compensatory time if the
time consumed by the outside activity exceeds the employee’s normal workday.

5. When an employee attends one of the activities which requires the employee to be away from
the employee's normal duty assignment and the activity concludes prior to the end of the
employee's assigned work day, the employee must return to work, use appropriate paid leave,
work at home, or make-up time. In order to use appropriate paid leave, work at home or
make-up time the employee must receive concurrence from his/her immediate supervisor and
authorization from his/her manager. If the employee is authorized to make-up time, the
employee must make-up the time in the same pay week in which time was taken off and in
no event shall this time when combined with regular hours worked result in weekly overtime.

6. With the approval of Management, an employee may make up work time that is lost as a
personal or job-related obligation within the same workweek in which the work time is lost.
Make up may not be counted towards computing the total number of hours worked in a day
for purposes of the overtime requirement specified in this MOU. The schedule according to
which any such time will be made up will be established in consultation with the employee’s
supervisor.
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SECTION 9.02 MEAL PERIOD AND REST PERIOD
1. Lunch period of one-half (1/2) hour is to be taken as assigned by the employee’s manager,
normally it will be taken between 12:00 P.M. and 1:00 P.M.

2. Rest period of one-quarter (1/4) hour each is normally taken in mid-morning and mid-
afternoon.

3. Continuation of Business. An adequate number of employees may be assigned lunch and rest
periods to ensure the continuation of business.

If an employee is authorized to take a 30-minute lunch, the employee may either be authorized
by the manager to combine his/her two 15-minute breaks with his/her lunch period or to take one
15-minute break mid-morning and one 15-minute break mid-afternoon.

If an employee chooses and is authorized to combine his/her lunch and break periods, to provide
the employee a one (1) hour lunch period, the employee will not be entitled to take any
additional breaks during the employee’s work shift.

If an employee is authorized to take a one (1) hour lunch and two 15-minute breaks, then the
employee shall take one 15-minute break midmorning and one 15-minute break mid-afternoon.

Due to unforeseeable work duties, there may be times that an employee will not be able to adhere
to his/her primary lunch option. The District acknowledges that in such cases, an employee may
select an alternative lunch option for that day.

SECTION 9.03 ATTENDANCE
1. Anemployee’s supervisor will be responsible for keeping the daily attendance record of each
employee.

2. A bargaining unit employee who is tardy shall report to the employee's supervisor as
promptly as possible after beginning work and at the sole discretion and approval of the
employee’s manager, the employee may be allowed to make-up time providing the time
made-up does not put the employee in an overtime status, use appropriate paid leave in
accordance with this agreement, or may be docked for the period of tardiness.

3. An employee must report unscheduled leave to the District within the first hour of the
workday unless an emergency prevents such reporting.

A. Failure to report may result in loss of pay for the period of absences from work.
B. An employee who is absent without leave and without having reported his/her absence
for more than one (1) working day may be considered to have resigned and may be

terminated.

SECTION 9.04 OVERTIME
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The District will avoid the necessity for overtime where possible. The District is under no
obligation to assure anyone of the availability of overtime work, nor is the District obligated to
treat any particular kind of assignment as overtime. Therefore, the District may adjust work
schedules where possible to cover work assignments as straight time work assignments.

The District recognizes that not all work matters can be scheduled during a work shift, and
consequently, legitimate overtime assignments will be compensated accordingly.

A notice to an employee to work overtime is a notice in advance if the assignment is given more
than 24 hours prior to the beginning of the work to be performed. Such assignments will be
considered “scheduled” overtime. An assignment given less than 24 hours in advance will be
considered an “unscheduled” assignment for call-back purposes. A call-back is the unscheduled,
emergency, and authorized call-back to return to work after a regular shift has been completed.

The District will make every reasonable effort to notify employees of changes in work schedules
14 days in advance of the work to be performed.

Though work schedules for most employees are within the normal work day and normal
workweek, groupings of employees may occasionally or regularly have work schedules at
different times. The District reserves the right to change work schedules to meet operational
needs during straight time shifts.

Except as otherwise provided in Section 9.01, travel time pay is only authorized for call-back
assignments. Travel time and call-back time will be compensated at the applicable rate of pay.
The time employees spend traveling to a work assignment, except for qualifying callback
assignments, is not to be paid regardless of whether the employee is traveling to a scheduled
overtime or straight time assignment.

1. AUTHORIZATION. Overtime is the necessary, assigned authorized time worked in excess
of eight (8), nine (9), or ten (10) hours per day (depending on an individual's normal work
schedule) or forty (40) hours per week. With regard to flex time or compressed work weeks,
it is recognized that the standard work week may not be 40 hours. Any hours worked beyond
whatever is necessary to fulfill the designated flex/compressed work week plan for a
represented employee are designated as excess hours. These excess hours are to be paid as
overtime or compensatory time at the rate of one and one-half times base hourly rate. For the
purposes of this section, paid leave time shall be included in computing the forty hours per
week when determining eligibility for overtime; provided, however, that an employee on a
flex time or compressed schedule may, with supervisor's approval, modify a normal schedule
in order to meet operational necessities, which modified schedule will then constitute a
normal work time.

2. CALL-BACK. Call-back is the unscheduled, authorized call back to work before or after but

not connected to the normal workday. Compensation will be based on a minimum of two
hours at the applicable rate of pay.
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3. TRAVEL TIME. For a call-back which is not directly connected to the beginning or ending
of a normal shift, the employee will receive compensation from the time the employee leaves
home until the employee returns home (travel time) at the applicable rate of pay.

4. DISTRIBUTION OF OVERTIME. Overtime, other than call-back, will be distributed in the
following manner, consistent with District operating requirements:

A. When overtime is required to complete an assignment, the person given the assignment
will normally continue the work.

B. When unscheduled overtime is required in a supervisor's area (or an extended coverage
area) to conduct an additional assignment, employees working for a supervisor (or
working in an extended coverage area) will be asked first whether they wish to volunteer
for the overtime work. If two or more people volunteer for the assignment, the
assignment will be made based on a rotating overtime assignment schedule starting with
the most senior person in the work group. If no one volunteers for the assignment, a
supervisor may select an individual through the use of a lottery system or, at the
discretion of management, the supervisor may select in the order of inverse seniority.
Any and all of the above methods may be used to establish an order of rotation for the
purposes of distribution of overtime.

C. On continuing extended, overtime assignments, coverage will be assigned on a rotating
basis.

D. All overtime assignments will be made with due consideration for employee hardship.

E. Seniority, for the purposes of overtime assignments only, is determined by the time an
employee has held the position for which the overtime assignment is required.

F. The District reserves the right to approve, or disapprove, all assignments with due
consideration of safe work hours and excessive work schedules.

G. Limited-term employees shall not be offered the opportunity to work overtime hours
without first offering the overtime hours to that supervisor's regular employees and
allowing those employees to decline the overtime hours.

