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Bay Area BOARD OF DIRECTORS

. . . MEETING
Alr District June 4, 2025

MEETING LOCATION(S) FOR IN-PERSON ATTENDANCE BY
BOARD MEMBERS AND MEMBERS OF THE PUBLIC

Bay Area Metro Center
1st Floor Board Room
375 Beale Street
San Francisco, CA 94105

THE FOLLOWING STREAMING OPTIONS WILL ALSO BE PROVIDED
These streaming options are provided for convenience only. In the event that streaming
connections malfunction for any reason, the Board of Directors reserves the right to

conduct the meeting without remote webcast and/or Zoom access.

The public may observe this meeting through the webcast by clicking the link available on
the air district’s agenda webpage at www.baagmd.qgov/bodagendas.

Members of the public may participate remotely via Zoom at
https://bayareametro.zoom.us/j/81934006449, or may join Zoom by phone by dialing (669)
900-6833 or (408) 638-0968. The Webinar ID for this meeting is: 819 3400 6449

Public Comment on Agenda Items: The public may comment on each item on the agenda as
the item is taken up. Members of the public who wish to speak on a matter on the agenda
will have two minutes each to address the Board on that agenda item, unless a different
time limit is established by the Chair. No speaker who has already spoken on an item will be
entitled to speak to that item again.

The Board welcomes comments, including criticism, about the policies, procedures,
programs, or services of the District, or of the acts or omissions of the Board. Speakers
shall not use threatening, profane, or abusive language which disrupts, disturbs, or
otherwise impedes the orderly conduct of a Board meeting. The District is committed to
maintaining a workplace free of unlawful harassment and is mindful that District staff
regularly attend Board meetings. Discriminatory statements or conduct that would
potentially violate the Fair Employment and Housing Act —i.e., statements or conduct that is
hostile, intimidating, oppressive, or abusive — is per se disruptive to a meeting and will not
be tolerated.
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BOARD OF DIRECTORS
MEETING AGENDA

WEDNESDAY, JUNE 4, 2025

10:00 AM
Chairperson, Lynda Hopkins

1. Call to Order - Roll Call

The Board Chair shall call the meeting to order and the Clerk of the Boards shall
take roll of the Board members.

2. Pledge of Allegiance

CLOSED SESSION

NOTE FOR MEMBERS OF THE PUBLIC INTERESTED IN ATTENDING OPEN SESSION
ITEMS: OPEN SESSION WILL NOT RESUME BEFORE 11:00 A.M.

3. Public Employee Evaluation Pursuant to Government Code Section 54957(b)(1)

Title: General Counsel

4. Conference with Labor Negotiators Pursuant to Government Code Section 54957.6

Conference with Labor Negotiators

Pursuant to Government Code Section 54957.6

Agency Designated Representatives:

Laura A. Izon, Atkinson, Andelson, Loya, Ruud & Romo

Hyacinth Hinojosa, Deputy Executive Officer of Finance and Administration
Lisa Baker, Director of Human Resources

Employee organization: BAAQMD Employees’ Association

OPEN SESSION - OPEN SESSION WILL NOT RESUME BEFORE 11:00 A.M.

ACTION ITEM(S)

5. Approval of an Amendment to the Employment Agreement for General Counsel

The Board of Directors will consider approving an amendment to the employment
agreement for General Counsel. This item will be presented by Lynda Hopkins,
Board Chairperson.
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OPENING ITEM(S)

6. Special Orders of the Day

CONSENT CALENDAR (Items 7 - 27)

The Consent Calendar consists of routine items that may be approved together as a group
by one action of the Board. Any Board member or member of the public may request that
an item be removed and considered separately.

7. Approval of the Draft Minutes of the Board of Directors Special Budget Hearing
Meeting of May 7, 2025

The Board of Directors will consider approving the Draft Minutes of the Board of
Directors Special Budget Hearing Meeting of May 7, 2025.

8. Approval of the Draft Minutes of the Board of Directors Meeting of May 7, 2025

The Board of Directors will consider approving the Draft Minutes of the Board of
Directors meeting of May 7, 2025.

9. Board Communications Received from May 7, 2025, through June 3, 2025

A copy of communications directed to the Board of Directors received by the Air
District from May 7, 2025, through June 3, 2025, if any, will be distributed to the
Board Members by way of email.

10. Notices of Violations Issued and Settlements in Excess of $10,000 in the Month of
April 2025

In accordance with Resolution No. 2012-08 the Board of Directors will receive a list
of all Notices of Violations issued, and all settlements for amounts in excess of
$10,000, during the month of April 2025.

11. Personnel Out-of-State Business Travel Report for April 2025

In accordance with Section 1.1.3 of the Air District's Employee Travel and Business
Expense Policy, the Board of Directors will be notified of Air District personnel who
have traveled on out-of-state business.
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12.

13.

14.

15.

16.

17.

Changes to Confidential Classifications

The Board of Directors will consider authorizing changes to the confidential
classifications as a result of an Air District-wide, comprehensive classification study.
The recommendations include adoption of new classifications, revision of existing
classifications, and removal of outdated classifications.

Report of County Populations

In accordance with Section 2.11 of the Administrative Code, the Clerk of the Boards
will provide a report of the populations for each county within the Air District's
jurisdiction (and for Solano and Sonoma counties, for the portion of those counties
within the Air District's jurisdiction), based on the most recent final estimates released
on May 1, 2025, by the Demographic Research Unit of the California Department of
Finance.

Funding Allocation for Commercial Electric Lawn and Garden Equipment Exchange
Program

The Board will consider approving a $15 million multi-year allocation to fund the
Commercial Electric Lawn and Garden Equipment Exchange Program (eL&G)
Program and authorize contracts for the program’s participating vendors.

Authorization to Purchase Equipment from Agilent Technologies, Incorporated

The Board of Directors will consider authorizing the Executive Office/APCO to
procure a gas chromatograph/mass spectrometer with a preconcentrator and
autosampler from Agilent Technologies, Inc. for an amount not to exceed $250,000
to be used for analyzing air monitoring and source-oriented samples.

Authorization to Amend the Professional Services Agreement with Robert Half, Inc.

The Board of Directors will authorize the Executive Officer/APCO to amend the
professional services agreement with Robert Half, Inc. to increase the total not-to-
exceed amount of the agreement by $700,000, from $2,200,000 to $2,900,000 for
staff augmentation to support the Air District’s Strategic Plan.

Authorization to Amend Climate Tech Finance Program Consultant Contract

The Board of Directors will consider authorizing the Executive Officer/APCO to
amend the contract with George McDaniel to extend the contract term and include
an additional $104,400 to continue financial development support services for
Climate Tech Finance program, for a total contract amount not to exceed $392,400.
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18.

19.

20.

21.

22.

Authorization to Execute Grant Agreements for Recommended Projects with
Proposed Grant Awards Over $500,000 and Update Cost-Effectiveness Limit for
Vehicle Buy Back Program

The Board of Directors will consider approving the award of state and local incentive
funding for projects with a proposed grant award in excess of $500,000 and
authorizing the Executive Officer/APCO to execute grant agreements for the
recommended projects. The Board of Directors will also consider increasing the cost-
effectiveness limit for the Air District’'s Vehicle Buy Back Program commencing July
1, 2025.

Authorization to Execute a Master Services Agreement with Kearns & West, Inc. for
Implementation of the Bay Air Center

The Board of Directors will consider authorizing the Executive Officer/APCO to
execute a Master Services Agreement with Kearns & West, Inc. for the Bay Air
Center from July 1, 2025, to June 30, 2030, for a total contract amount not to exceed
$7,500,000; and authorizing the use of the Incident Monitoring Program Reserve
Designation to partially fund this contract. The Bay Air Center provides ongoing
technical guidance, materials, and training to community organizations in the Bay
Area to support air monitoring projects, data analysis, or other efforts to understand
and improve air quality.

Authorization to Accept Revenues under a Subgrant Agreement with the Port of
Oakland to Support Fenceline Air Monitoring and Reporting

The Board of Directors will consider authorizing the Executive Officer/APCO to
accept, obligate, and expend $73,317 in funding under a Subgrant Agreement with
the Port of Oakland to support fenceline air monitoring and reporting. The Port of
Oakland was awarded this funding by the United States Environmental Protection
Agency under the Inflation Reduction Act — Clean Ports Program.

Authorization to Accept Clean Cars for All Program Funds from the California Air
Resources Board

The Board of Directors will consider adopting a resolution authorizing the Air District
to accept, obligate, and expend Clean Cars for All Program funding from the
California Air Resources Board.

Authorization to Execute a Contract with the San Francisco Pride Parade

The Board of Directors will consider authorizing the Executive Officer/APCO to
execute a sponsorship contract with the San Francisco Pride Parade in an amount
not to exceed $45,000 to support the Air District's participation in the parade,
increase visibility of its Spare the Air program and support the LGBTQ+ community.
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23.

24.

25.

26.

27.

Authorization to Execute a Contract with Acterra for Assembly Bill 617 Community
Meeting Support for Richmond-North Richmond-San Pablo

The Board of Directors will consider authorizing the Executive Officer/APCO to
execute an 18-month contract with Acterra to provide community meeting support,
logistics, and stipend payments for Community Steering Committee members to the
Assembly Bill 617 program for the Richmond-North Richmond-San Pablo area with
a contract amount not to exceed $300,000.

Authorization to Continue Funding and to Execute Master Services Agreement with
IQAIr Foundation for Home and School Air Filtration Programs

The Board of Directors will consider (i) allocating $4,000,000 of Community Air
Protection (CAP) Incentives funding to support Home and School Air Filtration
Programs and (ii) authorizing the Executive Officer/APCO to execute a Master
Services Agreement with IQAir Foundation in an amount of $3,000,000 to support
the continuation of a School Air Filtration Program. The Community Equity, Health,
and Justice Committee recommended this item for approval at its meeting on May
14, 2025.

Report of the Stationary Source Committee Meeting of May 14, 2025

The Board of Directors will receive a report of the Stationary Source Committee
Meeting of May 14, 2025.

For the full Committee agenda packet and materials, click on the link below:
www.baagmd.gov/bodagendas

Report of the Community Equity, Health, and Justice Committee Meeting of May 14,
2025

The Board of Directors will receive a report of the Community Equity, Health, and
Justice Committee meeting of May 14, 2025.

For the full Committee agenda packet and materials, click on the link below:
www.baagmd.gov/bodagendas

Report of the Community Advisory Council Retreat of May 16 & 17, 2025

The Board of Directors will receive a report of the Community Advisory Council
Retreat of May 16 & 17, 2025.

For the full Council agenda packet and materials, click on the link below:
www.baagmd.gov/en/about-the-air-district/community-advisory-
council/agendasreports
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PUBLIC HEARING(S)

28.

29.

Public Hearing to Consider Adoption of Proposed Budget for Fiscal Year 2025-2026
and Amendments to Air District Regulation 3: Fees

The Board of Directors will hold a public hearing to consider the following:

1. Fiscal Year 2025-2026 Budget:
The Board will consider adopting a resolution to approve the proposed Fiscal
Year 2025-2026 Budget, which includes recommended staffing levels, the
salary schedule and benefits, and other related budget actions. This item will
be presented by Hyacinth Hinojosa, Deputy Executive Officer of Finance &
Administration, and Stephanie Osaze, Director of Finance.

The Finance and Administration Committee recommended approval of the
proposed budget on March 19, 2025, and the Board held an initial public
hearing to discuss the proposed Budget and to provide the public with an
opportunity to comment on May 7, 2025.

2. Amendments to Air District Regulation 3: Fees:

The Board will also consider adopting a resolution to amend Air District
Regulation 3: Fees, including revisions impacting fee schedules A, B, D, E, F,
G-1through G-5, H, K, P and W and other related changes, with the proposed
changes to take effect on July 1, 2025. These amendments are intended to
recover the costs of regulatory program activities in line with the Air District’s
Cost Recovery and Containment Policy. This item will be presented by Fred
Tanaka, Manager of the Engineering Division.

The Finance and Administration Committee recommended approval of these
proposed fee amendments on March 19, 2025, and the Board held an initial
public hearing to discuss the proposed amendments and to provide the public
with an opportunity to comment on May 7, 2025.

Toxic Air Contaminant Control Program Annual Report — 2025

The Board will hold a public hearing to present the Air District's Toxic Air
Contaminant Control Program Annual Report for 2025 and to discuss its content and
significance. The report fulfills the reporting requirements under California Assembly
Bill (AB) 2588 Air Toxics Hot Spots (ATHS) Program and delivers updates on the Air
District's toxic control initiatives. The Stationary Source Committee discussed this
item at its meeting on May 14, 2025. This item will be presented by Ariana Husain,
Manager in the Engineering Division.
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INFORMATIONAL ITEM(S)

30.  Wildfire Response, Prevention, and Mitigation

The Board of Directors will consider and discuss the outlook for the 2025 wildfire
season and an overview of Air District programs related to wildfire response,
prevention, and mitigation, which includes the Air District’'s prescribed burn program.
These programs include air monitoring, forecasting, communications, prescribed
burns, Clean Air Centers, and air filtration. This item will be presented by Ranyee
Chiang, Director, Meteorology and Measurement Division.

31. 2024-2029 Strategic Plan Implementation Update

The Board of Directors will discuss the implementation of the Air District's 2024-2029
Strategic Planand the action plans that have been developed, including key
milestones and due dates for work through December 2026. The Board will also
discuss early accomplishments and tracking and reporting of implementation. This
item will be presented by Dr. Philip M. Fine, Executive Officer/APCO.

OTHER BUSINESS

32. Public Comment on Non-Agenda Matters

Pursuant to Government Code Section 54954.3, members of the public who wish to
speak on matters not on the agenda will be given an opportunity to address the
Board of Directors. Members of the public will have two minutes each to address the
Board, unless a different time limit is established by the Chair. The Board welcomes
comments, including criticism, about the policies, procedures, programs, or services
of the District, or of the acts or omissions of the Board. Speakers shall not use
threatening, profane, or abusive language which disrupts, disturbs, or otherwise
impedes the orderly conduct of a Board meeting. The District is committed to
maintaining a workplace free of unlawful harassment and is mindful that District staff
regularly attend Board meetings. Discriminatory statements or conduct that would
potentially violate the Fair Employment and Housing Act —i.e., statements or conduct
that is hostile, intimidating, oppressive, or abusive — is per se disruptive to a meeting
and will not be tolerated.

33. Board Member Comments

Any member of the Board, or its staff, on his or her own initiative or in response to
guestions posed by the public, may: ask a question for clarification, make a brief
announcement or report on his or her own activities, provide a reference to staff
regarding factual information, request staff to report back at a subsequent meeting
concerning any matter or take action to direct staff to place a matter of business on
a future agenda. (Gov't Code § 54954.2)
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34.

35.

36.

37.

Report of the Executive Officer/APCO
Chairperson’s Report

Time and Place of Next Meeting

Wednesday, July 2, 2025, at 10:00 a.m. at 375 Beale Street, San Francisco, CA
94105. The meeting will be in-person for the Board of Directors members and

members of the public will be able to either join in-person or via webcast.

Adjournment

The Board meeting shall be adjourned by the Board Chair.
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CONTACT:

MANAGER, EXECUTIVE OPERATIONS (415) 749-4941
375 BEALE STREET, SAN FRANCISCO, CA 94105 FAX: (415) 928-8560
viohnson@baagmd.gov BAAQMD homepage:

www.baagmd.gov

e Any writing relating to an open session item on this Agenda that is distributed to all,
or a majority of all, members of the body to which this Agenda relates shall be made
available at the Air District’s offices at 375 Beale Street, Suite 600, San Francisco, CA
94105, at the time such writing is made available to all, or a majority of all, members
of that body.

Accessibility and Non-Discrimination Policy

The Bay Area Air Quality Management District (Air District) does not discriminate on the
basis of race, national origin, ethnic group identification, ancestry, religion, age, sex,
sexual orientation, gender identity, gender expression, color, genetic information, medical
condition, or mental or physical disability, or any other attribute or belief protected by law.

It is the Air District’s policy to provide fair and equal access to the benefits of a program
or activity administered by Air District. The Air District will not tolerate discrimination
against any person(s) seeking to participate in, or receive the benefits of, any program or
activity offered or conducted by the Air District. Members of the public who believe they
or others were unlawfully denied full and equal access to an Air District program or activity
may file a discrimination complaint under this policy. This non-discrimination policy also
applies to other people or entities affiliated with Air District, including contractors or
grantees that the Air District utilizes to provide benefits and services to members of the
public.

Auxiliary aids and services including, for example, qualified interpreters and/or listening
devices, to individuals who are deaf or hard of hearing, and to other individuals as
necessary to ensure effective communication or an equal opportunity to participate fully
in the benefits, activities, programs, and services will be provided by the Air District in a
timely manner and in such a way as to protect the privacy and independence of the
individual. Please contact the Non-Discrimination Coordinator identified below at least
three days in advance of a meeting so that arrangements can be made accordingly.

If you believe discrimination has occurred with respect to an Air District program or
activity, you may contact the Non-Discrimination Coordinator identified below or visit our
website at www.baagmd.gov/accessibility to learn how and where to file a complaint of
discrimination.

Questions regarding this Policy should be directed to the Air District's Non-Discrimination
Coordinator, Diana Ruiz, Acting Environmental Justice and Community Engagement
Officer at (415) 749-8840 or by email at druiz@baagmd.gov.
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BAY AREA AIR DISTRICT
375 BEALE STREET, SAN FRANCISCO, CA 94105

FOR QUESTIONS PLEASE CALL (415) 749-4941

EXECUTIVE OFFICE:

MONTHLY CALENDAR OF AIR DISTRICT MEETINGS

JUNE 2025
TYPE OF MEETING DAY DATE TIME ROOM
Board of Directors Meeting Wednesday 4 10:00 a.m. 1st Floor Board Room
Board of Directors Stationary Source Wednesday 11 10:00 a.m. 1st Floor, Yerba Buena Room
Committee
Board of Directors Community Equity, Wednesday 11 1:00 p.m. 1st Floor, Yerba Buena Room
Health and Justice Committee
- CANCELLED
Board of Directors Policy, Grants and Wednesday 18 10:00 a.m. 1st Floor Board Room
Technology Committee
Board of Directors Finance and Wednesday 18 1:00 p.m. 1st Floor Board Room
Administration Committee
JULY 2025
TYPE OF MEETING DAY DATE TIME ROOM
Board of Directors Meeting Wednesday 2 10:00 a.m. 1st Floor Board Room
Board of Directors Stationary Source Wednesday 9 10:00 a.m. Contra Costa County
Special Committee Administration Building
1025 Escobar St.
Conference Rooms 110 A, B, & C
Martinez, CA 94553
Board of Directors Community Equity, Wednesday 9 1:00 p.m. Contra Costa County
Health, and Justice Special Committee Administration Building
1025 Escobar St.
Conference Rooms 110 A,B, & C
Martinez, CA 94553
Board of Directors Policy, Grants and Wednesday 16 10:00 a.m. 1st Floor Board Room
Technology Committee
Board of Directors Finance and Wednesday 16 1:00 p.m. 1st Floor Board Room
Administration Committee
Community Advisory Council Meeting Thursday 17 6:00 p.m. 1st Floor, Yerba Buena Room

HL 5/28//25 — 9:40 a.m.

G/Board/Executive Office/Moncal
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AGENDA: 5.

BAY AREA AIR DISTRICT
Memorandum

To: Chairperson Lynda Hopkins and Members
of the Board of Directors

From: Hyacinth Hinojosa
Deputy Executive Officer, Finance and Administration

Date: June 4, 2025

Re: Approval of an Amendment to the Employment Agreement for General
Counsel
RECOMMENDED ACTION

Recommend the Board of Directors consider approving the attached amendment to the
Employment Agreement for General Counsel increasing the salary by up to 5%.

BACKGROUND

Alexander G. Crockett has served in the position as General Counsel since May 23,
2022. During the June 4, 2025, closed session of the Air District's Board of Directors,
the Board will conduct the annual employment performance review for General
Counsel.

DISCUSSION

The Board will consider amending the employment contract for General Counsel by
providing a merit increase in salary consistent with General Counsel's employment
agreement. The proposed amendment is included as Attachment 1.

BUDGET CONSIDERATION/FINANCIAL IMPACT

This salary is included in the Fiscal Year Ending 2025 and 2026 budgets under the
Legal Division.

Respectfully submitted,

Hyacinth Hinojosa
Deputy Executive Officer, Finance and Administration

Prepared by: Hyacinth Hinojosa
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ATTACHMENT(S):

1. Draft Crockett Amended Employment Agreement No 4. District Counsel 2025-06-
04

2. Crockett Amended Employment Agreement No 3. District Counsel 2024-04-02

3. Crockett Amended Employment Agreement No 2. District Counsel 2024-06-05

4. Crockett Amended Employment Agreement No 1. District Counsel 2023-06-11

5. Crockett Employment Agreement District Counsel 2022-05-19
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AMENDMENT No. 4 TO EMPLOYMENT AGREEMENT
General Counsel

This Amendment to Employment Agreement (“Agreement”) is made and entered into on this 4th
day of June, 2025, by and between the Bay Area Air Quality Management District (the “District”) and
District Counsel Alexander Crockett (“Employee”).

WHEREAS, the District and Employee are parties to an Agreement setting forth the terms and
conditions of Employee’s employment as General Counsel, dated May 19, 2022 (“Employment
Agreement”);

WHEREAS, Employee has been employed as General Counsel pursuant to the Employment
Agreement since May 23, 2022;

WHEREAS, the Employment Agreement provides that Employee shall receive a one-year
performance evaluation whereby the District Board will consider a salary increase of up to five percent
(5%);

WHEREAS, the District Board conducted a performance evaluation of Employee which included a
closed session review on June 4, 2025; and

WHEREAS, the District desires to provide Employeea____ percent (__%) salary increase consistent
with the favorable performance evaluation and the provisions of the Employment Agreement.

NOW, THEREFORE, the District and Employee agree to modify the Employment Agreement as

follows:
1. Employee’s annual base salary is increased ____ percent (__%) from Employee’s current yearly
salary effective May 23, 2025. Section 4.a. of the Employment Agreement is hereby amended
to reflect the new annual base salary of $ effective May 23, 2025.

2. All other provisions of Employee’s Employment Agreement remain in full force and effect
without amendment.

IN WITNESS WHEREOF, the Parties have executed this Amendment to Employment Agreement
which shall be effective upon the commencement date specified above.

BAY AREA AIR QUALITY MANAGEMENT EMPLOYEE
DISTRICT
Lynda Hopkins Alexander Crockett
Board Chair General Counsel

1
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AMENDMENT NO. 3 TO EMPLOYMENT AGREEMENT
General Counsel

This Amendment To Employment Agreement (“Amendment”) is made and entered into on this
2nd day of April, 2025, by and between the Bay Area Air Quality Management District (the “Air District”)
and its General Counsel Alexander Crockett (“Employee”).

WHEREAS, the Air District and Employee are parties to an Agreement setting forth the terms and
conditions of Employee’s employment as General Counsel (f/k/a District Counsel), dated May 19, 2022
(“Employment Agreement”);

WHEREAS, Employee has been employed as General Counsel (f/k/a District Counsel) pursuant to
the Employment Agreement since May 23, 2022,

WHEREAS, the Employment Agreement provides that the Parties shall meet and confer four
months prior to the expiration of the Employment Agreement regarding whether to extend the
Employment Agreement, and if so on what terms;

WHEREAS, the Parties have met and conferred and mutually desire to extend the Employment
Agreement for an additional three (3) years as provided for in this Amendment; and

NOW, THEREFORE, the Air District and Employee agree to amend the Employment Agreement as
follows:

1. Paragraph 1 (Term) is amended to extend the term of the Employment Agreement for an
additional three (3) years, such that Employee’s period of employment shall end on May 22,
2028, subject to the limitations of the Agreement.

2. Paragraph 7 (Termination and Severance), subparagraph (a), is similarly amended to extend
the contractual term for an additional three (3) years, such that Employee’s employment as
General Counsel will terminate on May 22, 2028, unless the parties agree to further extend
the Employment Agreement on or before that date.