5. DISTRIBUTION OF CALL-BACK. Call-back will be distributed in the following manner:

A. When call-back is required, the person normally responsible for the assignment will be
given first opportunity of call-back.

B. If the person normally responsible for the assignment is unavailable for call-back, then

the immediate supervisor will be responsible for the assigning of call-back to other
employees in the same position.
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C. If the immediate supervisor is unavailable for call-back, then the alternate supervisor,
manager or division director will be responsible for the assignment of callback.

D. The District maintains the option to deviate from this procedure based upon immediate
need.

6. All represented employees who are authorized and work overtime shall be compensated at
the rate of one and one-half times their base hourly rate of pay for all time worked over their
normally scheduled work day. Represented employees may elect compensatory time at the
rate of one and one-half (1%%) times the overtime worked in lieu of overtime pay but may not
accumulate more than 240 hours of compensatory time. However, compensatory time shall
only be allowed with management approval for any overtime earned in an assignment outside
of their reqular division. After 240 hours of compensatory time has been accumulated,
overtime pay will be the compensation for overtime work. The maximum accumulation of
compensation time is 120 hours as of the end of the calendar year. At the end of the calendar
year, the District will pay the employee all compensation time in excess of 120 hours at the
current hourly rate. An employee may cash out up to the full amount (240 hours) at the end
of the calendar year.

7. Employees required to work a designated holiday shall receive overtime pay equal to two
times the employees’ base hourly rate of pay. For purposes of this section, a designated
holiday shall be the dates on which the holiday is observed by the District (Section 12.07),
except that for New Year’s Day, Independence Day, and Christmas Day, the designated
holiday shall include the actual date of the holiday and if any of these holidays fall on a
Saturday or a Sunday, the Monday or Friday on which the holiday is observed by the District.

8. An employee shall not work any time in excess of his or her approved work schedule without
prior approval of the employee's supervisor.

ARTICLE X REDUCTION IN FORCE

SECTION 10.01 PROCEDURE / BUMPING, LAY-OFF AND RECALL

1. SENIORITY. For the purpose of this Section, there are three types of seniority which apply
in connection with the implementation of a reduction in any portion of the District work
force: District employment seniority, seniority within a class series and seniority within a
specific job classification. District employment seniority is the seniority gained based on
overall employment with the District. Seniority within a class series is the seniority gained
based on time in service in a number of job classifications which all belong to the same class
series (for example, Inspector I, Inspector I1, Senior Inspector and Supervising Inspector).
Seniority within a job classification is the seniority gained based on time in service in a
specific job classification.

2. LAYOFFS/REDUCTIONS IN WORK FORCE
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A. When a reduction in work force becomes necessary for any reason such as lack of funds
or lack of work, layoffs will be based on reverse order of overall District employment
seniority.

B. As a result of any such layoffs, management may reassign remaining employees to equal
or lower paying job classifications in order to assure that the operating requirements of
the District can be met. Any such reassignments shall be made in accordance with the
bumping mechanism set forth in Section 3(C) below.

C. The District will give an employee at least 30 days written notice prior to the effective
layoff date.

D. The District will furnish a list of employees to be laid off to recognized employee
organization(s) at the same time the employees are given written notice.

3. BUMPING

A. DEFINITION. Bumping is the displacement of an employee to an equal or lower paying
job classification. Bumping will be based on reverse order of seniority, either in the job
classification or District-wide, as set forth in subsection (C) (2) below. Normally,
bumping will occur in the context of a reduction in the District work force, when the
position of an employee with sufficient overall employment seniority with the District to
avoid being laid off is eliminated. However, bumping may also occur in the context of a
static staffing mode, when the District is unable to hire new employees to fill existing
vacancies or as a result of significant changes in the operating requirements of the
District, such that it is necessary to displace existing employees to equal or lower paying
job classifications involving new or different duties.

B. GENERAL RULES APPLICABLE TO BUMPING

The bumping procedure set forth below shall not be used for punitive or disciplinary
purposes.

(1) When any employee who has held a given job classification for less than 4 years must be
bumped, the employee to be bumped to an equal or lower paying job classification will
be the employee with the least seniority in that employee’s current job classification.
When any employee who has held a given job classification for more than 4 years must
be bumped, the employee to be bumped to an equal or lower-paying job classification
will be the employee with the least overall employment seniority with the District.

(2) Whenever an employee is bumped, the time spent by the employee in the position from
which the employee has been bumped, as well as any time which the employee
previously spent in the position to which the employee is bumped, will count as time
spent in the job classification to which the employee is bumped.
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(3) When two or more employees have the same amount of seniority in a given job
classification and one must be bumped, the employee with the least overall District
employment seniority is the one who will be bumped. When two employees have the
same amount of overall District employment seniority and one must be bumped, the
decision as to which employee must be bumped will be based on the flip of a coin.

(4) Any employee who is bumped to a lower paying job classification will be Y-rated in
accordance with Section 7.05. In the event of any subsequent vacancy in a job
classification from which an employee was bumped, that employee will be automatically
returned to that previous job classification. When more than one employee has been
bumped, that employee with the highest applicable seniority in accordance with rule (1)
above shall have priority to return to the previously held vacant job classification. In the
event of a vacancy in a job classification in a class series from which an employee has
been bumped that pays more than the job classification that the employee currently holds,
but less than the job classification from which the employee was bumped (an
intermediate-paying classification), the employee with highest applicable seniority in
accordance with rule (1) above will be automatically promoted to the intermediate paying
classification.

(5) An employee’s seniority in a given job classification shall not be affected by a re-titling
of the position and/or modification of the job description which involves no change in

pay.

(6) Subsequent to being hired as a regular employee, an employee’s time in service as a
limited-term employee in excess of 1,000 hours within a fiscal year shall count toward
that employee’s overall District employment seniority, and all of an employee’s time in
service as a limited term employee in a given job classification shall count toward that
employee’s seniority in that job classification.

(7) Prior to bumping any employee to an equal or lower paying job classification, the EO
shall provide a written explanation as to why the operating requirements of the District
necessitate that the employee be displaced from his or her current job classification. The
District will give an employee at least 30 days written notice prior to the effective date of
any bumping. The District will furnish a list of employees to be bumped to recognized
employee organization(s) at the same time the employees are given written notice.

C. THE BUMPING MECHANISM. The bumping mechanism will operate by the
application in sequential order of the following criteria, (1) through (9). Thus, an
employee who, because of a lack of seniority in his/her job classification, is to be bumped
to an equal or lower paying job classification will be bumped in accordance with the first
of the following criteria which applies to his/her specific circumstances. At any step
where a given employee may bump one of several other employees with less seniority,
the individual with the least seniority is the one who will be bumped.