3. Paragraph 8 (Indemnification and Defense) is amended to add a new second paragraph, in
addition to the existing paragraph that shall remain a part of the Employment Agreement, as
follows:

“After termination of the Employment Agreement, should a need arise for Employee
to respond to any subpoena or discovery, to provide testimony at deposition, trial,
arbitration, or at an administrative hearing, or to otherwise perform services with
respect to any matter relating to or arising out of Employee’s services rendered under
the Employment Agreement, the Air District shall compensate Employee for time
spent in doing so, including any required preparation time, at an hourly rate of two
hundred fifty dollars ($250) per hour. The Air District further agrees to reimburse
Employee for all reasonable and necessary expenses incurred in connection with such
work, subject to Employee providing proper documentation within sixty (60) days of
the expense(s). Should Employee require separate legal representation as prescribed
under California Government Code section 995.9, the Air District agrees to provide
such representation.”

52825057 1006509 00017
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4. All references in the Employment Agreement to the position title “District Counsel” are
amended to refer to the new position title “General Counsel.”

All other provisions of the Employment Agreement remain in full force and effect without amendment.

IN WITNESS WHEREOF, the Parties have executed this Amendment to Employment Agreement,
which shall be effective upon the commencement date specified above.

BAY AREA AIR QUALITY MANAGEMENT EMPLOYEE
DISTRICT
Hopkins Alexander Crockett
Board Chair General Counsel
2
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AMENDMENT No. 2 TO EMPLOYMENT AGREEMENT
District Counsel

This Amendment to Employment Agreement (“Agreement”} is made and entered into on this 5th
day of lune, 2024, by and between the Bay Area Air Quality Management District (the “District”) and
District Counsel Alexander Crockett (“Employee”).

WHEREAS, the District and Employee are parties to an Agreement setting forth the terms and
conditions of Employee’s employment as General Counsel, dated May 19, 2022 (“Employment

Agreement”);

WHEREAS, Employee has been employed as General Counsel pursuant to the Employment
Agreement since May 23, 2022;

WHEREAS, the Employment Agreement provides that Employee shall receive a one-year
performance evaluation whereby the District Board will consider a salary increase of up to five percent
(5%);

WHEREAS, the District Board conducted a performance evaluation of Employee which included a

closed session review on June 5, 2024; and

WHEREAS, the District desires to provide Employee a five percent (5%) salary increase consistent
with the favorable performance evaluation and the provisions of the Employment Agreement.

NOW, THEREFORE, the District and Employee agree to modify the Employment Agreement as
follows:

1. Employee’s annual base salary is increased five percent (5%) from Employee’s current yearly
salary effective May 23, 2023. Section 4.a. of the Employment Agreement is hereby amended
to reflect the new annual base salary of $355,937.13 effective May 23, 2024.

2. All other provisions of Employee’s Employment Agreement remain in full force and effect
without amendment.

IN WITNESS WHEREOF, the Parties have executed this Amendment to Employment Agreement
which shall be effective upon the commencement date specified above.

BAY AREA AIR QUALITY MANAGEMENT EMPLOYEE
DISTRICT
Davina rt Alexander Crockett
Board r District Counsel

1
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DocuSign Envelope ID: 88553CA6-1CD5-460D-BB50-D90518440274

AMENDMENT TO EMPLOYMENT AGREEMENT
District Counsel

This Amendment To Employment Agreement (“Agreement”) is made and entered into on this 21°
day of June, 2023, by and between the Bay Area Air Quality Management District (the “District”) and
District Counsel Alexander Crockett (“Employee”).

WHEREAS, the District and Employee are parties to an Agreement setting forth the terms and
conditions of Employee’s employment as District Counsel, dated May 19, 2022 (“Employment
Agreement”);

WHEREAS, Employee has been employed as District Counsel pursuant to the Employment
Agreement since May 23, 2022;

WHEREAS, the Employment Agreement provides that Employee shall receive a one-year
performance evaluation whereby the District Board will consider a salary increase of up to five percent
(5%);

WHEREAS, the District Board conducted a performance evaluation of Employee which included a
closed session review on June 7, 2023; and

WHEREAS, the District desires to provide Employee a five percent (5%) salary increase consistent
with the favorable performance evaluation and the provisions of the Employment Agreement.

NOW, THEREFORE, the District and Employee agree to modify the Employment Agreement as
follows:

1. Employee’s annual base salary is increased five percent (5%) from Employee’s current yearly
salary effective May 23, 2023. Section 4.a. of the Employment Agreement is hereby amended
to reflect the new annual base salary of $318,897.23 effective May 23, 2023.

2. All other provisions of Employee’s Employment Agreement remain in full force and effect
without amendment.

IN WITNESS WHEREOF, the Parties have executed this Amendment to Employment Agreement
which shall be effective upon the commencement date specified above.

BAY AREA AIR QUALITY MANAGEMENT EMPLOYEE
DISTRICT

@o(m me ﬂh,)omw (Crockett

C7389B49E2(C9458... 6DC7110552B5451 ...
JOIIIN J. bduLers Alexdrnaer crocketit
Board Chair District Counsel

1
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DocuSign Envelope ID: CB04E681-81AF-4485-B798-F020263F27BC

EMPLOYMENT AGREEMENT
District Counsel

This Employment Agreement (“Agreement”) is made and entered into on this 19th day of May
2022, by and between the Bay Area Air Quality Management District (the “District”) and Alexander
Crockett (“Employee”) for services to be performed by Employee in the position of District Counsel.
District and Employee are collectively hereinafter referred to as “Parties.”

NOW, THEREFORE, in consideration of the mutual promises and covenants set forth herein, the
Parties agree as follows:

1. Term.
The District hereby employs Employee as District Counsel of the District and Employee hereby
accepts employment for a period of three (3) years commencing on May 23, 2022, and ending on
May 22, 2025, subject to the limitations of this Agreement.

2. Duties.

District Counsel shall manage the legal affairs of the District under the general direction and
authority of the District Board of Directors (“Board”), or the Chief Executive Officer of the District,
as the Board in its discretion may elect. Typical responsibilities include those detailed in the class
specification of “Counsel” attached hereto as Exhibit A. Employee understands and agrees that
these responsibilities are illustrative only and that the District may add, subtract, or change them
in its discretion. Employee shall devote himself on a full-time basis to fulfillment of his
responsibilities and shall devote such time as may be reasonably necessary for satisfactory
performance of his obligations under this Agreement. Employee shall undertake no other
professional employment during the term of this Agreement.

3. Work Product/Attorney-Client Privilege
Employee agrees that all files, notes, documents, data, specifications, correspondence, drawings,
reports and other material prepared by or furnished to Employee in connection with his District
employment shall be and remain the sole and exclusive property of the District. Employee
acknowledges and agrees to maintain the District’s attorney-client confidences during and after
the termination of this Agreement, in accord with the California Rules of Professional Conduct.

4. Compensation and Benefits.

a. Salary
For services rendered pursuant to this Agreement the District shall pay Employee an
annual base salary of $291,750. Said salary shall be paid on the dates and in the manner
consistent with the payroll procedures of the District.

b. Cost of Living Adjustments
Employee shall receive an automatic cost of living adjustment on each July 1 during the
term of employment equal to the California Consumer Price Index for Urban Wage
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Earners and Clerical Workers as calculated for the prior calendar year (“Annual Average”)
by the Department of Industrial Relations for the San Francisco Bay Area.

c. Fringe Benefits
Except as otherwise provided in this Agreement, and except for an automobile allowance

not to be included, Employee shall receive such employee benefits, including but not
limited to pension, health insurance, and vacation benefits, as are payable to that class of
District employees designated non-represented District Executive Management Staff.
Employee shall be entitled to carry forward his accrued but unused District leave balances
(sick leave, vacation, etc.) which existed on the effective date of this Agreement.

d. Life Insurance
In addition to any life insurance benefit provided under Paragraph 4(c) above, the District
shall, during the term of this Agreement, provide Employee a portable $500,000 (five
hundred thousand dollar) term life insurance policy, if Employee demonstrates such good
health insurability as the insurer may require.

e. Income Tax Liabilities
Employee shall be responsible for all income tax liability assessed under law on account
of his Compensation under this Agreement

5. Annual Goals.
Employee shall develop an annual statement of goals and objectives and a progress report for the
District and shall present such goals at a regularly called meeting of the Board to be selected each
year by the Board Chair in coordination with District Counsel.

6. Annual Performance Evaluation.

Employee shall receive a one-year performance evaluation where the District will consider a salary
increase up to five percent (5%). A two-year performance evaluation will be conducted by the
District where the District will consider another salary increase up to five percent (5%). The
District may, in its sole discretion, use any professional assistance in establishing standards for
performance assessment. Nothing in this section shall be construed to require District to grant
Employee any pay increases based on the performance standards, if any, mentioned above nor
to limit in any manner the discretion of District to grant or not pay increases. Nor shall anything
in this Agreement be interpreted to require District to evaluate Employee solely upon the
performance standards, nor to limit the discretion of the District to evaluate Employee as it deems
necessary in the sole discretion of the District.

7. Termination and Severance.

a. Employee’s tenure as District Counsel under this Agreement is limited to the contractual
term of three (3) years and Employee’s employment as District Counsel will terminate on
May 22, 2025 unless the parties agree to extend this Agreement on or before that date.
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The Parties agree to meet and confer four (4) months prior to the termination date to
discuss whether to extend this Agreement, and if so on what terms.

b. Moreover, due to the duties of the position and nature of the services provided by
Employee to District, the Employee serves at-will at the pleasure of the Board, and
nothing herein shall prevent, limit, or otherwise interfere with the right of the Board to
terminate Employee with or without cause. Except where the termination is for cause,
the District will provide written notice thirty (30) days prior to the termination date. The
District may, at its option, relieve Employee of his duties with pay during the notice
period. Employee shall have no right to a termination hearing. Employee shall have no
“return rights” to any position previously held at the District and shall not be entitled to
employment in any other District position upon termination of employment pursuant to
this Agreement.

c. If Employee’s employment is terminated, either through expiration of the contractual
term pursuant to section 7(a) or through earlier termination by the District pursuant to
section 7(b), the District and Employee shall treat such termination as a retirement from
District service for purposes of pension, health insurance, and other retirement benefits,
unless Employee elects in writing not to have such termination treated as a retirement.

d. Notwithstanding any other provision of this Agreement, and as required by Government
Code Sections 3511.2 and 53260, if Employee is terminated by the District while the
Employee is still willing and able to perform the duties of District Counsel, the District
agrees to pay Employee a lump sum payment as follows: a cash settlement equal to
Employee’s monthly Base Salary, as adjusted, multiplied by the number of months left on
the unexpired term of the Agreement, up to a maximum of twelve (12) months. Payment
of this cash settlement shall not affect any retirement or other post-employment benefits
employee may be entitled to under this Agreement or otherwise.

e. Any severance payment made by the District pursuant to this section shall be contingent
on Employee executing and delivering to the District a release in substantially the same
form as that attached hereto as Exhibit B.

f.  Notwithstanding section 7(d) above, the District shall not be obligated to pay, and shall
not pay any amounts to Employee if Employee is terminated because of:

i. the conviction of felony or misdemeanor or plea of nolo contendere to a crime,
ii. the conviction of any felony or misdemeanor involving moral turpitude,
iii. the willful or persistent material breach of duties or inattention to duties,
iv. aviolation of statute or law constituting misconduct in office, or
v. willful misconduct.

g. The District shall not be obligated to pay Employee any severance amount under this
Agreement if Employee voluntarily retires or resigns in writing prior to termination, or if
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employee is terminated at expiration of this agreement. In the event Employee
voluntarily retires or resigns, Employee shall provide advance written notice to the
District of at least thirty (30) calendar days.

h. This Agreement shall be immediately terminated upon Employee’s death or legal
incapacity by operation of Labor Code section 2920.

8. Indemnification and Defense.
District shall indemnify, defend, and hold Employee harmless from and against all demands,
claims, suits, actions, and legal proceedings brought against Employee and arising out of events
within the scope of Employee’s employment and performance of professional duties as District
Counsel, except to the extent that Employee’s actions are the result of gross negligence or willful
misconduct. Employee shall cooperate in good faith with the District with respect to defense of
such claims, demands, or legal actions.

9. Abuse of Office.

Any salary provided Employee during an investigation shall be fully reimbursed if the Employee is
convicted of a crime involving an abuse of her office or position, as set forth in Government Code
sections 53243 and 53243.4, resulting from the investigation. Any funds for the legal criminal
defense of the Employee provided by the District shall be fully reimbursed to the District if the
Employee is convicted of an abuse of her office or position, as set forth in Government Code
sections 53243.1 and 53243.4. Further, regardless of the term of this Agreement, if this
Agreement is terminated, any cash settlement or severance related to the termination that the
Employee receives from the District shall be fully reimbursed to the District if the Employee is
convicted of a crime involving an abuse of her office or position, as set forth in Government Code
sections 53243.2 and 53243.4.

10. Severability.
If any term of this Agreement is finally held or determined to be illegal or void by a court having

jurisdiction over the District and Employee, the remainder of this Agreement shall remain in full
force and effect unless the term or terms held to be illegal or void are wholly inseparable from
the remaining provisions of the Agreement.

11. Governing Law.
This Agreement shall be governed by the laws of the State of California.

12. Counterparts.
This Agreement may be executed in multiple counterparts, each of which shall constitute an

original, and all of which taken together shall constitute one and the same instrument.

13. Entire Agreement.
This Agreement is the entire agreement between the parties regarding District’s employment of
Employee and supersedes all prior oral or written understandings. This Agreement cannot be
modified except by a written amendment signed by both Parties.
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IN WITNESS WHEREOF, the Parties have executed this Agreement which shall be effective upon
the commencement date specified in Section 1 herein.

BAY AREA AIR QUALITY MANAGEMENT DISTRICT

ST T 38OBASR2CR58 . Lirperson

Board of Directors

EMPLOYEE

DocuSigned by:

(x,y andur Ofod@ff -

BSAE1 A26FCA4453
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AGENDA: 7.

BAY AREA AIR DISTRICT

Memorandum
To: Chairperson Lynda Hopkins and Members
of the Board of Directors
From: Philip M. Fine
Executive Officer/APCO
Date: June 4, 2025
Re: Approval of the Draft Minutes of the Board of Directors Special Budget

Hearing Meeting of May 7, 2025

RECOMMENDED ACTION

Approve the attached Draft Minutes of the Board of Directors Special Budget Hearing
Meeting of May 7, 2025.

BACKGROUND

None.

DISCUSSION

Attached for your review and approval are the Draft Minutes of the Board of Directors
Special Budget Hearing Meeting of May 7, 2025.

BUDGET CONSIDERATION/FINANCIAL IMPACT

None.

Respectfully submitted,
Philip M. Fine
Executive Officer/APCO

Prepared by: Marcy Hiratzka
Reviewed by: Vanessa Johnson
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1. Draft Minutes of the Special Budget Hearing Meeting of 050725
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Bay Area Air Quality Management District
375 Beale Street, Suite 600
San Francisco, CA 94105
(415) 749-5073

Board of Directors Special Meeting
Wednesday, May 7, 2025

DRAFT MINUTES
This meeting was webcast, and a video recording is available on the website of the

Bay Area Air Quality Management District at
www.baagmd.gov/bodagendas

CALL TO ORDER

1. Opening Comments: Board of Directors (Board) Chairperson, Lynda Hopkins, called the
meeting to order at 9:02 a.m.

Roll Call:

Present, In-Person (Bay Area Metro Center, 375 Beale Street, 15t Floor Board Room, San
Francisco, CA, 94105): Chairperson Lynda Hopkins; Vice Chairperson Vicki Veenker; and
Directors Ken Carlson, Brian Colbert, Noelia Corzo, Juan Gonzalez lll, David Haubert,
Tyrone Jue, Bilal Mahmood, Gabe Quinto, Mark Salinas, Shamann Walton, and Steve
Young.

Present, In-Person Satellite Location: (Office of Santa Clara County, 70 W. Hedding St.,
1st Floor Conference Room, San Jose, CA 95110): Directors Margaret Abe-Koga and Otto
Lee.

Present, In-Person Satellite Location: (Office of Contra Costa County Supervisor John
Gioia, Conference Room, 11780 San Pablo Ave., Suite D, El Cerrito, CA 94530): Director
John Gioia.

Present, In-Person Satellite Location: (City of San Bruno, 567 El Camino Real, Room 138,
San Bruno, California, 94066): Director Rico E. Medina.

Present, In-Person Satellite Location: (Napa County Administration Building, 1195 Third
Street, Suite 310, Crystal Conference Room, Napa, CA 94559): Director Joelle Gallagher.

Present, In-Person Satellite Location: (Solano County Administration Building, 675 N.
Texas St., Room A168, Fairfield, California, 94533: Director Monica Brown.

Present, In-Person Satellite Location: (Alameda County Board of Supervisors District 3,
Office of Supervisor Lena Tam, 101 Callan Avenue, Suite #103, San Leandro, CA 94577):
Director Lena Tam.

Page 26 of 1221



Draft Minutes - Board of Directors Special Budget Hearing Meeting of May 7, 2025

Present, In-Person Satellite Location: (Office of Supervisor Ray Mueller, 270 Capistrano
Road, Suite 6, Half Moon Bay, California, 94019): Director Ray Mueller.

Present, In-Person Satellite Location: (Pittsburg City Hall, City Manager's Office
Mayor/Council Conference Room, 301A, 65 Civic Ave., 3rd Floor, Pittsburg, California
94565): Director Dionne Adams.

Absent: Directors Brian Barnacle and Sergio Lopez.
2. PLEDGE OF ALLEGIANCE

PUBLIC HEARING

3. FIRST PUBLIC HEARING ON THE PROPOSED AIR DISTRICT BUDGET FOR FISCAL
YEAR (FY) 2025-2026

The Board of Directors conducted a public hearing to consider and receive testimony on the FY
2025-2026 Proposed Budget. This was the first of two required public hearings on the Proposed
Budget; the second public hearing, at which the Board will consider adoption of the Proposed
Budget, is scheduled for June 4, 2025.

Hyacinth Hinojosa, Deputy Executive Officer of Finance and Administration and Stephanie Osaze,
Director of Finance, gave the staff presentation First Public Hearing on the Proposed Fiscal Year
2025-2026 Budget, including: outline; background; Budget and fee regulation schedule;
community Budget workshop; Budget highlights; financial forecast, cost recovery overview;
Budget summary — ongoing and new investments; FY 2025-2026 all funds Budget by revenue
and expense type; FY 2025-2026 General Fund Budget by type; General Fund reserve policy
overview; General Fund reserves trend; FY 2025-2026 General Fund reserve designations;
medical retiree plan funding status/policy; pension plan funding status/policy; FY 2025-2026
Budget by service area; Air District staffing overview; Assembly Bill (AB) 617 grant funding and
staffing requested; Community Benefit Fund; community benefit administrative funding (staffing);
Community Air Protection (CAP) administrative funding; CAP admin overhead staffing; shifting
from professional services to support staffing and efficiency; additional staffing request based on
other cost savings; facility-funded pilot; accessing designated reserves for Limited-Term Contract
Employees (LTCE) staffing; organizational efficiency add/delete positions; Air District 2024
sponsorship summary; and next steps.

NOTED PRESENT: Director Young was noted present at 9:09 a.m.; Directors Abe-Koga, Adams,
Corzo, and Tam were noted present at 9:13 a.m.; and Director Jue was noted present at 9:26.

Chair Hopkins opened the public hearing.

Public Comments

Public comments were given by Kathy Kerridge, Benicia Community Air Monitoring Program;
Peter Okurowski, California Council for Environmental and Economic Balance (CCEEB); Jacob
Klein, Industrious Labs; Vanessa Rivas Villanueva, Earthjustice; and Mandeera Wiijetunga.
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Board Comments

The Board and staff discussed the desire to resolve permitting backlog issues, and the status of
implementing a Permitting Ombudsman; anticipated claw backs of State and Federal grants; the
suggestion of significantly increasing the Pension Plan Funding Policy to reach 80% funded; risk
tolerance and whether the Air District is losing money by keeping it in reserves; and concerns
regarding potential economic impacts to Bay Area businesses, due to increased Air District fees.
Chair Hopkins closed the public hearing.

Board Action

No action taken.

OTHER BUSINESS

4, PUBLIC COMMENT ON NON-AGENDA MATTERS

Public comments were given by Mark Williams, Jr., Environmental Justice League (EJL); Mark
Williams, Sr., EJL; Marilyn Bardet, Benicia Community Air Monitoring Program; and Maureen
Brennan, Rodeo resident.

5. BOARD MEMBER COMMENTS

None.

6. TIME AND PLACE OF NEXT MEETING

Wednesday, May 7, 2025, no earlier than 10:00 a.m. (immediately following this meeting) at 375
Beale Street, San Francisco, CA 94105. The meeting will be in-person for the Board of Directors
members and members of the public will be able to either join in-person or via webcast.

7. ADJOURNMENT

The meeting was adjourned at 10:16 a.m.

Marcy Hiratzka
Clerk of the Boards
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AGENDA: 8.

BAY AREA AIR DISTRICT

Memorandum
To: Chairperson Lynda Hopkins and Members
of the Board of Directors
From: Philip M. Fine
Executive Officer/APCO
Date: June 4, 2025
Re: Approval of the Draft Minutes of the Board of Directors Meeting of May 7,
2025
RECOMMENDED ACTION

Approve the attached Draft Minutes of the Board of Directors meeting of May 7, 2025.

BACKGROUND

None.

DISCUSSION

Attached for your review and approval are the Draft Minutes of the Board of Directors
meeting of May 7, 2025.

BUDGET CONSIDERATION/FINANCIAL IMPACT

None.

Respectfully submitted,
Philip M. Fine
Executive Officer/APCO

Prepared by: Marcy Hiratzka
Reviewed by: Vanessa Johnson
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Bay Area Air Quality Management District
375 Beale Street, Suite 600
San Francisco, CA 94105
(415) 749-5073

Board of Directors Regular Meeting
Wednesday, May 7, 2025

DRAFT MINUTES
This meeting was webcast, and a video recording is available on the website of the

Bay Area Air Quality Management District at
www.baagmd.gov/bodagendas

CALL TO ORDER

1. Opening Comments: Board of Directors (Board) Chairperson, Lynda Hopkins, called
the meeting to order at 10:29 a.m.

Roll Call:

Present, In-Person (Bay Area Metro Center, 375 Beale Street, 15t Floor Board Room,
San Francisco, CA, 94105): Chairperson Lynda Hopkins; Vice Chairperson Vicki
Veenker; and Directors Ken Carlson, Brian Colbert, Noelia Corzo, Juan Gonzalez llI,
David Haubert, Tyrone Jue, Bilal Mahmood, Gabe Quinto, Mark Salinas, Shamann
Walton, and Steve Young.

Present, In-Person Satellite Location: (Office of Santa Clara County, 70 W. Hedding
St., 1st Floor Conference Room, San Jose, CA 95110): Directors Margaret Abe-Koga
and Otto Lee.

Present, In-Person Satellite Location: (Office of Contra Costa County Supervisor John
Gioia, Conference Room, 11780 San Pablo Ave., Suite D, El Cerrito, CA 94530):
Director John Gioia.

Present, In-Person Satellite Location: (City of San Bruno, 567 El Camino Real, Room
138, San Bruno, California, 94066): Director Rico E. Medina.

Present, In-Person Satellite Location: (Napa County Administration Building, 1195
Third Street, Suite 310, Crystal Conference Room, Napa, CA 94559): Director Joelle
Gallagher.

Present, In-Person Satellite Location: (Solano County Administration Building, 675 N.
Texas St., Room A168, Fairfield, California, 94533: Director Monica Brown.
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Present, In-Person Satellite Location: (Alameda County Board of Supervisors District
3, Office of Supervisor Lena Tam, 101 Callan Avenue, Suite #103, San Leandro, CA
94577): Director Lena Tam.

Present, In-Person Satellite Location: (Office of Supervisor Ray Mueller, 270
Capistrano Road, Suite 6, Half Moon Bay, California, 94019): Director Ray Mueller.

Present, In-Person Satellite Location: (Pittsburg City Hall, City Manager’'s Office
Mayor/Council Conference Room, 301A, 65 Civic Ave., 3rd Floor, Pittsburg, California
94565): Director Dionne Adams.

Absent: Directors Brian Barnacle and Sergio Lopez.
2. PLEDGE OF ALLEGIANCE
3. SPECIAL ORDERS OF THE DAY

Chair Hopkins welcomed the following new employees: Hannah Behmaram, Staff Specialist
[, in the Strategic Incentives Division; Katie Gong, Senior Air Quality Specialist, in the Rules
& Strategic Policy Division; Joseph Hurley, Staff Specialist I, in the Strategic Incentives
Division; and Dr. Jennifer Ofodile, Principal Air Quality Specialist, in the Meteorology and
Measurement Division.