(1) Prior to the implementation of any mandatory bumping or displacement of an employee
to an equal or lower paying job classification to meet the operating requirements of the
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District, management shall solicit volunteers to move to that job classification. If more
than one employee in a job classification volunteers to be bumped, the volunteer with the
greatest overall District employment seniority is the one who will be bumped.

(2) An employee can never bump back to a higher paying position which that employee
previously held in the District; however, for purposes of calculating seniority in a job
classification, the time spent by an employee in a higher paying job classification will be
added to the time already spent in the current, lower paying job classification.

(3) An employee whose job is being eliminated bumps the least senior employee in the same
job classification in the same division.

(4) The least senior employee in a division bumps the least senior employee in the same job
classification anywhere in the District.

(5) An employee, “A”, bumps to an equal paying job classification which “A” previously
held, provided that “A” has more total seniority in the current and the previously held
position than the least senior current employee in the position which “A” previously held.

(6) “A” bumps to a lower paying job classification which “A” previously held, provided that
“A” has more total seniority in the current and the previously held position than the least
senior current employee in the position which “A” previously held.

(7) “A” bumps to a lower paying job classification in a class series in the same division in
which “A” previously held a position, provided that “A” has more total seniority in that
class series and in “A’s” current position, taken together, than the least senior current
employee in the lower paying job classification; and provided, further, that an employee
must have held a job classification as a supervisor within the District in order to bump a
supervisor in a lower paying class series.

(8) “A” bumps to a lower paying job classification in a class series anywhere in the District
in which “A” previously held a position, provided that “A” has more total seniority in
that class series and in “A’s” current position, taken together, than the least senior current
employee in the lower paying job classification; and provided, further, that an employee
must have held a job classification as a supervisor within the District in order to bump a
supervisor in a lower paying class series.

(9) “A” bumps to an equal or lower paying job classification which “A” did not previously
hold but for which “A” meets the minimum requirements identified in the job description,
provided that “A” has more total District seniority than the least senior current employee
in the equal or lower paying job classification.

Note: Notwithstanding that the foregoing criteria (6), (7), (8) and (9) shall normally be
applied in sequential order, an employee who can bump to an equal or lower paying job
classification under any of those four criteria shall bump to the highest paying of the
available positions.
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D. RECALL

(1) Employees who are laid off will be placed on a recall list for thirty-six (36) months,
during which period, service time in the former classification will be preserved.
However, no service time will be accrued during any period of layoff.

(2) Employees will be recalled to their former job classification, or to a lower paying job
classification for which they meet the minimum requirements identified in the job
description, in reverse order of layoff provided they respond to the notice (mailed to the
employee’s home address of record with the District by certified mail return receipt
requested) of a classification opening by notifying the District of their intent to return
within 10 working days of receipt of such notice and return to work or to their former
classification within fifteen (15) calendar days of receipt of such notice.

(3) An employee recalled to a lower paying classification or advanced to an intermediate
paying classification shall remain on the recall list and retain the right to return
automatically to his or her former, higher paying classification. The employee with the
highest seniority shall have priority to return to the previously held vacant job
classification or to advance to an intermediate paying job classification in the class series
of the previously held classification.

(4) An employee’s name shall be removed from the recall list only when the employee
refuses an offer to be returned to the employee’s former position.

(5) A change in job title shall not affect an employee’s recall rights.
ARTICLE XI FRINGE BENEFITS

An employee who is approved for a part-time assignment of 90% or more will receive the fringe
allowance as specified in Section 11.07 Premium Requirements. All other employment benefits
will be prorated based on the hours worked. All employment benefits for an employee who is
approved for a part-time assignment of less than 90% will be prorated based on the hours
worked.

SECTION 11.01 HEALTH INSURANCE

The District shall make available health insurance coverage through the Public Employees
Medical and Hospital Care Program for employees and their eligible dependents. Optional
coverage is available for eligible dependents and for Domestic Partners where an employee has
filed a confidential Declaration of Domestic Partnership with the Human Resources Section. In
the event the health insurance coverage in effect July 1, 2014 becomes unavailable, the District
and the Association shall immediately meet and confer to mutual agreement in order to select a
comparable value plan.
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SECTION 11.02 DENTAL INSURANCE

The District shall make available dental insurance coverage for employees. Optional coverage is
available for eligible dependents and for Domestic Partners where an employee has filed a
confidential Declaration of Domestic Partnership with the Human Resources Section. In the
event the dental insurance coverage in effect July 1, 2014 becomes unavailable, the District and
the Association shall immediately meet and confer to mutual agreement in order to select a
comparable value plan.

SECTION 11.03 VISION CARE

The District shall make available Vision coverage for employees. Optional coverage is available
for eligible dependents and for Domestic Partners where an employee has filed a confidential
Declaration of Domestic Partnership with the Human Resource Section. Vision care coverage
for dependents must be elected at the time of enrollment. In the event the vision care coverage in
effect July 1, 2014 becomes unavailable, the District and the Association shall immediately meet
and confer to mutual agreement in order to select a comparable value plan.

SECTION 11.04 LIFE INSURANCE

The District provides life insurance coverage for employees. The life insurance amount is based
on annual salary. Optional Additional Contributory Life is also available to employees. In the
event the life insurance coverage in effect July 1, 2014 becomes unavailable, the District and the
Association shall immediately meet and confer to mutual agreement in order to select a
comparable value plan.

SECTION 11.05 LONG TERM DISABILITY INSURANCE
The District shall provide Long Term Disability Insurance which partially replaces lost income
for employees who become disabled on or off the job and meet the eligibility requirements.

SECTION 11.06 VISION CARE, AND HEALTH, DENTAL AND LIFE INSURANCE
COVERAGE AFTER RETIREMENT
1. All Employees Upon Retirement

Ata-mintmumtThe District shall comply with the provisions of the California Public
Employees’ Medical and Hospital Care Act. Vision care, dental insurance and life insurance
coverage after retirement will be governed by the vision, dental and life insurance plans in
effect for employees covered by this agreement, and in compliance with the provisions of the
Medicare program.

2. Employees Hired before July 1, 2010

Health insurance, dental insurance, vision care and life insurance shall continue for
employees hired before July 1, 2010 at the maximum fringe benefit allowance received at the
time of retirement. This Section also applies to employees hired before July 1, 2010 who
separate from the District and are re-hired by the District at a later date and subsequently
retire from the District.
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3. Employees Hired on and after July 1, 2010

A. Health insurance, dental insurance, vision care and life insurance shall continue for
retired employees at the maximum fringe benefit allowance received upon retirement
times a percentage of District contribution, and in compliance with the provisions of the
Medicare program.

The percentage of District contribution payable for postretirement health insurance,
dental insurance, vision care and life insurance shall, except as provided in subsection B
below, be based on the employee’s completed years of credited CalPERS service at
retirement as shown in the following table:

Credited Years Percentage of District
Of Service Contribution

10 50

11 60

12 70

13 80

14 90

15 100

This subsection shall apply only to employees who receive a service or disability
retirement and are first employed by the District after July 1, 2010.