CONSENT CALENDAR (ITEMS 4 - 20)

4. Approval of the Draft Minutes of the Board of Directors Meeting of April 2, 2025

5. Board Communications Received from April 2, 2025, through May 6, 2025

6 Quarterly Report of the Executive Office and Division Activities for the Months of July
2024 - September 2024

7. Notices of Violations Issued and Settlements in Excess of $10,000 in the Month of
March 2025

8. Personnel Out-of-State Business Travel Report for March 2025

9. Authorization for Board Members to Attend the Air District's Washington, D.C.

Advocacy Trip

10.  Authorization to Execute a Contract Amendment with Trinity Consultants for BioWatch
Maintenance and Operations

11.  Authorization to Execute Twelve Grant Agreements with James Cary Smith Community
Grant Program Cycle 2 Awardees to Implement Capacity-Building Projects in
Environmental Justice Communities

12.  Authorization to Accept Carl Moyer Program State Reserve Funds from the California
Air Resources Board

13.  Authorization to Amend Contract with Nancy S. Feldman for Consulting Advice and
Management Support for Enforcement Case Resolution and Litigation

14.  Changes to Management Classifications

15.  Transportation Fund for Clean Air 40% Fund Allocation and Expenditure Plans for
Fiscal Year Ending 2026

16.  Appointment of Members to the Air District's Hearing Board

17.  Report of the Stationary Source Committee Meeting of April 9, 2025

2
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18. Report of the Community Equity, Health, and Justice Committee Meeting of April 9,
2025

19. Report of the Policy, Grants, and Technology Committee Meeting of April 16, 2025

20. Report of the Finance and Administration Committee Meeting of April 16, 2025

Public Comments

Regarding Item 14 (Changes to Management Classifications), public comments were given
by Kennieth McKellar, President of the Air District's Employees’ Association.

Board Comments

Based on Mr. McKellar's public comments, regarding the Employees’ Association’s (EA)
concerns about its perceived lack of transparency in the classification and compensation
study, deviations from the agreed process, missing deliverables, and the District’s lack of a
commitment to honor the status quo while recognizing a new bargaining unit, Chair Hopkins
pulled Item 14 (Changes to Management Classifications). The Board was to consider
authorizing changes to the management classifications as a result of an Air District-wide,
comprehensive classification study. The recommendations included adoption of new
classifications, revision of existing classifications, and removal of outdated classifications.

The Board and staff discussed whether only union-represented Air District employees were
affected by this item; concern over the grievance and Public Employment Relations Board
(PERB) charge filed by the EA; and the Board Chair’s desire to meet with the EA and Air
District leadership about these concerns.

Board Action

Director Gioia made a motion, seconded by Director Gonzalez, to approve Consent Calendar
Items 4-13, and 15-20; and the motion carried by the following vote of the Board:

AYES: Abe-Koga, Adams, Brown, Carlson, Colbert, Corzo, Gallagher, Gioia,
Gonzalez, Haubert, Hopkins, Jue, Lee, Mahmood, Medina, Mueller,
Quinto, Salinas, Tam, Veenker, Walton, Young.

NOES: None.

ABSTAIN:  None.

ABSENT: Barnacle, Lopez.

Director Brown made a motion to have Item 14 come back to the Board for consideration after
further review by staff, but there was no second to that motion, so the Board did not vote on
this motion.

Director Gonzalez made a motion, seconded by Director Quinto, to approve Consent Calendar
Item 14, as proposed; and the motion carried by the following vote of the Board:
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AYES: Abe-Koga, Adams, Carlson, Colbert, Corzo, Gallagher, Gioia, Gonzalez,
Haubert, Hopkins, Jue, Lee, Mahmood, Medina, Mueller, Quinto, Salinas,
Tam, Veenker, Walton, Young.

NOES: Brown.

ABSTAIN:  None.

ABSENT: Barnacle, Lopez.

PUBLIC HEARING

21. PUBLIC HEARING TO RECEIVE TESTIMONY ON PROPOSED AMENDMENTS TO
AIR DISTRICT REGULATION 3: FEES

Note: Director Adams recused herself from this item, as her employer is subject to Air District
fees.

The Board of Directors held a public hearing to consider and receive testimony on proposed
amendments to the Air District's fee regulation, Regulation 3.

Fred Tanaka, Engineering Manager, and Mark Gage, Principal Air Quality Engineer, gave the
staff presentation Public Hearing to Receive Testimony on Proposed Amendments to Air
District Regulation 3: Fees - Proposed Fiscal Year 2025-2026 Fee Regulation Amendments,
including: outline; cost recovery background (limitations, trends, strategies); proposed fee
regulation amendments; amendment impacts on large and small facilities; budget and fee
regulation schedule; summary of public comments; and recommended action.

Chair Hopkins opened the public hearing.

Public Comments

Public comments were given by Bob Brown, Western States Petroleum Association; Dr.
Stephen Rosenblum, Palo Alto resident; and Peter Okurowski, California Council for
Environmental and Economic Balance (CCEEB).

Board Comments

The Board and staff discussed whether “gross income” refers to gross profit or revenue; the
State’s law regarding cost recovery collection and caps; a desire for flexibility regarding
Consumer Price Index increases; what operations Schedule F regulates; whether permitted
facilities located in overburdened communities are being charged higher fees; whether
invoices to facilities are itemized; cost containment (reduce costs beforehand) versus cost
recovery; concern regarding the 15% fee increase proposed for so many fee schedules,
whether the Air District has conducted a thorough enough analysis in potential economic
impacts (local and regional); the manner in which the closure of Valero’s Benicia refinery in
2026 may affect the collection of Valero’s increased fees, and concern regarding what Air
District staff who currently spend on that refinery will do after the refinery’s closure; whether
language should be added to the Air District's permitting process that would ensure that
applicants receive a refund if the process is significantly delayed; whether the Air District
currently has a process to audit costs to measure cost recovery; why fees for solid waste

4
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disposal (Schedule K) have not been increasing; forecasting fees in future years; concern that
the Air District is overreaching itself in fee increases; and the desire to see substantial
efficiency on permitting, due to increased fees.

Chair Hopkins closed the public hearing.

Board Action

No action taken today. The Board will consider adoption of proposed amendments to
Regulation 3 impacting fee schedules A, B, D, E, F, G-1 through G-5, H, K, P and W, along
with other related changes, at a further public hearing scheduled for June 4, 2025.

The Board will consider adoption of proposed amendments to Regulation 3 impacting fee
schedules S and V at a further public hearing scheduled for July 2, 2025.

ACTION ITEMS

22.  ANNUAL REPORT, BUDGET, AND DIRECTOR APPOINTMENTS OF THE BAY
AREA CLEAN AIR FOUNDATION

Dr. Minda Berbeco, and Danica Winston, (Air District staff acting) as consultants to the Clean
Air Foundation, gave the presentation Bay Area Clean Air Foundation (Foundation),
including: Foundation background; 2024 progress and updates; 2025 Workplan; 2024
financial summary; proposed 2025 amended and 2026 Budget; Foundation Officers and
Directors 2024 & 2025; and recommended action.

Public Comments

No requests received.

Board Comments

None.
Board Action

Director Haubert made a motion, seconded by Director Salinas, to approve the Foundation
Board's Adoption of the Amended 2025 Budget and the 2026 Budget, and reappoint
Foundation Board members Karen Schkolnick and Regan Patterson to two-year terms as
Directors of the Foundation; and the motion carried by the following vote of the Board:

AYES: Carlson, Colbert, Corzo, Gallagher, Gioia, Gonzélez, Haubert, Hopkins,
Jue, Lee, Mahmood, Medina, Mueller, Quinto, Salinas, Tam, Veenker,
Young.

NOES: None.

ABSTAIN:  None.
ABSENT:  Abe-Koga, Adams, Barnacle, Brown, Lopez, Walton.
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23. CONSIDERATION OF STATE LEGISLATION

Alan Abbs, Legislative Officer, gave the staff presentation Consideration of State Legislation,
including: recommended action; Assembly Bill (AB) 674 (Conolly); AB 1106 (Rodriguez); AB
1352 (Solache); Senate Bill (SB) 69 (McNerney); AB 914 (Garcia); SB 34 (Richardson); and
recap of recommended action.

Public Comments

No requests received.

Board Comments

The Board and staff discussed the status of SB 318 (Becker) — Air pollution: stationary
sources: best available control technology: indirect sources; and why staff is not
recommending an “Oppose” position on AB 914 (Garcia).

Board Action

Director Gonzélez made a motion, seconded by Director Salinas, to adopt the following
positions on the following bills:

e Support AB 674 (Connolly) — Clean Cars 4 All Program

e Support AB 1106 (Rodriguez) — State Air Resources Board: regional air quality
incident response program

e Support AB 1352 (Solache) — Community air protection programs: financial support

e Support SB 69 (McNerney) — Clean Cars 4 All Program

e Work with Author on AB 914 (Garcia) — Air pollution: indirect sources: toxic air
contaminants

e Watch SB 34 (Richardson) — Air pollution: South Coast Air Quality Management
District: mobile sources: public seaports

The motion carried by the following vote of the Board:

AYES: Adams, Carlson, Colbert, Corzo, Gallagher, Gioia, Gonzalez, Hopkins,
Jue, Lee, Mahmood, Medina, Quinto, Salinas, Tam, Veenker, Young.
NOES: None.

ABSTAIN:  Mueller.
ABSENT:  Abe-Koga, Barnacle, Brown, Haubert, Lopez, Walton.

24.  COMMUNITY BENEFIT FUND DISBURSEMENT PLAN
Latasha Washington, Community Advisory Council (CAC) member, gave the presentation
Community Benefit Fund Disbursement Plan, including: recommended action; background;

grant program goals; eligible applicants and projects; funding tiers; grant administration and
accountability; People’s Air Grant Program (PAGP) timeline; and recommended action.
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Public Comments

Public comments were given by Melinda Johnson.

Board Comments

The Board and staff discussed the Board’s appreciation for the CAC’s and staff’'s development
of this proposal; the desire for local governments to be involved in the project application
review process, or at least provide their input for project applications within their jurisdiction;
whether it is required for cities/counties to be notified when a project is considered and/or
awarded in their jurisdiction; whether public agencies are able to apply for grants themselves;
and the desire to see power given over to the people by the government.

Board Action

Director Corzo made a motion, seconded by Director Mahmood, to approve the Community
Advisory Council’'s recommendation of “The People’s Air Grant Program” with a direct
grantmaking process for the disbursement of the Community Benefit Fund in a total amount
of $3 million; and the motion carried by the following vote of the Board:

AYES: Adams, Carlson, Colbert, Corzo, Gallagher, Gioia, Gonzalez, Hopkins,
Jue, Lee, Mahmood, Medina, Quinto, Salinas, Tam, Veenker, Young.
NOES: None.

ABSTAIN:  Mueller.
ABSENT:  Abe-Koga, Barnacle, Brown, Haubert, Lopez, Walton.

OTHER BUSINESS

25. PUBLIC COMMENT ON NON-AGENDA MATTERS
Public comments were given by Yvonne Eashman, Environmental Justice League.
26. BOARD MEMBER COMMENTS

— Director Gonzalez thanked the Air District for funding the efforts of Earth Team, a non-
profit organization that empowers urban youth to become environmental
stewards through experiential education, skills development, and the building of
community connections.

— Director Young expressed his concern regarding anticipated economic consequences
due to the closure of the Valero refinery in Benicia in 2026, and asked the Air District
to help protect the City of Benicia against financial losses.

27. REPORT OF THE EXECUTIVE OFFICER/AIR POLLUTION CONTROL OFFICER
(APCO)

Dr. Philip M. Fine, Executive Officer/APCO, made the following announcements:
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— The Community Advisory Council will be holding a retreat in San Jose on May 16 and
17 this month. The retreat will provide an opportunity to learn from Environmental
Justice Community Voices and discuss Air District work that advances the CAC
Environmental Justice priorities. Topics at the CAC retreat include:

- Special segment to hear EJ Community Voices about Air Quality Concerns.
- Roadmap to Improved Air Monitoring Programs

- Cumulative Impacts and Permitting — Update on Advisory Council Work

- Interactive Demo on a new Air Quality Complaint Data Web Tool

- Notice of Violation Trends & Data-Driven Insights

- Development of a Targeted Inspection Program and Policy

- Air District Five-Year Rulemaking Schedule

- Managing Community Investments

— On Monday, May 5, Valero Refining Company in Benicia had a fire at a process unit.
Air District staff arrived at Valero and observed a large black plume of smoke and
flames coming from inside the refinery. Visible emissions were observed to be in
excess of Air District Regulation 6, Rule 1 standards. Valero informed the Air District
that the fire occurred from approximately 8:45am to 10:15am. Air District staff on site
confirmed the black smoke ceased at 10:15am and the Benicia Fire Department lifted
the Shelter in Place at 10:48am. Staff received and responded to 10 complaints from
the Benicia and Martinez communities which alleged odors and smoke related to the
incident. Staff is continuing to analyze data from our air monitors and other air monitors
near the refinery and along the path of the plume. Early analysis shows elevated levels
of fine particulate matter, hydrogen sulfide, and alkanes. The Air District has issued
three (3) notices of violation to Valero refinery for public nuisance and excess visible
emissions. These violations reflect the impact of the fire on air quality and the
surrounding communities. The incident report has been posted to our website on the
Incidents and Advisories page.

28. CHAIRPERSON'’'S REPORT
Chair Hopkins made the following announcements:

— Congratulations to Supervisor Brian Barnacle (Sonoma County), on his reappointment
to serve another two-year term on the Board of Directors for the Bay Area Air District,
which expires April 10, 2027.

— In the context of recently proposed legislation, staff had committed to providing the full
board with a comprehensive presentation on the Air District’s history and programs
related to wildfire mitigation through prescribed burning. Given the very full agenda
today, | asked Dr. Fine to postpone the presentation until next month when we will have
more time to discuss the issue. We appreciate everyone’s flexibility, and | look forward
to next month’s item.

— Along with a number of California air districts, the Bay Area Air District is sponsoring
the CaliforniaHydrogen Leadership Summit, an event produced by ARCHES
(California’s statewide Alliance for Renewable Clean Hydrogen Energy Systems).

— The event will be held on June 3-4, 2025, at the Sheraton Grand Sacramento Hotel
and feature speakers from the state legislature, air district executive officers, renewable
energy leaders, sustainability leaders and others.

8
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— Noting that June 4 is an in-person Board meeting day, | am asking if 1 or 2 Board
members could attend this event on June 3rd.

— Should you have an interest in attending, please let me know immediately after this
meeting.

— The May 21, 2025, Policy, Grants & Technology Committee and Finance and
administration committee meetings are cancelled. The next PGTCand FAC
meetings will take place on Wednesday, June 18, 2025, at 10 a.m.

— The next Board of Directors meeting will take place on Wednesday, June 4, 2025, at
10 a.m. No remote locations will be authorized for this meeting, due to the
consideration of the adoption of the Fees and Budget, pursuant to Section Two, Board
of Directors, Board of Directors Meetings, Administrative Section Code 2.6(d).

— COMMITTEE ASSIGNMENT PROCESS: | have heard that several Board members
are interested in agendizing potential changes to the current Committee Assignment
process. | have asked staff to agendize and bring forward some ideas at the June 18,
2025, Finance and Administration Committee meeting; (The May 21, 2025, Finance &
Administration Committee meeting has been cancelled). Starting with our next Board
meeting on June 4, 2025, we will be changing the order of the agenda to take our
closed session items first, before we start the open session agenda. There are a couple
of reasons to handle the closed session business at the beginning of the meeting: For
one, it reduces the risk that we could lose a quorum and not be able to get to the
important closed session matters. In addition, we have had a great deal of trouble with
our remote locations not rejoining the meeting after the closed session finishes.
Remote locations will be more likely to rejoin promptly if we have further substantive
business to attend to, which will eliminate the wasted time that staff and Board
members currently spend dealing with the logistics of remote participation. And we
have been doing it this way at the Sonoma County Board of Supervisors, and it has
worked very efficiently. For members of the public, we will clearly state on the agenda
the time when we expect the open session business to start, and we will not start the
open session items until the advertised time. That way, the public does not have to
come early and wait around during the closed session in order to participate in the open
session business. We will move to this model for Board meetings beginning with the
next meeting in June. So please watch for the revised order of business on next
month’s meeting agenda.

— | extend my condolences to Director Young regarding the challenges that the City is
facing, due to the impending closure of the Valero refinery in Benicia, as well as the
recent fire.

29. TIME AND PLACE OF NEXT MEETING

Wednesday, June 4, 2025, at 9:00 a.m. at 375 Beale Street, San Francisco, CA 94105
(Budget Hearing prior to Board meeting at 10:00 a.m.). The meeting will be in-person for the
Board members and members of the public will be able to either join in-person or via webcast.
CLOSED SESSION (1:30 p.m.)
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30. CONFERENCE WITH LEGAL COUNSEL RE EXISTING LITIGATION
(GOVERNMENT CODE SECTIONS 54956.9(a) AND (d)(1))

Pursuant to Government Code Sections 54956.9(a) and (d)(1), the Board of Directors
met in Closed Session with Legal Counsel to discuss the following cases:

Stephen (Rex) Sanders v. Bay Area Air Quality Management District, Northern District
of California Case No. 23-cv-04416-RFL;

Terri Levels v. Bay Area Air Quality Management District, Northern District of California
Case No. 23-cv-04432-RFL;

Lewis Letang v. Bay Area Air Quality Management District, Northern District of
California Case No. 24-cv-01316-RFL;

Rochelle Henderson v. Bay Area Air Quality Management District, Northern District of
California Case No. 24-cv-01460-RFL;

Veronica Eady v. Bay Area Air Quality Management District, Northern District of
California Case No. 24-cv-07000-RFL; and

Vanessa Johnson v. Bay Area Air Quality Management District, Northern District of
California Case No. 24-cv-06276-RFL.

Reportable Action: Alexander Crockett, General Counsel, had nothing to report.

31. CONFERENCE WITH LABOR NEGOTIATORS PURSUANT TO GOVERNMENT
CODE SECTION 54957.6

Conference with Labor Negotiators

Pursuant to Government Code Section 54957.6

Agency Designated Representatives:

Laura A. 1zon, Atkinson, Andelson, Loya, Ruud & Romo

Hyacinth Hinojosa, Deputy Executive Officer of Finance and Administration

Lisa Baker, Director of Human Resources

Employee organization: Bay Area Air Quality Management District Employees'
Association

Reportable Action: Mr. Crockett had nothing to report.

32. PUBLIC EMPLOYEE EVALUATION PURSUANT TO GOVERNMENT CODE
SECTION 54957(b)(1)

Title: General Counsel

The Board ran out of time and decided not to take up this item because members needed to
leave. This item will be considered at next meeting.

10
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OPEN SESSION (2:26 p.m.)

33. APPROVAL OF AN AMENDMENT TO THE EMPLOYMENT AGREEMENT FOR
GENERAL COUNSEL

The Board was to consider approving an amendment to the employment agreement for
General Counsel, however, due to the fact that the meeting ran long and members needed to
leave, it did not take up this item. This item will be considered at next meeting.

34. ADJOURNMENT

The meeting was adjourned at 2:37 p.m.

Marcy Hiratzka
Clerk of the Boards

11
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AGENDA: 9.

BAY AREA AIR DISTRICT

Memorandum
To: Chairperson Lynda Hopkins and Members
of the Board of Directors
From: Philip M. Fine
Executive Officer/APCO
Date: June 4, 2025
Re: Board Communications Received from May 7, 2025, through June 3, 2025

RECOMMENDED ACTION

No action requested at this time.

BACKGROUND

None.

DISCUSSION

Copies of communications directed to the Board of Directors received by the Air District
from May 7, 2025, through June 3, 2025, if any, will be distributed to the Board
Members by way of email.

BUDGET CONSIDERATION/FINANCIAL IMPACT

None.

Respectfully submitted,
Philip M. Fine
Executive Officer/APCO

Prepared by: Marjorie Villanueva
Reviewed by: Vanessa Johnson
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AGENDA: 10.

BAY AREA AIR DISTRICT

Memorandum
To: Chairperson Lynda Hopkins and Members
of the Board of Directors
From: Philip M. Fine
Executive Officer/APCO
Date: June 4, 2025
Re: Notices of Violations Issued and Settlements in Excess of $10,000 in the

Month of April 2025

RECOMMENDED ACTION

This report is being provided for informational purposes. No action is requested.

BACKGROUND

None.

DISCUSSION

In accordance with Board Resolution No. 2012-08, attached to this memorandum is a
listing of all Notices of Violations issued, and all settlements for amounts in excess of
$10,000 during the calendar months prior to this report.

BUDGET CONSIDERATION/FINANCIAL IMPACT

The penalties collected are recorded in the Air District's General Fund. A portion of the
penalty funds may be expended in accordance with the Community Benefits Penalty
Funds Policy adopted by the Board of Directors on May 1, 2024.

Respectfully submitted,

Philip M. Fine
Executive Officer/APCO

Prepared by: Alexander G. Crockett
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1. NOVs Issued and Settlements in Excess of $10,000 - April 2025
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NOTICES OF VIOLATIONS ISSUED

The following Notice(s) of Violation(s) were issued in April 2025;

Alameda
Issuance
Site Name Site # City NOV # Date Regulation Comment
Gasoline Dispensing
All Star Gas S700286 Oakland | AB4930A | 4/30/25 | 8-7-3015 | Facility Violation
Gasoline Dispensing
Arun Kumar S772551 Fremont | ABOBBBA | 4/10/25 8-7-3021 | Facility Violation
Gasoline Dispensing
Arun Kumar S772551 Fremont | ABOB66B | 4/10/25 8-7-302.3 | Facility Violation
Drake’s
Brewing San
Company A4216 Leandro | AB5157A | 4/22/25 0-7-307.2 | Boiler Emissions Violation
Gasoline Dispensing
Golden Gas Co693 Oakland | A62718A | 4/23/25 8-7-5031 | Facility Violation
Shell Gasoline Dispensing
SS#68149 Co0443 Livermore | AB2116A | 4/22/25 8-7-308 Facility Violation
Simply Gasoline Dispensing
Gasoline Co402 Fremont | ABOB6B7A | 4/15/25 8-7-306 Facility Violation
Springtown Gasoline Dispensing
Gasoline C8281 Livermore | A62115A 4/1/25 8-7-308 Facility Violation
Sunday Estate | S772986 | Berkeley | A6G4932A | 4/30/25 | 11-2-4013 | Asbestos Violation
Sunday Estate | S772986 | Berkeley | A64932B | 4/30/25 | 11-2-303.8 | Asbestos Violation
Title V Permit
Vasco Road Requirement/Condition
Landfill A5095 Livermore | A5Q774A | 4/21/25 2-6-307 Violation
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Contra Costa

Issuance
Site Name Site # City NOV # Date Regulation Comment
7-Eleven Gasoline Dispensing
#37536 S700381 | Richmond | AB2465A | 4/25/25 8-7-301.5 | Facility Violation
Central
Contra Costa
Sanitary
District A0QO7 Martinez | AB5282A | 4/16/25 | 8-34-301.2 | Landfill Violation
Chevron Permit
Products Requirement/Condition
Company A0010 Richmond | A63980A 4/1/25 2-1-307 Violation
Chevron Permit
Products Requirement/Condition
Company A0010 Richmond | AB3990A | 4/1/25 2-1-307 Violation
Chevron Permit
Products Requirement/Condition
Company A0010 Richmond | A63991A 4/1/25 2-1-307 Violation
Chevron Permit
Products Requirement/Condition
Company A0010 Richmond | A63992A 4/1/25 2-1-307 Violation
Chevron Permit
Products Requirement/Condition
Company A0010 Richmond | A63993A 4/1/25 2-1-307 Violation
Chevron Permit
Products Requirement/Condition
Company A0010 Richmond | A63994A 4/1/25 2-1-307 Violation
Chevron Permit
Products Requirement/Condition
Company A0010 Richmond | A63995A 4/1/25 2-1-307 Violation
Chevron Permit
Products Requirement/Condition
Company A0010 Richmond | A63996A 4/1/25 2-1-307 Violation
Chevron
Products
Company A0010 Richmond | AB3997A | 4/28/25 6-1-302 Visible Emissions Violation
Chevron
Products
Company A0010 Richmond | AB3998A | 4/28/25 6-1-302 Visible Emissions Violation
Chevron
Products
Company A0010 Richmond | AB3999A | 4/28/25 6-1-302 Visible Emissions Violation
Chevron \Xastewater Collection
Products and Separation Systems
Company A0010 Richmond | AB4000A | 4/25/25 8-8-315 Violation
2
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Chevron