B. The credited service of an employee for the purpose of determining the percentage of
District contributions applicable under subsection A shall not include purchased
Additional Retirement Service Credit (‘air time’).

C. The credited service of an employee for the purpose of determining the percentage of
District contributions applicable under subsection A shall include purchased Military,
Peace Corps and AmeriCorps service.

D. Notwithstanding subsection A, for employees hired by the District on and after July 1,
2010, and who retire for disability with less than 10 years of credited service, the
contribution payable by the District shall be 50 percent of the maximum fringe benefit
allowance received at the time of retirement.

4. Increases
Retired annuitants’ fringe benefit allowances may be equal to and increased concurrently
with increases to represented employees’ fringe benefits, as determined by the District’s

Board of Directors.

5. For employees first employed before July 1, 2017, and with no break in service to the date of
retirement, except as provided in 2 above, if they are otherwise eligible for an annuitant
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fringe benefit (see 1, 2 and 3 above), their retired annuitant fringe benefit allowance shall not
be less than $1763.70 per month or proration as described in 3 above.

SECTION 11.07 PREMIUM REQUIREMENTS

1. The District will provide a cafeteria plan for Fringe Benefits with a FBA for payment of
premiums for health, dental, vision (including the vision buy up plan), and additional life
insurance coverage.

A. For employees hired before July 1, 2017, the FBA will be equal to the appropriate tier
provided in subsection 3 below or $1763.70, whichever amount is greater.

B. For employees hired on or after July 1, 2017, the FBA will be equal to the appropriate
tier provided in subsection 3 below.

2. Tiered Benefit Plan - The District will offer the following tiered benefit plan for FBA.
Determination of tiers A, B, or C is based on enrollment for health care plan only.

A. Employee (EE) only — 100% of Kaiser HMO premium for single plus 100% of dental
and vision premiums for Employee Only Plan.

B. Employee plus One — 95% of Kaiser HMO premium for employee plus one plus 95%
of dental and vision premiums for Employee + One Dependent Plan.

C. Employee + Family — 90% of Kaiser HMO premium for employee plus two or more
plus 90% of dental and vision premiums for Employee + Two or More Dependents
Plan.

3. For those employees who do not enroll in a health care plan, the allowance will be based on
the percentage for the selected plan(s) as described above.

SECTION 11.08 STATE DISABILITY INSURANCE/FAMILY TEMPORARY
DISABILITY INSURANCE/PAID FAMILY LEAVE

Each employee is covered by State Disability Insurance (SDI) and Paid Family Leave Insurance,
also known as Family Temporary Disability Insurance (FTDI). Premiums are paid by the
employee. The District’s sick leave payments are integrated with any payments received by the
employee from SDI or FTDI. The cost of SDI and FTDI is deducted from the employee’s pay.
State Disability Insurance and Family Temporary Disability Insurance are integrated with the
employee’s leave time. Employees shall not be entitled to receive more than one hundred percent
(100%) of pay when SDI or FTDI and leave time are combined. The administration of the SDI
and FTDI programs is solely the responsibility of the State of California. The District is not
responsible for benefit levels, the duration of benefits, or the eligibility of District employees for
benefits.

20216-2023+ MOU 34 | Page



SECTION 11.09 WORKERS’ COMPENSATION

1. Anemployee who is absent as a result of a work-related injury will continue to receive full
pay for the first 90 calendar days after the date of injury (the period will apply only once per
injury) providing the injured employee meets the following requirements/conditions:

2. The injury has been accepted by the District’s workers’ compensation insurance carrier as a
bona fide work-related injury.

3. The work-related attending health care provider has medically authorized the absence.
4. 1f the length of the work-related absence qualifies the injured worker for temporary

5. disability benefits from the District’s workers’ compensation insurance carrier, the wages of
the employee will be deducted for the same amount as the temporary disability payments;
and in no event, will the injured employee receive more than 100% of his/her wages when
combined with any temporary disability payments from the District workers’ compensation
insurance carrier.

6. These provisions will only apply once per injury as determined by the District’s Workers’
Compensation Insurance carrier.

7. In the event that the District’s workers’ compensation insurance carrier does not accept the
workers’ compensation claim, the District is entitled to recover the amount of any benefits or
time paid under this section. The District and the employee will develop a repayment plan.
The employee may surrender sick leave, annual leave, floating holidays or compensatory
time, make a cash payment, accept payroll deductions, or agree to surrender any combination
thereof for repayment. The compensation shall be paid back within one year from the denial
of the claim. Any period longer than one year must be agreed upon by both parties due to
extenuating circumstances.

SECTION 11.10 PUBLIC EMPLOYEES RETIREMENT SYSTEM (PERS)

The following applies to those employees who were employed by the Air District on or before
December 31, 2012 and to those employees who are otherwise eligible as ‘classic members’ as
defined by CalPERS:

2% at 55 FULL RETIREMENT FORMULA: The District amended the PERS contract to
implement the “2.0% at age 55 formula” effective July 22, 2002.

Employees who began CalPERS membership at the Air District or another qualifying CalPERS
agency on or after January 1, 2013 shall participate in the 2% at 62 FULL RETIREMENT
FORMULA.

In the event that any part of PEPRA which affects benefits described herein is amended or otherwise
voided by action of the legislature, electorate or court of law, the parties shall immediately reopen
negotiations concerning such provisions and shall bargain this provision in accordance with MMBA
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requirements.
1. PICK-UP OF EMPLOYEE CONTRIBUTIONS:

There shall be no employer pick-up of mandatory retirement contributions during the term of
this Agreement.

2. EMPLOYEE CONTRIBUTIONS

A. Effective July 1, 2013, the “classic employees” shall pay the entire 7% mandatory
employee contribution to CalPERS.

B. Employees who are not considered “classic employees” by CalPERS shall pay 50% of
normal cost as required in the California Public Employees’ Pension Reform Act
(PEPRA) — AB340.

C. The charges, if any, shall not reduce the employees’ pensionable compensation, and shall
not be treated as taxable income to the extent allowed by law. The District shall
implement the provisions of section 414 (h)2 of the Internal Revenue Code to ensure that
the tax benefit provided by that section is made available to employees.

SECTION 11.11 CREDIT UNION
Employees may become members in the San Francisco Federal Credit Union.

SECTION 11.12 EMPLOYEE ASSISTANCE PROGRAM

The District shall offer an employee assistance program to employees and members of their
household. The Employee Assistance Program provides limited professional, confidential
counseling service at no cost to the employee.

SECTION 11.13 TRANSIT SUBSIDY

1. Consistent with the District’s efforts to promote the use of public transportation and to reduce
the number of single-occupant automobiles during commute hours, fulltime District
employees are eligible for a transit subsidy. Use of the transit subsidy is confined to the
employee during commute hours.