Products Continuous Emissions

Company A0010 Richmond | AB4370A | 4/28/25 1-522.7 Monitor Violation

Chevron

Products

Company A0010 Richmond | AB4380A | 4/28/25 6-1-302 Visible Emissions Violation

Delta Energy

Center B2095 Pittsburg | AB65281A 4/9/25 6-1-305 Visible Emissions Violation
Permit

Los Medanos Requirement/Condition

Energy Center | B1866 Pittsburg | AB5103A | 4/24/25 2-1-307 Violation

Martinez

Refining Denied Access to

Company LLC A0011 Martinez | AB63221A 4/2/25 1-441 Information Violation

Martinez

Refining Misrepresentation in

Company LLC | Aoo11 Martinez | AB4819A | 4/2/25 2-1-320 Permit Application

Martinez

Refining

Company LLC A0011 Martinez | AB4822A | 4/16/25 1-301 Public Nuisance Violation

Martinez

Terminal Gasoline Bulk Terminal

Company LLC B1gs6 Martinez | AB5283A | 4/22/25 | 8-33-300.5 | Violation

Phillips 66

Company A0061 Richmond | AB2984A | 4/23/25 8-5-320.3 | Storage Tank Violation

Tesoro

Refining &

Marketing Title V Permit

Company, Requirement/Condition

LLC B2758 Martinez | AB3830A | 4/16/25 2-6-307 Violation

Tesoro

Refining &

Marketing

Company, Code of Federal

LLC B2758 Martinez | A63830B | 4/16/25 10 Regulation Violation
Permit

The Home Requirement/Condition

Depot #1044 Bs505 Hercules | AB4603A | 4/17/25 2-1-307 Violation

West Contra Permit

Costa County Requirement/Condition

Landfill A1840 Richmond | A65187A | 4/29/25 2-1-307 Violation

West Contra Permit

Costa County Requirement/Condition

Landfill A1840 Richmond | A65188A | 4/29/25 2-1-307 Violation

West Contra Permit

Costa County Requirement/Condition

Landfill A1840 Richmond | A65180A | 4/30/25 2-1-307 Violation
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West Contra
Costa County

Permit
Requirement/Condition

Landfill A1840 Richmond | A65190A | 4/30/25 2-1-307 Violation

West Contra Permit

Costa County Requirement/Condition
Landfill A1840 Richmond | A65191A | 4/30/25 2-1-307 Requirement

Marin

Issuance
Site Name Site # City NOV # Date Regulation Comment

County of

Marin, Civic

Center B7868 San Rafael | AB4504A | 4/10/25 9-7-506 Boiler Emissions Violation
County of

Marin, Civic

Center B7868 San Rafael | AB4505A | 4/10/25 9-7-506 Boiler Emissions Violation
County of

Marin, Civic

Center B7868 San Rafael | AB4506A | 4/10/25 9-7-506 Boiler Emissions Violation
George Auto

Body B8998 San Rafael | AB4507A | 4/23/25 2-1-302 No Permit to Operate
North Gate

Gas Cob11 San Rafael | A62716A | 4/15/25 2-1-302 No Permit to Operate
North Gate Gasoline Dispensing
Gas Cob11 San Rafael | AB2717A | 4/15/25 8-7-302.3 | Facility Violation

San Rafael Gasoline Dispensing
Chevron Cgog21 San Rafael | AB2715A | 4/10/25 8-7-301.6 | Facility Violation

San Rafael Gasoline Dispensing
Chevron Cgog21 San Rafael | A62715B | 4/10/25 8-7-302.3 | Facility Violation
San Francisco

Issuance
Site Name Site # City NOV # Date Regulation Comment

Sunnydale

Phase 3

Infrastructure, San Code of Federal

LLC S772953 | Francisco | AB4130A | 4/21/25 10 Regulation Violation

4
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San Mateo

Issuance
Site Name Site # City NOV # Date Regulation Comment

A &A Gas & Requirement/Condition
Mart Co419 | Burlingame | AB2945A | 4/11/25 2-1-307 Violation

Petroleum

Investments, Gasoline Dispensing
LLC S771710 | San Mateo | A62943A 4/1/25 8-7-3021 | Facility Violation

Shell Service Portola Requirement/Condition
Station C5108 Valley AB2944A | 4/11/25 2-1-307 Violation
Santa Clara

Issuance
Site Name Site # City NOV # Date Regulation Comment

Acton ADU S772205 | Campbell | AB4848A | 4/11/25 11-2-4015 | Asbestos Violation
Alamo Rental Gasoline Dispensing
(US) Inc. Doogs | Santa Clara | AB4879A | 4/7/25 8-7-301.6 | Facility Violation

Ali's

Construction

& Remodeling

Inc. S772399 | SanJose | AB4882A | 4/10/25 | 11-2-4015 | Asbestos Violation

Ali's

Construction

& Remodeling

Inc. S772399 | SanJose | A64882B | 4/10/25 | 11-2-303.8 | Asbestos Violation
Apple, Inc. E3124 Santa Clara | A65128A | 4/29/25 9-7-506 Boiler Emissions Violation
Central Gas Requirement/Condition
San Jose Cor61 San Jose | AB4886A | 4/29/25 2-1-307 Violation

City of Santa

Clara E1677 San Jose | AB4365A | 4/17/25 2-1-302 No Permit to Operate
City of

Sunnyvale/

Environmental

Services A5905 Sunnyvale | AB4226A | 4/9/25 8-34-303 | Landfill Violation

City of

Sunnyvale/ Code of Federal
Environmental | A5905 Sunnyvale | A642268B 4/9/25 10 Requlation Violation

5
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Services

County of
Santa Clara B4436 Milpitas AB4364A | 4/10/25 2-1-302 No Permit to Operate
County of
Santa Clara -
FAF Eo120 San Jose | AB4363A | 4/10/25 2-1-302 No Permit to Operate
Crothall
Laundry
Service S701502 Gilroy AB4241A | 4/10/25 9-7-506 Boiler Emissions Violation
No Authority to Construct
Eugenus, Inc. Eo758 San Jose | AB4366A | 4/30/25 2-1-301 and No Permit to Operate
No Authority to Construct
Eugenus, Inc. Eo758 San Jose | A64366B | 4/30/25 2-1-302 and No Permit to Operate
Permit
Requirement/Condition
Eugenus, Inc. Eo758 San Jose | A64366C | 4/30/25 2-1-307 Violation
Guadalupe
Rubbish
Disposal A3294 San Jose | AB4243A | 4/30/25 8-34-303 | Landfill Violation
Guadalupe
Rubbish
Disposal A3294 San Jose | AB4243B | 4/30/25 | 8-34-305.1 | Landfill Violation
HEB Builders,
Inc. S771764 | Campbell | A64847A 4/2/25 11-2-4015 | Asbestos Violation
Livio Building
Systems S772350 Gilroy AB4880A | 4/10/25 | 11-2-401.5 | Asbestos Violation
Northrop
Grumman Title V Permit
Systems Requirement/Condition
Corporation Bo861 Sunnyvale | A64227A | 4/15/25 2-6-307 Violation
Permit
Requirement/Condition
San Jose USD Co112 San Jose | AB64883A | 4/15/25 2-1-307 Violation
Permit
Sunnyvale Requirement/Condition
Chevron Do373 Sunnyvale | A64885A | 4/29/25 2-1-307 Violation
Winchester
Shell C8840 San Jose | AB4884A | 4/22/25 2-1-302 No Permit to Operate
Permit
Winchester Requirement/Condition
Shell C8840 San Jose | A64884B | 4/22/25 2-1-307 Violation
Zlatko Benko S772212 San Jose | AB4849A | 4/11/25 | 11-2-303.8 | Asbestos Violation
6
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Zlatko Benko S772212 San Jose | A64849B | 4/11/25 11-2-401.5 | Asbestos Violation
Solano
Issuance
Site Name Site # City NOV # Date Regulation Comment

Solano

County

Facilities Internal Combustion
Operations A1905 Fairfield ABRBO8BA | 4/24/25 0-8-301 Engine Violation

Valero

Refining

Company -

California B2626 Benicia AB3880A | 4/3/25 8-18-309 | Equipment Leak Violation
Valero

Refining

Company -

California B2626 Benicia AB3890A | 4/8/25 8-18-309 | Equipment Leak Violation
Valero

Refining Wastewater Collection
Company - and Separation Systems
California B2626 Benicia AB3892A | 4/3/25 8-8-315 Violation

Valero

Refining Wastewater Collection
Company - and Separation Systems
California B2626 Benicia A63892B 4/3/25 8-8-405 Violation
Sonoma

Issuance
Site Name Site # City NOV # Date Regulation Comment

Mountanos

Brothers Permit

Coffee Requirement/Condition
Company E1613 Petaluma | A62490A 4/1/25 2-1-307 Violation

Mountanos

Brothers Permit

Coffee Requirement/Condition
Company E1613 Petaluma | A62500A 4/1/25 2-1-307 Violation

Permit

Mountanos Requirement/Condition
Brothers Violation

Coffee

Company E1613 Petaluma | A62501A 4/1/25 2-1-307

7
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Mountanos

Brothers
Coffee No Authority to Construct
Company E1613 Petaluma | A62502A 4/1/25 2-1-301 and No Permit to Operate
Mountanos
Brothers
Coffee No Authority to Construct
Company E1613 Petaluma | A62502B 4/1/25 2-1-302 and No Permit to Operate
Mountanos
Brothers Permit
Coffee Requirement/Condition
Company E1613 Petaluma | A64503A 4/9/25 2-1-307 Violation
Santa Rosa
Water -
Laguna Title V Permit
Treatment Requirement/Condition
Plant A1403 | Santa Rosa | A62394A 4/16/25 2-6-307 Violation
Company Address Outside of the Bay
Area
Issuance

Site Name Site # City NOV # Date Regulation Comment
Central Valley
Demolition \X/1803 Modesto | AB4431A 4/8/25 11-2-303.8 | Asbestos Violation
Stephen Elkins | S772397 Denver AB4881A 4/10/25 11-2-4015 | Asbestos Violation

8
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SETTLEMENTS FOR $10,000 OR MORE REACHED

There were 4 settlements for $10,000 or more completed in April 2025.

1) On April 1, 2025, the Air District reached a settlement with Smart Demolition
and Excavation for $15000, regarding the allegations contained in the
following 1 Notice of Violation:

Issuance | Occurrence
NOV # Date Date Regulation Comments from Enforcement
No Authority to Construct and No Permit to
ABQO18A | 12/22/21 12/22/21 2-1-301  |Operate
No Authority to Construct and No Permit to
AB5Q018B | 12/22/21 12/22/21 2-1-302  |Operate

2) On April 22, 2025, the Air District reached a settlement with Kinder Morgan
Liquids Terminals, LLC for $172.800, regarding the allegations contained in
the following 5 Notices of Violations:

Issuance | Occurrence
NOV # Date Date Regulation Comments from Enforcement
AB1734A | 9/28/22 1/1/20 8-5-305.3 |Storage Tank Violation
AB1735A | 9/28/22 9/28/22 8-5-322.5 |[Storage Tank Violation
AB1737A | 10/5/22 5/1/21 2-1-307 Permit Requirement/Condition Violation
AB1748A | 2/28/23 1/1/20 8-5-305.3 |Storage Tank Violation
AB2771A | 12/13/23 12/11/23 8-5-320 |Storage Tank Violation

3) On April 22, 2025, the Air District reached a settlement with the SFPP, LP for
$54.810, regarding the allegations contained in the following 3 Notices of
Violations:

Issuance | Occurrence
NOV # Date Date Regulation Comments from Enforcement
AB1171A 7/19/22 6/25/22 8-33-306 |Gasoline Bulk Terminal Violation
ABG2130A | 6/14/23 6/6/23 8-18-301 |Equipment Leak Violation
Equipment Leak Violation
AB2131A | 6/14/23 6/6/23 8-18-301
9
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4) On April 25, 2025, the Air District reached a settlement with Sims Metal
Management for $25100, regarding the allegations contained in the

following 1 Notice of Violation:

Issuance | Occurrence
NOV # Date Date Regulation Comments from Enforcement
A59194A 6/5/24 5/22/24 5-301 Open Burn Violation
10
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AGENDA: 11.