2. Effective July 1, 2017, the District will provide a transit subsidy, up to a maximum amount
of $255.00 per month to subsidize eligible transit expenses as detailed in this provision.
Eligible transit expenses include passes for public mass transit system, carpool participation,
electric vehicle participation, walking and bicycling participation, and parking associated
with mass transit systems.

3. Procurement of transit passes is the obligation of the individual employee. No funding will
be advanced by the District. The transit subsidy will be made available to eligible District
employees on a designated day prior to the beginning of each month. The District reserves
the right to use other methods deemed more efficient for the District.
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10.

11.

There will be no banking of the unused allocation of transit subsidy. Transit subsidy
allowance is for each individual month and will not be cumulative. The purpose of transit
subsidy is to provide an allowance to employees who use an alternative method of
transportation for the sole purpose of coming to and from work (portal to portal).

Verification: Transit subsidies may be audited on a District-wide basis at any time. For stated
reasons provided in writing to the employee, the District may audit an individual employee
and require the employee to provide a written explanation of his or her use of transit subsidy.
This provision is intended to be invoked on an individual basis in situations where abuse of
transit subsidy is reasonably suspected. Persons in violation of this section may be subject to
disciplinary action.

If an employee chooses to change her or his subsidy, he or she must complete the necessary
forms in a timely manner in order to receive her or his subsidy for the subsequent month.

Carpool: An employee who participates in carpool to commute to and from a District facility
shall be reimbursed up to the maximum monthly transit subsidy. Reimbursement to the
vehicle owner for commute carpooling expenses will be $6.00 per day (or $3.00 per one-way
trip) up to the maximum monthly transit subsidy. Reimbursement to riders in a carpool will
be $3.00 per day (or $1.50 per one-way trip) up to the maximum monthly transit subsidy. A
carpool is defined as three or more persons, at least two of which must work in the same
building as the District employee. Carpool reimbursement will be made on a monthly basis.
No funding will be advanced by the District. In order to receive the carpool subsidy, the
employee must certify to the Human Resources Office, no later than the 10th day of each
month, the number of days carpooled during the previous month and the names of the
persons who participated in the carpool. An employee that drives a vehicle as a carpool to
commute to and from a District facility shall be provided with parking at no cost, subject to
availability.

Electric Vehicle: Effective July 1, 2002, an employee that uses an electrical vehicle to
commute to and from a District facility shall be provided with parking and have access to a
re-charging station at no cost, subject to availability.

Walking or Biking: District employees who walk or bicycle to work and live more than 1.0
mile from their work locations will be reimbursed up to $3.00 per day (or $1.50 per one-way
trip). In order to receive the walking or biking subsidy, the employee must certify to the
Human Resources Office, no later than the 10th day of each month, the number of days
walking or biking during the previous month.

Parking passes associated with transit systems are subject to subsidy.

The amount of transit subsidy shall be increased by any increase(s) in the Internal Revenue
Service limit for the duration of the contract.

SECTION 11.14 DEFERRED COMPENSATION
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The District shall offer the opportunity to participate in Section 457 deferred compensation
plans. These plans are designed to allow employees to invest a portion of salary that is tax
deferred until such time as the employee withdraws the funds.

The District shall periodically convene a committee whose charge shall be to review the
performance, costs and related design of these plans and evaluate alternate plans to be offered.
This committee shall consist of an equal number of non-EA and EA represented District
employees. Based on the evaluation, the committee shall provide a recommendation regarding
plans to be offered

In the event of a recommended change in vendor(s), the District and the Association shall
immediately meet and confer with regard to any such change in vendor(s). Following the
completion of the meet and confer process, the District may implement reasonable changes in
vendor(s).

SECTION 11.15 JOB-RELATED EDUCATIONAL PURSUITS
1. JOB-RELATED EDUCATIONAL PURSUITS

A. The provisions of the “Job-Related Educational Pursuits” section will be applicable to an
employee who applies for “Skills Enhancement Pursuits” and who takes an educational
course or other skills enhancement course which is directly related to the employee's
current position, but is not necessarily enrolled at an accredited college or university in an
undergraduate or graduate degree program.

B. “Year” is defined as fiscal year.

C. For the purposes of this section “Job-Related Educational Pursuits” is defined as
education that either maintains or improves an employee's job skills as they relate to an
employee's current position.

D. To receive reimbursement, an employee must be enrolled at an accredited college or
university in an undergraduate or graduate degree program, or in a certificate program;
courses taken must contribute to progress towards the degree or certificate.

E. To qualify for reimbursement under this Section 11.15, participation in certificate
programs is subject to prior approval by the HRO. Reimbursement will be approved if
the educational pursuit conforms with (A), (C) and (D) above, and there is sufficient
funding pursuant to (F) below. Certificate programs in which an employee's participation
will normally be granted shall include, but not be limited to, environmental management
certificate programs offered by the University of California or other colleges and
universities as well as coursework leading to a professional license which relates to the
work of the District (such as a Professional Engineer license).

F. Each year, Fthe District shall yearky-apportion an amount up to $150,000.00 to allow for
reimbursements of up to $2,000.00 per employee for those employees who attend and
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successfully complete job related educational courses or seminars. Such reimbursement
will be paid upon proof of completion of any approved course. Employees wishing to
take educational or other professional courses must obtain prior approval from the HRO
before taking the course in order to be reimbursed.

2. SKILLS ENHANCEMENT PURSUITS

A

For the purposes of this section “skills enhancement pursuits” is defined to include
educational courses and other skills enhancement courses that may or may not be related
to an employee’s current position, but reasonably relate to the District’s work in general
and will enhance an employee’s skills and may allow for further advancement or
promotion at the District.

Each year, Fthe District shall yearhy-apportion an amount up to $10,000.00 to allow for
reimbursements of up to $1,500.00 per employee for those employees who attend and
successfully complete skills enhancement course. Such reimbursement will be paid upon
proof of completion in any approved course. Employees wishing to take skills
enhancement courses must obtain prior approval from the HRO before taking the course
in order to be reimbursed.

An employee may be reimbursed for courses necessary to attain a job-related degree.

Reimbursement will be approved if the skills enhancement pursuit conforms with (A) and
(C) above, and there is sufficient funding pursuant to (B) above.

3. REIMBURSEMENT:

A

Upon proof of completion of a course (grade “C” or better, “pass”, “credit” or other
indication of satisfactory completion of the course) the District will reimburse the
employee for the course cost and related materials (required books, supplies, lab fees,
etc.) up to the prescribed limit. An employee may be reimbursed for courses necessary to
attain a job related degree.

The reimbursement for Job-Related Educational Pursuits or Skills Enhancement Pursuits
whose course cost is all-inclusive, which includes either meals, lodging, entertainment, or
special events, etc. shall be reduced by the reasonable costs of these non-course related
items.

4. Each year, the District shall apportion an amount up to $10,000.00 to be used by employees

to repay student loans. To remain eligible, participating employees must continue to make

minimum monthly payments to their loan servicer in addition to the assistance received

under this program. Student loan assistance payments will be made in amounts of up to

$1,000.00 per year per participating employee. This program will be administer on a first-

come, first-served basis.
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SECTION 11.16 DEPENDENT CARE ASSISTANCE PLAN

The District will continue for the term of this Agreement the Dependent Care Assistance Plan as
adopted by the Board of Directors by Resolution 98-25, November 4, 1998. However, employee
contributions shall be allowed at the maximum level allowed by law.

SECTION 11.17 SOCIAL SECURITY REPLACEMENT BENEFITS

The District's Board of Directors has adopted and implemented a package of benefits designed to
replace to the fullest extent possible those benefits formerly provided under the employer-
employee jointly funded federal program commonly known as Social Security. These
replacement benefits include the following:

1. Special retirement and disability benefits under PERS.

2. Life insurance coverage for employees is as specified in the contracts. The contracts are
available in the Human Resources Section.

3. A portion of long-term disability coverage at the level of 66 2/3% of monthly salary to a
maximum benefit of $6,500.

4. Qualified pension plan contribution of $62.50 per month credited to each full-time
regular employee's account, effective July 1, 2000. The monthly contribution for each
subsequent fiscal year shall be adjusted by the change in the annual-average Bay Area
CPI-W for the previous calendar year. The contribution amount increased to $71.21 per
month effective July 1, 2004 in accordance with this provision.

5. Medicare Part B for employees that retire after July 1, 2000 up to a maximum total cost
of $10,000 per year for all covered retirees. However, employees that retire after July 1,
2011 shall only be entitled to be reimbursed for the standard Medicare Part B premium.
Once the $10,000 has been distributed by the District, an additional $5,000 per calendar
year shall be made available to reimburse the standard Medicare Part B premium for
employees that retire after July 1, 2011.

6. PERS Long Term Care for District employees who elect to enroll in the PERS Long
Term Care Program as paid for by the employee.

SECTION 11.18 HEALTH CARE SPENDING ACCOUNT

The District will offer employees the option to participate in a Health Care Spending Account
(HCSA) Program designed to qualify for tax saving under Section 125 of the Internal Revenue
Code, but such savings are not guaranteed. The HCSA Program allows employees to set aside a
pre-determined amount of money from their paycheck, not to exceed the maximum amount
allowed by law, for health care expenses not reimbursed by any other health benefits plan before
tax dollars. HCSA dollars can be expended on any eligible medical expenses allowed by Internal
Revenue Code Section 125. The employee cannot recover any unused balance
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SECTION 11.19 GUARANTEED RIDE HOME

An employee who uses an alternate method of transportation to commute to and from work will
be guaranteed a ride home in the event of an unforeseeable circumstance that would prevent the
employee from using such alternate method of transportation to commute home from work.

ARTICLE XII LEAVE AND HOLIDAYS

SECTION 12.01 ANNUAL LEAVE

1.

10.

An employee earn annual leave credits at the rate of 3.69 hours per pay period approximately
one day per month) for the first three years of employment. Annual leave will accrue but
cannot be taken until the successful completion of six months’ service.

An employee with more than three and up to five years of employment will earn annual leave
at the rate of 4.64 hours per pay period (approximately 1-1/4 days per month).

An employee with more than five and up to ten years of employment will earn annual leave
at the rate of 5.52 hours per day period (approximately 1-1/2 days per month).

An employee with more than ten and up to twenty years of employment will earn annual
leave at the rate of 6.48 hours per pay period (approximately 1-3/4 days per month).

An employee with more than twenty years and up to thirty years of employment will earn
annual leave at the rate of 7.69 hours per pay period (approximately 2 days per month).

An employee with thirty or more years of employment will earn annual leave at the rate of
9.23 hours per pay period (approximately 2-1/2 days per month).

If an employee's annual leave accrual rate changes during a pay period, the new rate will be
credited from the first day of that period.

Annual leave will be normally scheduled in advance by the employee's immediate
supervisor, in consideration of the operating requirements of the section and the division.
However, in an emergency situation, annual leave will be authorized so long as the
employee's immediate supervisor is notified in advance.

The maximum accumulation of annual leave is four hundred and sixty (460) working hours
as of the end of the calendar year. After reaching that limit, no further hours shall be
accumulated until the employee reduces the balance below four hundred and sixty (460)
hours. On a one-time basis, the maximum accumulation of annual leave will increase to five
hundred and fifty (5850) hours. This provision will expire on-Becember-31-2021June 30
2023.

Use of annual leave of more than one hundred and sixty (160) hours must be scheduled and
approved by the Executive Officer.
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11. For the purposes of determining the rate of annual leave, accumulated service within the
District will be used less any time for leave of absence in excess of two pay periods.

14.12. Once per calendar year, an employee may exchange unused annual leave in excess of 200
hours, up to a maximum of 40 hours per calendar year, for the equivalent amount in wages.
The request may not exceed forty (40) hours per fiscal year. Payment shall be made within
150 working days of the request. On a one-time basis, an employee with an annual leave
balance over 460 hours as of December 31, 2020 will be allowed to sell back an additional 40
hours. This provision will expire on December 31, 2021.

15.13. An employee who is re-hired within five years of their separation by the District as a
permanent employee will accrue annual leave at the rate he/she was accruing at the time of
separation.

SECTION 12.02 SICK LEAVE

1. COVERAGE. Sick leave is granted leave to cover authorized absence by an employee
unable to work for any of the following reasons, and subject to documentary proof in the
form of a medical certification from a licensed health care provider whenever absences
exceed five (5) consecutive scheduled work days:

A. Personal injury or illness, pregnancy, childbirth, or pregnancy-related disability.
B. Exposure to contagious disease requiring quarantine.

C. When the employee is required to attend to a member of the immediate family for reason
stated in (A) above, to a maximum of eighty (80) hours per calendar year, provided,
however, that in the event of a catastrophic illness of an immediate family member, an
employee may petition the EO to use more than 80 hours of accrued sick leave per year
to care for that immediate family member.

D. For the purpose of this section, immediate family will include: mother, father, spouse,
children, brother, sister, grandparents and grandchildren of the employee, domestic
partners and relatives by marriage and relatives of domestic partners, including mother-,
father-, brother-, sister-, son-, and daughter-in-law.