BAY AREA AIR DISTRICT

Memorandum
To: Chairperson Lynda Hopkins and Members
of the Board of Directors
From: Philip M. Fine
Executive Officer/APCO
Date: June 4, 2025
Re: Personnel Out-of-State Business Travel Report for April 2025

RECOMMENDED ACTION

No action is requested at this time.

BACKGROUND

Section 1.1.3 of the Air District's Employee Travel and Business Expense Policy (Policy)
requires notification to the Board of Directors of Air District personnel who have traveled
on out-of-state business. The monthly out-of-state business travel report is presented at
the first regular Board meeting following travel completion.

DISCUSSION

In accordance with Section 1.1.3 of the Policy, the Board of Directors is hereby notified
of Air District personnel who have traveled on out-of-state business. This report covers
out-of-state business travel for the month of April 2025.

The following out-of-state business travel activities occurred in the month of April 2025:

2025 Stationary Source Sampling and Analysis for Air Pollutants Conference, Myrtle
Beach, South Carolina, April 6-11, 2025, attendees:

e Winnie Leung, Air Quality Engineer, Meteorology and Measurement
¢ Rajeev Sehgal, Manager, Compliance and Enforcement

2025 National Air Toxics Conference, Denver, Colorado, April 14-18, 2025, attendees:

¢ Daniel Alrick, Principal Air and Meteorological Monitoring Specialist, Meteorology
and Measurement

¢ Simrun Dhoot, Supervising Air Quality Engineer, Engineering

e Kate Hoag, Ph.D., Assistant Manager, Meteorology and Measurement
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e Mark Kiffe, Air Quality Engineer, Engineering

BUDGET CONSIDERATION/EINANCIAL IMPACT

All associated business travel-related costs are covered by the respective division's
Fiscal Year Ending 2025 Budget.

Respectfully submitted,

Philip M. Fine
Executive Officer/APCO

Prepared by: Michelle Hutson
Reviewed by: Stephanie Osaze
ATTACHMENT(S):

None
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AGENDA: 12.

BAY AREA AIR DISTRICT

Memorandum
To: Chairperson Lynda Hopkins and Members
of the Board of Directors
From: Philip M. Fine
Executive Officer/APCO
Date: June 4, 2025
Re: Changes to Confidential Classifications

RECOMMENDED ACTION

Authorize the following changes to confidential classifications:

1. Creation of 6 new confidential classifications; and

2. Removal of 12 outdated and redundant confidential classifications; and

3. Revision of 6 existing confidential classifications to align with updated job functions,
duties, and responsibilities.

BACKGROUND

A comprehensive review of classification structures was conducted at the Air District.
The effort stems from the 2022 Human Resources Audit aimed at modernizing
classification standards and aligning roles with operational needs. In 2023, the Air
District engaged Compensation Connections LLC, a consulting firm who specializes in
classification and compensation studies, to develop a compensation philosophy and
perform a comprehensive classification and compensation study. The Air District
compensation philosophy was adopted by the Board of Directors in March 2024.
Compensation Connections LLC conducted research and provided findings on the
classifications. Key areas addressed include revising minimum qualifications and
updating existing classifications, creating new classifications, and removing outdated
roles. The project scope and objectives are as follows:

1. Modernization of Classifications: Revise all classifications to include
contemporary elements such as supervision details, physical demands, and
working conditions.

2. Alignment with Organizational Needs: Address outdated or overly broad
classifications and create specialized roles where necessary.

3. Efficiency Improvements: Consolidate overlapping roles and remove unused or
redundant classifications.
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4. Inclusion of New Workstreams: Develop classifications for emerging and evolving
functions.

DISCUSSION

Based on the findings from the study and input from the executive team on operational
needs, Air District staff recommend the following:

1. Revision of Classification Standards

All classifications are updated with modernized language and a lens to diversity,
equity and inclusion, including new sections for supervision details, physical
demands, and working conditions. Minimum qualifications are streamlined to reflect
essential entry-level requirements, ensuring relevance and reducing unnecessary
barriers for candidates.

2. Revision of Classifications

Classifications are revised and updated to better reflect their scope of work. The
following are the revised classifications:

Administrative Assistant I/l
Clerk of the Boards

Executive Assistant I/Il
Paralegal I/l

Principal Cybersecurity Analyst
Senior Executive Assistant

3. Creation of New Classifications

New classifications are created to address emerging work areas and introduce new
structure in the confidential classifications to better organize and distinguish level of
work duties, responsibilities and risk, span of control, and complexity of work. The
following are the proposed new classifications:

Analyst /1l
Economist

Senior Analyst
Principal Analyst
Supervising Analyst
Technician

4. Removal of Outdated Classifications and Roles

Some classifications are outdated, too narrow in scope, or have redundant roles.
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Creating the broader confidential classifications listed above is aimed to reduce
inefficiencies, facilitate lateral mobility, and eliminate overlap across classifications.
Working titles and specific qualifications for specific confidential roles can still be
utilized as appropriate. The following are removed classifications:

Administrative Secretary
Executive Secretary /Il

Human Resources Analyst I/1]
Human Resources Technician 1/11
Legal Office Services Specialist

Legal Secretary I/l
Office Assistant I/II

Principal Human Resources Analyst

Senior Executive Secretary
Senior Payroll Analyst

Senior Human Resources Analyst

Supervising Human Resources Analyst

A summary of proposed confidential classifications is included as follows:

Classification Recommendation
Administrative Assistant I/11 Revised
Technician New
Analyst I/1l New
Senior Analyst New
Principal Analyst New
Supervising Analyst New
Clerk of the Boards Revised
Executive Assistant I/II Revised
Senior Executive Assistant Revised
Economist New
Paralegal I/1I Revised
Principal Cybersecurity Analyst Revised

The new and revised classifications will be effective July 1, 2025. Confidential
employees will be placed into these new classifications at a later date when successor
MOU negotiations are completed, at which time the outdated classifications will be

deleted.
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BUDGET CONSIDERATION/FINANCIAL IMPACT

None. The salary schedule will be adopted as part of the Fiscal Year Ending 2026
Budget.

Respectfully submitted,
Philip M. Fine
Executive Officer/APCO

Prepared by: Lisa Baker and Judy Yu
Reviewed by: Hyacinth Hinojosa

ATTACHMENT(S):

. Administrative Assistant I-I
. Analyst I-II

. Clerk of the Boards

. Economist

. Executive Assistant |-l

. Paralegal I-1

. Principal Analyst

. Principal Cybersecurity Analyst
. Senior Analyst

. Senior Executive Assistant
. Supervising Analyst

. Technician
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== Bay Area Air District

CLASSIFICATION SPECIFICATION

Classification Specification Name: Administrative Assistant /Il
Class Codes: 8C006 / 7C009

Salary Range: 114 /118

Bargaining Unit: Confidential

Established Date: March 3, 2021

Revision Date: July 1, 2025

CLASSIFICATION SUMMARY

Under general supervision, performs a variety of administrative and office support duties of
moderate complexity. This role provides administrative support to management and
departmental staff.

DISTINGUISHING CHARACTERISTICS

Administrative Assistant | is the entry-level class in the Administrative Assistant series
that allows the incumbent to develop journey-level knowledge and abilities. Initially under
close supervision, incumbents perform routine assignments within an established
procedural framework. This classification is alternately staffed with Administrative
Assistant Il level and incumbents may advance to the higher level after gaining experience
and demonstrating a level of proficiency that meets the qualifications of the higher-level
class.

Administrative Assistant Il is the journey-level class in this series in which incumbents
are expected to independently perform the full scope of administrative and office support
duties. Positions at this level perform the full range of duties as assigned, working
independently, and exercising more independent judgment and initiative. Positions at this
level receive only occasional instruction or assistance as new or unusual situations arise
and are fully aware of the operating procedures and policies of the work unit.
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This class is distinguished from Executive Assistant I/Il in that the latter provides
administrative assistance to the executives.

SUPERVISION RECEIVED AND/OR EXERCISED

Supervision is provided by a supervisor or manager. No supervision is exercised over
others.

EXAMPLES OF DUTIES

The following duties are typical for jobs in the class. They are for illustrative purposes only
and do not reflect the full scope of job duties.

Receives and screens visitors, emails, and telephone calls, and provides information
based on established policies and procedures. Takes messages and refers the caller to the
proper person or department.

Provides customer service to the public and internal staff via phone and email and
addresses inquiries and provides general information.

Files and organizes physical and digital records and ensures proper document
management.

Enters data and updates information in systems and databases.

Processes and tracks payments for contractors and vendors and ensures accurate and
timely completion.

Opens, processes, sorts incoming mail, and prepares outgoing mail. Prepares
administrative documents such as purchase requests.

Maintains and restocks supplies and places special orders. Schedules and
arranges meetings and schedules room reservations.

Types and drafts a wide variety of documents. Inputs and retrieves data and prepares
reports.

Performs other related duties as assigned.
MINIMUM QUALIFICATIONS
EDUCATION AND EXPERIENCE:

Administrative Assistant |: High school diploma or GED and one year of administrative
support experience.
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Administrative Assistant Il: In addition to the above, two years of office administrative
support experience.

Any equivalent combination of education and experience that provides the necessary
qualifications to successfully perform the duties of the position will be considered.

LICENSES AND CERTIFICATIONS:
None.

OTHER REQUIREMENTS

None.

KNOWLEDGE AND SKILLS

The minimum knowledge and skills needed to perform the essential duties of the
classification.

Knowledge of:
Record keeping principles and practices.

Standard office administrative support practices and procedures including filing and
professional correspondence.

Standard office software applications.

Public information protocols and customer service principles.
Skills in:

Performing accurate data entry and typing.

Managing multiple tasks efficiently to meet deadlines.

Communicating effectively through excellent verbal, listening, and written
communication.

Establishing and maintaining effective working relationships with those contacted in the
course of the work.

Organizing and maintaining accurate records and files.
Prioritizing tasks, meeting critical deadlines, and following up on assignments.

Using initiative and exercising independent judgment within established guidelines.
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PHYSICAL DEMANDS AND WORKING CONDITIONS
Physical demands:
Some positions in this classification may require the following:

e Sitting for long periods of time or walking and/or standing is only required
occasionally.

e Focus on computer screens and type for prolonged periods of time.

e Occasionally lift or move up to 25 pounds.

Working conditions:
e Workis primarily performed in a typical office environment.

This classification specification outlines the general nature and level of work performed. It
is not a complete list of all duties and responsibilities.
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—== Bay Area Air District

CLASSIFICATION SPECIFICATION

Classification Specification Name: Analyst I/l
Class Codes: 8C102/7C105

Salary Range: 130/ 134

Bargaining Unit: Confidential

Established Date: July 1, 2025

Revision Date:

CLASSIFICATION SUMMARY

Under general supervision, performs professional-level analytical work to support various
assigned functional areas, including budget, finance, procurement, organizational
development, human resources, diversity, equity and inclusion, general administration,
and specialized division-specific programs.

DISTINGUISHING CHARACTERISTICS

Analyst | is the entry-level class in this professional series. Initially under close
supervision, incumbents perform analytical work for an assigned operational and/or
program area where expertise is gathered in a specific field of work, while learning the Air
District policies and procedures. As experience is gained, duties become more diversified
and are performed with greater independence of action within established guidelines. This
class is alternately staffed with Analyst Il and incumbents may advance to the higher level
after gaining experience and demonstrating proficiency which meets the qualifications of
the higher-level class.

Analyst Il is the journey-level class in this series, fully proficient in performing the full
range of professional analytical work for an assigned operational and/or program area.
Incumbents are expected to exercise more initiative and independent judgment and are
responsible for assignments requiring a higher degree of working knowledge.
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This class is distinguished from Senior Analyst in that the latter performs the more complex
assignments and provides lead direction on projects.

SUPERVISION RECEIVED AND/OR EXERCISED

Supervision is provided by a supervisor or manager. No supervision is exercised over
others.

EXAMPLES OF DUTIES

The following duties are typical for jobs in the class. They are for illustrative purposes only
and do not reflect the full scope of job duties.

Some positions in this classification may be assigned to one or several program areas; an
exhaustive list of program-area specific duties is not provided.

Administers, coordinates and supports assigned programs, projects, and initiatives,
ensuring alignment with organizational objectives and regulatory requirements.

Researches, collects, compiles, and analyzes data for assigned programs to identify
trend