E. Appointments for dental, eye, and other medical examinations.
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F. When an employee is required to be absent for purposes related to the adoption of a child
to a maximum of 80 hours per calendar year, provided, however, an employee may
petition the EO to use more than 80 hours of accrued sick leave per year for purposes
related to the adoption of a child. Examples may include but are not limited to:
Appointments with adoption agencies, social workers, and attorneys; Court proceedings;
Required travel; Any periods of time the adoptive parents are ordered or required by the
adoption agency or by the court to take time off from work to care for the adopted child;
and any other activities necessary to allow the adoption to proceed. Adoptive parents
who voluntarily choose to be absent from work to bond with an adoptive child may not
use sick leave for this purpose. Employees must have at least 200 hours of sick leave
before initially requesting sick leave for purposes related to the adoption of a child.

. ALLOWANCE. Employees will earn sick leave at the rate of 3.69 hours per pay period.
There is no limit to the amount of sick leave that may be accumulated. Part time employees
will earn sick leave on a pro-rated basis. Employees are eligible to use sick leave as it is
earned.

COORDINATION WITH STATE DISABILITY INSURANCE. At the employee’s election,
sick leave may be integrated with State Disability Insurance, Family Temporary Disability
Insurance and Workers’ Compensation Insurance as soon as eligibility for such benefits is
established.

. JOB-RELATED INJURY. Employees injured on the job and accepted for Workers'
Compensation will not be required to use sick leave for the period from the 1st through the
90th calendar day. This period will begin the day following the date of injury or the date
Workers’ Compensation approved the absence from work, whichever date begins the absence
from work. The period will apply only once per injury. The date of injury will be paid as a
day worked for pay purposes.

HOLIDAY DURING A SICK LEAVE PERIOD. If a holiday occurs during a continuous
period of authorized sick leave, the holiday will not be counted as a day of sick leave.

BLOOD DONATIONS. Employees may take up to two (2) hours to donate blood to the
District's account or to a specific person's account to a maximum of twice a year without loss
of sick leave credits. Such leave must be approved in advance by the employee’s supervisor
and consistent with District operating requirements.

SECTION 12.03 BEREAVEMENT LEAVE

1. When a death occurs in the immediate family of an employee, the employee may take

twenty-four (24) consecutive work hours off, counting the day of the funeral, without loss of
pay, or
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2. If the employee is the family member required to make the family arrangements for the
funeral and burial (or equivalent ceremony), the employee may take up to forty (40) work
hours off without loss of pay to make such arrangements. Such time shall include all time for
travel.

3. For the purpose of this Section, immediate family is defined the same as in Section
12.02(1)(D) above.

SECTION 12.04 MILITARY LEAVE

The District shall comply with all applicable laws requiring the release and payment for duty in
the U.S. Military or California National Guard. Notice must be given by the employee to his/her
supervisor as soon as the obligation to attend military duty is known.

SECTION 12.05 JURY DUTY

Employees selected for jury duty shall be excused from work with pay for the hours required by
such obligation provided they submit any jury fees received for such time to the District. The
employee shall return to work whenever released during working hours and travel time allows
except as provided in Section 9.01.3.

SECTION 12.06 SUBPOENA AS A WITNESS

Pursuant to Government Code Sections 1230 and 1230.1, any employee subpoenaed as a witness
on matters related to District business shall be allowed the time necessary to be absent from work
without loss of regular pay.

SECTION 12.07 HOLIDAYS
1. The following days will be paid holidays for all employees:

New Year’s Day (First day of January)

King’s Birthday (Third Monday of January)
Lincoln’s Birthday (Twelfth day of February)
Washington’s Birthday (Third Monday of February)
Chavez’ Birthday (Thirty-first day of March)
Memorial Day (Last Monday of May)
Independence Day (Fourth of July)

Labor Day (First Monday of September)
Columbus-Indigenous Peoples’ Day (Second Monday of October)
Veterans Day (Eleventh day of November)
Thanksgiving Day (Fourth Thursday of November)
Day After Thanksgiving (Fourth Friday of November)
Christmas Day (Twenty-fifth day of December)

2. Every day appointed by the President of the United States or Governor of California as a
holiday.

20216-2023+ MOU 44 | Page



3. Holidays falling on Sunday will be celebrated on the following Monday. Holidays falling on
Saturday will be celebrated on the preceding Friday, except, if the Governor proclaims the
following Monday to be the holiday.

4. Employees will be granted 36 hours of floating holidays per year. Except, an employee hired
after January 1st and prior to June 1st will be allowed only 8 hours of floating holiday within
that fiscal year. Employees hired after May 31st and prior to July 1st will receive no floating
holiday for that fiscal year. Employees must request to use a floating holiday in advance. A
floating holiday can be taken only with the approval of the employee’s supervisor. Except
that any remaining floating holidays earned during the fiscal year ending 2021 may be cashed
out or used through September 30, 2021. Unused balances from any year prior to fiscal year
ending 2022 will expire on September 30, 2021.

5. Notwithstanding Section 12.07(3), above, employees who are not scheduled to work on a day
that is a scheduled holiday for other District employees shall be credited with 8 hours of
floating holiday pay in-lieu of the scheduled holiday. The 8 hours of floating holiday shall
be credited to the employee’s accrual in the same pay period that the scheduled holiday
occurs.

SECTION 12.08 BENEVOLENT LEAVE FUND

1. The Benevolent Leave Fund is established for the use and donation by District employees.
Any District employee (hereinafter referred to as “employee”) may donate annual leave, sick
leave, compensatory time, or floating holiday, with the limitation noted in subsection A
immediately below, to the benevolent leave fund for the benefit of employees who are
catastrophically ill or injured for one hundred (100) consecutive working hours or longer. In
order to donate leave, the following conditions apply:

A. Only accrued annual or sick leave, compensatory time, or floating holiday leave may be
donated to the fund. Any employee may donate up to 40 hours of sick leave to the fund
per fiscal year. Floating holiday leave that is donated will only be valid during the fiscal
year in which it is accrued. Thus, if in a given fiscal year, an employee donates floating
holiday leave and the leave is not used during that fiscal year, the donated leave will
expire on the last day (June 30) of that fiscal year.

B. To donate accrued leave to the fund, an employee must be eligible to accrue or use
annual leave credit and cannot currently be using leave from the Benevolent Leave Fund.

C. To donate sick leave, an employee must have a sick leave balance of at least 200 hours.

D. Donated leave may be designated for a specific employee, or may be donated without
designation. Floating holiday leave shall be used first. Other benevolent leave that is
designated to a specific employee must be used in the sequence it was donated. If leave
that is donated to a specific employee is not used within 120 days, such leave will be
added to the general benevolent leave fund.

E. Leave may be donated to the fund regardless of whether there is a qualified recipient.

20216-2023+ MOU 45 | Page



F. Leave may not be sold, bartered or traded to another employee under any circumstances.

G. Once leave has been donated to the fund, that leave cannot be reclaimed by the employee
making the donation unless and until that employee later becomes an eligible fund
recipient.

2. Inorder to be a fund recipient, the following conditions apply:

A. The recipient must be catastrophically ill or injured, on an approved leave for medical
purposes and must have on file with the Human Resources Office a medical verification
from the employee’s personal physician that demonstrates that the recipient is in fact
catastrophically ill or injured and unable to work for at least one hundred (100)
consecutive working hours or longer.

B. Upon written request from the Association Board of Directors, the Human Resources
Officer shall provide to the Association the amount of leave in the fund.

C. The recipient must have exhausted all forms of paid leave prior to using any benevolent
leave. However, it is understood the employee will accrue all appropriate leaves during
the time the Benevolent Leave Fund is in use and shall not be required to use such
accrued leave during such time.

D. The recipient may not receive benevolent leave from the fund in an amount which
exceeds 100% of that employee’s normally scheduled hours for any pay period.

E. Written requests to use leave from the fund shall be submitted to the Human Resources
Officer.

F. The Human Resources Officer or designee shall provide a written response approving or
denying the employee’s request, or requesting more information within 5 working days.
If the request is denied, the Human Resources Officer or designee shall state the reasons
for denial in the written response.

G. If arequest to use leave from the fund is denied, the refusal may be appealed to the
APCO. The APCQ’s decision shall be provided, in writing, to the employee within ten
(10) calendar days from the date an appeal is submitted.

3. Catastrophic illness of injury is defined as a serious illness, injury, impairment, or physical or
mental condition that is present for a minimum of one hundred (100) consecutive working
hours or longer.

SECTION 12.09 TEMPORARY DISABILITY LEAVE
The provisions of Division Il1, Section 11.4 of the District’s Administrative Code Personnel
Policies and Procedures are incorporated herein, and made a part hereof by this reference.
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Proposed changes to this policy that are within the scope of bargaining will not be implemented
without first obtaining the concurrence of the Association in said changes.

SECTION 12.10 FAMILY CARE LEAVE

The provisions of Division Il1, Section 11.7 of the District’s Administrative Code Personnel
Policies and Procedures are incorporated herein, and made a part hereof by this reference except
as modified in 1 and 2 below:

1. Each full-time employee is entitled to a maximum of 480 hours of family care and
medical leave during any 12-month period. The 12-month period begins on the first date
family care and medical leave is taken. Family care and medical leave can only be
initiated by request of the employee. Prior to the request, time off taken on any type of
paid leave will not be deducted from the family care and medical leave entitlement.
When medically necessary, leave may be taken on an intermittent basis or the employee
may be authorized to work on a reduced schedule.

2. The family care and medical leave entitlement may consist of paid or unpaid leave. An
employee who is taking family care and medical leave to care for an eligible family
member must use all accrued annual leave and floating holiday, except for 80 hours that
may be retained or used at the employee's discretion, before unpaid leave may be taken.
An employee who is taking family care and medical leave due to the employee's own
serious medical condition is not required, but may choose to, use accrued annual leave
and floating holiday.

No changes to said provisions of Division Il1, Section 11.7 of the District’s Administrative Code
Personnel Policies and Procedures that are within the scope of bargaining will be proposed to the
District’s Board of Directors by District Management without first obtaining the concurrence of
the Association in writing of said proposed changes.

SECTION 12.11 PREGNANCY DISABILITY LEAVE

The provisions of Division Il1, Section 11.9 of the District’s Administrative Code Personnel
Policies and Procedures are incorporated herein, and made a part hereof by this reference.
Proposed changes to this policy that are within the scope of bargaining will not be implemented
without first obtaining the concurrence of the Association in said changes.

SECTION 12.12 LEAVE ACCRUAL - RETURNING FROM UNPAID LEAVE

Once returning to work from unpaid leave, in order to accrue annual and sick leave, an employee
must work 50% of his or her regularly scheduled assignment (i.e. 50% of the regular assignment
of 40 hours in five (5) consecutive eight-hour days or 50% of 40 hours in four (4) consecutive
10-hour days).

SECTION 12.13 LEAVE WITHOUT PAY
Regular full-time or part-time and probationary employees may be granted a leave without pay
for non-medical reasons. Such leave will be granted at the discretion of the EO.
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Leave may be granted for any period of time up to thirty (30) calendar days and may be extended
for one (1) to ten (10) additional working days. A working day is any day that the District office
is open for business. A return to work of one full day is considered as ending a leave period.
Additional time after this day will be requested as a new and separate leave.

An employee on leave without pay continues to receive benefits described in Article XI, except
that an employee on leave without pay for more than 80 hours during a fiscal year will not accrue
annual or sick leave for the period of leave without pay in excess of 80 hours, and will not
receive transit subsidy, or receive educational reimbursement, unless the course was approved
prior to the commencement of the leave. Employee and employer contributions to PERS are not
paid during leave without pay. A leave without pay is not considered as a break in service, and
the employee is assured return to the same position, or to a comparable position in the same job
classification and at the same pay grade.

SECTION 12.14 LEAVE OF ABSENCE

1. Leave of absence may be granted for non-medical reasons or to continue a medical leave for
a maximum of six (6) months by the EO. A consecutive leave of absence may be granted but
in no case for a total of more than twelve (12) months for any employee.

No annual or sick leave credits are earned during leaves of absence. An employee on a
medical leave of absence continues to receive benefits described in Article XI, except that an
employee on leave of absence shall not receive transit subsidy, or receive educational
reimbursement, unless the course was approved prior to the commencement of the leave.
Employee and employer contributions to PERS are not paid during unpaid leaves of absence.
An employee on a leave of absence for non-medical reasons receives none of the benefits
described in Section 11. A leave of absence for non-medical reasons is considered a break in
service, and the position vacated by this leave may be open for recruitment of a regular
employee.

2. Return after unexpired leave. Granting a leave of absence will permit the return of the
employee to District employment before the expiration of the leave of absence under the
following conditions.

A. The employee will have preference for re-employment in the same classification or at
another lower classification for which the person is qualified, provided the position is
vacant.

B. Leave of absence does not confer any absolute right to return to position or employment.

C. Employee time in-grade for salary increase will be preserved, at the same level.

D. Accrued pension rights and pension time will be preserved.

ARTICLE XIII ASSOCIATION ACTIVITIES

SECTION 13.01 COMMUNICATING WITH EMPLOYEES

20216-2023+ MOU 48 | Page



1. The Association may use District internal mail. Any mail will be given to the Business
Manager for routing.

2. The Association will use the right-hand third of the space on District bulletin boards for
posting Association business announcements provided District business matters do not take
precedence. All material posted will be dated for timely removal. No Association
documents will be removed prematurely except for demonstrated lack of space.

SECTION 13.02 USE OF DISTRICT FACILITIES

1. The Association may use District meeting rooms provided they are available and there is no
interruption of District work. The Association will submit its requests to the Business
Manager for the use of the rooms in advance. Meetings of the District take precedence over
Association meetings. Security and clean-up will be the 